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SHICEERCNIRNING

GATH HOIGX AMATTIH, 1948 BT URT 9 & A USH GRT 5 B SUURI (1) & WIS (&) &

QUG @ STIAR, ARG F&AT SH(Q)4—2 /2018—UI—1l, TRRI 24—04—2023 §RI, U =[AH
AOIGY AATEHR AT 3T BT T8 off;

IFT WY B 8% ARG 20—06—2024 BT s o NTEH TR S~ o st
H PRI & TR TGN BT A FATH AT H Gyl bl AFANGd fhar -1 o 3w aehme

ZTr =g Aot foram o g 536 Fenfara =aaw a5l 01—04—2024 & AT EAT

I fEAMe Uew @ oguTdd, Yaidd  SIfEH @ ORT 5 @I SUERT (2) §RT Ue
SfITAl & TART SR gY, SURIGT avrd A FaeH § BRRA agad AR DI <A
AGTR] Pl AR 01—04—2024 W 400 BUY  wfifew a1 12,000 ®IY G 6T 37 F AT PRI 5

fewmoft —

1. 999 3R F9ET TH6d & BRI & [0 go A7 Alell AR P I A@D I =[ATH

A H PIg fTam & gl |

2. Trepell @1 ASgN RRie] 1™, 1961 (1961 T WP 52) & f=ia fAFIHT BT
SIQT |

3. i@l ¥l afid $R &I AEURH B (T 96) & IR R a1 SIrar 8l, J8l
OGN 39 Uit & forg fAfd w9 & 9§ &9 81 Bl |

4. TRETES YR F O SR &3 H, A9igd] B AqH &)1 W Ui UlRid s i
QI /i R BT |

@A B ARATT = gHR & grfi—
(i) IFIA——INHIA HHART T8 HHANI © Sl VA BRI HAT & FoTqH AMRI H<iedl Bl

IUTEA Jdferd 8, fTH &F 3TgMd A1 Bl WA MUF AT 4 39d $HI 98d aeIddl el
e, TEIf) Su-—Sifdeera arareRer | aRfd 89T sawad gier € |

3 I B H URING URsM (M) & IfclEl, S9! fAf=T awgall a1 4ra 4 01
gRferd g Suférd 2 |

AT ]I,

BEITENR / —

(Brrer arg ),

Aferd (57 ISR 14 faceh o) |
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024
1. AGRICULTURE

No. Shram (A)4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that
the minimum rates of wages in respect of unskilled category of workers in the Scheduled
employment of “Agriculture’” may be revised with effect from 01-04-2024;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 read with
Section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the
Act ibid, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the unskilled
workers working in the above mentioned Scheduled Employment Rs. 400 per day or Rs. 12,000 per
month w.e.f. 01-04-2024.

NOTE :—

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2.  Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areasin Himachal Pradesh.

Thedefinition of unskilled will beasunder:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
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previous experience athough familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

39 AoMR 9 fageh e

R¥re—2, 23 RydwR, 2024

2. ! & fFEior a1 ~g—==mg ar fAEtor giFama
R g 3R TR g (i)

| Shram(A)4-1/2024—B¥Ed UQe & IRUTA & I8 9 ® 6 dsdl &1 fmior
I EREG J7 AT |, ger eM R Uer fUuR / (HBRE) & sy e &
T TH/IA AR T Yl & HHBRI DI 9160 AGIGY Bl ATH 34 DI 01—-04—2024 4
Jonferg  fhar W

=GICH HoTgNl AAIfIH,1948 BT €RT 9 & AT UfST ©RT 5 B SU—ERT (1) & Tvs ()

T IUGHl D AR, AR G $F(Q)a—2 /2018—U—Il, TRRI 24—04—2023 ERT T
RIATH AOIg] FATEDHR AR ST BT T8 off;

IaT AT B 93P TRIG 20—06—2024 DI g3 AT o= Fawd 3| rgqfaa et o
FHBRI & T Ja DI Fed RAGH ATl H I8 Bl Afad fbar a1 o7 i a3
ZTT 7 Al foraT T § o Fenferd =a=aw AsTgiT 01-04—2024 | AT BT

3 fRATEe Uew & IoguTd, qEih SIfSEH @ ORT 5 & SUERT (2) §RT Uaed Sl
BT YANT HR 8Y, SWIad afofd I Mare § SRIRA HHGRI B FAdH Joigy] Pl dRIE

01—04—2024 ¥ 7 YR I TINAT B &—

BHBRI & Yt SEUEG] AT

<& TRT®

AGHIA FHDR: TUY TUY
Tl / i idei R / A eR / foema=irs—I11 /. 400 12000

TARRR /UeFaR IT ghIMY % o0 BouR /b BT
AR /T SR /T fReR /WR/ fagaa & fou &
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9 /WIS oTsd H9 /Solfldgdd gol /RRa—ms /
JoleR,/ TR ¢dex UF s ok g have AR/
AIGR /|d a1 /aredd /&1 41 /Ul (FWRR) /397 /
M 79 /R /A9 BoUSt /9 2R (0 9 5 §Tel) [/
Gl (0 | 3 1) / I [SEEgex / Fadhr |

IR FHPR:

BRI Ts— ||/ Ts— | 1/F3R ¥ /=i Reery
Te— || /e fhex Is— |1 /U< /Heex A /BI—H
ST/ H—H9 / 9ol / 3MTeleex /fhex v /<idh
Rmer (dle 849 ) /B89 / fSR™RR Ts— | / fher Ts— | |
BAR—T TR/ / T IR /AT / TA—RidR /
TEEE—ARR /IHAMY  FbfHed Ts— |1, TR-Ts— |1/
gy fhex ds— || /f9d HAlcsk /Werd e / ead
BRR B9 98$ dolex /HERd TR /98] AroR / SR
(31fEa / 3Tg¥dY) / TARHT / | / deblguR /ATl H /
T LEPAYCIY 3MMRER / TS (RER
JMHE) / FAbdHd Yers< /STd  Sdall H4 / TAda—H7 /
TR (5 ATl 3R zaEw 2Mfd ) / MTdA—Ted =R / Aol /
AT / gS—aTaid / Aeld—oldeR /Gl (3 9 8 ¥Td) /
TH-SOR / TH—Ucre< /3lel  galfheiREa J=s—11 /
MR / TSR /AEFD 1d Tews~< /3T SoAfhel
/ HIeR—HT / SGARRI Ucrs+<C / CallhIH Ters< /
THA—SIR

THA-TFR / b DRI ThY / CIT—DHIR

B BIAIR:

PRI Te— |/ 799 T~ | /=i RAT / A fhex
US— | /JMU—BleTdeex Ue— | /F8d UH 3TWRex /U
MR /T QIR /ATHT T8~ |1/Td  MMYfeifthex
HRUCIS— | | /BIRIER 3MMUREX / HAR S8R / Toll AT
TR TS— | /TN AT TR Ts— | | /IR SIZR / AABTRD
ad B U WH-$WR/Ua=R Ts—| /Uy fbex
TS~ | /3MMer ISIEGR / ABTI® g fad / R
SER / FARIR—3TRER / IRAFTHSD fhex Ts— ||/ THIT
fihex /ST Rex JMIRTR / STRER—STZR / e Mg
fthex /SIoTdl 39 fhex /grell drsa fhex /Bl wiie
e/ (@0) wic /9% TR e Sodgidd
fhex /97a fhex /AuR /3mmer fhex /Usy orsq fhex /
WHIOREX Wie  fher / TaqeR—3MReX /ade HIg- R/
PIART MR / SIGR MR /bl JMReR /
AHUR—IITIRER / AT JMIRNCR / THT—3MURCX /
YT oTS—3UNER / I feRmRer / IRT—IMReR /

$Y JY
425 12,750
YL3aa2ga

2372 ¥UT Ufd | B9 Ge
159 ¥ 1V, 39 99 2646 BUT

a4 ' ge
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THTASl, B 3MRe / (§10) Tlic—3MRex /e wiie
JMRER T dosr /T hex /TR /=id ey /feq Ruer/
ST I TSR / AT TATBIH
JMUNCR / GATH! / STHIGR / dTS+8x / SATHACR SSAVACES
R /PHSR /U / AR/ FArsHeER / Alcs
/ AT It B PR /DI Ssex / BIRAA
Te— | |/Ga (8 ATl | 3f¥d ) /S8R 3MWRex /
T.UH.S. /S8R / BRRR /AHY 2del  3MMRER /T Hex

JMRER / ATHI—ITIRER / Telole-<lgus di & fov e
A / Th—TaE / AeR—Ae / ddex SIgaR / TTBIA
HBD / Sol.IC MIREX /IHIMT BR 9 Ts— | ||,

S A
o Bo

Bl BAOR B AU HRUT /THIMY Hbfh Ts— |/ 553 16.590
et 839 UsS— | /dHIM BREA US— | /TR

TS— | /ADd M US~sY  3MNex /i394 /sl @ik

PRUTI I VA RIS CE fihex

Ts— | /IR / STheHHd /Fe—d BRI/ Jefifoe /

HHTIEY CIERVATS RIelR SIEENVACK IV

SRR/ ARRHA / amel el / SofhgIRad  / SHifdd

TATATSOR |

forfie 3R A dH-ieT TAdETTT TI:

Y Y
[dgHd TR gaUdeR /]S sUaey /ddb  g=qudey / 464 13.920
TR-DIR /TR / FURATSoR / Hex—eX / 7ok
T T / fd—add /WA BT HAd / Uean /
FHeic Tore /TRI-fieR /SR (S / &R / TheR) /
FAd / HbThal gaddcy / AeTdD TR PIUR /

T ® / AUTHR |

1. U® & UBR & IR AARY UG & S & oI JoF AT AT 3R b AT AAH

B ATH AT H BIg fA=Iar T gr |

2. TRregail @1 Aoy, Rug S, 1961(1961 &1 H&AIH 52) & 3f=<via fafrafid @
SITQT |

3. gl fdl Tfiqpd Sl & AEHU &M (I d@) & R WR fhar T 8 a8
Yl 99 Ut & forg fafed 99g &R 9 & T8l Bl |

4. AT grad PRI o, FRfSTd sHaRI &
fbar AT &, O FHGRI & VA yad Bl A UBR
Tqg P A9Igd @1 ATH &R W B Aolqy] W Tl Bl g |
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5. U & AAR BRI HHBRI DI AT HI AT & § 919 Uferd o1t aeian
3= BT |

6. IR—SF S &Al # @R e sEgl sdfdcs oo fagd uRareei |
BRI HHBRI & (AW~ Y bl Aoigyl FAad &) 9 U= gfderd  3ifde
EERNPASIVES RN

7. TRAMEd UR¥ & SN SO &3 H Aol Bl Yo &) ¥ U yferd
3f8d I AN BRI | SIS eFl H IV giRsl solfded uRATSTR |
PRRA BHSHRI DI M H AfIRTT g ufcrerd ¥ FEat v 80l |

NG / FE— A / FIA / STA—Fe DY YRATIT 5 YHR SRM:—

(i) oTRI: AHIA HHAR T8 BHAN & Sl U BRI BT © [STTH A Bl Bl
JUTAT frdferd o, foTaH oH 319d AUerT 2 a1 Jfd IuSiifderorg drarerer A
IR BT 3Mawd © UR= W MO A1 qd argva e T8l © | o D
PR H ANIRS uRsM (V) & Ifcar S9! [Afv=T axgell a1 At 9 1 uRfd
BT UM € |

a1 Frar B R a9 oty gerear @ g smen e € fheg S9 |

(i) STE—PI: AFEG—DHINA PHBR I8 BHBR ©, Sl MR ARl & FiRFd @ou &
RN
Hiel AT D e 3T () HRIf & Ifad e o S e 7 iR STEl

Teaqul ol o1 g7 forg o €| 39 UeR Sl wRf a3 Afad ok & ot
& BRI DI B dP o QAT 29T |

(iii) BT HIA FHARI I8 BHANI ©, Sl [TaRENT Fa—= o1 BT YANT R & Serargol
P B H FEH B R AUA Al BT RNFHERT A Ul &R 9D | 98 9
(%), Rrea a1 S, v 98 Fanfoa far = 81, &1 gof 1 faga 9 <@l
Bl

(iv) So—qIeT: STa—HIA PHBR I8 BHDR ©, Ol DRI DI GECYUT B H A& 8l

3R S BT HHATRGT b Brd DT GETATYC! TAETT IR A |

SICKEEINE

B/ -

(ST a1y $7eY),

Aferd (579 JSHTR Ud fageh o) |
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated 23-09-
2024 asrequired under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING

No. Shram (A)4-1/2024.—Wheress, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Construction or Maintenance of Roads or
Building Operations, Stone Breaking and Stone Crushing” may be revised in respect of unskilled and
other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum  wages payable to al the categories of workers in  dal the 19
scheduled employments were approved and it has been decided by the Government that the revised
minimum wages will be applicable w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the Act ibid,
the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers working in the
above mentioned Scheduled Employment w.e.f. 01-04-2024 as under:—

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS: Rupees Rupees
Bhisthi/Chimini Cleaner/Chowkidar/Distemperer Grade- 400 12,000

[l/Glazier/Helper for Plumber or Workshop/Rock Cutting
Labour/Stone Breaker/Stone Chiseler/Sweeper/Spray man  for
Bitumen/Pipelinemen/Electrical Coolie/Security Guard/Beldar /

Cleaner-Tractor & Road Roller & Concrete Mixer/Majdoor /Survey
Boy/ Watchmen/ ea boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/
Boy Helper (0 to 5 years)/ Khalas (0 to 3 years)/Bill Distributors/

Mucker.
SEMI-SKILLED WORKER: Rupees  Rupees
Carpenter Grade-11/ Mason Grade-11/ Sewer Man/Black Smith Grade- 425 12,750

[l/Sanitary Fitter Grade-ll/Painter/Melter Mate/Sprayman Roads/
Craneman/Badhani/Uphol ster/Fitter Attendant/Black Smith
(Boatman)/Caneman/Distempterer  Grade-I/Fitter ~ Grade-I1/Flour
Polisher/Stone Dresser/Mali/Well Sinker/ White Washer/ Work Shop
Mechanic Grade-Il/Turner Grade-ll/Pipe Fitter Grade-11/Brick
Moulder/Assistant  Fitter/Assistant  Fireman/Assistant  Welder/
Assistant Turner/Battery Charger/Dresser/(Qualified
/Experienced)/Hammer Man /Cook/ Vulcaniser/ Nozzle Man/ Tunnel
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Man/ Alloy Trolley Operator/ Attendant (Store Office) Mechanical
Attendant/ Tunnel Jublliman/ Tunnel Man / Helper ( 5 years and
above ) Oil Cleaner/Navgani/ Mate/Head Watchman/ Assistant
Leveler/Khalas ( 3 to 8 years)/stone Dresser/ Pump Attendant/Auto
Electrician Grade-ll/ Gardner/ Gauge reader/ Asstt. Lab
Attendant/Auto Electrician/Motor Mate/ Enquiry
Attendant/Telephone Attendant

Stone Dresser/Stone Breaker/Rock Stone Breaker/Stone Crusher 1%2inch to
2inch = Rs. 2372 per 100 cft 1 to 1% inch = Rs. 2646 per 100 cft.

SKILLED WORKERS:

Carpenter Grade-I/Mason Grade-1/Black Smith/Sanitary Fitter Grade-
[/Upholster Grade-I/Astt. Pump Operator/Pump Operator/ Pump
Driver/Chargeman Grade-11/Water Supply Fitter/Carpenter Grade-11/
Compressor Operator/ Compressor Driver/ Darji or Tailor Grade-l/
Darji or Tailor Grade-11/Crasher Driver/ Stone Dresser for ornamental
work/Plumber Grade-1/Pipe Fitter Grade-I/Auto Driver/Asstt.
Mechanic/Mixer Driver/Mixer Operator/ Structural Fitter Grade-11/
Workshop Fitter/Generator Operator/Generator Driver/Plant Shop
Fitter/ Diesel Engine Fitter/ Trolley Line Fitter /Crushing Plant Fitter/
B. Plant Fitter/Jack Hammer Fitter/Electrical fitter/ Bunch Fitter/
Shaper/Auto Fitter/ Pipe Line Fitter/ Refrigerator Plant Fitter/Tractor
Operator/Shaft Minor/ Kochring Operator/Dozer Operator/Roclain
Operator/ Scrapper Operator/Loader operator/ Crane Operator/Eucild
operator/Wagon Drill  Operator/Boaring Operator/SLD  crane
Operator/ B Plant Operator/Ice Plant Operator or Welder/ Gas Cutter/
turner/Black Smith/Tin Smith/Traction Battery Charger/ Line Man/)
Telephone Operator/K halssi/Jamadar/Winder/Blaster Driller/Winch
Fitter/Compounder/Painter /Miller /Climber/ Moulder/ Levellers/Saw
Mill Cutter/Cable Jointer/Foreman Grade-l1l/Khalasi( 8 years to
above)/Tracer Operator/E.M.E./Driver/Compressor/Rocker Showel
Operator/Snow Cutter Operator /Loco Operator/Driller Mason for
Glazed Type work/Work Mistry/Motor Mate/Tractor
Driver/Telephone mechanic/D.G. Set Operator/Workshop Forman
Grade-11.

HIGHLY SKILLED

Rupees
464

Rupees

Carpenter for furniture only/Workshop Mechanic Grade- 553

[/Chargeman Grade-I/Workshop Foreman Grade-I/TurnerGrade-
[/Mechanic All Round Operator /Mason/Mistry and Carpenter
Mistry/Structural  Fitter Grade-1/Surveyor/Draftsman / Assistant
Foreman/ Machinist / Compounder (Qualified) Road Roller
Driver/Bulldozer Driver/ Wireman/ Auto Electrician/ Electrician/
Chemical Analyser.

Clerical and non Technical Supervisory Staff

Rupees

Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store 464

Keeper/ Store Munshi/ Supervisor/Meter Reader/ Ledger Booking
Clerk/ Bill Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint
Attendant/ Ferro  Printer/ Driver (Jeep/Car/Tractor)/ Clerk/
Mechanical Inspector/Assi stant Store Keeper/Accounts
Clerk/Stenographer.

Rupees
13,920

Rupees
16,590

Rupees
13,920
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NOTE:—

1. Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workersworking in *Under Construction Hydro- Electric Power Projects’ located
in Non- Tribal Aress.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal

Areas in Himachal Pradesh. In case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas, an additional 10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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319 ISR U9 facsh e fawmr
RBMer—2, 23 fawR, 2024
3. AP Aex gRagH

W& . Shram(A)4-1/2024—RAMEd U9 & ogdTad @ I8 Y9 ® 6 "dd Hiex
IREET" & o ffad oM @ A HRIe HHBGRI 9 3 UGl & HHGRI DI 16

ASTGN! I =GAH R DI 01—04—2024 A HeNfEr fban S,

R[ATH HOTGR] ST, 1948 B €T 9 & A1 U &R 5 I IT—GRT (1) & TS (&)
% UG B AR, SMEGAAT F&AT 37 (Q)472 /2018—UI—1l, TR 24—04—2023 ERT T =AqH

Aoyl AeledR |ffa fsd &1 T8 off;

IaT AAT BT 98P TR 20—06—2024 BT 8 o [OTGH FHR I~ Ao Fareri
H PHORI & TR Yl DI Fod =[ATH Holgel H deId’] Bl fgAIed fhar Tar o siv a7a™

FrT ag Aoy foram w7 2 o Fenfaa =aaw As7gir 01—04—2024 & AT FM

Ia: RS URY @ U, wEiw JARWH @ ORT 5 @ SU-GRT (2) §RT USw

Il &1 TR B gY, SWIF aivid AT e H HRRA HHGRI DI FATH AoIg

BT TG 01—04—2024 T 4 JpR I Gofd & g—

AT AFAS HHANRG (SRS TCTh):

(@) FuvIe, FlPpicrs, WCIv—8cdy, iUy, GIeY aer 400 JUY
FETT gfafe |

(@) THAT—TTH (JTHI ) 400 JUY
gfafeT |

() gHTT AoleR, FOTAdT BT a T8 § |

Jd—pHIA 415 WY
gfafe |

TEIH SADBLIRIT

JEID HADH

s fhex

TEIH <IPb RHT

Teddh HIRUCY

JETH dosx

TE®H TR

Heldd o @ INH
HEhd ARe

© © N Ok

12000 YUY
gfosrT |

12000 YUY
gfoE™T |

12450 vUU
TN |
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10.  HES RHIA—HDR

1. ER® qedhgoR
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13. WABI®D JUBIARC

14, ERI® TRIRHA

15.  IEdH BIHA

16. V8I® ol(deRRE A H

17. P RN
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Afcfhae 8 a1 et ar af i afidrerr safer 2y
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19. ABI® Alee]
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qAPZOR, Uex, IMUSIedcR, <RRAA W Ucy,

AoigR forg® ot ams.drans. dficfhae & a1 foaan

T ¥ B gRdler @fy 81 IR Rrgd IrT smsiens

BT S 7 81| smsclens aféfhde gRe S Fq™

S H prRid B |

I q{IA IHINY ITIH

28 HADMDH, BRANCI /TS FollagRad /IS R 9. 503 Ui a1
qISoR | B. 15090 FfrATE

SRe % (FifRed) omf

a9 T

APe Uoic, IAMSc Toidl Toldb, <clgluRe, Al B 453 yfafes a1
TEURE, WR § IH—IgcR, dFa0d, P DR, o 13590 UfaHMN
FpT—Fod (RERR) doR BIWR, Ugid o cs< |

RARRL
T Ras, Rawtre, Mhgae, 9o, agfeflis @ 477 gfafeq ar
U IS, I UARSR, WEHd WRPWR U TS, Do 14310 U

UGTHR, HRRR, TRR—AXETd |

goir
28 TRRCTC / Be—dcTd, 3fecy /2s—aRRN | . 562 wfafed
B. 16860 HfHTH

T -
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1. SIER B, 508 UfcIfe
B.15240 TfawrT

. BrSdeR . 464 URifeT
B 13920 UfHT

3. BolFR BH Hredc %. 434 yfafes
%, 13020 UfoH™T

4. UTC TTZA BT Tl B. 278 Uffes
B, 8340 YfaHMT

femoft:—

1. TP 8 UBR & AR FHRY UG & SR & oIy oy AT Azl AR AP I JTDH
B YATH AT H Bl fA=Iar T8 gr |

2. TRregell &1 worgy), g o<W, 1961(1961 &1 Heai® 52) & If=id (AT B
ST |

3. o8l f&l Tfiqpd dRi &1 AEU $ (W9 @) & AER WR A 731 8 g8
79 99 Ut & forg fafed 99a &% & &9 T8l gl

4. I FIfaa FareE d, PRI $HeRl & (el yaii o1 faffde vy 9 aftfq =8l
far /1 &, 9 HHGRI & U UG Bl I USRI HEredl @ Tl FARY Tail
2g FIIa A9TgY) @1 AT SR W A Aolgy] Aacw T8l DI S |

5. f3=d Uow & IYfUd SGg &l § Ao @ gAdqH &) ¥ U= g
31 IQIaNT ] BT |

NG / AG—HIA / FIel / Se—HIA B URATYT 6 YR aFfl—

(i) ITHIT— AHIA HHARI T8 BHARI & Gl U BRI PRAT & [5TH ATAY beiAl Dbl
UTS 3T<Taleld &, o ®H 3IgWd JUferd 8 AT JeIU IU—SNdPbIoTa ardraveT |
RFE BT 3aed 2 U=y W&o o a1 gd JrgwWd suferd T8l € | 3 S| B
# ariRe aRem () @ ol SHdl faf=T awgell a1 71 9 o uRfya g
3TUfare 7 |

(i) IE—FHIA: FE—FIA PHBR I8 FHGR B, W AARIG: Aokl & FREd w@wd &
B BT Bl T I9Y 0ig,  FHEraar & g7 el TRl & fbhw] 99 9IU Y
HA AT D AR ey () draf & Sfad AT B SHd e § &R St
AEaqol ol o= g1 foly O €1 39 UBR S9dl S aF difa aRf @
RISFRT & BRI Bl A dP 8 AIAT B |

(i) BIH: HFIT FHAR I8 BHAN B, Ol ARV W= AU &1 ybanT aR @
SIAMYUT BRI B H e BT 3R U Hidl BT TR I Ul &R A | a8
e (), Riea a1 et rad 98 FRifra fear &1, &1 qof vg [aga s
T &
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(iv) S—que: ST—FHIA PHBR I8 HHBR ©, Sl PRI DI SEIAY0T B H FeH 8l
3R ST T HHATRAT B BT DT CEIATYYT GHI&ToT BR WD |

3T §NT,

FERTIETRT / —

(e arg $Te),

Afera (57 ISR 1 faeeh frae) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-1/2024.—Wheress, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Public Motor Transport” may be revised in
respect of un-skilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 read with Section 9 of
the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification
No: Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the Act ibid,
the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers working in the
above mentioned Scheduled Employment w.e.f. 01.04.2024 as under:—

General Staff Unskilled Rs.400 per day, Rs. 12,000 per month

(@  Peon, Chowkidar, Store Helper, Sweeper, porter and Daftri
(b)  Workshop Staff (Unskilled)
(c)  Workshop Mazdoor without having any experience

Semi-skilled Rs. 415 per day, Rs.12,450 per month

Asstt. Electrician
Asstt. Mechanic
Asstt. Fitter

Asstt. Black Smith
Asstt. Carpenter
Asstt. Welder

oukrwnpE
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7. Asstt. Turner

8. Asstt. Boaring Barman
9. Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asstt. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt. Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no ITI

Diploma.
19. Assistant Molders

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder,
Turner, Workshop Mazdoor having ITI certificate or having 2 years of
probation period who has no ITI Diploma. The ITI certificate holder
who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.:
Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store-
daybook Writer, Clerk, Assistant Cashier, Booking Clerk
(Restorer), Ledger Keeper, Petrol Pump Attendant.
Group-B
Chief Inspector, Receptionist, Inspector, Checker, Stenographer
A Grade, Station Supervisor, Assistant Store-Keeper A Grade,
Accountant, Cashier, Tyre Inspector.
Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNING STAFF

1. Driver

2. Conductor

3. Cleaner-cum-Conductor
4. Part-Time Booking Clerk

NOTE:—

Rs. 453 per day
or Rs. 13,590 per month.

Rs. 503 per day or
Rs. 15,090 per month.

Rs. 453 per day or
Rs. 13,590 per month.

Rs. 477 per day or
Rs. 14310 per month.

Rs. 562 per day
Rs. 16,860 per month.

Per Day Per month
Rs. 508 Rs. 15,240
Rs. 464 Rs. 13920
Rs. 434 Rs. 13020
Rs. 278 Rs. 8340

1. Therewill be no distinction between the minimum wages of male or female and adultor non-

adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be |ess than the

time rate breacri bed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled: -- An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

3™ AR 9 fageh e

Rrer—2, 23 RIdwR, 2024

4. P TG OIS AR

H@&T © Shram(A)4-1/2024—fEd Ueer & IoudTd @ I8 9 7 6 geel |
IR ERIFl & IggfId oM & ol I@ed AR 3 YAl & HHARI Bl 16
AT DI ~ATH T DI 01—04—2024 I FNRA foam S1G;

R[ATH HOTGR] STATIH, 1948 B ORT 9 & AT UG &RT 5 Bl IU—GRT (1) & TUS (&)

% Ul B ATAR, AT F&AT 37 (Ta—2 /2018—U—11] TR 24—04—2023 §RT T =JATH

ANl AelEdR M 3T 1 g o,
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IFd AT ® 98P TRIG 20—06—2024 BT gz AT o FART I qgfaa sl
H PHORI & IR TG BT Fad =IATH AT H delae] DI AFANSd fhar a1 o siw avhe
ZT g Ao foram a7 g 5 |enfara = aw As7gir 01—04—2024 | AT ZHMTI

A BHEd USY & I[SuUTd, Ydiad  JMfEFREE @ ORI 5 @ SU-9RT (2) §RT Ued

ST BT JANT R §U, SWRIGd aford

gfaa e % SRIRA FHGRI & =TT Folgl

BT TG 01—04—2024 T 9 gpR I Fefd oxd g—

HHATRAT BT Jait

B

TR / ITI—URRC e / UooleR / AdhIER /
IUSTAT / R / FATTd] / TeHT / daTexas
crc4‘\|-1</qcm/H\rlqs/c»irsﬂ/dmww/
ISR / FAThwH  Ics~< / grex / fawedt /
JAER / BIRIRA / UTS / URexHA / Bl

3 FHHR I AHIAA B B 38T BT |

STt :
Feuidy /e /e SWeN/

FATAHA / T H—TDBR / Te—PHIuR
\SEREVVASERED RIEBCEPASRIPEE
—3ITAREX / ATESR gHiRee /
fIa—Felder / H1dER / B / AR T—
TAATS / §h—aTSeR /IR B TT—hle
MR /HTell / WaRA-/  Blea—TTss
NERED el / Fera—fher /
ABRIH—CR /I8ld /deey A8dd—
SAllde R / A8 d—dosy / AeTddh—
oot / Ieh—aRaR /edl /I8 /
IITR—HT / fher—Raigse /
I /TR / YRce Ifsar
qpfd /Uex /@ ge AR/ TdblsT 3R
AT HABR /FAd /(A AfeD /ARED
TR PR / FEFTeeR g
TERIH—TTAT /TR 3revs< /
BT 3Tcrs < / AMS.Cl3s  JATT U=
Aefhde URG |

HIT:

el

2l IYAST HRATS TS 2 |
vo 400 Uffes ¥UT 371 Ufafes
UV 12000 AR ¥AU 11,130 HIISH

Yo 423 URIEH dT Bo 12690 UfaHTE
To 413 Ufafed qT Bo 12390 UfHTE
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<D Reer / feaReer / aremax /a1 o 464 gfafes $9¢ 427  wfafed

Hb{\dh / PRUCR /Ul / TSR/ Hed 6013920 HATRISH JUT 12810 HINI®

SR / HeR(CART) / Fars / ST IR

AhiadH /

gAdTS T / HHIRR

IPx /IR / fhex / Shedid / Seme—

AR /

HHTISN / TMosRHAeT

/ I—HIR / 2T HIRUCY qfdvT /
HHEITer / Ri=aT IR/ HooTid /

SISFll=R / FRIX / IRER /NelR  AIH
/RS / deeR / HieeR / BRRR / Fold
(Ffggere ) /W, Rauafie / dex/

IR WR-HR/8S IR/ TSR

(CRAE! <lgd glcd) / ATSTHA

3ME0CI0ITS0 YHTI-T &R®, ST ST &8

H Brf R w B

SR IA:

WR BIUR/FId (UGUS) /AR & To 483 Ufafad o 447 Ul
G4l / 88— G / &S—dCaR / 3014490 ATRID Jo 13410 AIRNID

TSI / 8S—H DR / TS—HD D /
SAPCIRRE / BRAT / JURATSSR /

CeR / X (CaRaT ) |

femofy.—

1.

THh & PR & AR FART IR & B & fofy Yo IT AT 3R IRH AT ATD
P YA 7R H BIg A T e

Rregatl @1 woTe), Rie] ifim, 1961(1961 &1 #eai® 52) & i fAfFAHd &
SITQAT |

SEt ol Tffepd sl o A e (N 99) @ MR W fdhar I @ ast
oG 99 Uit & forg fAfdd 9 &R 9 &9 &1 Bl |

Al rd RS |, FRSd $HaRl & fedr el &1 fafafee wu 9 aftia 21
fpar T &, A1 PRI & W YA DI I UBR B ST IGT dlel FHY
gait gq o Aol @ <IAdH &R 9 HH Aolqy] Hacd el dI SITg |

T Uee & SEeg &3l H OASigy] @ JgAad &) W g ufierd offdd
I AL BEA |

AGHIA / IJE—HIdA / HIA / SSA—H DI RATTT 6 THR BNIT—
(i) STHIT— JHAA HHARI g8 HHAN & Sl U BRI BT & (o7 AW Bl Bl

JUTS 3<Taleld &, o ¥ ®H 319 JAUferd & AT JeIU IU—SHfdPpIaTa ardravol |
IR BFT MawId & U] W@al VR IT Y 319d STUferd =181 © | 3fd: S9d B
H aRIR® aRsm @) & orcEr S9dl = awgell a1 a1 & W uRfed g
3T |
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(i) SIE—HIT: JG—HIA PHBR T8 PHBR o, il AERATE Ao & [fREd
WHY & B FRal B FH Sad oty gEear @ R een T8 2 fheg S9 | T
Fod AT D e e (NfFE) drl & Sfad g B SHA eme 2 iR el Ayt
ol o= g1 forw O €1 39 YR S9aT i & AIfd uRfY & ORI & il bl bR
qh B AT 2|

(iii) R B FHARI T8 BHARI 7, ol ARV w@a= ol @1 WA @R b
IOl BRI B W WeTH B 3R AU Bl BT TRERI F Ul &R b | 98
FaarE (gS), Riea  ar ST, s g8 [Aifrd fdar war 81, &1 qui v fawga
S T &7 |

(iv) SH—qel: ITO—FHAA FHDR T8 PHPR © Sl BRI Bl S&AYUl B H AeHT 8
3R SN A BHATRAT & BRI BT FEATYOl GAIE0T BR A |

AT gIRT,

B/ —

(et arg <7),

Aferd (57 ISR U4 faeeh o) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

DEPARTMENT OF LABOUR EMPLOYMENT & O.P.
NOTIFICATION

Shimla-2, the 23rd September, 2024
4. SHOPS & COMMERCIAL ESTABLISHMENT

No. Shram (A)4-1/2024.—Wheress, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Shops & Commercial Establishments’ may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the Act ibid,
the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers working in the
above mentioned Scheduled Employment w.e.f. 01-04-2024 as under:—
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Category of employees Whereno benefit  Where food, tea &
isprovided combined
accommodation
provided
Un skilled Rupees Rupees
Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/ Rs.400 Daily Rs. 371 Daily
Sweeper/ Masalchi/ Gateman/ Waterman/ Cleaner/ Rs.12000 Rs. 11,130 Monthly

Packer/ Mazdoor/ Lander/ Unlander/ Messenger/ Monthly.
Clock Room Attendant/ Porter/ Bhishit/ Beldar/
Fireman/ Pandi/ Posterman/ any other worker doing

unskilled job.

Semi-Skilled Rupees Rupees

Head porter, Pantryman/Coffee-Teamaker/ Rs.423 Daily. Rs. 413 Daily
Chapatiman/ Assistant Baker/Gate Keeper (Cinema) / Rs. 12,690 Rs. 12,390 Monthly

Asstt. Lineman / Assistant Operator/ Binder Assistant/ Monthly.
Bill  Collector /Convesser /|  Cook/Assistant
Halwai/Book Binder/ Sticher/ Rulling-
cutting/Auctioners /Mali/ Sewerman/ Hotel Guide/
Assistant Mistry/ Assistant Fitter/ Assistant Turner/
Assistant/Welder/ Assistant Electrician/
Assistant/Salesman/  Assistant Barbar/  Dhobi/
Pressman/Boilerman/ Film Rewinder/ Waiter/ Bearer/
Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamaker/Clerk (Non-
matric/ Assistant Store Keeper/ Distributor and
Assistant Machine man/ Enquiry Attendent/ Telephone
Attendent/ I TI Certificate Holder.

Skilled: Rupees. Rupees.
Blacksmith/Tinsmith/Watchmaker/Radio Mechanic/ Rs.464 Daily. Rs. 427 Daily
Carpenter/Plumber/Driver/Assistant Tailor/Cutter

(Tailoring)/General mechanic/Halwai/Cook/ Rs.13,920 Rs. 12,810 Monthly.

Confectioner/Baker/Steward/Butler/Fitter/ Draughtsman/ M onthly.
Telephone Operator/Compounder/  Goldsmith./Shoe
Maker/Shawl-CarpetWeaving/ Compositor/Cinema
Operator/Salesmen/Drycleaner/Dyer/Barber/Regul ar

machine man/machinist/ Welder/ Moulder/
Cashier/Clerk/(Matric)Munim/receptionist/Waiter/
Bearer/Storekeeper/ Headwaiter /Head bearer (Western

Style Hotels)/Lineman ITI certificate holder who are

working in the same trade.

Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant /Head Rs.483 Daily. Rs. 447 daily
Cashier/ Head Cook/ Head Butler/Head Baker/ Head

Confectioner/Head Mechanic/ Electrician/ Foremen/ Rs.14,490 Rs. 13,410 Monthly
Supervisor/ Tailor/Cutter (Tailoring). Monthly
NOTE:—

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,  1961(No. 52 of
1961).
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3.

Where any class of work is performed on piece work basis, the wages shall not be less than the

time rate prescribed for that category.

4.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i)

(i)

(iii)

Unskilled.— An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

319 AR TG gl e R
RBrer—2, 23 =R, 2024
5. gIfYe ST

| : Shram(A)4-1/2024 —B¥mad el & IsgdTal & 98 I 8 {6 “arfaa) Ser &

I PRI & SIId B 3R HHBRI & AT YAl dI qad Aoigd] dl FAdH &I DI
01—04—2024 ¥ HENfAT b Sy,

R[ATH HOTGR] STAIH, 1948 B €T 9 & A1 U &RT 5 I IU—GRT (1) & TS (&)
$ UGl & IATARY ARGAAT F&AT H(Q)4—2 /2018—T—1l, TRRI 24—04—2023 ERI, Uh

R[ATH AoTqy) HATeHR ARG Tfed a1 78 of;

IFT AT B 98P IRIG 20—06—2024 DI g o FoTHH FHET I~ (e Fareri

¥ HHBRI

T AW UGN B AQI RAGH AOlgY H GoidRl Bl AgANGd fhar AT o1 ST

LA FIT A Ao foram 7197 3 o6 Sonferd ==aq As1gdt 01-04—2024 § AR gIT
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3a: fEAMe UQe @ MAUTd, Ydidd ST @1 ORT 5 @l IU—URT (2) RT Uawd
YAFFTAT BT TANT B gU, SURIFT a0 STfd MR § BRRA HGRI &I FAdH AoIg
DI ARG 01—04—2024 ¥ 14 THR ¥ [T dRd T—

HABRI B Fat GRIEG IATH AR
e AP
AP PHDR
1, JeT T R BUT 400 JUT 12000
1 R (1) ¥UY 423 ¥UY 12690
2. HeR (Fre) JUT 409 ¥ 12270
2 AT gog |WET ferr wiliT wfga
1. SR (G=T) JUY 409 JUY 12270
2. 9RR (FRR1) ¥UY 503 ¥UY 15090
3. B RFY TUY 473 JUY 14190

3. A, S T 3R IRING 5 §RT SARGI ADS! BT FRICROL:

1. Tas & oY A9y BT 409 JUY 12270
2. SURCI dds! Bl e IR SIRA & BUT 409 ¥qY 12270
o #9IgR |
4. SO RT SARMT dHS! B Gals:
1. W - H—guRaATSoR ¥IY 503 JUT 15090
2. 9 A JUT 473 JUT 14190
5. g ATell, (@feX W1SS), T (JE w1ss), Al g8 IR aRar 981 iR (R
1. HIEY qre e JUT 539 JUY 16170
2. T JUY 517 JUY 15510
3. IR<e fire / (BRewm fael) TUY 483 JUU 14490
4. SRI™E JUT 517 JUY 15510
5. ©Te] TUY 440 JUYY 13200
6. STHTERR TUY 440 JUYY 13200
6. IR AT AR Ahe! B BT
1. AR JUT 506 JUY 15180
2. XhIg ATS JATIRSR JUT 473 JUY 14190
3. TP SIFR TUY 443 JUYY 13290
4. HIIR SIER JUT 443 JUY 13290
7. FARB =P :
1. AR JUT 583 JUT 17490
2. ThIS~e BUT 449 JUT 13470
3. 91 / TEfiRe. o/l JUT 409 BIT 12270
8. |f ﬁ?ff Eﬁ%{ :

1. fs 4t fae=n BYU 473 ¥YU 14190
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2. GURATSOR JUT 467 BUT 14010
3. gs I BUT 473 BUT 14190
4. IR B3R JUY 473 TIT 14190
5. TRrade faen YV 415 JUU 12450
6. TR JUT 415 JUY 12450
7. TR BYT 409 BYT 12270
8. hcx HA YT 409 AT 12270
9. FeqT ATl
1. R doT R BYT 409 BUT 12270
2. BT GURATSOR / B2l YRR BUY 409 BUY 12270
I I
IIeR UCUS< (YerH Hoh)
SMRRRR, FSHIRAT JUT 553 QfTp  BUU 16590 HIIPB

fewoft.—

1.

2.

3.

5.

Tdh & UBR & 3R FART UG & B & oIy g3 AT Al 3R b T 3D
P AT qOAGY H B A T e

fRregeil @1 AoTgR), fRrg] A, 1961(1961 FT Tewis 52) & Irid fAfafAa &
SITQT |

S8l fbdl afipd e S AR ™ (G 9%) & AER W b1 a1 8 g8
qOIgYl 99 Uadt & forg fafed 99g &R 9 & T8l Bl |

afe srgfaa e | Ffsa sdaRt @ fod yatt o RAftfde $u @ aftfa ==&
fpar T &, A1 HHGRI & UH UA BT ST UBR DI HIAAAT I dlel FHDY
gait gq o Aol @ RIAaH &) 9 HH Aolqyl Hacd Tel dI SITgT |

fEATS Uael & SO &3l § Aoiqy] &l |Ad9 &% W U= Uierd S1f¥d qeias
AT RN |

NG / AE—HIA / FI / STI—FHIA B YRATT 6 YR 8Rft—

0)

(if)

FICT— ARFIA HHANI T8 PHAR & Sl U B BT & [OH AT dbeied] Bl
3T Jrdferd ®, foTaH wH o1gva S1ufard & a1 Jeft Susiifasre aRRerfral
A IR BT SMaedd § UR=] a3 MU AT gd 379d IUferd Fel 7 | ot D
PR H ARIRS uRsM (V) & Ifcrar S9! =T axqell a1 At 9 o1 uRfrd
BT AU B |

AE—HI: AG—DHTA PHBR I8 PHBR T, Gl AHRI: Aol & FRFd @y &
B HRAT B O I8 MU, qHErelar o J&F Iue FEl 7 fhw] S HiU T
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HAT AT SAD &Y T (@A) Frat & Sfd dET B S 3rver 8 3R STaf
Hequui foi o9 gRT foly O 21 9 YR S9al $R &3 WA aRfy &
RISTRT & BT Bl B ddb &l HIAd e |

(i) HTH: FIT FHIRI I8 FHARN B O ORI Was v w1 uEn R B
IOl BRI B H FeTH B SR AU Bl BT NTRERI F U B G | 98
FaarE (de), Rreq  ar sem, o g8 Fafsa fear & 81, &1 i vd fawga
S T ' |

(iv) STO—FHI: ITT—FHIA FHHR I8 FHDGR & il H1Y B ceayol == § | 8
3R Sl R HHATRAT & BRI B GETAYY TIIE PR D |
SICEIIEIN

B/ -
(et arg )
Aferd (57 SR U4 faeeh frae) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
5. FORESTRY INDUSTRIES

No. Shram (A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Forestry Industries’ may be revised in respect
of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—
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Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1. Fdlingof trees: Rs. 400 Rs. 12,000
1. Lopper (Changi) Rs. 423 Rs. 12,690
2. Feller (Garani) Rs. 409 Rs. 12,270
2. Logging and sawing including timber passing:
1. Dresser (Panchani) Rs. 409 Rs. 12,270
2. Sawyer (Charani) Rs. 503 Rs. 15,090
3. Blacksmith Rs. 473 Rs. 14,190

3. Carriage, stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs. 409 Rs. 12,270

2. Mazdoor for loading and unloading of timber Rs. 409 Rs. 12,270
4. Carriage of timber by Aerial ropeways:

1. Span Mistry-cum-Supervisor Rs. 503 Rs.15,090

2.Span Mistry Rs. 473 Rs. 14,190

5. Carriage by water dide (Pucci Nalli), dry side (Pathru), Nullah Bahaan and Darya Bahaan
(River floating):

1. Mohri-waaMistry Rs. 539 Rs. 16,170
2. Taru Rs. 517 Rs. 15,510
3. Asstt. Mistry/ Helper Mistry Rs. 483 Rs. 14,490
4. Darya-man Rs. 517 Rs. 15,510
5. Ghau Rs. 440 Rs. 13,200
6. Jamadar Rs. 440 Rs. 13,200
6. Mechanised logging and timber extraction:
1. Surveyor Rs. 506 Rs. 15,180
2. Ski-line Operator Rs. 473 Rs. 14,190
3. Truck Driver Rs. 443 Rs. 13,290
4. Compressor Driver Rs. 443 Rs. 13,290
7. Clerical Staff:
1. Manager Rs. 583 Rs. 17,490
2. Accountant Rs. 449 Rs. 13,470
3. Munshi/ Typist clerk Rs. 409 Rs. 12,270

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 473 Rs. 14,190
2. Supervisor Rs. 467 Rs. 14,010
3. Head Mistry Rs. 473 Rs. 14,190
4. Boiler Driver Rs. 473 Rs. 14,190
5. Assistant Mistry Rs. 415 Rs. 12,450
6. Planner Mistry Rs. 415 Rs. 12,450
7. Helper Rs. 409 Rs. 12,270
8. Cutter man Rs. 409 Rs. 12,270

9. Katha Extraction:
1. Feller and Chipper Rs. 409 Rs. 12,270
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2. Katha Supervisor/Katha Processor Rs. 409 Rs. 12,270
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 553 Daily. Rs. 16,590 M onthly.

NOTE:—

1

The definit

(i)

(ii)

There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

ion of unskilled/semi-skilled/skilled/highly skilled will be as.—

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising

(iv)

considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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39 AR & facel e fawmr

RBre—2, 23 fRdwR, 2024

6. XHIE T4 P TG

W& . Shram(A)4-1/2024—fAMae URel & IoduTel @ 98 I fh e iR
AAME SR & IFfId RIS & Sld gGed 3R HHGRI & - YT &I 916d
AGTR] Bl =IATH QP GRI DI 01—04—2024 I [T a1 G

Wa@rﬁwwwaﬁaﬂvgzﬁwaq%ﬁwsaﬁw— (1) & @vs (&)
Ed Bﬂa'raﬁ @ STIARY SIEgAAT W& sM(U)4—2 /2018—U—11, TRIE 24—04—2023 §RT UdH
RIATH AOIgX] FATEDR AT (ST Bl T8 o,

IFT AT B I8P TRIG 20—06—2024 DI g ol FoTHH FAET I~ (e Freri
H PHORI & TR Y1 DI Fad =[ATH Holgel H deIdyl Bl fgAIed fhar Tar o siv ava™
FTT g AT foraT T g 56 |enfara =aaw As7gir 01—04—2024 | AT EHMI

A BHEd USY & ISUTd, qarad MM @ gRT 5 @ SU-9RT (2) §RT Ued
TN BT YANT B gU, SURIGT a0 STRIfd MRS § BRIRA HHGRI &I AaH HoTgRl
BT ARG 01—04—2024 ¥ 7 UPR | FAT BT 8-

s HIRYS
CENIE TIY 400 TIY 12000
SEEAICE afrd vy AR BUY
TRce  SolagiffRe, tRWIce fhex, URM™de eRuRmace 413 12390

dosx, TS Alcsy, URTNICE Wiic JMUNeR, TRINICE <l RHY,
URICC—hIIRAY,  J—s¥F9F URICe, OHRR, 3% #+,
sNc—dhoeldey, Rag dIs 3lcse, IRRHY, URTHHH, BIIRHH,
I, T Ts— |, 99 ek, Foldex, hei—ha—Hlfbe
AR, PR, BTTHHA, 3MTS.CIL318 T UF (Afcihae) OR |

CARISE ffe H1RYD
OO\ o C o\

ATecHA, SR, fhex, HIURAA, TR, HAlcsy, <IDRHAY, BUY Jq

e JUNCY, H9, PRUCY, URICC—HREA, 2S—oHeR, a1k 464 13920

Udse US— ||, THIMT BIRAA, TAGSIRRIT BIRAA, So9 SISay,

sHeHiE, RST—dftne, Wi, dRrR/ T8 (s ),
ool ¥4, ROwIfRe, crsfiRe, WWRSITR | 3MS0SI03MS0  JHTOT
(Ffefhdpe) arRe ST 9 ¢S H BRIRT 8 |

S G CRED Afi®
IR ST (FH Aol ) MR WRR, B BRAT TIY TIY
553 16590

fewof:
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1. U% & UBR & IR FA%T UG & & & foy gy a1 Afte iR ke a1 aRkd
@ AGH ASIGe H BIg fAeTar T8 g8 |

2. Tugatl & worg, Re] AfSm, 1961(1961 &1 Feaid 52) & IFid [AF—MT &
ST |

3. T8l fdl fipd & & AU &M (fRF @) & MeR W fHar a7 81 g8
Aoyl 99 yad & forg fafed @/ R 9 &9 781 81l |

4. I rfaa e | FOIRa sHeRl & ) yait @ Affde wu & aftfq =2
fpar T B, 1 FHBRI & U UAH DI I ISR DI HIAAAT G dTel FHOT JaT|
Bg M A9gYl @1 AdH &R H P AoIqX] e T8l Bl gl |

5. f2T=rdt USer & SIS &E H ASIgY dI RAaH &) 9 Uedi Uiierd 3ifge geiaN
AN BT |

IHIA / IJG—HIA / HIA / IA—FHA DI RIS 9 JHR BT~

() IHIA. JHIA BHANI I8 FHANI © Il V4 BRI PIAT & [OFH AT Haedl b
JUTAT J=qdferd B, [oTaH &9 I9d JAUeT © I1 JefU Susiidarar gRRerfl
A gRfTd BT Savad € U] waa ot @ qd ergwa e T 2| o 9@
PR H ANIRG URsM (V) & Il I9H! fAf=T avqall a1 At | 1 uRfIa
BIFT 3TUfETT © |

(i) STE—FTeT: IE—FHIA FHGR I8 HHABGR B, Sl ARG Jor™t & R W@y &
B BT B O S8 v, weretar @ g e del 7 g S WU Y
HA AT SHD AIEY ey (NA) wrat & Sfad ded @1 SU amen g &R oiet
HEaqul ol o1 g7 fog o € | 39 UBR SEdl B & Aifid ok & IorRT
@ Bl BT PR qb B AT I8 |

(i) FTH: FIT FFAR g8 FFAN § ol AR w@a=s [ &1 gbaer @R b
IOl BRI B H FeTH B SR AU Bl BT NTRERI F U &R G | 98
Zaar (¢s), Ried a1 e f9q g8 i fan war 81, &1 qof ud fasgd o
T &

(iv) SI—qITel: ITa—RHN BHDR T8 PHDR © Gl BRI Bl SEAYUl B H A& &l

3R S HIA HHATRAT & BRI BT AT GAIET0T B F |

W(mﬁw@ﬁéﬁﬁﬁaﬁm)i



RIST9A, fEATael USel, 01 JaER, 2024 /09 3MfRAH, 1946 6641

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram (A) 4-1/2024.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Chemical & Chemical Products’ may be
revised in respect of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of Workers Revised minimum rates
Unskilled Rs. 400 Daily

Rs. 12,000 Monthly
Semi Skilled
Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 413 Daily
Welder, Assistant Moulder, Assistant Plant Operator, Assistant Rs. 12,390 Monthly
Blacksmith, Assistant Copraman, Re-irrigation, Assistant ,
Jamadar, Eastman, East cultivator, Switch Board Attendant,
Wireman, Postalman, Fireman, Oilman, Pumpman Grade-l,
Machine Levellor, Selector, Cutter-cum-Market seller, Empular,
Hageman, ITI Certificate Holder.
Skilled
Satman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 464 Daily
Blacksmith, Plant operator, Mason, Carpenter, Assistant Foreman, Rs. 13,920 Monthly
Head Jamadar, Boiler Attendant Grade-1l, Workshop Foreman,
Electrician Foreman, Engine Driver, Draughtsman, Assistant
Chemist, Machineman, Cashier/Clerk (Matriculate), Salesman,
Receptionist, Typist, Store-keeper I.T.1. certificate holder who are
working in the same trade.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 553 Daily
Rs. 16,590 Monthly
NOTE:—



6642

S, fRAMEe IS, 01 TR, 2024 /09 MR, 1946

There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).
Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

39 AoTTR U9 facsh fFraee fawmr
RBrer—2, 23 =R, 2024
7. SoNf=aRaT SemT

W& ;. Shram(A)4-1/2024—RAMEe UQel @ IsguTd &1 98 I & b SO

e @ ggfua

RIS @ oFid JH SR HHGRI & AT Yl Bl Iad ASIG DI

R[ATH a6 SR DI 01—-04—2024 | [N fHar g
=GICH Aol SIRIfIH,1948 BT €RT 9 & AT UfST ©RT 5 B SU—ERI (1) & Tvs ()

% Ul & IATAR, G F&AT 5M(Q)4—2 / 2018—UI—11, ARG 24—04—2023 §RI, T JAqH
OGN AATEHR AT Ted @1 78 off;
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Jad AANT BT §odb ARG 20—06—2024 BT Bz o FoTHH Fo&d S~ rg_gfara
PRl # FHGRI & TR U B Fad FAdH Ao W delaN] Bl Aed fhar T o

SIY T ZIT A HorT foram T 8 T |eriterd =Iaaq A57gdt 01—04—2024 F AN FiT|

3 BHAE UQY & I[SUTd, Ydigd  SAfEFRE $H ORI 5 B [SU-9RT (2) §RT Ued

TN BT TANT R §U, SWRIGA afofd T¥fad e § BRRA SHGRI &I JAdH HAoIga

Bl ARG 01—04—2024 I 7 YR I AT B g—

S CRIIH

S

IEf—gHIre:

TR TS— |1, TR TS— 11, R Ts— 111, IR Ts— 111, IR 9
Te— |||, 99, FffeRe / TRex Ue— |||, JoR Te— |||, B
AT qESR /AR Us— 111, ¥ 3MRex de— 1, | U
TS— |11, TRBR fhaRRR TS— |1, SRHEeR TS— ||, DGR, &
ARTT Pex, TR Ts— |||, MRt Tox, B9 fhex, =T 89,
BH Jev, golgeiwiey Je— | ||, JIR TS— |11, TR T— |11,
fmer, Tifeled, HIAA, F8—Hbd, MR Ie— | |1, IS/ R
MRS Te— | |1, § WhY M ATWRSR Us— |||, B Te— ],
TEHAPY US— |, desx Us— |||, el T=— |1, USRI,
TIRA Ts— | ||, Soifded A0 Us— |||, TSR s=aUdex Ts— |||,
forer S9Tal 39 SR U |||, 3iTgeriT |

BT

TR Ts— ||, R Ts— I, IR Ts—11, IR Ts—1|| , IR 79
Te— | |TATCET  Ts— ||, HORE SRR /TR Us— ||, SR
Ts— |, B U Us— ||, TR AHaR Ts— ||, I MR Ts— 1| |,
TR Te— ||, TR Te— ||, Seldgieier Is— ||, AR Ts— ||,
TEsN Ts— ||,  eedd AW Ts— ||, I 3R ARk #MH
JMINER Us— ||, g WhY AH MWeX Us— ||, Mee g1 A
AMIRER TS ||, fhex Ts— ||, FRUSR /U T "B Ts— | |, STSHDR
TS — ||, AR Ts— ||, dos¥ Us— ||, feaRuyr Ts—1|, 2a=d+
Te— ||, <IHRAA UsS— ||, TR Us— ||, Solfbgddd ATgTHA
To— |1, SfdelRra Us—||, IRMR diEek IR Bise e
TS— ||, B A8 TS— ||, ITFoR sWFeR Ts— ||, forex Siored
SO gISeR Ue— ||, AleeR US— ||, FURATSOR 3S0I0 IATS0 FHIOT
U3 URP, ol S o€ § BRI 2 |

Il HIel—
TR Ts— |, USRS 7efF TRex Ts—|, IR A9 Ts— |, ForexdT
Te—|, MerR Te—| AR Je—| Tes I AN MR
Te—| R Ts—|, dRUcR /Ted AR Ts—| SEIR Ts— |,
TR Te— |, <BRAA Te—|, SEHY Us—|, TA Hex Us—|,
Afde R Ts— ||

FIRBA ITh:

[N AN N C CON o
DIRMTUX (‘-Ilgcgdd) deld, HoulHA, CIglURC, XCIRDUX

o TRYP
YUY YT
400 1200
BUY Y
413 12390
YT LY
464 13920
YT YT
553 16590
YT YT
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429 12870

THh B UBR & AR THEY UG & BRI & [y YU AT ARl 3R TP IT JAD
@ A Horgd H Brg frrer A€ enfl|

fRregart o1 Aore, Rigg M ae, 1961(1961 &7 H&ATH 52) & ira fafafig &
ST |

SE Bl aifiepd & @ AEgURT & (G 99) & ER W fHAr T 8 st
79 99 Ut @ forg fafed 99a sk 9 @A T8 Enf |

afe srgfaa e # FEfTd sHer! & ) gait o1 fafafds wu @ aftfa =2
fpar T &, A1 FHEORI & W YA DI S UHR DI FHEAAT @ dlel FHEY
gl =g Fad A9IgY B FATH &R W HH Holgyl Hacd T8l Bl e |

ZATId Uasl & SO &3l § Aolqy] &l Ad9 & W U™ Ulerd f¥d qeias
AN BT |

IR / G~ / HIA /Fod HIA BT GRATET T TSR BFIT—

0)

(if)

(iii)

AG[IA— IHI HHARI I8 DN 8 Sl U PRI bRl & H FHEd bl Bl
JUTAT J=qdferd B, [OTH &9 d JAUe & I1 JeU Iusiidera gRRerfl
A URRIT BT STaedd § UR=g WA Ui A7 gd I79d IMuferd Tl 7 | ot 9D
PR H ARING URs™ (JIM) & IfeET IAdI A= awgell a1 A1 9 1 aRfa
BIFT ST & |

AE—HIA: AG—HNA BHPR T8 BHPR ©, Sl AHIT: JIoPRI & [¥ed @ou &
B BT Bl O I9Y 010, FHErerar & g7 el TEl § ] 99 9 Y
Hiel T IFD A1eTd 37ed (AAT) draf & Sfua agd @ S e ' iR gl
Hewaql ol o9 gRT folw Wi €1 39 UBR S9al B e A uRY &
RISHRT & BRIT BT R Tb 8l AT 27 |

B P PHAN g8 HHANI & Wl [JEaRey wWa= v e1 wEn e B
Aol BRI BT H [E B AR (U Bl B NN F ITa aR Gd | 98
Faar (¢s), Rrew a1 ST, ad a8 Farfsrd far = 81, &1 gol ud fagd s
G |
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(iv) ST—gIe: Iod A PHBR I8 BHBR © Sl BIY Bl SEATY0T B H A& 8l
3R ST Rl HHATRAT B BT DT CEIATYOT GHI&ToT BR Wb |

3T §,

B/ -

(Brrar arg ),

Aferd (579 TR Ud fagel forao) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
7. ENGINEERING INDUSTRIES

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Engineering Industries’ may be revised in
respect of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Un-Skilled
Rs. 400 Daily or
Rs. 12,000 Monthly
Semi skilled

Taper Grade-lll, Turner Grade-lll, Driller Grade-lll, Romer Grade-lll, Rs. 413 Daily or
Shareman Grade-111, Machine man, Machinist/Operator Grade-l1l/ Bragar Rs.12,390 Monthly
Grade-I11, Head Spinning Winder/ Liner Grade-I11, Press Operator Grade-1ll,

Spray Painter Grade-lll, Transfer Fixer Grade-lll, Assembler Grade-lll,

Caobbler, Rubber Rosin Cutter, Tailor Grade-lll, Material Checker, Fitter

Frame, Numbering man, Frame Sender, Electroplater Grade-lll, Mopper

Grade-Il1, Grinder Grade-11, Pickler, Polishman, Buferman, Head Mechanic,

Operator Grade-11l, Thread/Roller Operator Grade-111, Book-screw Machine

Operator Grade-111, Feeder Grade-111, Dye Maker Grade-111, Welder Grade-1ll,
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Tin Smith Grade-111, Pipe Reader, Hammer man Grade-111, Electric Lineman
Grade-111, Voucher Inspector Grade-111, Lister Diesel Engine Driver Grade-1ll,

Oilman.

Skilled

Rs. 464 Daily
Rs. 13,920 Monthly

Taper Grade-ll, Turner Grade-ll, Driller Gradell, Shaper Grade-ll,
Shaperman Grade-Il, Slaughterman Grade-1l, Mechanist/ Operator/Brager
Grade-11, Liner Grade-Il, Spray Painter Grade-ll, Transfer Mixer Grade-Il,
Press Operator Grade-1l, Assembler Grade-Il, Tailor Grade-ll, Electroplater
Grade-1l, Mooper Grade-ll, Grinder Grade-ll, Head Machine Operator-II,
Thread and Roller Machine Operator Grade-11, Book screw Machine Operator

Grade-l,

Gold Draw Machine Operator Grade-ll, Fitter Grade-ll,

Carpenter/Pattern Maker Grade-ll, Dye Maker Grade-ll, Saister Grade-ll,
Welder Grade-ll, Tinsmith Grade-Il, Hammerman Grade-Il, Blacksmith

Grade-Il,

Tool Setter Grade-ll, Electrical Lineman Grade-ll, Electrician

Grade-11, Armature Winder and Coil Winder Grade-11, Cable Jointer Grade-11,
Voucher Inspector Grade-ll, Lister Diesel Engine Driver Grade-1l, Moulder
Grade-11, Supervisor, ITI Certificate Holder who are working in the same

trade.

Highly Skilled

Turner Grade-l, Grinding Machine Operator Grade-I, Shaper man Grade-l, Rs. 553 Daily
Slaughter man Grade-lI, Miller Grade-1, Electroplater Grade-l, Gold Draw Rs.16,590 Monthly
Machine Operator Grade-|, Fitter Grade-l, Carpenter/Pattern Maker Grade-I,

Dye maker Grade-l, Engraver Grade-l, Blacksmith Grade-l, Dye Setter

Grade-l, Tool Setter Grade-I, Electrician Grade-I.

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper Rs. 429 Daily
Rs.12,870 Monthly
NOTE:—

1. There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal

Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
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experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi—skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

9 IAoTR 9 fash e fawmr

RBre—2, 23 fdwR, 2024

8. A ST (&) wIice)

[T ;. Shram(A)4-1/2024—9rad Uee & I9uTdl & I8 I & & 4 anme (&
WiCTE)” & g Mo & i IgGed 3R HHSRI & 3G Yaill &I I19d Forqyl !
=IATH S BT 01—04—2024 | AT fdbar g

R[ATH AoTGX! AT, 1948 B GRT 9 & AT U GRT 5 &I IT—GIRT (1) & TS (&)
@ Ul B ATAR, AT F&AT 37(T)4—2 /2018—Ul—I|, TNRI 24—04—2023 §RT Uh =[cH
AR FATEHR AT TTfST @1 75 of);

IFT AR BT d3P ANII 20—06—2024 DI s Al ORFH A& S~ Aqqfaa Frarern
H PHBRI & AR TG Bl Fad FATH ATl H dela™! DI AFAINGd fbar a1 o siw avhme
g g Ao o T g & Senfad = aw Asgdt 01—04—2024 & AW gR(T|

3 fRAMe UQ¥ & ISguTdl ydiad JfAfRM @ ORT 5 @ SU-URT (2) §RT Y&
YFFTAT BT TANT R gU, SWRIFT aiofd STfd MR § BRRA SHGRI &I FAdH oG
BN ARG 01—04—2024 ¥ 11 UHR & FNET BT 5
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HHGRI & o HNfRT _AqH Joigy
I I H Ples HHBRN UIRIRIYU, SETSH, W B, WE o, BIU BYT

BITERY (IS AIUT) & foy, RIS, Hic —Bic o)A, TSIy B, 400 <MD 12000 HTRIH
TS e @& B H Iq{IA FHGR & 19 | F1d 1 |

T—Us uRRi—afe aRkrl &1 M &R arell 12 fhaum™ ¥ «1f¥e @ it dredr ©,
I 29 BT yfdifdell, srfcrRed dicares & wy d el |

& U ghrmi—afe aferll &1 oM oA are 13 fhanm & e g @1 ufrat dredn
2, @ 99 22 ¥qU yfafee ifaRed dicared @& w9 # Ao |

@ Ue ufrmi—afe af@l &1 8@ A arel gfafes 16 fhamd | st @ma @ ufrat
dredl g /dresdl © dF S99 17 ¥9¢  gfdfbar afaRed uicaed @& wu § e gk ded &
forr fafsTa 99 X FHGRT BT HH: I IR & —T, fT g A IS B forw 20 w™Uw, 22
?[IU 3R 17 U U fhell & &% | el |

SE—HI
I HREM AR I R § U TU HHGRI Bl 407 B¢ gfafed, 12210 v9¢
ufear faeiT |

HRET :
s fode AoIgR (airal &1 gaEm ara), sl AeTey, JYY 400 <1 3R
RfORT wH g, RIMUET ATGR, HHICT ®H HHBR, J/IY YT 1200 HIRID
T =TI, ATeY], S—Hdbol, TTSH BIUR TAT HRAR
(Imef) wmfaer € |

eI ¢
Foll R, IR HellR, T IRRSe, AN gaIfe, BUT 400 <fh
ST Ples dd &1 Rble WId & T 398 WU, Hdell JYU 12000 HIRIS

qem we A e B |
FIRB R AF—fdThe FuRager! ©Ih
1. AEPR ¥V 611 YRl $UT 18330 U, s SAfIRET U mard

2. fafos TUY 464 TRIET BUY 13920 U, 9@ SIfaRad Jud AT
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wUY 487 UfAfeT YUY 14610 URHN, SHG SffaRad qud ggfaam]g <t
forfe @1 o= 2|

4. FURT/  BUY 407 URIET YU 12210 UiHMN, 9@ STfaRad Jud ggfaer ST fafie
ADCR,/ B AT B |

AERY
5 HESeY IV 567 JIY 17010
6. SIZR (BN /HR /SR ) JUY 508 ?UY 15240
7. HbMAD T 571 YT 17130
8. JIRTC—< TP YT 506 ¥YY 15180
9. gofeRRT—ea—ad~ e IS — | I 571 JUT 17130
10. solfdeRR—ea—aafe s — || JIY 506 BT 15180
fewoft:—

1.

Uh B UBR & AR FHGY Ugid & BRI & [y YU AT ARl 3R D IT JAD
@ A Horgd # BIg frerer A€ enfl |

fRregart o Aore, Rreg e, 1961 (1961 BT H&ATH 52) & 3rvid fAfvafia o
ST |

Set fl affqd e & g e (@ 96) & MR W fHar T 8 gl
AoTeyl 99 yail & forg fafed 99 R 9 & 781 B |

Ife srgfad e # Fafia sder & 6l gt @ fafafde $0 @ aftfa =2
fpar T &, A1 PRI & W YA DI I UBR B FHEISAT G dlel FHY
Uit 2] T A9IgY) B RATH &R W BH ATl Hacd el Bl SITgdl |

RHAMEE UQ¥ & SO &Fl § Aoigd] &l <[Ad9 &) Y Uward UiRia Afdd
RO F] B |

NFIE / FE—FLcA / B URATHT §H YHR BNir—

() IFIA—NHA HHAR! I8 HHARI & Gl U PRI BT & 5T AR Hadl bl

JUTAT Jqdferd &, [oTH &9 I d JAUeT © I1 JeU Iusiidera gRRerfl
A R BFT Sawd © IR a— Ui a1 qd 3rg9d Iuferd el 2| o
IS B H ANIRG URSH (YI) & STl SHD! A= awgell a1 a1 4 o1
gRfa e aruferd = |

() oSBT JG—HIA PHBR T8 PHBR o, ol AHEAE Aol & [fREd

Woq ® BRI HRal B O S99 MU, FHIIEdr 1 g e el § fhwg S |iU Y

Pl AT Db WA ey (M) Bral & SRIT e @ SN el © 3R el Hecayul
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oot s g1 forw o €1 39 YR S9aT BRI e WNftd aRf & o™t & Bl b e
ddb & W = |

3SR §IRT,

B/ -

(et arg )

Afera (57 SR 1 faeeh o) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

8. TEA PLANTATION

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Tea Plantation” may be revised in respect of
unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024.

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under-—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation up Rs. 400 Daily or

rooting, spraying, manufacturing, shade lopping, hoeing, Rs. 12,000 Monthly
pruning weeding, plucking etc. known as unskilled workers

employed in the operation.

A-Grade Leaves— If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 29 per kilogram extra as incentive.

B-Grade L eaves—If plucker plucks more than 13 kilogram of tealeaves he or she will get Rs. 22
per kilogram extra as incentive.

C-Grade L eaves—If plucker plucks more than 16 kilogram of tea leaves he or she will get Rs 17
per kilogram extra as incentive.
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The piece rates workers employed for plucking will get Rs. 29 Rs. 22 Rs. 17 per kilogram for

A, B, C grade of tealeaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations Rs. 407 per day,

Rs. 12210 per month.

FACTORY:
Include lift Mazdoor, Withering Mazdoor, Rs. 400 daily
Relling room workers, Shifting Mazdoor, Rs. 12,000 Monthly

Fermenting room workers, Tea boys,
Sorters, Teamakers, Time keeper and Carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Rs. 400 daily
Mubharirs etc. who maintain records of afield work Rs. 12,000 Monthly

and aso includes sweeper, Mai & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs. 611 Rs. 18,330 per month plus free
accommodation.

2. Clerks Rs. 464 Rs. 13,920 per month plus free
accommodation.

3. Munshi Rs. 487 Rs. 14,610 per month plus free benefits
as admissible to clerk.

4. Peon, Chowkidar/Chaudhary = Rs. 407 Rs. 12,210 per month plus free benefit
asadmissible.
Daily Monthly

5. Compounder Rs. 567 Rs. 17010

6. Driver (Jeep/ Car/ Tractor) Rs. 508 Rs. 15,240

7. Mechanic Rs. 571 Rs. 17,130

8. Assistant Mechanic Rs. 506 Rs. 15180

9. Electrician-cum-Mechanic Grade-| Rs. 571 Rs. 17,130

10. Electrician-cum-Mechanic Grade-1l Rs. 506 Rs. 15180

NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.
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(i) Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

29 AoNTR U9 fAeeh free T
RBrye—2, 23 RIdwR, 2024

9. HREMT AT, 1948 P YRT—2 B Wve—< H
gemuRaTa fafemtor ufthar wfed wemur

W& ;. Shram(A)4-1/2024—RA/Ed USe & I90Tad & I8 I © b sREEr
AR, 1948" ﬁw—z$w—eﬁumwﬁmﬁﬁﬁﬁﬁwmzﬁmﬁﬂﬁﬁmzﬁ
T JAFHIA 3R PHBRI & = Ja Bl qIad HAoIge! DI LATH &I DI 01—-04—2024 I
R fpar Ty

R[AGH AoTGR! AT, 1948 B GRT 9 & AT U3 &RT 5 &I IT—GIRT (1) & WS (&)
% STl B JIAR, NMEGATT T 3H(Q)4—2 /2018 UI—l, TRIG 24—04—2023 §RI, T =IAqH
OGN AATEHR AT 3T BT T8 off;

IFd AT ® 98P TR 20—-06—2024 BT gz AT oA AR I+ Iggfaa sl
H PHORI & TR UGN BT Had FAdH AT § FIas] Bl FFAIGd fhar a7 o & aehme
ZT g Ao o T g 3 |enfara = aw As7git 01—04—2024 & AW gRT|

3 BHEd UQY & U, Ydigd  SAfERE B ORI 5 B [SU-GRT (2) §RT Ued
YFFTAT BT TANT R gU, SURIGT diofd STfd MRS § BRRA SHGRI B FATH HoIG
Pl ARG 01-04—2024 ¥ 14 UPR ¥ FAMT F_ g—

AHIA FHDR BUY 400 Ufcfas AT BUYT 12000 HfrHTA
AG—FHIA BUY 412 GfAfE IT BUY 12360 frHTH
Fud 3R forfa BUY 464 Uffas IT BUY 13920 UfHTA

FHARG< (TTD)
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SiERE BUY 553 Ufcfas IT BUT 16590 HfcrHTA
fraqofy——
1. UP 8 IR & 3R FARY Uhid & SR & oy g9 AT AT 3R D I D
@B A TG H Brg e e
2, @ﬁaﬁw@ e eI, 1961 (1961 &1 Tedi® 52) & If=HIa fAFIHAT B
I

Sel &l g Bl & AFURT &M (G 96) & JIER W fHA1 T 8 g8t
A9 99 Ut & forg fafed 99a v @ @A T8 ERf

4. I gl e o, PRI dHeri & &0 gt @1 fiffde wu o aftia =8
foar = 8, a1 FHBRI @ UH Ua Bl U PR B BT & Tl FH/Y Jait

Tg a9l @1 {AdH &R 9 FHH Aolgy] Hacd el DI g |

fEAad oY & Sug &Fl H OAeigdl & <gAad ) W g ufderd offdd
I AL BAT |

@

o

3B / FE—BINA / B / STh—HIA DI IR 56 JHR EFi—

(i) IHIA—INHIA HHAN T8 BHAR & Sl U B AT & RTH AR d<idl Bl
3UTe JrTaferd ©, o &4 3rgwa siferd & a1 J=ift Iusiifasre= aRRefl &
URFT BIFT MawId & UR=] W@a VR IT Y 31g9d STUferd T8l © | 3T I9d BRI
# ariRe gRem (IRT) @ Sl SEdl faf axgell a1 w1 9 o uRfya g
3Tufere 7 |

(i) IE—HIA: JE—HIA PHBR 98 HHBR B, Il AMRIG: ARl & FREd @wa &
B HRal B o I8 o, qHErerar o J%9 o [el 8 fdhg S | T
Hiel AT D AET Tl (NHA) Bt & Sfod g &7 IHA 3Uel & 3R ST&f
Hequui fof o9 gRT foly I 21 39 YR I9dl R &3 Wihd aRfy &

RISHRT & BRI BT BT Tb 8 AT 27 |

(i) BT FIT FFAR g8 PN § ol ARV w@a= [ &1 ganT @R b
IOl BRI B H FeAH B SR AU Hoidl BT NIRRT § Ul &R Fd | 98
FaaE (ds), Rreq a1 sem, o g8 it feanr = 81, &1 i v fawga
EIEECHIS T
(iv) Sa—HIA: ITT—RHINA HHDR I8 HHBR © Sl BRI DI GETAY0T PR H Ferd
81 3R Sl B HHATRIT & BRI BT SEIATY0T TIEToT B D |

SICN N

TERNEART / —

(et g <),

fera (3 ISR U9 fageh farem) |
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

9. ESTABLISHMENTSWITH MANUFACTURING PROCESSASDEFINED IN CLAUSE (K) OF
SECTION-2 OF FACTORIESACT, 1948

No. Shram (A) 4-1/2024.—Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Manufacturing Process as Defined in Clause
(K) of Section 2 of Factories Act, 1948" may be revised in respect of un skilled and other categories of
workers with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024.

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under:—

Unskilled Workers Rs. 400 P.D. or Rs. 12,000 per month
Semi-skilled Rs. 412 P.D. or Rs. 12,360 per month
Skilled & clerical staff Rs. 464 P.D. or Rs. 13,920 per month
Highly-Skilled Rs. 553 P.D. or Rs. 16,590 per month

NOTE:—
1. Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.



RIST9A, fEATael USel, 01 JaER, 2024 /09 3MfRAH, 1946 6655

4.

If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as:—

(i)

(i)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising

(iv)

considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

9 AR U9 facsh e fawnmr
RBMer—2, 23 =R, 2024
10. BIcd 3R ¥eNe

& . Shram(A)4-1/2024—9ae Ukl & TuTd @ 98 W © & "gled iR
YRR @ IgYfd FRIH & id d@eel iR FHGRI & T YW &I q1ad Forgyl
REATH TR DI 01—04—2024 F FNST o S,
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RITH AT MM, 1948 H gRT 9 & A1 Ufdd IRT 5 B IU—¢RT (1) & TS (B) B
QUG & STTAR MO T 3 (T)4—2 /2018—U—II, TRRI 24—04—2023 ERT T =[AH
ATyl FATEhR FAfT 73T &1 g off;

IFd AT ® d8F TR 20—-06—2024 BT gz AT oA AR I+ g FrarsrHm
H PHORI & I FaT BT Fag =IAqH Aol H delae] Bl AFANSd fhar a1 o siw aehe
g 7 T foram a8 o Senfara =Aaw a57gdT 01—04—2024 & 1] FHi

A BHAEd USY & I[UTd, Ydiad  JMfEFRE $H ORT 5 @ SU-9RT (2) §RT Ued
TN BT TANT SR gU, SWRIGA afofd ST¥fad Mo § BRRA SHGRI &I JAdH HAoIgY
B ARG 01—-04—2024 & 9 UHR F MR a_a g

GHIECEESER
SLRES] T8 R @, W e
HRATg TS © @ ygfoer  Suee
PRATS 7T ©

STHT:

SR / APIER / TRRT / WR / F1er4] / JUT 400 afp  BUY 371 IfP

CHA / dIeYHAT / HHOR / FelThwH arese /

grex /el / doeR / BRIRAE /UiSl /UReX 89 B9T 12000 YT 11130

AT PIS A BFHBR Sl JHIA S0 1 BRI ARID RIS

BT & |

FTHIA FHPR

ST / BIHI—CT  ABR /AT /806 dh) BUY 423 Ufafes  wuv 388 yfafes

/6 /edh §Aalg /b dIge) RTaR /[ioiT  BIY 12690 JYT 11640
ST / AR /ATl / Bled Tse /IR e 7S AIRTH

e /e e fher /Aavdq / aiide ek /
IR deeX /AR™Ce oifdeee /qikee
HooThd / RIRe e IRER /T / I=q84 /
IgeriT /e Rager / arevdisRy / 3iRee
AT ADH /Uex /@8 alvR /IdbisT 3R a1
AR/ FAD  (AFHCE) /IRREe "R DI,
IRRCe TIFHT/ SHFERIRI Uers+< / TollhIH
TS / AMS0SI0MME0 THIUT RSP, ST 3T o8 |
PR & |

HIA FHBR:

SISIR / TAATR / B / HHIR /B /T BUY 464 JfH TIT 427 f
qrS / 9Tk / STHeTH /el 3iftRex / Bo 13920 HINIS T. 12810 AIRTS
RATeIfoRe /dex /TR / @R PR/ BS

JeX /88 IR (dRed WA 8led)
JMOTIOAS0 JHYT OR&G oif AT ¢ H

PRNT ® |
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I I
TR BIWR /TFd (USUE ) /AdSee,/ &€ B, 483 Jfd %, 447 <f
G4l / 38— G / TS—dCaR /ds—a%,/ B0 14490 HIRNIDH .13410 AINI®

TSP PR / eS—Hb b / sl /

HIRHT /FURATS SR / el /X (T[T ) |

fewof:

1. U 8 UBR & IR FARY Uhid & SR & oy IOV AT Afedl 3R D IT 0D
BT YATH AT H Bl fA=Iar & 8|

N

fRreant @ Fored, Rrey aifdfTw, 1961 (1961 BT HEATH 52) & aravia fafafid o
SITQT |

3. OBl &l affea dRI & AEATdl B (@ 96) & AMER W B 737 8 g8
AoTeyl 99 yail & forg fafed 99 R 9 &9 781 Brf |

4. At argfaa e | FEfTa $veri @ 5 gat & faffds o 9 aftia =2
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR B HIAAT @ dTel TR Yait
2qg Fad A9gd @1 YATH R H B Folgdl Hacd T8l DI gl |

5 3OS YR & SIS &3l H Aoyl $I gAqH &) U U= Uiierd 3ifed
I AR Bl |

NFE / FE—HIA / FI / STI—FHIA B YRATT §H YR 8Ff—

(i) THIT—AFIT FHANI T8 HHARI & Sl U PRI Bl & T A Sl
3TUTA Taferd ®, foTaH &4 3rgwd siferd & a1 J=ift Iusiifasre gRRerf
URMRIT BT aeIH & UR=] W@ VR AT Yd 319 3fUferd 81 o | 3fd: IHD
H RIRG aRsM (UAT) @ 3fcral I9dl A= axgell a1 a1 9 W gRfa
STUTENT 2 |

4 8

¥2

(i) ITE—FHIA: JEG—HIA PABR T8 BHABR ©, Sl AHID: JSFRI & @ @oy
BT HRar B R A o, qererar @ g e e 2 faeg 99 @i
Bl AT IFD 1Y 3T (AfAG) FEf & Sfad fFded @ SE 8eT g iR

ﬂs»

A

Hequul fof o gRT foly O 2| 59 YR I9dl R &F Wfd aRkfEy
RIGTHRT & BTl BT B ddb ol JIHd T |

S

(i) BT FIT FFAR g8 PR § ol ARV w@a= [ &1 ganT @R b
SIATYUT BRI B H FEH Bl SR U il bl TR I Ul &R Fdb | 98
Faard (), Rrew a1 Sem, | 98 FRfsra far a1 81, &1 gol vd fawga s
T &
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(iv) STo—3Tel: ST—FHIA FADR T8 PADR © Sl BRI Pl TN T H Few 8l
3R ST Rl HHATRAT B BT DT CEIATYOT GHI&ToT BR WD |

SICNEEINE

B/ —

(et a1 1),

Aferd (57 SR UG faeeh o) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

10. HOTEL AND RESTAURANTS

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Hotel and Restaurants’ may be revised in
respect of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause () of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024.

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of Workers Revised Wages
Where no benefit is Wherefood, tea and
provided combined
accommodation provided
Un-Skilled:
Helper/Chowkidar/Peon/ Sweeper/ Masalachi/ Rs. 400 Daily Rs. 371 Daily
Gateman/Waterman/ Messenger/ Clock Room
Attendant/Poter/Bhishti/Bel dar/Fireman/ Rs. 12,000 Monthly Rs. 11,130 Monthly
Pandi/Posterman/ any worker doing un-skilled
job.

Semi-Skilled Worker:
Pantryman /Coffee-Tea Maker/ Chapatiman / Rs. 423 Daily Rs. 388
Assistant Baker/ Cook/ Assistant  Rs. 12,690 Monthly Rs. 11,640 Monthly
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Halwai/Book Binder/ Sticher /Ruling Cutting/
Auctioners /Mali /Hotel Guide /Assistant
Mistry/ Assistant Fitter/ Sewerman/ Assistant
Turner  /Assistant  Welder/  Assistant
Electrician/ Assistant Salesman/ Assistant
Barber/ Dhobi/ Pressman/Boilerman/Film
Rewinder/ Water Bearer /Assistant Radio
Mechanic/ Painter/ White Washer/ Pakora and
Chana Maker/Clerk (Non-Matric)/ Assistant
Store  Keeper/Distributor and  Assistant
Machinman/ Enquiry Attendant/ Telephone
Attendant/ ITI certificate holder who are
working in the other trade.

Skilled Workers:
Driver/Halwai/Cook/Confectioner/Baker/Stew
ard/Butler/Draughtsman/Tel ephoneOperator/
Receptionist/\Waiter/Bearer/Store Keeper/Head
Waiter/Head Bearer (Western Style Hotel.)
ITI certificate holder who are working in the
same trade.

Highly Skilled

Store Keeper/ Clerks (Graduates) Accountant
/Head Cashier/ Head Cook/ Head Butler/Head
Baker/ Head Confectioner/Head Mechanic/
Electrician/ Foremen/ Supervisor./
Tailor/Cutter (Tailoring)

Rupees.
Rs. 464 Daily

Rs. 13,920 Monthly.

Rupeses.
Rs. 483 Daily

Rs. 14,490 Monthly

Rupees.
Rs. 427 Daily

Rs. 12,810 Monthly.

Rupees.
Rs. 447 Daily

Rs. 13,410 Monthly

There will be no distinction between the minimum wages of male or female and adult or non-

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages

NOTE:—
1.
adult for the same and similar nature of work.
2.
3.
time rate prescribed for that category.
4.
fixed for the similar category having the same skill.
5.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(i)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
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discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

319 AR TG fageh fAaee T
RBrer—2, 23 fdwR, 2024
11. Ao dfefore e

W& © Shram(A)4-1/2024—RHrad U9 & IoguTal @ 98 X © & ol faifde
WRIEl" & SYAd RS & STId G AR FHBRI & T U ] I19d Foigel dl
R[ATH &R0 BT 01—04—2024 | FNET  fhar S

R[ATH HOTGR] STATIH, 1948 B €T 9 & AT U &RT 5 Bl IT—GRT (1) & TS (&)
@ IUTHE] b IFTAR ARGAAT AT 5H(Q)4—2 /2018 ULl AN 24—04—2023 §RI, T =
Aoyl FATEhR AT 7fed &1 T3 o,

IFT FAT B d3P AT 20—06—2024 HI s ol FoTRTH FAET I~ o Frert
H PHORI & FA YT I HT FAdH Aol H delaN] Pl TR fhar T o Y
AT GIT T H0T ToraT 7 5 o6 Herrfera =qaa Fs1gil 01—04—2024 & AR g

I BHEd USY & U, Yarad  SIffEE @ ORT 5 @ SU-9RT (2) §RT Ue
FIfdcal @1 TN HRd gU, SWRIad giofd srgepferd s # SRR SHSRI & Yraad Hoigdl
BT TR 01—-04—2024 ¥ =1 bR & JAeferd & -

AG[IA FHDR %0 400 fdfas I1 %0 12000 UfcHTE
IE—HIA %0 423 fdfas I1 B0 12690 UfaHTE
A B0 464 Ufafas I1 50 13920 UfcHTE

S

ST BIA B0 483 WG AT 0 14490 UfHATE

-]
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Uh & UBR & 3R FARU UG & BRI & oIy Jo¥ AT Al 3R @b AT AAD
B YATH AT H Bl fA=Iar T8 gr |

fRregall &1 AoTgwl, el arfefa¥, 1961(1961 T H&As 52) & SF=<rid fAFAHAT &I
ST |

et foddt aiffpa @Rl & AEreeh e (@ 99) & SR W fRar T g gt
AoTgyl 99 Yyail & forg fafed 9#a &% 9 &9 T8l Bl |

IS FId RS |, FRfSd $HaRl & fedr et &1 fafvfee wu 9 aftia 21
fpar T B, A1 PHBRI B UH YT BT I UBR B G IG dTel 99U Yait
2qg Fad A9 @1 YATH R H B Folgl W T8l DI gl |

RHAMIS UQs & Sy &l ¥ Aoiq] &l <[Aa9 &) ¥ Uz Ule Afdd
RO ] BT |

IR / G~ / HIA / IeA—FHIA DI RN $H YR BRI~

0)

(i)

(iii)

(iv)

HFIeT— IHI PHAR] I8 HHANI & S U BRI AT & FOITH A el B
UTAT J=qdferd B, O H & 3g9d JAUerd & I1 Jefl Iusiidara gRRerfal
A URRIT BT STaedd © UR= W@a— Ui A7 gd 379d IMuferd Fel 7 | o1 SHd
PR W ANIRG URsM (V) & Il I9d! fAf=T avqall a1 At 9 1 uRfra
BT 3TUferT 2 |

AG—HIE: IG— B HHBR I8 BHADR B, Sl AT Aol & Fied woy

B HRAT B T I9 01, FHErerar & g e TRl & fhg S 9

Bl AT SHD AT 3T (i) sl & Sfad Faga d1 S 3 § iR STEf
AEaqYl o o= g1 foly O €1 39 UGR S9dl S &F difa aRkfy

RISHRT & BRI BT BT Tb 8 AT 27 |

B B HHAN] 98 PHANI © o ARV wa=s o &1 W& @R b
IOl BRI B H FeTH B SR AU Bl BT NTRERI F Ul &R G | 98
FaaE (ds), Rreq a1 sem, o g8 i feanr & 81, &1 i v fawga
ST <& 8 |

IA—FIA: IT—FHI FHDR T8 BHAPR © ol BRI Bl S&ATYU B H FeH 8
3R S HIA HHATRAT & BRI BT FEAATYT GAIET0T BR A |

3Tee §RT

FERIEIRT / —

(Brrar arg ),

Aferd (57 JSFTR Ud fagel o) |
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

11. PRIVATE EDUCATIONAL INSTITUTES

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Private Educational Institutes’ may be revised
in respect of unskilled and other categories of workers with effect from 01-04-2024 ;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under:—

Un-skilled Workers Rs. 400 per day or Rs. 12,000 per month
Semi-skilled Rs. 423 per day or Rs. 12,690 per month
Skilled Rs. 464 per day or Rs. 13,920 per month
Highly skilled Rs. 483 per day or Rs 14,490 per month

NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wagesof Apprentices shall be regulated under the Apprenticeship Act,1961 (No. 52 of 1961)

3. Whereany class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.
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5.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

59 ISR T el o fawmT
SErRerT
Rre—2, 23 RiawR, 2024
12. BT89! faga aRAHg

AT ;. Shram(A)4-1/2024—fRAme uee & IsadTd @ I8 W9 § f6 ggsr fagd

& AT RIS & SI=d G AR BHHBRI & A= Y| B qrad AIgal Dl

RATH &R BT 01—04—2024 3 FNRIT fam <g;
FH HOIQX] AT, 1948 B GRT 9 B WY UfSd ©RT 5 & SU—ERT (1) B @S ()

T JUTH B ATAR IO H&T: SF(QY)4—2 /2018—UI—II, TRIG 24—04—2023 I, FAcH
AR FeATEHR AT TTfST @ 75 of);
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IFT FHIT BT GoH TRIG 20—06—2024 BT g o, RH T I rf_fod et
H AR & FAR T Bl Fad RATH FoIgd] 1 I’ Bl AT T T o7 #iY J3FhT
g g Aot form s 8 o Sonfaa =1aaw Asgdt 01—-04—2024 | T ZHATI

A e USw @& IUT, Ydiad AR @ gRT—5 @ SU-aRT (2) §RT Ued
G BT UART HRd gU, Sad IO AT BHBRI Dl IATH AT DI ARG 01—04—2024
H 71 gBR I GO PR

PHBRI B JaIT
(1) STHIA FHBR _IAqH AOIGR! ATRA®
<f®
IR, T 3RS BT 8P, Hshlc TN 3RS BT 2. 400 %.12000
WEH, T Acs<T, MSedRIR B AR & HES,
Wie JfNex &I Fedh, TdRIdhdex IR &I J8d,

SIRIBG ATREY BT HAeTDH, HbHAD HT Fedd, TR &l
IEI®h, SAGIRRIT BT A8™d, el SAdelREad &l
AE®, doe} ®I I8P, fhex &1 A8d, HRUT Bl
AEI®, YRI HAlex I ATdAd BT Fad, Tl BT qeId,
HIRIR  Ie~sc, OFNeX  Ic~sc, TIUH Ic~sc, Hhic
TR wic AR BT FeH, BRR 49 &1 A8-d, T
SR BT AP, TS ard HT BT A8@H, ddRgl RN
BT FEAD, ol A BT AP, CTRH HIUR BT AedD,
TIofel SFReX AT 3iTUNER &l Jeidd, SFRex JATUReX &l
ABRID, AR 3AUREY & He—d, ol [hex &I Ferdd,
BT TSP, Bl —HH—deR, dleR 79, IR Fs, 3iffhd
R, Bl HAR, FERd TR, JAcHERT fhex @
AEd, AATd], USR HreIRFN Wic  Helidh, JuRalgor
BT ABIDH, § HEIH, AHTs HHART |

IFT—FHIA FHDR —

IS T AR, BT PHwble T ISR, HAS 3. 425 3. 12750
B TRIhdex IMWNeR, B H=hifeT Wic 3IifuRey,
BITS AEl TATCIRTA, TS doex, S fher, Hfs
HRUTR, RAEIRE Te, AR (A9 a9 &1 9d) B
HUEN C~SUC, OFNSY  Je~sc, ollpHifed  are=sue,
Hehic AR Ie~se, We—d BRR ¥4, W SR, odigs
STFNEY 3ITIREXY, IRk 3ITUNEY, HiTS Siofd $oid ey,
HfTs Urgy fihey, RUY JCTSC, WG IAR, HIATTd

ST, BT IMMITR, BT fgoR, BT SRAET IffoRer,
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HHIC FS~SUC, HITS TATFSERIA, ATl |

BHIA PHDR —

SO 3TIReY, UsX ISR, oleX AR, AT wiic 2. 464 %.13920
MRER, HRFT JfREX, TRIdhder JfNeX, IUHST B
IR, 26 T TAR AR, WC IJORER, S+Rex JfuRe,
SIIET 3TIReR, <lhMIfed JAfUReX, THRIG /ST 3iTIReR,
Apfad, Tk, dosr, fgoR, AN 89, ey, W&a PR,
AR, &IRCR, BRUTR, el Fifdel3RE, Uer, S, 349,
JoTeR, 9R dg~ey, <R fhex, WUl 3ffRex, vowlo wiie
JRER, WAl IRER, 96 TIFER, URAGOR, HH gl
A CHAID GURATSOR, (AISHIT JeReT)  dreld, Al
B IRER, qhIg SRR, S D SRR, HIAR, THY
JTNeR, dfgdhe 3ATURER, WHU 3AfURey, IRIfET T 3iTuRey,
Aley deex, Sl Tl AMReR, BRERR, TR HIR, oiEl
HAD, HoADh, HUICY IR, b, TR (UF 99 4
31 BT gwa), iR Gt |

(4) ST— HIA PHBR —

IS BT AMReR, IRS AT Wie AR, IS TR 3. 553 %.16590
AR, IRG TR IHTRER, Tl IR FINF 3fTIReR, RS
TIOR JTNeY, IRS dleX IRy, IR Uy Wic 3iTuReR,
IRS HRUTR, IS Abh{H, IS R, IS AR, IRS
SAfdeRE, IR IR dg~eX, dRS 3Nl TAfde I, IRS
qreAd, (TR gRaEd M), TR B4 3MTReR, NS deex
TR, el Sdigcy, dR®S IR, 40 © SHR  3JiTIReR,
RS THET ARer, BRHA, 994, IRS oo  wiic
MRS, THIY  Hbd, HHURESY, HHBGA  TATASNR,
TIRSY TRIC, BHEIRRE, -9, TANTHY, IS,
Gl (8 a9 I 3Af&H BT 37H) |

feoguf:
1. TP 8 UBR & AR FHRY UG & SR & oy Yoy I Afeell iR AP I JTDH
B ATH AoTg H Bl fA=rar T8 8r |
2. TRregell @1 AoTgy), Rre] IfSRM, 1961 (1961 & HE&ATE 52) & <ITd (AT B
ST |

3. o8l f& Tffqpd wR &l AU & (09 a@) & MR W f6ar = 81 98
A9 99 Ut & forg fafed 99a v 9 @A T8 ERf

4. IR srIfaa feraror #, RN dHeRl & 6l gatf o fafafde wu 4 gftfia =€l
fpar T 2, A1 FHGRI & U TG Bl IUT YHR BT HIAAT 1@ Tl T Yait
2g FId A9gY @1 YATH R H HH Folgdl Hacd T8l DI gl |
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5. FI B A_R BRI BHBRI DI AGIGR] D <ATH & § 19 URerd 31fed geia
3T BT |

6. IR S &F § sERerd Mo Rl g uRASHRl H SRR HHGRI
& fA=T Jael &1 Aol <IAdH & H y=drg Ul 9 3ifde qeiaR] dr] 8T |

7. fEd Uow & SO &9 H OASgY @ gAdd &) 9 e Ui ST
I AN BRT | Semg eAl | oo gregr fAga afasEet § wrd
FHHRTL 6T T | AT o TTAAqT 9@ AR AT |

ARG i =AdH T2 T TET IF 70 T0 IT@I0T F ATHAE g0

BITR BT | ATl | IR—aifeardl i it TRl PicTH AT 5 D =AqH
il Edl H Royd FEIOMRNT | 3, 4 & AR | ATAR Tl Bl HSTGR! DI
=gqH EGREEG B AR T | FATH T b HW | Rl IR
w RIS # @fife) (o) | 20% T W B | @) (Fo)
(fafes) 25% gfg @l HWieridn (wfifes)
(30) REICAR NI (@o)
(Qﬁﬁ:f) ('\50)
(P) | sRIA 400 100 500 100 600
(@) | sred—pera 425 106 531 106 637
(1) | | 464 116 580 116 696
(@) | st 553 138 691 138 829

BT / AE—HIA / B / STh—FIA B TRATT §F FHR BRfi—

(i) AHIA—TDHA HHANI g8 HHARNI © Sl U B BT & (o4 AHEI Bl B
FUTAT J=qdferd ©, o aH & 3r9d JAUerT & I1 Jefl Iusiidera gRRerfaal
A IR BT STMaedd § UR= a3 U AT gd 379d IUferd Fel 7 | ot Id
PR ANIRS uRsM (V) & Ifcar S9! fAfv=T axgell a1 At 9 1 uRfrd
BT UM B |

(i) SIE—HIA: AE—HIA PHBR T8 HHBR T, Sl AARIG: ARl & FRFd WeU B
T B B R saw vl @ @ ge evem 98§ g S99 Y
Hiel I D AT (el (HIfHd) dral & fd des & 9 el § iR S’
Hequui foi o9 gRT folu O 21 9 YR S9al $R &3 WAd aRkfy &
RISTRT & BT B B ddb ol HIAd e |

S

(iii) P FA PHANI I8 FHAN © o ARV @O Mo w1 uEn aR
IOl BRI B H FeTH B SR AU Bl BT NTRERI F Ul &R G | 98
FaaE (ds), Rreq a1 sen, o g8 it fean & 81, &1 i v fawga
S 3@ & |

(iv) SI—qIel: ITa—RHN BHDR T8 PHDR © Gl BRI Bl SEAYUl B H A& &l

3R ST Rl PHATRAT B BT DT CEIATY0T GHI&ToT BR Wb |

3T §NT,

frfer arg T
Afad (5 ISR ga faeeh fraroee),
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Dated Shimla-2, the 23rd September, 2024

12. Hydro Power Projects

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Hydro Power Projects’ may be revised in
respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification
No. Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS: Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, Pump 400 12,000

Attendant, Helper to JWR Crane Operator, Helper to Plant Operator,
Helper to Excavator Operator, Helper to  Concreting Plant Operator,
Helper to Loader Operator, Helper to TAMROCK Operator, Helper to
Mechanic, Helper to Turner, Helper to Electrician, Helper to Auto
Electrician, Helper to Welder, Helper to Fitter, Helper to Carpenter,
Helper to Heavy Motor Vehicle Driver, Helper to Khalasi, Compressor
Attendant, Generator Attendant, TM Attendant, Helper to Concrete
Mixture Plant Operator, Helper to Fireman, Helper to Stone Dresser,
Helper to Head Watchman, Helper to Laboratory Assistant, Helper to
Gauge Reader, Helper to Time Keeper, Helper to Diesel Generator,
Set Operator, Helper to Generator Operator, Helper to Wireless Operator,
Helper to Engine Fitter, Helper to Diesel Engine Fitter, Helper to Pipe
Fitter, Helper to Pujari, Cleaner-cum-Beldar, Washerman, Washermaid,
Office Boy, Clay Cleaner, Helper Boomer, Helper to Automobile Fitter,
Masalchi, Air Conditioning Plant Helper, Helper to Supervisor, Mess
Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR Crane 425 12,750
Operator, Junior Plant Operator, Junior Nozzleman, Junior Excavator

Operator, Junior Concreting Plant Operator, Junior Loader Operator, Junior

TAMROCK Operator, Junior Mechanic, Junior Auto Electrician, Junior

Welder, Junior Fitter, Junior Tyre Fitter, Junior Painter, Junior Plumber,
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Junior Denter, Junior Carpenter, Security Guard, Khalasi(3 Years
Experience), Junior Compressor Attendant, Generator Attendant,
Locomotive Attendant, Concrete Mixture Attendant, Assistant Fireman,
Stone Dresser, Laboratory Assistant, Gauge Reader, Time Keeper, Diesel
Generator, Set Operator, Generator Operator , Wireless Operator, Junior
Diesel Engine Fitter, Junior Pipe Fitter, Telephone Attendant, Assistant
Surveyor, Office Attendant, Junior Oiler, Junior Driller, Junior JCB
Operator, Junior Scrapper, Pujari, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant, Junior Electrician, Mali

SKILLED WORKERS:

Dozer Operator, Grader Operator, Loader Operator, Batching Plant 464 13,920
Operator, Crushing Operator, Excavator Operator, CMT Crane Operator,
26 Tonne Dumper Operator, Plant Operator, Gantry Operator, JCB
Operator, Locomotive Operator, Tamrock/Jambo Operator, Mechanic,
Turner, Welder, Driller, Nozzleman, Fitter, Steel Fixer, Blacksmith,
Blaster, Carpenter, Auto Electrician, Painter, Denter, Mason, Plumber,
Bar Binder, Tyre Fitter, CMT Operator, AC Plant Operator, Merlo
Operator, Work Inspector, Supervisor, Camp-Incharge, Non Technical
Supervisor( Mining Blasting), Driver, Mobile Crane Operator, Bacoh
Operator, Hydro Crane Operator, Surveyor, Scrap Operator, Bobcat
Operator, Scoop Operator, Garroting Pump Operator, Motoer Binder,
Data Entry Operator, Cashier, Storekeeper, Accounts Clerk, Clerk,
Computer Operator, Cook, Khalasai(more than 5 years Experience) and
Dhobi.

HIGHLY SKILLED

Senior Crane Operator, Senior Batching Plant Operator, Senior Trailer 553 16,590
Operator, Senior Dumper Operator, Tunnel Boring Machine Operator,
Senior Plant Operator, Senior Heavy Earth Moving Machine Operator,
Senior Dozer Operator, Senior Loader Operator, Senior CE Plant
Operator, Senior Carpenter, Senior Mechanic, Senior Driller, Senior
Black Smith, Senior Electrician, Senior Bar Binder, Senior Auto
Electrician, Senior Fitter, Senior Tyre Fitter, Senior Turner, Senior
Welder, Senior Denter, Driver (Heavy Transport Vehicle), Tower Crane
Operator, Senior Welder X-Ray, Cable Jointer, Senior Blaster, 40 Tonne
Dumper Operator, Senior Jumbo Operator, Foreman, Gunman, Senior
A.C Plant Operator, Workshop Mechanic, Compounder, Chemical
Anayser, Laboratory Assistant, Pharmacist, Nurse, Stenographer,
Accountant, Khalasi (Above 8 Y ears Experience).

NOTE:—

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices areto be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.
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5. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in *Under Construction Hydro- Electric Power Projects’ located
in Non- Tribal Aress.

7.  25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal

Areas in Himachal Pradesh. In case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10% increase shall be applicable.

Sample Calculation of Minimum Rates of Wagesis given as below:—

Category of | Minimum | Admissibility of Total Admissibility of Total
Worker Rates of 25% increasein Wages 20% Tunnel admissibility
Wages Under- arrived at Allowance over | of Minimum
(per day) Construction as per and above the Wages
(Rs) Hydro Electric columnno. | Minimum Rates (per day)
Power Projects 3+4 of Wages as per (Rs)
Located in Non- (per day) the column no. 5
Tribal Areas (Rs) (per day)
(per day) (Rs)
(Rs)
1 2 3 4 5 6 7
(A) | Unskilled 400 100 500 100 600
(B) Semi- 425 106 531 106 637
Skilled
(© Skilled 464 116 580 116 696
(D) Highly- 553 138 691 138 829
Skilled

The definition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.
Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

13. PHARMACEUTICALS INDUSTRIES

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Phar maceuticals Industries’ may be revised
in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of Workers Minimum Wages
Daily Monthly
Unskilled: Rs. 400 Rs. 12,000

Packing Helper, Machine Helper, Laboratory Helper, Store Helper,

House K egping Helper, Peon.

Semi Skilled:

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PW- Rs. 413 Rs. 12,390
Operator, Mali, Security Guard, Assistant Storekeeper, Assistant

Store Munshi, Complaint Attendant.

Skilled:

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 464 Rs. 13,920
Pharma), Operator, Security Supervisor, Electrician, Storekeeper,

Accounts Clerk, Clerk, Computer Operator, Data Entry Operator

and Cashier.

Highly Skilled: Rs. 553 Rs. 16,590
Sales Officer, Sales Executive, Sales Promotion Employee,

Medical and Sales Representatives, B.Pharma, Accountant B.Sc.

Chemist, M.Sc. Chemist and Stenographer.

NOTE:—

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.
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Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

29 AR U9 feeh fAree T
RBrye—2, 23 RIdwR, 2024
14. T /AR 89 iR Tl

& Shram(A)4-1/2024—RHmad Uel & oAUt @ I8 I B {6 "sRgarer / ARiT

AW aN

B 3R T

e ® Jgfaa Mo @ iid 3Ry 3R PHGRI & 3 Jail HI drdd

AT DI ~ATH T DI 01—04—2024 F HAMAT fhar I,



6674 S, fRAMEe IS, 01 TR, 2024 /09 MR, 1946

RITH HoTgRl JMfIH,1948 &1 €RT 9 & AT USd IRT 5 & ISU-GRT (1) & TS ()
® SUGHl B ATAR ARG H&: SH(Q)4—2 /2018—U—11, TRIG 24—04—2023 FRI, AT
ATyl FATEBR AR 73T &I g off;

IFT AHIT BT G5B TRIG 20—06—2024 P s o ,RTH T I+ S f_gford Frer=r
H FHORI & FA YT I Fd FATH Aol H delael Pl JAFANed fHar a1 o Y
LA T Ag HorT foram 197 g o6 Henfara ==as as1git 01—04—2024 & AT gl

Ia: fRHEd USY & IoguTd, qaiad SR @ ORI-5 & SU-9RT (2) §RT Uawd
YFTAT BT JART B 8Y, S 0T SIIYAT HHBRI DI FATH Aol BT TG 01—04—2024
A 9 ISR A Fefd R 8-

U TSI HYa SMarE gfaer
PRATS TS B SUCEl HRATS TS B

ARHIA HHDR—

TR, PR, AIPIER,/ dfd 89, IR, 5. 400 <f¥d 3. 371

®F @, M &g IR FdTerd! | 3. 12000 HIRTE . 11130 ARG
I HIA FHPR —

FoAlfep aie~se,  orfie dldnedl %, 423 ofve T. 387 af @
THRRE, TS, WWR, JAMRIE fPRer %, 12600 9% 3. 11610 ATRI®
T, Re< WR HWR, IGAC<

WR 420, HH< 3fc~se, as @y /ars

re~se (0 9 3 99 afdw)

HIA DHDR —

RAuife BEIRRE, PHSUSY, JaRe! 9. 464 ofFd 3. 427 P
THARMEE, UdaR dHae,  UUAUH, o8 %. 13920 ATNIG . 12810 HINI®
TR Sh®H  THES<, Iflad  3IfTuReR,

ATRIOH Wie AR, BIST Wie dolar

TN PRIer de-IfdgH, s Rbd e,

WR HIWR, THPTH FoAD, Fold, HAIYCY

JorR, GURATSSR, §& 3R gl are @ (3

T9 I HUWR ) |

S [IA PHADR—

wWH T, HERE JguRagor, IR . 483 afFd %. 447 B
SIS, aRkes dEAIRRH, aRks SAT o, 14490 ARG 2. 13410 ATRI®
YRR, IR  HHRSTS, TPhe<e<, oAl

UTHY |




RIST9A, fEATael USel, 01 JaER, 2024 /09 3MfRAH, 1946 6675
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd september, 2024

14. Hospitals/Nursing Homes & Clinics

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Hospitals/Nursing Homes & Clinics’ may be
revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024.

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024.

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of employees Whereno Where food, tea &
benefit is combined
provided accommodation

provided

Un-skilled Rs. Rs.

Helper, Cleaner, Chowkidar, Watchman, Peon, Room Boy,

Office Boy and Masalchi. 400 Daily 371 Daily
12,000 Monthly 11,130 Monthly

Semi-Skilled Rs. Rs.

Clinic Attendant, Assistant Laboratory Technician, Security 423 Daily. 387 Daily.

Guard, Operation Theatre Assistant, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant, Ward Boy
and Ward Attendant (0-3 Y ears Experience)

12690 M onthly

11,610 Monthly

Skilled: Rs. Rs.
Receptionist, Pharmacist, Compounder, Laboratory 464 Daily 427 Daily
Technician, X-Ray Technician, ANM, Trained Dai, 13,920 Monthly 12,810 Monthly

Electrician, Radio Grapher, ECG Operator, X-Ray Dark
Room Assistant, Oven Operator, Oxygen Plant Operator,
Heating Plant Controller Assistant, Driver, CSSD Assistant,
Operation Theatre Technician, Eye Refractionist,
Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Data Entry Operator, Cashier, Fitter, Plumber, Supervisor,
Cook, Dhobi, Ward Boy and Ward Attendant (above 3
years experience)
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Highly Skilled Rs. Rs.

Staff Nurse, Security Supervisor, Senior Electrician, Senior 483 Daily 447 Daily
Technician, Senior Radiographer, Senior Compounder, 14,490 Monthly 13,410 Monthly
Accountant and Stenographer

NOTE:—

1

There will be no distinction between the minimum wages of male or  female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be asi—

(i)

(ii)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which reguire the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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a1 UART &R gU, I diofd AT BHBRI DI RIATH ASIGX DI ARG 01—04—2024
I ISR A FfT R 8

U T8 HRATs WA A gfaer
TS ® SUYCE HRATS TS ©
IAHIA HHADR—

TAURIIAT, FAFR, HATN, dfg #+, dfIR a9 3. 400 ofH P 3. 338 ofp
%. 12000 AP 3. 10140 HIRISH

IE— PHIA FHDR —
RaIRET TS, Arelt %. 423 Qfvd %. 351 Qi
%. 12690 HIRYD %. 10530 HIYD
HIA HHDR —
[P AR ATAD %. 464 o %. 373 HIRID
%. 13920 HINH %. 11190 HAINH
feoguf:
1. U B UBR & 3R §96Y UG & S & o7 g9 AT Afdel iR b a1 3[@RD
B ATH FAoTg H Bl fA=Tar T Brh |
2. TRgell &1 woigdl, Rgg orafad, 1961 (1961 &1 H&ATH 52) & A=<id fAFIHAT BT
ST |

3. gl fodl @fiqpd Sl & AU B (I d6) & R W fhar Ta 8 a8
A9 99 Ut & forg fafed 99a &= & &9 T8 gnf |
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4. IS rfaa e #, Fafsd dHeRi & 6 gatt o faffde wu 9 aftia =2
fpar T 2, A1 FHGRI & U TG Bl AT YHR B HIAAT & Tl T Yait
2qg Fad A9gX 1 YATH &R H B Folgl Hacd T8l DI gl |

5. f3oEd UQw @& SO &3 H Aeigd @ gAdH &) 9 e Ui ST
I AN Bl |

STHII / TG —BINA / B / ST—HIA DI URATNT 56 JHR EFi—

(i) STBIA—ARI HHANI g8 HHANI & Sl U DRI BRAT & [OTH ATH Heidl bl
UTA J=qdferd ©, ¥ &9 3d JAUerd & I1 Jefl Iusiidera gRRerfaal
A URMRIT BFT MaeIdh § UR=] a3 VR AT gd 379d 3fUferd T8l 7 | o1t 3D
PR H ARIRS uRsM (UTH9) & Ifcrar S9! =T axgell a1 At 9 1 uRfrd
BT UM B |

(i) IE—HIA—3AG—HIA PHPR I8 BHPR B, Sl AMRIG: IRl & [lRFd w@eu
g

& BRI HRAT & NH S99 o7, FHeraan & g auelt 81 7 fbhwg S |
Hl AT IAD AR 3T (i) drif & Sfad fded #1 SH aven § iR STEf
iy o= g1 forw S €1 39 UeR S9aT e &F Aifdg uRfy &

AEYol _
AR & BT BT B Tb Bl AT T |

(i) FIA—FTA HHIRI T8 PHARI 2 Ol IR W= o &1 9T &R B
IOl BRI BT W WeTH B 3R AU Bl BT NSTRERI F Ul &R b | 98
FaaE (¢s), Rrea a1 <=, o a8 it e @ &1, &1 i v fawga
S 3@ & |

(iv) SH—HIA.—Sd—FHIA HHBR 98 BHDR © Sl BRI Pl SEAYUl B H FeTd 8l
3R S FHIIA HHATRAT & BRI BT AT GAIET0T B TS |

TSI §T,

ST aTg T
Afaa (5 AR ga faeeh frareH),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Dated Shimla-2, the 23rd september, 2024

15. Domestic Workers

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Domestic Workers’ may be revised in respect
of unskilled and other categories of workers may be fixed with effect from 01-04-2024;
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And whereas, as per provision of clause () of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:

Shram (A) 4-

And

2/2018-P-11, dated 24-04-2023;

whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in

Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as

under:—
Category of employees Whereno benefitis Where food, tea &
provided combined
accommodation
provided
Un skilled Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman and 400 Daily 338 Daily
Washer man 12,000 Monthly 10,240 Monthly
Semi-Skilled Rs Rs
Security Guard and Mdi 423 Daily. 351 Daily,
12,690 Monthly 10,530 Monthly
Skilled: Rs. Rs.
Cook and Driver 464 Daily 373 Daily
13,920 Monthly 11,190 Monthly
NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961).

3. Whereany class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Triba Areas in

Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

3™ AR 9 fageh e

RBMcer—2, 23 =R, 2024
16. TS HHIN RS

& @ Shram(A)4-1/2024—R¥ad U9 @ o9l @l 98 F & (& A%E HHan
e & Srgfed RIS @ ol Tdheld IR HHGRI & I Yddl &l d1ad Aulgl &
RATH &R BT 01—04—2024 ¥ FNRT fovar g;

R[ATH HOTGR] STAIH, 1948 B €T 9 & A1 UfSd €RT 5 I IU—GRT (1) & WIS (&)
D IUTH & INTAR MG T SH(Q)4—2 /2018—W—11] AR 24—04—2023 T, =IcH
ATyl FATEHR AR 7fed &1 g off;

Sad AT BT §odb TRIG 20—06—2024 DI g o, M AH T S~ o Fareri
H PHBRI & FA FaTT BT Fad RAGH Foigd] H GGIas Bl TAIfad fhar T o #iY a3
FTT g Ao fora T g T Sonfaa =Iaas Asgdt 01—04—2024 | AR Z0IT |

3a: fRHTEel U & ogUTe, Ydidd SR @ gRI-5 & IU-URT (2) &N Uawd

AT BT TART HRA gY, I IO AT BHBRI DI RIATH AT DI ARG 01—04—2024
q =1 UpR | FART PR B

HHBRI & Jai REATH Ao
AG[IA DHDR— ARG |KC
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R /BT HHAN, ToAaR MR BIedq 3. 400 9. 12000
M- HIA FHPR —

JH JURAGSR, WCY THRR, WReT WR DR, %. 413 9. 12390
THReT TR =0T iR el Acwsc |

FHIA FAPR —
ATeADh, WA, WHRER, TR, THRE<TH FoAdh, BRI 3. 464 . 13920
IR, TTET T AR IR HRRR |

9o HIA FHOR —

s IfAT=T, Al g=IUde 3R AT UTH %. 553 9. 16590
femuf:

THh T THR B IR TR UG & BRf & U gow a1 Al iR @RE AT kD
B ATH AT H Bl fArar & 8rh |

fRegall @1 AoTeR), el 1™, 1961 (1961 &1 H&ATH 52) & vid fafrafia &
SITQT |

el fdl afipa B & AU & (0 96) & PR W {Har 737 81 98
qOIY 99 Uadt & forg fafed 99g &R 9 & T8l Bl |

e srfaa e |, FERTa $Heri & &0 ot &1 fafafds wu & aftfa =2t
fpar T B, A1 PHBRI & VA Y BT I UBR B G IGT dTel FHSY Yl

2g a7l &1 gAqH SR F $HH Holgyl Hacd T8l Bl SIgdl |

fRAMEd UQe & SFOdid &3l H Ay B gAad o) 9 U= ufierd sffed
A AL BAT |

STHII / TE—BIA / Bl / ST—HIA DI IRATT 36 JHR BN~

() IFIA—ARIA HHARI T8 BHANI & Sl U BRI BT & (o1 A e

HT U rdferd B, RTaH &9 orgwa enfed € ar weft Sushfawre

gRRIAT 3 IR BT aedd 2 UReg W= MU A7 g4 39d Juferd =18 ¢ |

3T I B H ARING URSH (VTH) & AAd] IAD! A~ a&G1l a1 AT | 401

URFT BT 37ufard € |

(i) ot FIUA——IE—FIA FHBR I8 AR ©, Sl AHId: JoRl & [REd
WHY @ BRI HRAT B O IGO0, HRIAdT @ qTA el T8l © fdhe
S WU Y S a1 D AR 3] (i) dral @ Sfua fdee @ s
3T & 3R Wiel "ewyul i o g1 folw Ot €1 39 UBR SHaT B &
W aRfY & ISFRT & BRAT DI I b & QAT 87 |

(iii) I HIA HHAR & HHAR © Gl [GARUY W= v BT y>aT &R b
SETATYOT BRI B ¥ FEH Bl SR AU HiAl BT TRERI I Tl B b |
I8 Iqal (¢s), Rred a1 e, e ag i fear ar &1, &1 gof ud
[EASEAEISICRIRSE
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(iv) STI—RHI: ITT—FHINA HHBR I8 HHBR © Sl BRI DI GEIAY0T PR H Ferd
81 3R Sl B3 HHANNAT B BRI Bl SETATYE] RIET0T PR b |

AT 1T,
SRIPT ATy T
Afa (319 AR Td fagel Faem),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

16. Safai Karamchari Employment

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Safai Karamchari Employment” may be
revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;

And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11 dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024.

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled:- Sweeper/Safai Karamchari, Beldar and Rs. 400 Rs. 12,000

Cartman.

Semi-Skilled

Work  Supervisor, Sanitary Jamadar, Assistant Rs. 413 Rs. 12,390

Storekeeper, Assistant Store Munshi and Complaint

Attendant.

Skilled

Driver, Mason, Plumber, Storekeeper, Accounts Clerk, Rs 464 Rs. 13,920

Computer Operator, Data Entry Operator and Cashier.

Highly Skilled

Jr. Engineer, Sanitary Inspector and Stenographer Rs. 553 Rs. 16,590

NOTE:—
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There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience athough familiarity with the occupationa environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must

posses a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

39 AoTTR U9 fash fFree fawnmr

RBre—2, 23 RdwR, 2024

17. &I HaTY

HE&T . Shram(A)4-1/2024—RHree o9 & JISuTd &1 I8 I & ($ YRerm |/ae” &

I PRI & id JAHRA AR BEEIRI & = Y1 DI dad AGIGY! DI FATH GRI DI
01—04—2024 A AN a1 S
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RITH HoTgR] JMfSIH,1948 @1 €RT 9 & A UfSd URT 5 HI IT—GRT (1) & WIS ()

% SUGHl B ATAR AT H&: SH(Q)4—2 /2018—U—11, TRIG 24—04—2023 §RI, FATH
ATyl FATEBR AR 73T &I g off;

JFd AT BT §odb TRIG 20—-06—2024 DI g I, TGH FH =i e et
H HHGRI & G YT Pl Fod FAdH Aol H delael Bl IAFANSd [har Tar o 3T
LA T Ag Ao forar 17 2 o denfera =7aq As1gdt 01—04—2024 H AT ZH(T

31 feArae U & oguTd, yaiad MR @1 gR1-5 & SUIRT (2) §RT Uad Sfdaal
BT YANT B 8Y, Ia affd STGId HHBRI Bl FATH HoIgl bl IR 01—04—2024 ¥ =
PR A AT H o

HHGRI D Teif
AR PHDR— R[ATH HoTgel
TR 3R 79 | %. 400 %. 12000
FT—RHIA PHDR—
RARET e, TRIFIcT R, TRIFc<T R 421 9. 413 %. 12390
3R T Icwec |
HIA FHDR —
RARIRET guRAoR, TS dfdHd, WRGIWR, JADHSTH . 464 3. 13920
FoADh, Feld,  HHUYSI ISR, STeT Tl IfTRex iR
DHRRR |
S [IA DR —
RAIRET SiffthaRr, RAERE HoR, WAl IR 3R 9. 553 %. 16590
PIITT
fewof.—
1. UP B UBR & 3R F96Y UG & S & o7 g9 AT AR R b IT D
B ATH AT H Bl fA=Tar T8 g |
2. TRregell & Aogy), el a4, 1961(1961 &1 H&ATH 52) & Sr<id fAFAHAT B
SITQAT |

3. gl &l affed SR & AUl &M (0 96) & AER W [Bar a1 8 g8
A9 99 Ut & forg fafed 99a v & @A T8 ERf

4. IR e FPraro #, PRI dHeRl @ el gatf o faffde wu 4 gftfia =€l
fpar T 2, A1 FHGRI & U TaT Bl IUT YHR BT HIAAT 1@ Tl T Yait
2qg FId A9gY 1 YATH R H B Folgl Hacd T8l DI gl |

5. FUN & AR BRI BHBRI DI AIgR] B AT & § 19 Uierd o1fed g
3Tg=d Bl |
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6. IR S &Fl § sERerd FEiomdE Rl g uRASHRl H BRIk HHGRI
& fA=T U 1 ASTgRl =LATH &R H y=di™g Ui 9 3ffdd qeiaRl dn 80T |

W@ﬁa&nﬁaﬁ&wwﬁwaﬁaﬁm@vﬁl
BIA / AE—HIA / B / Sea—HIA Bl TRANT §H FHR BRfi—

() [T AKIA HHAR! g8 HHANI 2 Sl U BRI HIAT & [OFH A Bl Bl
JUT Jrdferd ®, foraH ®¥ 3rgd 3fuferd & a1 Jeift Susiderer yRRfal |
IR BFT MawId & UR=] W@a VR I7 Y 319d STUferd <181 © | 3 S9d B
H aRIR® aRsm () & orcEr S9dl = awgell a1 a1 & W uRfea g
STUTENT 2 |

(i) IE—FIA: FE—HIA PHBR T BHHBR 7, Sl AHRIG: JoRT & FREd oy
B HRaT B o I\ o, qererar o g ouel FEl g 9 AU
Hl AT SHD e 3] (Hifdd) st & Sfd fdga # w@feﬂﬁaﬂ 3R
AEaqYl o o= g1 foly O €1 39 UGR S9dl S &aF difa aRkfa

RISHRT & BRI BT B b 8 AT 277 |

(i) BT FIA PHAN g8 PN © ol ARV Wa= o &1 gAaeT aR B
SIATYUT BRI B H FeH Bl 3R U il bl TR I Ul &R A | 98
Iadrg (gs), Rrea a1 sen, Rrad 98 Faiia fear mam =, & qof vd faxqgd
EIEECHIEST

(V) SH—qqd: ITT—RHAA BHDR T8 PHPR © Sl BRI Bl S&ATYUl B H FeHT 8
3R S FHIIA HHATRAT & BRI BT AT GAIET0T B F |

3T T,

ST aTg T
Afad (3 AR ga faeeh frareH),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024
17. Security Services
No. Shram (A) 4-1/2024—Whereas, the Governor, Himacha Pradesh is of the opinion that

the minimum rates of wages in the Scheduled employment of “Security Services’ may be revised
in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;
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And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A) 4-2/2018-P-I1, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to all the categories of workersin all the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be
applicable w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the
said Act, the Governor of Himacha Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.ef. 01-04-2024 as per
recommendations of the said Committee as under:—

Un-Skilled Daily Monthly
Helper and Watchman Rs. 400 Rs. 12,000
Semi skilled

Security Guard, Assistant Storekeeper, Assistant Store Rs. 413 Rs. 12,390
Munshi and Complaint Attendant.

Skilled

Security Supervisor, Head Watchman, Storekeeper, Rs. 464 Rs. 13,920
Accounts Clerk, Clerk, Computer Operator, Data

Entry Operator and Cashier.

Highly Skilled

Security Officer, Security Manager, Rs. 553 Rs. 16,590

Stenographer and A ccountant.

NOTE:—

3.

4.

There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

Wages of Apprentices are to be regulated under the Apprenticeship Act,1961(No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.
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25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himacha Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent

judgment or previous experience athough familiarity with the occupationa

environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(if) Semi —skilled.—A semiskilled worker is one who does work generally of defined

(iii)

(iv)

routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with

responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

319 AR U9 el foree T
RBrer—2, 23 fdwR, 2024
18. Af*eR IR wiffis I/ HeTATe

W& Shram(A)4-1/2024 —Hrael Ul & U @ I8 I & & AR iR anfis
I/ GHEMAS” & SFGId MRS & SI=iId G AR BRI & I TGl HI qrdad

AR BT =LATH X DT 01—04—2024 A HEEK fhar g



oY=, AT USS, 01 STaRER, 2024 /09 IMRAH, 1946

6689

REITH AIGY! JAMIH,1948 HI ORT 9 & AT UfST &RT 5 Bl IU—GRT (1) b TUS(H) &

QUG & AR AR F=: SH(Q)4—2 / 2018—UI—I,

Aoyl AeledR |ffa fsd &1 T8 off;

ARG 24—04—2023 NI, ~gcH

IFT FHIT BT G5B TRIG 20—06—2024 P g o, TEH T I+ S f_gford et
H FHORI & FA YT I Fed FAdH Aolgd] H delael Bl JFANed fHar a1 o Y
AT FIT A Hor foram 797 2 o Fonfara =a=aq As1gdt 01—04—2024 | AN gH(T|

31 fRHTEe USe & IrSyUTe, Yaidd MA@ gRI-5 & IT-GRT 2) & T@US (&)
ERT S WfGTAl &1 YANT &R gU, S aivid STGId HHBRI B FAdH Folgd] Bl aRRg

01—04—2024 ¥ 9 UoR I HNfET B &—

SUCTEl To! HRars | AR HIH AT

IFI FHGR — TS ® JYTRT
FRATS TS B

USRI, AT, 3 &I 3R JelaR | %. 400 3D %. 371 oD

%. 12000 HAIRYPH | B. 11130 HIRSD
T—HIA PHADNK
U 79, WWR, §F @, BTS RS 3Ts<T, THd | B. 423 QND T. 413 3D
Jcse, WM ®H 3Ic~s¢, BIA 3Icsc, WARK, | T. 12690 AMNG | . 12390 ATRISH
RS e, #refl, thiac< wWRaIWR, TRRICT
TR 2 IR BT csC |
HIA DHDR—
IR e ac<e, RAuefe, o), ufded, @@, | ©. 464 <D T. 427 TN
Herd! T UG RFERDIUR,  IABIe<d  Jold, dold, | B. 13920 AMNISG | 5. 12810 HIRIS
HHIYCY JATUNCR, STl Tl JUINeR AR BRRR |
S HIA PADR—
gURATgoR, guRcs<, MM, IO, Wold ThdH, wAl | 3. 483 QD %. 447 2D
YTHR AR ABR[TC | ®. 14490 ARG | B. 13410 AR

femuf:

1. TP B UPR & AR FHOU YR & BRI & oY JoF AT AlZell AR @R AT JTDH

B ATH FAoTg H Bl fA=rar T Br |

2. TRegell @1 #oiqyl, fRrg] i, 1961(1961 &I H&ATH 52) & =i fAf-afdd @

ST |

3. T8l fodll Tfiqpd R & AUl &M (N @) & MR W fHar = g I8
qolgY 99 Uit & forg fafgq w9a k9 ®H &1 Bl |
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4. I AT FRaeE |, PR sHeRl & & gatt @1 faffde s | aftfa =2
fpar T 2, A1 FHGRI & U T Bl IUT YHR BT HIAAT & Tl T Yait
2qg Fad A9gX 1 YATH &R H B Folgl Hacd T8l DI gl |

5. f3Ed UQ¥ @& SO &Fl H O ASGY @ gAdH &) 9 U= UfoRd ST
TR AL BT |

AR / FG—HAA / B / SA—RHI DI YRANT §H YHR BHT—

(i) oTPIA——INHIA HHAR! T8 BHARI & Sl U BRI PRAT © (o0 AT B
P AT Jrdferd 7, f9H @A ofgWd Siuféd € a1 Jafl Su—sifddrer
aRRerfodl & aRfId BT aawass § g W= vl a1 gd orgwa smufera wE 7|
3T IFD B H ARING URSH (VATH) & Al IAB! A= a&Gal a1 AT | 1
aRRfre g9 STufard & |

(i) IE—HIA—AG—HINA PHBR T8 HHOR © Ol AT Aol & [lRFd w@wu
% BRI HRal 81 NH IEH Ui, FHEreaar & q ouelr el g 9 |IU 1Y
HA AT D AR ey (NFAA) st & S des B SHd e § iR et
AEqol o o= g1 foly O €1 39 UBR S9dl e &aF dia aRf @

RISHRT & BRIT BT B Tb 8l AT 2T |

(ili) PIA—FIA BHIRI T8 BHIRI & o IRV w@a= o &1 WanT ava
IOl BRI B H FeAH B SR AU Bl BT NRERI § Ul &R G | 98
T (gs), Rrea a1 Iarr, od 98 Fafsa f&ar w81, &1 gl gd fawga
S 3@ & |
(iv) SH—HIA.—Sd—FHIA HHBR 98 BHDR © Sl BRI Pl SEAYUl B H Fed 8l
3R ST I HHATRAT B BT DT CEIATY0] GHI&TOT HR WD |

3T N,
fiRIeT 9y ST
afera (s IR v fageh fare),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

18. Temples and Religious Places/Dharamshalas

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Temples and Religious Places/Dharamshalas’
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may be revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-
2024,

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under-—

Category of employees Whereno benefitis  Wherefood, tea &

provided combined
accommodation
provided
Un skilled Rs. Rs.
Peon, Masalchi, Office Boy and Beldar. 400 Daily 371 Daily

Semi-Skilled

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room Attendant,
Hall Attendant, Sewadar, Security Guard, Mdli,
Assistant Storekeeper, Assistant Store Munshi and
Complaint Attendant.

Skilled:

Senior Guest Attendant, Receptionist, Pujari, Pandit,
Cook, Maulvi, Granthi, Padri, Storekeeper, Accounts
Clerk, Clerk, Computer Operator, Data Entry
Operator and Cashier.

Highly Skilled

12,000 Monthly
Rs.

423 Daily
12,690 Monthly

Rs.
464 Daily
13,920 Monthly

Rs.

Supervisor, Superintendent, Ragi, Bajantri, Bhgjan Singer, 483 Daily.

Stenographer, and Accountant.

NOTE:—

14,490 Monthly

11,130 Monthly.
Rs.

413 Daily
12,390 Monthly

Rs.

427 Daily
12,810 Monthly

Rs.
447 daily

13,410 Monthly.

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Woagesof Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.
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5.

increase  shall be applicdble over and above the minimum of

wagesin Triba Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine
operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),

Secretary (Lab. Emp.& O.P.).

39 AR 9 fageh e
Rrer—2, 23 RIdwR, 2024
19. T T IRBRT ¥ FRRT IR

W& Shram(A)4-1/2024—RAmad IS & It @ I8 I 7 6 Sl o9
IRIR" # BRI PR & YT RIS & 3TId GBI AR BRI & = GGl B

9Iad HGIGN! DI FATH &R Bl 01—04—2024 I HENET fHAT Y,

REITH AN JAMTIH,1948 H IRT 9 & AT UfST ORI 5 B IU—GRT (1) & TUS(H) &

QUG & ATAR ARG WAL 5F(Q)4—2 /2018—UI—II, ANRRI 24—04—2023 FRI, =[IH
OGN AATEHR AT 3T @1 78 off;

IFT FAT BT §6B TRIG 20—06—2024 HI g o ,NAH IR I o Farer

H PHORI & FAE YT Bl Fed FATH Aol H delael Bl IAFANSd [HaT a1 o 3T
LA FIT A Mo forar 197 2 o6 Fonfera ==aq As1gdt 01—04—2024 | AT gH(T
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I feAraed USw @& IUTe, Yaiad AR @ aRI-5 @ SU-aRT (2) §RT Ue

YAMRTAT BT GANT BT 8, S 0T SIIGAT HHBRI DI FATH Aol Bl TRIG 01—04—2024
A 7 UeR | FOIfea wRd g

PHBRI & I
IGFIA FHDR— R[AH ESER]
< HqRYH
ORI, 3Mfhd &g AR FATT) 3. 400 . 12000
FI—FHIA PHDR —

DY Poldey, URMNIC<T ¥R PR, TR WR %413 URifed  %.12390 UfHE
720, RIIRET TS 3R d¥elT 3fc=se |

HIA PHDR —

SAfFERM, WRGIWR, JhS<d  dodd, doldh, B.464 URfeT  9.13920 UfHE
FHHYCR JAIReER, TET Tl ATeEx 3R HRER |

9 HIA FHOR —

JURAEoR, guRese, AT IR AR @<  ©.553 Ulifad  %.16590 UirHATE

fewof—
1. T® & IBR & AR TR UG & SR & oy gon a7 Al iR e a1 eRe
B ATH AT H Bl fA=Iar T8 gr |
2. Tregeil @1 AorgR), Rieg rfafad, 1961(1961 &7 H&ATH 52) & A=<iTd AT @
ST |

3. el f&l aiffma s & e e (@ 99) @ JMER W AT T @ 98
A9 99 U @ forg fafed 99a &k 9 @A T Enf |

4. IS rgfa e o, PRI dHeRi & &N gt @1 faffde wu & aftia =8
foar ar &, A PSRN @ VA YA Bl AT PR B BT & Tl FHRY T3
Bq T A9TgY @1 RLATH SR W A HolgY Aacwd T8l DI ST |

5. RAME USW & AT SO &Fl H O ASigd B RO &) H U gfoRrd
31ferd IQIaNT ] BT |

NG / AG—HINA / FIA / Sod—HIA BT URATT 5 JHR Rfi—

() THUA——ARIA HHAR! I8 HHARI & Sl VA BRI BT © (971 AMI Bied] Bl
JUTA 3rrdferd ©, FoTaH &¥ 319 3UfET © a1 J=Ifl Su—siifdaror gRRerfol
A URMRT BFT Maedh § UR= W M0 AT gd 379d 3fUferd T8l © | o Db
PR H ARING uRs™ (JIM) & Il SHaI A= awgell a1 At 9 1 aRfra
BT U & |

(i) IE—HIA—NE—HIA FHBR I8 BHABR o, Il AHEAE: ARl & [ARFd w@wy
& B FRaT B R S fofa,  gerear @) greg o e 7 faeg S9N g
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HA AT SHD AR (T (HifAd) st o Sfd Faga @1 SHd 3rver ® &R STEl
Hequui fof o9 gRT foly I 2| 9 YR I9al R &7 WiAd aRfy &
RIGRT & 1Al Bl B ddb 8l AIAd 89T |

(ili) HUA—RITA PHANI g8 HHANI & ol TR W= Aol &1 y&am &R &
IOl BRI B H FeTH B IR AU Bl BT NTRERT F U &R G | 98
FaaE (ds), Rreq a1 se, o g8 Fafsa fear & 81, &1 i vd fawga
S T ' |

(iv) SH—HIA—SA—HIA HHBR I8 HHDR © Sl BRI DI &YVl B H Fed 8l

3R S FHIIA HHATRAT & BRI BT AT TAIET0T B F |

SN I
fiRieT 9y ST
Afd (3™ IoR Ud fageh o),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
19. WorkersWorkingin Toll Tax Barriers

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Workers Working in Toll Tax Barriers’ may
be revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;

And whereas, as per provision of clause () of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No.
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

Andw
hereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in Minimum wages
payable to al the categories of workersin all the 19 scheduled employments were approved and it has been
decided by the Government that the revised minimum wages will be applicable w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—
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Category of employees Minimum Wages
Daily Monthly
Un-skilled Workers:
Peon, Office Boy and Masalchi. Rs. 400 Rs. 12,000
Semi-skilled: -
Helper Cook, Cash Collector, Assistant Rs. 413 per day or
Storekeeper, Assistant Store Munshi, Security Rs. 12,390 per month
Guard and Complaint Attendant.
Skilled: -
Electrician, Storekeeper, Accounts Clerk, Clerk, Rs. 464 per day or
Computer Operator, Data Entry Operator and Rs. 13,920 per month
Cashier.
Highly-Skilled:-
Supervisor, Superintendent, Stenographer and Rs. 553 per day or
Accountant. Rs. 16,590 per month
NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult or non
adult for the same and similar nature of work.

2. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Whereany class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(ii)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.
Semi-skilled.—A semiskilled worker is one who does work generally defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

5y fHateq T e s

STATE ELECTION COMMISSION HIMACHAL PRADESH
amfea, Rmar-171002 Armsdale, Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152
secysec-hp@nic.in

NOTIFICATION

Dated, the 30th September, 2024

No. SEC(F)1-35/2022-4015.—Whereas the State Election Commission had issued
programme for the conduct of bye-elections of Panchayati Rg Institutions and Urban Local Bodies
in the State vide notifications dated 31-08-2024 and 03-09-2024;

And whereas the State Election Commission had enforced Model Code of Conduct in the
territorial jurisdiction of those Panchayats and concerned Municipalities where bye-elections were
scheduled on 29-09-2024;

And whereas the election results have been declared and election process has been
completed in all respect;

Therefore, the State Election Commission in exercise of the powers vested in it under
Articles, 243K, 243ZA of the Constitution of India and Section 160 of the Himacha Pradesh
Panchayati Raj Act, 1994, Section 9 of Himacha Pradesh Municipal Corporation Act, 1994 and
Section 281 of H.P. Municipa Act, 1994 hereby lifts Model Code of Conduct with immediate
effect.

By order,

Sd/-

(ANIL KUMAR KHACHI),
Sate Election Commissioner
Himachal Pradesh.

==, J2uT doT i A, fEHrae uqw, RHe—5 gRT gfad i Yl
golagig BEIRIRT oIS, Je1ge http:/rajpatrahimachal .nicin T STl § Ua¥H 3ffHelTss Ifia fhar S dadr 2 |
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