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discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,

Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

319 AR TG fageh e R
RBrer—2, 23 fdwR, 2024
11. Ao dfefore e

W& . Shram(A)4-1/2024—R¥rad U9 & IsguTal @ 98 X © & ol fafde
WRIFEl" & SYAd RS & STIa G AR FHBGRI & T U ] I19d Forgel dl
R[ATH &R0 BT 01—04—2024 | FNET  fhar S

R[ATH HOTGR] STATIH, 1948 B €T 9 & AT U &RT 5 Bl IT—GRT (1) & TS (&)
@ IUTHE] b IFTAR ARGAAT AT 5H(Q)4—2 /2018 ULl AN 24—04—2023 §RI, T =
Aoyl FATEhR AT 7fed &1 T3 o,

IFT FAT B d3P AT 20—06—2024 DI s ol R FAET I~ o et
H PHORI & FA YT I HT FAdH Aol H delaN] Pl TR fhar T o Y
AT GIT T H0T ToraT 7 5 o6 Herrfera =qaa Fs1gil 01—04—2024 & AR g

I BHEd USY & U, Yarad  SIffEE @ ORT 5 @ SU-9RT (2) §RT Ue
FIfdcal @1 TN HRd gU, SWRIad giofd srgepferd s # SRR SHSRI & Yraad Hoigdl
BT TR 01—-04—2024 ¥ =1 bR & JAeferd & -

AG[IA FHDR %0 400 fdfes I1 %0 12000 UfcHTE
IE—HIA %0 423 fdfas I1 B0 12690 UfaHTE
A B0 464 Ufafas I1 30 13920 UfcHTE

S

ST BIA B0 483 WTAfGT AT 0 14490 UfHATS

-]



RIST9A, fEATael USel, 01 JaER, 2024 /09 3MfRAH, 1946 6661

Uh & UBR & 3R FARU UG & BRI & oIy Jo¥ AT Al 3R @b AT AAD
B YATH AT H Bl fA=Iar T8 gr |

fRregall &1 AoTgwl, el arfefa¥, 1961(1961 T H&As 52) & SF=<rid fAFAHAT &I
ST |

et foddt aiffpa @Rl & AEreeh e (@ 99) & SR W fRar T g gt
AoTgyl 99 Yyail & forg fafed 9#a &% 9 &9 T8l Bl |

IS FId RS |, FRfSd $HaRl & fedr et &1 fafvfee wu 9 aftia 21
fpar T B, A1 PHBRI B UH YT BT I UBR B G IG dTel 99U Yait
2qg Fad A9 @1 YATH R H B Folgl W T8l DI gl |

RHAMIS UQs & Sy &l ¥ Aoiq] &l <[Aa9 &) ¥ Uz Ule Afdd
RO ] BT |

IR / G~ / HIA / Iea—FHI0A DI RN $H JHR BRI~

0)

(i)

(iii)

(iv)

HFIeT— HI DHAR] I8 HHANI & S U BRI PRl & FOITH A Pl Bl
UTAT J=qdferd B, O H & 3g9d JAUerd & I1 Jefl Iusiidara gRRerfal
A URRIT BT STaedd © UR= W@a— Ui A7 gd 379d IMuferd Fel 7 | o1 SHd
PR W ANIRG URsM (V) & Il I9d! fAf=T avqall a1 At 9 1 uRfra
BT 3TUferT 2 |

AG—HIE: IG—HI HHBR I8 BHADR B, Sl A Aol & Fied woy

B HRAT B T I9 01, FHErerar & g e TRl & fhg S 9

Bl AT SHD AT 3T (i) sl & Sfad Faga d1 S 3 § iR STEf
AEaqYl o o= g1 foly O €1 39 UGR S9dl S &F difa aRkfy

RISHRT & BRI BT BT Tb 8 AT 27 |

B B HHAN] 98 PHANI © o ARV wa=s o &1 W& @R b
IOl BRI B H FeTH B SR AU Bl BT NTRERI F Ul &R G | 98
FaaE (ds), Rreq a1 sem, o g8 i feanr & 81, &1 i v fawga
ST <& 8 |

IHA—FIA: ITT—FHIA FHDR T8 BHAPR © ol BRI Bl S&ATYU B H FeH 8
3R S HIA HHATRAT & BRI BT FEAATYT GAIET0T BR A |

3Tee §RT

FERIEIRT / —

(Brrar arg ),

Aferd (57 JSFTR Ud fagel o) |




6662 S, fRAMEe IS, 01 TR, 2024 /09 MR, 1946

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd September, 2024

11. PRIVATE EDUCATIONAL INSTITUTES

No. Shram (A) 4-1/2024.—Whereas, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled Employment of “Private Educational Institutes’ may be revised
in respect of unskilled and other categories of workers with effect from 01-04-2024 ;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification No.
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
Minimum wages payable to al the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himacha Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under:—

Un-skilled Workers Rs. 400 per day or Rs. 12,000 per month
Semi-skilled Rs. 423 per day or Rs. 12,690 per month
Skilled Rs. 464 per day or Rs. 13,920 per month
Highly skilled Rs. 483 per day or Rs 14,490 per month

NOTE:—

1.  There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

2. Wagesof Apprentices shall be regulated under the Apprenticeship Act,1961 (No. 52 of 1961)

3. Whereany class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

4, If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.
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5.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

Thedefinition of unskilled/semi-skilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).
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