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25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himacha Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i)

Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent

judgment or previous experience athough familiarity with the occupationa

environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(if) Semi —skilled.—A semiskilled worker is one who does work generally of defined

(iii)

(iv)

routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisons made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with

responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

39 AR U9 gl free T
RBrer—2, 23 fdwR, 2024
18. Af*eR IR wiffis I/ eHeTATg

W& Shram(A)4-1/2024 —Hrael Ul & IIUTd @ I8 I & & Afax &R anfis
I /GG & FGId MRS & SI=iId G AR PRI & = TGl HI qrda

AR BT =LATH X DT 01—04—2024 A HEEK fhar g
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REITH AIGY! JAMIH,1948 HI ORT 9 & AT UfST &RT 5 Bl IU—GRT (1) b TUS(H) &

QUG & AR AR F=: SH(Q)4—2 / 2018—UI—I,

Aoyl AeledR |ffa fsd &1 T8 off;

ARG 24—04—2023 NI, ~gcH

IFT FHIT BT G5B TRIG 20—06—2024 P g o, TEH T I+ S f_gford et
H FHORI & FA YT I Fed FAdH Aolgd] H delael Bl JFANed fHar a1 o Y
AT FIT A Hor foram 797 2 o Fonfara =a=aq As1gdt 01—04—2024 | AN gH(T|

31 fRHTEe USe & IrSyUTe, Yaidd MA@ gRI-5 & IT-GRT 2) & T@US (&)
ERT S WfGTAl &1 YANT &R gU, S aivid STGId HHBRI B FAdH Folgd] Bl aRRg

01—04—2024 ¥ 9 UoR I HNfET B &—

SUTEl To! HRars | AR HIH AT

IFI FHGR — TS ® IYTRT
FRAS TS B

USRI, AT, 3 &I 3R JelaR | %. 400 3D %. 371 oD

%. 12000 AP | B. 11130 HIRSD
IET—HIA PHADNK
U 79, WWR, §F @, BTS IRT IS, THd | B. 423 QD T. 413 3D
Icse, WNT ®H 3Ic~s¢, BIA 3Icsc, WARK, | T. 12690 AMSG | . 12390 ATRIS
RS e, #refl, thiac< wWRaIWR, TRRICT
TR 2 IR BT csC |
HIA DHDR—
IR e e, RAuefe, o), ufded, @@, | ©. 464 <D T. 427 TN
Herd! T UG fFERDIUR,  IABIS<d  Fold,  dold, | B. 13920 AMNISG | 5. 12810 HIRIS
HHIYCY JATUNCR, STl Tl JUINeR AR BRRR |
S HIA PADR—
gURATgoR, guRcs<, MM, g9, 9ol ThdH, Al | 3. 483 QD %. 447 2D
YTHR AR ABR[TC | ®. 14490 ARG | %. 13410 AR

femuf:

1. TP B UPR & AR FHOU YR & BRI & oY JoF AT AlZell AR @R AT JTDH

B ATH FAoTg H Bl fA=rar T Br |

2. TRegell @1 #oiqyl, fRrg] i, 1961(1961 &I H&ATH 52) & =i fAf-afdd @

ST |

3. T8l fodll Tfiqpd R & AUl &M (N @) & MR W fHar = g I8
qolgY 99 Uit & forg fafgq w9a k9 ®H &1 Bl |
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4. I AT FRaeE |, PR sHeRl & & gatt @1 faffde s | aftfa =2
fpar T 2, A1 FHGRI & U T Bl IUT YHR BT HIAAT & Tl T Yait
2qg Fad A9gX 1 YATH &R H B Folgl Hacd T8l DI gl |

5. f3Ed UQ¥ @& SO &Fl H O ASGY @ gAdH &) 9 U= UfoRd ST
TR AL BT |

AR / FG—HAA / B / SA—HI DI YRANT §H YHR BHT—

(i) oTPIA——INHIA HHAR! T8 BHARI & Sl U BRI PRAT © (o0 AT B
P AT Jrdferd 7, f9H @A ofgWd Siuféd € a1 Jafl Su—sifddrer
aRRerfodl & aRfId BT aawass § g W= vl a1 gd orgwa smufera wE 7|
3T IFD B H ARING URSH (VATH) & Al IAB! A= a&Gal a1 AT | 1
aRRfre g9 STufard & |

(i) IE—HIA—AG—HNT PHBR T8 HHOR © ol A Aol & [lRFd w@wu
% BRI HRal 81 NH IEH Ui, FHEreaar & q ouelr el g 9 |IU 1Y
HA AT D AR ey (NFAA) st & S des B SHd e § iR et
AEqol o o= g1 foly O €1 39 UBR S9dl e &aF dia aRf @

RISHRT & BRIT BT B Tb 8l AT 2T |

(ili) PIA—FITA BHIRI T8 BHIRI & o IRV w@a= o &1 WanT ava
IOl BRI B H FeAH B SR AU Bl BT NRERI § Ul &R G | 98
T (gs), Rrea a1 Iarr, od 98 Fafsa f&ar w81, &1 gl gd fawga
S 3@ & |
(iv) SH—HIA.—Sd—FHIA BHHBR 98 BHDR © Sl BRI Pl SEAYUl B H FeTq 8l
3R ST I HHATRAT B BT DT CEIATY0] GHI&TOT HR WD |

3T N,
fiRIeT 9y ST
afera (s IR v fageh fare),

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

18. Temples and Religious Places/Dharamshalas

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Temples and Religious Places/Dharamshalas’
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may be revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-
2024,

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under-—

Category of employees Whereno benefitis  Wherefood, tea &

provided combined
accommodation
provided
Un skilled Rs. Rs.
Peon, Masalchi, Office Boy and Beldar. 400 Daily 371 Daily

Semi-Skilled

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room Attendant,
Hall Attendant, Sewadar, Security Guard, Mdli,
Assistant Storekeeper, Assistant Store Munshi and
Complaint Attendant.

Skilled:

Senior Guest Attendant, Receptionist, Pujari, Pandit,
Cook, Maulvi, Granthi, Padri, Storekeeper, Accounts
Clerk, Clerk, Computer Operator, Data Entry
Operator and Cashier.

Highly Skilled

12,000 Monthly
Rs.

423 Daily
12,690 Monthly

Rs.
464 Daily
13,920 Monthly

Rs.

Supervisor, Superintendent, Ragi, Bajantri, Bhgjan Singer, 483 Daily.

Stenographer, and Accountant.

NOTE:—

14,490 Monthly

11,130 Monthly.
Rs.

413 Daily
12,390 Monthly

Rs.

427 Daily
12,810 Monthly

Rs.
447 daily

13,410 Monthly.

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Woagesof Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.
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5.

increase  shall be applicdble over and above the minimum of

wagesin Triba Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important
decisions made by others. His work is thus limited to the performance of routine
operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in
which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),

Secretary (Lab. Emp.& O.P.).

39 AR 9 fageh e
Rrer—2, 23 RIdwR, 2024
19. T T IRIRT ¥ HRRT R

W& . Shram(A)4-1/2024—RAmad IS & Ut @ I8 I ? 6 Sl oo™
IRIRT" # SRR PR & YT RIS & 3TId GBI AR BRI & = GGl B

9Iad HGIGN! DI FATH &R Bl 01—04—2024 I HENET fHAT Y,

REITH AN JAMTIH,1948 H IRT 9 & AT UfST ORI 5 B IU—GRT (1) & TUS(H) &

QUG & ATAR ARG WAL 5F(Q)4—2 /2018—UI—II, ANRRI 24—04—2023 FRI, =[IH
OGN AATEHR AT 3T @1 78 off;

IFT FAT BT §oB TRIG 20—06—2024 HI g o ,NAH TR I+ e Frreri

H PHORI & FAE YT Bl Fed FATH Aol H delael Bl IAFANSd [HaT a1 o 3T
LA FIT A Mo forar 197 2 o6 Fonfera ==aq As1gdt 01—04—2024 | AT gH(T



