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A 9 ISR A Ffd R §—

PHBRI B JaiT

IG{IA FHABR <JAqH AT

< GIRSED

YfpT TR, MIH TR, RS TR, R TAER, 2. 400 3. 12000
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femof:

1.

N

5.

Uh B YR & 3R FHGY Thid & BRI & (¢ Jo¥ IT ARl 3R @b AT 3D
B ATH AT H Bl fA=1ar &) gry |

Rreggall @1 #worgdl, g srfei=em, 1961(1961 BT H&ATH 52) & F=<vid A=A &
SITQAT |

el ol affepd sl @ " e (N 99) @ MR W fdhar w8 ast
AoTeyl 99 yail & forg fafed 9#a R 9 &\ 781 B |

Al Fd RS |, FRSd $HaRl & fedr el &1 faffee wu 9 aftiq 21
fpar T 2, A1 FHGRI & U T Bl AT UHR B HIAAT & dTel T Yait
2qg Fad A9IgY B YATH R H HH Folgdl Hacd T8l DI gl |

RHAMS Qs & SO &al ¥ #oiqdl &l <[Aa9 &) ¥ Uz Ulie Afdd
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0)

(i)

(iii)

(iv)

ARHIA—ARIA HHAR] 98 HHARI 2 Sl U BRI Bl & [STTH AH deied] Bl
GUTAT J=qdferd B, o/ aH & 39d JAUerd & I1 Jefl Iusiidera gRRerfaal
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INE—F[IT: AEG—HA PHBR I8 BHBR T, Il AMI: o™l & Ff¥ed oy &
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fofg e g1 forg o € 39 UeR SEeT s a3 Wfid ok @
RISTRT & BIA1 Bl B ddb &l HIAd e |

HI: I HHAR 98 HHAN © Ol ARV W= MR &1 =T &R B
GeTdTqol BRI B H HeH Bl 3IR AU PHxidl BT RTRERI I UTedd BR b |
I8 qal (¢s), Rred a1 e, e ag i far T @1, &1 gof ud

ErSRASIEECCIT

TRl IR HHBR I8 PHBR © Sl BRI Pl &Y bRl H A& 8
3R S FHIA HHATRAT & BRI BT AT TAIET0T B F |

TSI EINT,

Afera (57 SRR 19 faceh frae) |
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[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

13. PHARMACEUTICALS INDUSTRIES

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Phar maceuticals Industries’ may be revised
in respect of unskilled and other categories of workers may be fixed with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—

Category of Workers Minimum Wages
Daily Monthly
Unskilled: Rs. 400 Rs. 12,000

Packing Helper, Machine Helper, Laboratory Helper, Store Helper,

House K egping Helper, Peon.

Semi Skilled:

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PW- Rs. 413 Rs. 12,390
Operator, Mali, Security Guard, Assistant Storekeeper, Assistant

Store Munshi, Complaint Attendant.

Skilled:

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 464 Rs. 13,920
Pharma), Operator, Security Supervisor, Electrician, Storekeeper,

Accounts Clerk, Clerk, Computer Operator, Data Entry Operator

and Cashier.

Highly Skilled: Rs. 553 Rs. 16,590
Sales Officer, Sales Executive, Sales Promotion Employee,

Medical and Sales Representatives, B.Pharma, Accountant B.Sc.

Chemist, M.Sc. Chemist and Stenographer.

NOTE:—

1.  Therewill be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.
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Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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