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 (ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined routine 

nature wherein the major requirement is not so much of the judgment, skill and but for proper 
discharge of duties assigned to him or relatively narrow job and where important decisions 
made by others. His work is thus limited to the performance of routine operations of limited 
scope. 

 
 (iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising 

considerable independent judgment and of discharging his duties with responsibility. He must 
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is 
employed. 

 
 (iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and 

supervises efficiently the work of skilled employees.      
        By order, 

 
Sd/- 

                         (PRIYANKA BASU INGTY),  
                      Secretary (Lab. Emp.& O.P.). 

___________ 
 
                        

Je jkstxkj ,oa fons'kh fu;kstu foHkkx 
 

vf/klwpuk 
 
 

f”keyk&2] 23 flrEcj] 2024 
 

16- lQkbZ deZpkjh fu;kstu 
 
 

 la[;k : Shram(A)4-1/2024-&&fgekpy izns”k ds jkT;iky dh ;g jk; gS fd ÞlQkbZ deZpkjh 
fu;kstuÞ ds vuqlwfpr fu;kstu ds vUrxZr vdq”ky vkSj deZdkjksa ds vU; izoxksZa dh ckcr et+nwjh dh 
U;wure njksa dks 01&04&2024 ls la”kksf/kr fd;k tk,( 
                
 
 U;wure etnwjh vf/kfu;e] 1948 dh /kkjk 9 ds lkFk ifBr /kkjk 5 dh mi&/kkjk ¼1½ ds [k.M ¼d½ 
ds micU/kksa ds vuqlkj vf/klwpuk la[;k% Je¼,½4&2@2018&ih&II] rkjh[k 24&04&2023 }kjk] U;wure 
etnwjh lykgdkj lfefr xfBr dh xbZ Fkh(  
 mDr lfefr dh cSBd rkjh[k 20&06&2024 dks gqbZ Fkh] ftlesa leLr mUuhl vuqlwfpr fu;kstuksa 
esa deZdkjksa ds leLr izoxksaZ dks lans; U;wure etnwjh esa c<+kSrjh dks vuqeksfnr fd;k x;k Fkk और सरकार 
᳇ारा यह िनणर्य िलया गया ह ैिक संशोिधत न्यूनतम मजदरूी 01&04&2024 से लागू होगी । 
                
 vr% fgekpy izns”k ds jkT;iky] iwoksZDr vf/kfu;e dh /kkjk&5 dh mi&/kkjk ¼2½ }kjk iznRr 
”kfDr;ksa dk iz;ksx djrs gq,] mDr of.kZr vuqlwfpr deZdkjksa dh U;wure etnwjh dks rkjh[k 01&04&2024 
ls fuEu izdkj ls la”kksf/kr djrs gS%& 
 
deZdkjksa ds izoxZ  
vdq”ky deZdkj%&   
 

   U;wure
   nSfud 

etnwjh 
ekfld 



 6682        jkti=] fgekpy izns'k] 01 vDrwcj] 2024@09 vkf'ou] 1946         
Lohij@lQkbZ deZpkjh] csynkj vkSj dkVZeSu   #- 400 #- 12000 
 v/kZ& dq”ky deZdkj %&      

odZ lqijokbZtj] lsusVjh teknkj] ,lhLVsUV LVksj dhij] 
,lhLVsUV LVksj eqU”kh vkSj dEiysUV vVSUMSaVA 
 

  #- 413 #- 12390 

dq”ky deZdkj %&  
pkyd] eslu] IyEcj] LVksjdhij] ,dkmUVl DydZ] dEi;wVj 
vkWijsVj] MkVk ,UVªh vkWijsVj vkSj dSf”k;jA 
 

  #- 464 #- 13920 

 mPp dq”ky deZdkj %&     
dfu’B vfHk;Urk] lsusVjh bUliSDVj vkSj LVsuks xzkQj   #- 553 #- 16590 
 
fVIi.kh% 
 
 1-   ,d gh izdkj ds vkSj le:i izd`fr ds dk;Z ds fy, iq#’k ;k efgyk vkSj O;Ld ;k vO;Ld 

dh U;wure etnwjh esa dksbZ fHkUurk ugha gksxhA 
 
 2-   f”k{kqvksa dh etnwjh] f”k{kq vf/kfu;e] 1961 ¼1961 dk संख्यांक 52½ ds vUrxZr fofu;fer dh 

tk,xhA 
 
 3-  tgk¡ fdlh oxhZd`r dk;Z dks ek=kuqikrh dke ¼ihl odZ½ ds vk/kkj ij fd;k x;k gks ogka 

etnwjh ml izoxZ ds fy, fofgr le; nj ls  de ugha gksxhA  
 
 4-  ;fn vuwlwfpr fu;kstu esa] fu;ksftr deZdkjksa ds fdlh izoxZ dks fofufnZ’V :i ls of.kZr ugha 

fd;k x;k gS] rks deZdkjksa ds ,sls izoxZ dks mlh izdkj dh dq”kyrk j[kus okys le#i izoxZ 
gsrq fu;r etnwjh dh U;wure nj ls de etnwjh lanRr ugha dh tk,xhA 

 
 5-  fgekpy izns”k ds tutkrh; {ks=ksa esa etnwjh dh U;wure nj ls iPphl izfr”kr vf/kd 

c<+kSrjh ykxw gksxhA 
 
 vdq”ky@v)Z&dq”ky@dq”ky@mPp&dq”ky dh ifjHkk’kk bl izdkj gksxh%& 
         
 ¼i½  vdq”ky%&&vdq”ky deZpkjh og deZpkjh gS tks ,sls dk;Z djrk gS ftuesa lkkekU; dÙkZO;ksa 

dk vuqikyu vUroZfyr gS] ftlesa de vuqHko visf{kr gS ;k ;|fi mithfodktU; 
ifjfLFkfr;ksa ls ifjfpr gksuk vko”;d gsS ijUrq LorU= fu.kZ; ;k iwoZ vuqHko visf{kr ugha gSA 
vr% mlds dk;Z esa “kkjhfjd ifjJe ¼iz;kl½ ds vykok mldks fofHkUu oLrqvksa ;k eky ls Hkh 
ifjfpr gksuk visf{kr gSA  

         ¼ii½ v)Z% dq”ky-&&v)Z&dq”ky deZdkj og deZdkj gS] tks lkekU;r% jkstejkZ ds fuf”pr 
Lo:i ds dk;Z djrk gks ftuesa mlls fu.kZ;]  dq”kyrk dh eq[; vis{kk ugha gS fdUrq 
mls lkSis x, dŸkZO;ksa ;k mlds lk{ksi vYi ¼lhfer½ dk;ksZa ds mfpr fuoZgu dh mlls 
vis{kk gS vkSj tgka egRoiw.kZ fu.kZ; vU; }kjk fy, tkrs gSSaA bl izdkj mldk dk;Z {ks= 
lhfer ifjf/k ds jkstejkZ ds dk;ksZa dks djus rd gh lhfer jgsxkA 

   
  ¼iii½ dq”ky- dq”ky deZpkjh og deZpkjh gS tks fopkj.kh; LorU= fu.kZ; dk iz;ksx dj ds 

n{krkiw.kZ dk;Z  djus esa l{ke gks vkSj vius dŸkZO;ksa dk ftEesnkjh ls ikyu  dj ldsA 
og O;olk; ¼VsªM½] f”kYi  ;k m|ksx] ftlesa og fu;ksftr fd;k x;k gks] dk iw.kZ ,oa 
foLr`r Kku j[krk gksA 
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  ¼iv½ mPp&dq”ky% mPp&dq”ky deZdkj og deZdkj gS tks dk;Z dks n{krkiw.kZ djus esa l{ke 

gks vkSj tks dq”ky deZpkfj;ksa ds dk;Z dk n{krkiw.kZ i;Zos{k.k dj ldsA 
        

    vkns”k }kjk] 
fIkz;adk cklq bZaxVh  

 lfpo ¼Je jkstxkj ,oa fons”kh fu;kstu½] 
_________ 

 
[Authoritative English text of this Department Notification No. Shram (A)4-1/2024,  dated            
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India]. 
 

LABOUR EMPLOYMENT & O.P. DEPARTMENT 
 

NOTIFICATION 
 

Shimla-2, the 23rd September, 2024 
 

16. Safai Karamchari Employment 
 

 No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the 
minimum rates of wages in the Scheduled employment of “Safai Karamchari Employment” may be 
revised in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024; 
 
 And whereas, as per provision of clause (a) of sub-section (1) of Section 5 read with Section 9 of the 
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No: 
Shram (A) 4-2/2018-P-II dated 24-04-2023; 
 
 And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in 
Minimum wages payable to all the categories of workers in all the 19 scheduled employments were 
approved and it has been decided by the Government that the revised minimum wages will be applicable 
w.e.f. 01-04-2024.   

 
 Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the 
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above 
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as 
under:— 
 

Category of Workers Minimum Wages 
          Daily                   Monthly 

Unskilled:- Sweeper/Safai Karamchari, Beldar and 
Cartman. 

          Rs. 400 
 

       Rs. 12,000 

Semi-Skilled 
Work Supervisor, Sanitary Jamadar, Assistant 
Storekeeper, Assistant Store Munshi and Complaint 
Attendant. 

          Rs. 413 
 

       Rs. 12,390 

Skilled  
Driver, Mason, Plumber, Storekeeper, Accounts Clerk, 
Computer Operator, Data Entry Operator and Cashier. 

 
        Rs 464  
 

 
       Rs. 13,920 

Highly Skilled   
Jr. Engineer, Sanitary Inspector and Stenographer          Rs. 553 

 
       Rs. 16,590 

 
NOTE:— 
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  1.  There will be no distinction between the minimum wages of male or  female and adult or non-

adult for the same and similar nature of work. 
 
 2.  Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961) 
 
  3.  Where any class of work is performed on piece work basis, the wages shall not be less than the 

time rate prescribed for that category.  
 
 4. If any category of workers employed in the scheduled employment is not mentioned 

specifically, such category of workers shall not be paid less than the minimum rates of wages 
fixed for the similar category having the same skill. 

 
 5.   25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in 

Himachal Pradesh.  
 
 The definition of unskilled/semiskilled/skilled/highly skilled will be as:— 
 
 (i)  Unskilled.—An unskilled employee is one who does operations that involve the performance 

of simple duties, which require the experience of little or no independent judgment or previous 
experience although familiarity with the occupational environment is necessary. His work 
may thus require in addition to physical exertion familiarity with variety of articles or goods. 

 
 (ii)  Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine 

nature wherein the major requirement is not so much of the judgment, skill and but for proper 
discharge of duties assigned to him or relatively narrow job and where important decisions 
made by others. His work is thus limited to the performance of routine operations of limited 
scope. 

 
 (iii)  Skilled.—A skilled employee is one who is capable of working efficiently of exercising 

considerable independent judgment and of discharging his duties with responsibility. He must 
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is 
employed. 

 
 (iv)  Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and 

supervises efficiently the work of skilled employees. 
 
 

        By order, 
 

Sd/- 
                         (PRIYANKA BASU INGTY),  

                      Secretary (Lab. Emp.& O.P.). 
_________ 

 
Je jkstxkj ,oa fons'kh fu;kstu foHkkx 

 

vf/klwpuk 
 

f”keyk&2] 23 flrEcj] 2024 
 

17- lqj{kk lsok,a 
 

 la[;k : Shram(A)4-1/2024-&&fgekpy izns”k ds jkT;iky dh ;g jk; gS fd Þlqj{kk lsok,aÞ ds 
vuqlwfpr fu;kstu ds vUrxZr vdq”ky vkSj dkexkjkas ds vU; izoxksZa dh ckcr et+nwjh dh U;wure njksa dks 
01&04&2024 ls la”kksf/kr fd;k tk,( 


