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3.

Where any class of work is performed on piece work basis, the wages shall not be less than the

time rate prescribed for that category.

4.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum wages in Tribal Areas in
Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i)

(i)

(iii)

Unskilled.— An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled.—A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

319 AR TG fageh e T
RBrer—2, 23 =R, 2024
5. Y ST

T : Shram(A)4-1/2024 —B¥mad Ueel & IsguTal & 98 I 8 {6 “arfaa) Ser &

I PRI & SIId B 3R HHBRI & AT YAl dI qad Aoigd] dl FAdH &I DI
01—04—2024 ¥ HENfAT b Sy,

R[ATH HOTGR] STAIH, 1948 B €T 9 & A1 U &RT 5 I IU—GRT (1) & TS (&)
$ UGl & IATARY ARGAAT F&AT H(Q)4—2 /2018—T—1l, TRRI 24—04—2023 ERI, Uh

R[ATH AoTqy) HATeHR ARG Tfed a1 78 of;

IFT AT B 98P IRIG 20—06—2024 DI g o FoTHH FHET I~ (e Fareri

¥ HHBRI

T AW UGN B AQI RAGH AOlgY H GoidRl Bl AgANGd fhar AT o1 ST

LA FIT A Ao foram 7197 3 o6 Sonferd ==aq As1gdt 01-04—2024 § AR gIT
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3a: fEAMe UQe @ MAUTd, Ydidd ST @1 ORT 5 @l IU—URT (2) RT Uawd
YAFFTAT BT TANT B gU, SURIFT a0 STfd MR § BRRA HGRI &I FAdH AoIg
DI ARG 01—04—2024 ¥ 14 THR ¥ [T dRd T—

HHABRI S Fat GRIEG IATH A
e LIRS
AP PHDR
1, JeT T R BUT 400 BUT 12000
1 R (1) ¥UY 423 ¥UY 12690
2. HeR (Fre) JUT 409 ¥ 12270
2 AT gog |WET ferr wifiT wfga
1. SR (G=T) JUY 409 JUY 12270
2. 9RR (FRR1) ¥UY 503 ¥UY 15090
3. B RFY TUY 473 JUY 14190

3. A, S I 3R IRING 5 §RT SARGI ADS! BT FRICROL:

1. Tas & oY A9y TUY 409 JUY 12270
2. SURAI dds! Bl e AR SIRA & BUT 409 ¥qY 12270
o #9IgR |
4. SO §RT $ARMT dHS! Bl Gals:
1. W - H—guRaATSoR ¥UY 503 JUT 15090
2. 9 A JUT 473 JUT 14190
5. g ATell, (@feX W1SS), T (SR w1ss), Al g8 IR aRar 981 iR (RaR
1. HIEY qre e JUT 539 JUY 16170
2. T JUY 517 JUY 15510
3. IR<e fire / (BRewm fael) JUY 483 JUU 14490
4. SRI™E JUT 517 JUY 15510
5. ©Te] TUY 440 JUY 13200
6. STHTERR TUY 440 JUYY 13200
6. IR AT AR FAhe! B BT
1. AR JUT 506 JUY 15180
2. XhIg ATS JATIRSR JUT 473 JUY 14190
3. TP SIFR TUY 443 JUYY 13290
4. HIIR SIER JUT 443 JUY 13290
7. FARB =P :
1. AR JUT 583 JUT 17490
2. ThIS~e BUT 449 JUT 13470
3. 91 / TEfiRe. o/l JUT 409 BIT 12270
8. |f ﬁ?ff Eﬁ%{ :

1. fs 4t fae=n BYU 473 ¥YU 14190
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2. GURATSOR JUT 467 BUT 14010
3. gs I BUT 473 BUT 14190
4. IR B3R JIY 473 TIT 14190
5. TRrade faen YV 415 JUU 12450
6. TR JUT 415 JUY 12450
7. TR BYT 409 BUT 12270
8. hcx HA YT 409 YT 12270
9. FeqT ATl
1. R doT R BYT 409 BUT 12270
2. BT GURATSOR / B2l YRR BUY 409 BUY 12270
I I
IIeR UCUS< (YerH Hoh)
SMRRRR, FSHIRAT JUT 553 QfTp  BUU 16590 HIRIP

fewoft.—

1.

2.

3.

5.

Tdh & UBR & 3R FART UG & B & oIy g3 AT Al 3R b T 3D
P AT qOAGY H B A T e

fRregeil @1 AoTgR), fRrg] A, 1961(1961 FT Tewis 52) & Irid fAfafAa &
SITQT |

S8l fbdl afipd e S AR ™ (G 9%) & AER W b1 a1 8 g8
qOIgYl 99 Uadt & forg fafed 99g &R 9 & T8l Bl |

afe srgfaa e | Ffsa sdaRt @ fod yatt o RAftfde $u @ aftfa ==&
fpar T &, A1 HHGRI & UH UA BT ST UBR DI HIAAAT I dlel FHDY
gait gq o Aol @ RIAaH &) 9 HH Aolqyl Hacd Tel dI SITgT |

fEATS Uael & SO &3l § Aoiqy] &l |Ad9 &% W U= Uierd S1f¥d qeias
AT RN |

IFE / AE—BIA / FI / STI—FHIA B YRATT 6 YR 8Rf—

0)

(if)

FICT— ARFIA HHAN] T8 PHAR & Sl U B PRAT © [OH AT dbeied] Bl
3T Jrdferd ®, foTaH wH o1gva S1ufard & a1 Jeft Susiifasre aRRerfral
A IR BT SMaedd § UR=] a3 MU AT gd 379d IUferd Fel 7 | ot D
PR H ARIRS uRsM (V) & Ifcrar S9! =T axqell a1 At 9 o1 uRfrd
BT AU B |

AE—HI: AG—DHTA PHBR I8 PHBR T, Gl AHERI: Aol & [RFd @y &
B HRAT B O I8 MU, qHErelar o J&F Iue FEl 7 fhw] S HiU T
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HAT AT SAD &Y T (@A) Frat & Sfd dET B S 3rver 8 3R STaf
Hequui foi o9 gRT foly O 21 9 YR S9al $R &3 WA aRfy &
RISTRT & BT Bl B ddb &l HIAd e |

(i) HTH: FIT FHIRI I8 FHARN B O ORI Wa= v w1 uEn R B
IOl BRI B H FeTH B SR AU Bl BT NTRERI F U B G | 98
FaarE (de), Rreq  ar sem, o g8 Fafsa fear & 81, &1 i vd fawga
S T ' |

(iv) STO—FHI: ITT—FHIA FHBR I8 FHDGR & il H1Y B ceayol == § | 2
3R Sl R HHATRAT & BRI B GETAYY TIIE PR D |
SICEIIEIN

B/ -
(et arg )
Aferd (57 SR U4 faeeh frae) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 asrequired under clause (3) of Article 348 of the Constitution of India].

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
5. FORESTRY INDUSTRIES

No. Shram (A)4-1/2024.—Whereas, the Governor, Himacha Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Forestry Industries’ may be revised in respect
of unskilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provision of clause (8) of sub-section (1) of Section 5 read with Section 9 of the
Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was congtituted vide Notification No:
Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 the said Act, the
Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers working in the above
mentioned Scheduled Employment w.e.f. 01-04-2024 as per recommendations of the said Committee as
under—
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Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1. Fdlingof trees: Rs. 400 Rs. 12,000
1. Lopper (Changi) Rs. 423 Rs. 12,690
2. Feller (Garani) Rs. 409 Rs. 12,270
2. Logging and sawing including timber passing:
1. Dresser (Panchani) Rs. 409 Rs. 12,270
2. Sawyer (Charani) Rs. 503 Rs. 15,090
3. Blacksmith Rs. 473 Rs. 14,190

3. Carriage, stacking and timber passing by manual labour:

1. Mazdoor for carriage Rs. 409 Rs. 12,270

2. Mazdoor for loading and unloading of timber Rs. 409 Rs. 12,270
4. Carriage of timber by Aerial ropeways:

1. Span Mistry-cum-Supervisor Rs. 503 Rs.15,090

2.Span Mistry Rs. 473 Rs. 14,190

5. Carriage by water dide (Pucci Nalli), dry side (Pathru), Nullah Bahaan and Darya Bahaan
(River floating):

1. Mohri-waaMistry Rs. 539 Rs. 16,170
2. Taru Rs. 517 Rs. 15,510
3. Asstt. Mistry/ Helper Mistry Rs. 483 Rs. 14,490
4. Darya-man Rs. 517 Rs. 15,510
5. Ghau Rs. 440 Rs. 13,200
6. Jamadar Rs. 440 Rs. 13,200
6. Mechanised logging and timber extraction:
1. Surveyor Rs. 506 Rs. 15,180
2. Ski-line Operator Rs. 473 Rs. 14,190
3. Truck Driver Rs. 443 Rs. 13,290
4. Compressor Driver Rs. 443 Rs. 13,290
7. Clerical Staff:
1. Manager Rs. 583 Rs. 17,490
2. Accountant Rs. 449 Rs. 13,470
3. Munshi/ Typist clerk Rs. 409 Rs. 12,270

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 473 Rs. 14,190
2. Supervisor Rs. 467 Rs. 14,010
3. Head Mistry Rs. 473 Rs. 14,190
4. Boiler Driver Rs. 473 Rs. 14,190
5. Assistant Mistry Rs. 415 Rs. 12,450
6. Planner Mistry Rs. 415 Rs. 12,450
7. Helper Rs. 409 Rs. 12,270
8. Cutter man Rs. 409 Rs. 12,270

9. Katha Extraction:
1. Feller and Chipper Rs. 409 Rs. 12,270
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2. Katha Supervisor/Katha Processor Rs. 409 Rs. 12,270
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 553 Daily. Rs. 16,590 M onthly.

NOTE:—

1

The definit

(i)

(ii)

There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

Where any class of work is performed on piece work basis, the wages shall not be less than the
time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal Areas in
Himachal Pradesh.

ion of unskilled/semi-skilled/skilled/highly skilled will be as.—

Unskilled.—An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled.—A semi-skilled worker is one who does work generaly of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of exercising

(iv)

considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employess.

By order,

Sd/-
(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).



