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39 ISR U9 facsh e fawmr
RBMer—2, 23 fawR, 2024
3. AP Aex gRagH

W& . Shram(A)4-1/2024—RAEd U9 & ogdTa & I8 9 ® 6 "dd Aiex
IREET" & o fad oM @ A SR HHBGRI 9 3 UGl & HHGRI DI 16

ASTGN! I =GAH R DI 01—04—2024 A HeNfEr fban S,

R[ATH HOTGR] ST, 1948 B €T 9 & A1 U &R 5 I IT—GRT (1) & TS (&)
% UG B AR, SMEGAAT F&AT 37 (Q)472 /2018—UI—1l, TR 24—04—2023 ERT T =AqH

Aoyl AeledR |ffa fsd &1 T8 off;

IaT AAT BT 98P TR 20—06—2024 BT 8 o [OTGH FHR I~ Ao Fareri
H PHORI & TR Yl DI Fod =[ATH Holgel H deId’] Bl fgAIed fhar Tar o siv a7a™

FrT ag Aoy foram w7 2 o Fenfaa =aaw As7gir 01—04—2024 & AT FM

Ia: RS URY @ U, wEiw JARWH @ ORT 5 @ SU-GRT (2) §RT USw

Il &1 TR B gY, SWIF aivid AT e H HRRA HHGRI DI FATH AoIg

BT TG 01—04—2024 T 4 JpR I Gofd & g—

AT AFAS HHAARG (SRS T ):

(@) FuvIe, FlPpicrs, WCIv—8cdy, iUy, GIeY aer 400 JUY
FETT gfafe |

(@) THAT—TTH (JTHI ) 400 JUY
gfafeT |

() gHTT AoleR, FOTAdT BT a T8 § |

Je—pHIA 415 WUy
gfafe |

TEIH SADBLIRIT

JEID HADH

s fhex

TEIH <IPb RHT

Teddh HIRUCY

JETH dosx

TE®H TR

Heldd o @ INH
HEhd ARe

© © N Ok

12000 YUY
gfosrT |

12000 YUY
gfoE™T |

12450 vUU
TN |
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10.  HES RHIA—HDR

1. ER® qedhgoR

12.  W\EE® Uex

13. WABI®D JUBIARC

14, ERI® TRIRHA

15.  IEdH BIHA

16. V8I® ol(deRRE A H

17. P RN

18.  THIUM AoIgR [OTAD U 3MMS.Cl. 3MTE. Bl
Afcfhae 8 a1 et ar af i afidrerr safer 2y
#v I® UNT PIs 3ME0I03ME0 BT ST = 8T

19. ABI® Alee]

R

qofd,  fhex, o e, HRUR, dosx, B, 453 HUfdfew a1
IRT—arRAE, #efifRe,  @ea waw,  fCARwe, %. 13.590 UioHNT
qAPZOR, Uex, IMUSIedcR, <RRAA W Ucy,

AoigR forg® ot ams.drans. dficfhae & a1 foaan

T ¥ B gRdler @fy 81 IR Rrgd IrT smsiens

BT S 7 81| smsclens aféfhde gRe S Fq™

S H prRid B |

I A IHINY T[H

28 HADMDH, BRANCI /TS FolldgRad /IS R 9. 503 Ufdfas a1
qISoR | B. 15090 FfrATE

SRE % (FifRed) omf

a9 T :

APe Uoic, IAMSC Toidl Toldb, <clgluRe, Al B 453 yfafed a1
TEURE, WR § IH—I5cR, da0d, P DR, . 13590 UfaH™
FpT—Fod (RERR) doR BIWR, Ugid o cs< |

RARRL
T Ras, Rawtre, Mhgae, 9o, agfeflis % 477 gfafeq ar
U IS, I URARSR, WEHd WRPWR U TS, Do 14310 U

UGTHR, HRRR, TRR—AXETd |

ot
28 TRRCTC / Be—dcTd, 3fecy /2s—aRRN | T, 562 wfafed
B. 16860 HfHTE

T -
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1. SIER B, 508 UfcIfe
B.15240 TfawrT

. BrSdeR o 464 URife
B 13920 UfHT

3. BolFR BH Hredc %. 434 yfafes
%, 13020 UfoHT

4. UTC TTZA BT Tl B. 278 Uffes
B, 8340 YfaHMT

femoft:—

1. TP 8 UBR & AR FHRY UG & SR & oIy oy AT Azl AR AP I JTDH
B YATH AT H Bl fA=Iar T8 gr |

2. TRregell &1 worgy), g o<W, 1961(1961 &1 Heai® 52) & If=id (AT B
ST |

3. o8l f&l Tfiqpd dRi &1 AEU $ (W9 @) & AER WR A 731 8 g8
79 99 Ut & forg fafed 99a &% & &9 T8l gl

4. I FIfaa FareE d, PRI $HeRl & (el yaii o1 faffde vy 9 aftfq =8l
far /1 &, 9 HHGRI & U UG Bl I USRI HEredl @ Tl FARY Tail
2g FIIa A9TgY) @1 AT SR W A Aolgy] Aacw T8l DI S |

5. f3=d Uow & IYfUd SGg &l § Ao @ gAdqH &) ¥ U= g
31 IQIaNT ] BT |

NG / AG—HIA / FIel / Seo—HIA B URATYT 6 YR aFfl—

(i) ITHIT— AHIA HHARI T8 HHARI & Gl VA BRI PRAT & [5TH AMAY beiAl Dbl
UTS 3T<Taleld &, o ®H 3IgWd JUferd 8 AT JeIU IU—SNdPbIoTa ardraveT |
RFE BT 3aed 2 U=y W&o o a1 gd JrgwWd suferd T8l € | 3 S| B
# ariRe aRem () @ ol SHdl faf=T awgell a1 71 9 o uRfya g
3TUfare 7 |

(i) IE—FHIA: FE—FIA PHHR I8 FHGR B, NI AARIG: Aol & FREd w@wd &
B BT Bl T I9Y 0ig,  FHEraar & g7 el TRl & fbhw] 99 9IU Y
HA AT D AR ey () draf & Sfad AT B SHd e § &R St
AEaqol ol o= g1 foly O €1 39 UBR S9dl S aF difa aRf @
RISFRT & BRI Bl A dP 8 AIAT B |

(i) BIH: HFIT FHAR I8 BHAN B, Sl ARV W= AU &1 ybanT aR @
SIAMYUT BRI B H e BT 3R U Hidl BT TR I Ul &R A | a8
e (), Riea a1 et rad 98 FRifra fear &1, &1 qof vg [aga s
T &
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(iv) S—quel: ST—FHIA PHBR I8 HHBR ©, Sl SR DI SEIAY0T B H FeH 8
3R ST T HHATRAT B BT DT CEIATYYT GHI&ToT BR WD |

3T §NT,

FERTIETRT / —

(e arg $Te),

Afera (57 ISR 1 faeeh frae) |

[Authoritative English text of this Department Notification No. Shram (A)4-1/2024, dated
23-09-2024 as required under clause (3) of Article 348 of the Constitution of India] .

LABOUR EMPLOYMENT & O.P. DEPARTMENT
NOTIFICATION

Shimla-2, the 23rd September, 2024
3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-1/2024.—Wheress, the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of “Public Motor Transport” may be revised in
respect of un-skilled and other categories of workers with effect from 01-04-2024;

And whereas, as per provisions of clause (a) of sub-section (1) of Section 5 read with Section 9 of
the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide Notification
No: Shram (A) 4-2/2018-P-11, dated 24-04-2023;

And whereas, a meeting of the said Committee was held on 20-06-2024 wherein increase in
minimum wages payable to all the categories of workers in al the 19 scheduled employments were
approved and it has been decided by the Government that the revised minimum wages will be applicable
w.e.f. 01-04-2024;

Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 5 of the Act ibid,
the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers working in the
above mentioned Scheduled Employment w.e.f. 01.04.2024 as under:—

General Staff Unskilled Rs.400 per day, Rs. 12,000 per month

(@  Peon, Chowkidar, Store Helper, Sweeper, porter and Daftri
(b)  Workshop Staff (Unskilled)
(c)  Workshop Mazdoor without having any experience

Semi-skilled Rs. 415 per day, Rs.12,450 per month

Asstt. Electrician
Asstt. Mechanic
Asstt. Fitter

Asstt. Black Smith
Asstt. Carpenter
Asstt. Welder

oukrwnpE
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7. Asstt. Turner

8. Asstt. Boaring Barman
9. Asstt. Machinist

10. Asstt. Cushion Maker
11. Asstt. Volcanisor

12. Asstt. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt. Sprayman

16. Asstt. Electrician Mechanic
17. Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no ITI

Diploma.
19. Assistant Molders

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter, Upholster,
Tyreman, Spray Painter, Electrician Machanic, Retreader, Moulder,
Turner, Workshop Mazdoor having ITI certificate or having 2 years of
probation period who has no ITI Diploma. The ITI certificate holder
who are working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.:
Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store-
daybook Writer, Clerk, Assistant Cashier, Booking Clerk
(Restorer), Ledger Keeper, Petrol Pump Attendant.
Group-B
Chief Inspector, Receptionist, Inspector, Checker, Stenographer
A Grade, Station Supervisor, Assistant Store-Keeper A Grade,
Accountant, Cashier, Tyre Inspector.
Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier.

RUNNING STAFF

1. Driver

2. Conductor

3. Cleaner-cum-Conductor
4. Part-Time Booking Clerk

NOTE:—

Rs. 453 per day
or Rs. 13,590 per month.

Rs. 503 per day or
Rs. 15,090 per month.

Rs. 453 per day or
Rs. 13,590 per month.

Rs. 477 per day or
Rs. 14310 per month.

Rs. 562 per day
Rs. 16,860 per month.

Per Day Per month
Rs. 508 Rs. 15,240
Rs. 464 Rs. 13920
Rs. 434 Rs. 13020
Rs. 278 Rs. 8340

1. Therewill be no distinction between the minimum wages of male or female and adultor non-

adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be |ess than the

time rate breacri bed for that category.
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If any category of workers employed in the scheduled employment is not mentioned
specificaly, such category of workers shall not be paid less than the minimum rates of wages
fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areasin Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as.—

(i)

(if)

(iii)

(iv)

Unskilled: -- An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

Skilled: -- A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
possess a thorough and comprehensive knowledge of the trade, craft or industry in which heis
employed.

Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sd/-

(PRIYANKA BASU INGTY),
Secretary (Lab. Emp.& O.P.).

39 AR 9 fageh e

Rrer—2, 23 RIdwR, 2024

4. P TG OIS AR

H@&T © Shram(A)4-1/2024—f9Ed Uee & IoudTd @ I8 9 7 6 geml |
IR ERIFl & ggfd e & ol I@wd AR 3 UAl & HHGRI B 16
AT DI ~ATH T DI 01—04—2024 I FNRA foam S1G;

R[ATH HOTGR] STATIH, 1948 B ORT 9 & AT UG &RT 5 Bl IU—GRT (1) & TUS (&)

% Ul B ATAR, AT F&AT 37 (Ta—2 /2018—U—11] TR 24—04—2023 §RT T =JATH

ANl AelEdR M 3T 1 g o,



