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stfeg=T

&S, 13 3T, 2021
A sfagfa ik R a1 (9 smarfa FH=rd wrr ik e =f%d) ffaam, 2021

. A1/OA. S-S /SIT. U, /2021/40.—F [T 51T 39 FHATAT & HI8 gq 9 fFu
ST TSl T Sighal 9 fi¥ ATE ST Arett O+t w=hia (e sianta 9=l §, Toaer &9 F 37 370eqel &9
q, Aae omfaer gn) & Affafaa we s s "«taa ot 1 araens w3 F oo (@t 7 e o
ThH AT T T, diod hET TATET TR 0 HT TRT ST 9eF), AT Tiasfa =i faeT 9,
FoT et 2013 (2013 F7 18) # &RT 54 Ta A=Y 62 T4T Fa (77 st siw f¥ar=r) e, 2014
%WSQ?Q%WU%W?%{%WW%W, 1992 (1992 =T 15) Y gm=T 11,

T 117 ST =T 30 T TGl T ARRIT HT TART F:d g0, Tagi, Heferiea @ a9 g,
AT -

TeATE-1
BIRE Y
1. Gferd T, TR SR AR EAT

(1) == fafa=st #1 st wfasfa i BfReT a9 (G s F9=r wEg & S=e i)
e, 2021 FgT ST FT |

(2) F TSI § ITh THTIA sl AN il AN g |

4525 G1/2021 )
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(3) =7 fafA=wi % wraen Aeterted 9 @ g, -
(i) FHATLY w2l foweT =hid;
(il) FHAT =i 77 =,
(iii) Tt Tea-gig st dadt i,
(iv) FHATL ®BTFET Y AT T
(v) FaTHgRr BT Geeft @6, ¢
(vi) T ST a7 |
(4) == FAfRTHT & SraemT UHT ot FueT 9% @] g, S it 9a7 9ed § AdiT ©im
TS | gHas (rfEes) 2, o7 S s St T Sy AT Aredr ar ar St vt
o 2n-
(i) ST JeTef T F 7T TAAT €] F FHATRAT o B 5 {70 g5 3
(ii) Torreh SaRTa, Toaef =9 | AT AT €T &, FHAAT hl TAAAT | oG HeAT AT I8 9T
FTET (H ATHETT FEAT / Ivg, HeGhT2d HTAT) AT Ivg @IIEAT ATHA 25 &Y
(iii) ST, ToTeT =T F 7 Tqcqef &9 ¥, Faferfed orat # & et v od w1 Q0 w2t g
() TR FIAT AT ITHF qE (A7) F BT st ot gy a9 S
(F) FAAT AT I THG =l [0l 7T FHOT FILT T6IH | THT AT ST (BT o0t S(10) A7
T Y T & S0
(1) THH 9T [FHF07 FOAT AT IR THG Hl (AT AT FHAAT AT g7 AT Tgl ST HIHHTS
TEAT 2T |
(5) ATEE wfafa =iw AF=T T [950 &7 AaT (397) i Twetmeor suemv] f&afEaw, 2018
H et A (R 39) & Heg H Heiid yEd =9 A § Sqa $iw e
=t (TEerere) 7 99 Fd g4 AT AT ST FIA ATl 9T 6 JATHA H AR Aal g,
st a o == fafaet & oo =0 & i sraam= 7 R @
2. gfesraTd
(1) == et &, 5o 9 ©F "esF & srera srutera 7 21, Raferfer orsat oty siie 39 € orsai o =gt ordF
@ﬁssﬁ_ﬁ%mﬁqﬁ—q@%’_
() ‘e 7#1 79 g — a7 Jiasfa s Afa 9 staf==m, 1992 (19927 15);
(8) "Tea-gig" &7 aF § - TATRATd, Tei® qea-giag ATeHhT (THUSAT) F TIRT 7T ST i
TG T THTAT FT FEFT e i a7 FoT F 9= it G 9 i veusne i
FAd = = FT 39w

(7) "HEARAY FUAT" (THITHUE FOAT) T agr 1 g, ST 91 Ataf=aw, 2013 (20131 18)Hr
T 2(6) | wfvarioa 2

() "I FT A § — Aty gfagfy siw B aE;

(2) St "o =2 oo BT, S T St 2013 (2013 % 18) 1 6T 2(20) ¥ wivenia
%,.

(F) "RIFT" FT FEr AT GO, SET AT Srasia e SfHeT 9 (99t T 990 oeie #iw

srterrgon) fafaaw, 2071 At (Feaioma uigsitad si® o U dametad) W, 20711]
T afeariua g
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() TA=er® "FT agT 1 GO, ST FIAT AR, 2013 (2013 F7 18) F 9=T 2(34) & wivsrioa
%’.
(57) "srara et 7 (zasteY) 1 orf g - Uy Furfy e = & sz (3Tea) F agey aiaagar
(TTATEATSN) T T FXA & 1T 19 (5%)) FT 997 () it STeed 12,
(27) T ST AT ST FT | Ha AT AT FT GIghe, "FHAE w1 o g, —
(i) AT ZIT AT T FHATL, ST haol AL § IT T o A8 H1A HL gl al; AT

(i) FAAT F7 39, ATg g [T Haerdw gf a1 7 g1, Fred f-Fraaes [aas (Ji4-
TRTFfed STAEeY) AT g[S §9ads (FTHeY) 7 §9aa® a9z (THEL I7) F q92e7 T
g1, T e Tad= e onfie 78t &; a7

(iii) FUAT AT TG FAAT (T FOAT) SEH AT qHAT (@A) a1 qgant (FgLw /
FAIHUe) Fadt off oA g, ATe AT ® BT AT WA o aTge, & AT 3ahl A=t (grieesT /
GTIAT) FHOT T FAATRL [39- (i) T7 (i) F 747 afearuq), g S -

(F) @€ FHAL ATHA A1 &, ST AYad (FTHIET) BT AT TYAqF GHg F Haad A<k
2, T
(@) ag e ofier A8l g, S AT a7 T3 AT J99 ATd<TE o ATeqwW T 7 TRt Aertaa

T (FTET FAE) F /AT o, T € T I7 AT &7 F, FIAT o6 TR0AT
TiEhaT I o &6 WTderd & STTare emeor el ar;

() "FHAY T2 fashed =" 7 0 8 - a8 T, (S Tgd S0 908 ) | 7 A (£52)
& WTEAH § FHATIAT H FHATLT T2t FAHhed Ta= Fdl 8

(3) "FHATL Teieh HT Thid" FT AT § - a8 Thi, Sreen qga s, ardtoee i (e 397)
% qgd AT R o7 YR F, AT AT F AT q (Gl +Ar TR F e e
FTATE & GLIE THT) FHATILAT T AT T 19 HdT &

(3) "ATAFTT F TART" FT 7 g - FATHRATT, =7 A=A F Teq=- M/ F AWT-F AT AT-T § & <
ThHHT & A0 | e faaedt @ferm) a1 e Tauee & qgq, Famedfd, 997 S &3 &
T =1 7he w7 § qea-gia (uhfRoes) % foro sw=md g o 3 o a7 = & O G
EICEIEIEICECH

(3) "ATAFTT F TART FT Safy” w7 9T g - Jfwe e & arg it ag quamafy, Sees Jaw
FHATLN, FATRATT, =7 AAFAT F Teq=-M F TT-F AT AR-T § & g ShAl & AqaqoT §
et fasheT & dgad I A7 e THUSR ¥ 98d Yoa-gia & O e F & o0 ATIEwT
T AT T Tl 8

(3) "<ATEERTT F TINT g &F FrAa” &1 AT § - FHATN G, FATRAT, == =T F steamg-M =%
AWT-F IT AT H & g2 ThIAT o6 A8 H, I FHAT &l T& (60 70 TGehed a1 TH0
FT TFRT 2 3 o0 o727 it ST ATl Frwa (T 7 2y

(77) "FHATL RG] Gael qETT ThIA AT SHedua” &7 97 g - 39 ™G9l & Jqae a9q1s T=
FOAT T UHT FE ThW, ST FHATT FodTor [[SFH Zedshae (FaresT dqaeft a@ard) daeft
FAS, ATTATA H @A Haell BIEAQ TAAT AEqqTet] wIIQ, T S HRA, FoeAr, e, 901
BT ST T 39T | {0 S a1 w19 a7 gragiy [ieat (52), 1 Ut ot grer 7o [giia
THT TS 7T FITET ATHHA 2] F 32T T FUAT F A9 a7 396 gAtag (orffes) Rt o=t
(BrfeeT /aTiar FoeT) F I § Aed ¥ "gatdd gl

(@) "TETT FA (TT)" FT A T - ag whwar, e S FuAr B off = F 9ga fwe,
THUATT, T AT FIE AT BT T FAT 8

(%) "TETH FA (AT7E) T A" F qA - Fg arE, e arie & aiaee g (@ e
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FHET) T FTA (TTE) Tl HSET JAT ¢ |
TSR, - AGT-SAET TG % 3297 H, ‘TITF L il ARG’ AN AT HIAFT (FFTI(ET T02E) F
ALATE T FT ST

(3) "TR" (@T)FT AT § - T AT &I H SATH HAAT, ST, TAT T F AT ATA T 4 -

.

gy.

(i) T FOAT H geete TAerd T SHE ATEF HATIARIN 7 TANT F2 60 (ot § 2i; a7

(ii) TALY FAAT H o 72 o TS Ta9d | A8 qaeq Fg<h F & fafq # gi; v

(iiii) TALT FAAT F TFLT AT FTHEKIS I FFA07 T@ Ay fofa 7 2,

AIEUHTTATS "7 37 § - AT ATee Ah3ee HeA,

ST SR (STATEEY) FT Fgt 7 R, ST AT gt siw f@faws a1 (s s
stavrer) fafa=w, 20154 o+ fou feam gen g

‘= Ao ” 1 Fgr 9 grm, S ad oy st B i [gEeaar (@R
LAY ST Tt sryere] fafe=m, 2075+ =9+ forw fiar gar 8

TN ATASTAE T AT ATSHIAT T AT TF G, ST AATT Sras{fa ofiT AfAeT & [dsi
&1 fATae (397) ey sroreamd] fafaam, 2078 =w foro fRam gan &
"THY-HEA & YT AR T dgl o g, ST Fu+T Ataaaw, 2013 (2013 71 18) #t a1
2(51) % qfvafua &

"SI AT (AT A1) FT A5 8 - 5" AT=aaqmmg wetF = § 1 & 997 G493 2,
Tt FEHIT AT | 319 T2t 1 qEE 1 ATdH ITeqee dF 9 |

TTEIHLT.- TS UH AT U H AT ATAATITH Tl TFa=s(l § A5 al, ql e Treaarsre
T THT=S H qad SATRT 21S7 g2 2l 2l 6 &g Wi 0 A1 Hqd (AT A1) /AT S0,
‘A 97 H A g - I Iaqia i @faT T @=e swar) FfFm, 71992 % R
2(1)(ma) F qga atvarfoa a¥e Fa<, S srterfa= 7 4T 12 F qgd Terediehd 21,

"o (SAfeer) T oA § - FHAT A AT W4T 98 fawen, ST UH FHATT &, FuAEr g,

T G H AT TAAT ®Y &, TEATAd AT T, T2 | &I T 919 (7)) 9%, 97 | Rt arira
T G AT IAH GHT AT (ATHSTA/ Tz HT) T ATHTL adT 2l

e qTe AT (ATCerT UTee) &7 9T g - ag wHATT, s are ot #9=i i Ao
FOH % ATAL § [AFHeT T TN T F7 ATTF 21 o6 areaar 7 av;

“HTETTST & Tael T HT AT § — FUAT T ALTF AT (1% Teqrd (ST AT T T8l
Y ATAATITH Fei® UF=S § IHh Stahel 7l &1 Feag (oree) 30 9 F 98 a91s 15
TS T,

HadE" (FTHEY) T @l A9 gNIT, ST AT Tasfa i BfawT a g1 #1 = @93)
ST TReT T SAueTe ] A==, 2018+ =0 forg kAT gam g

Tqads g (WHET I9) FT dgr T g, ST 9™ afaqia sfiv BFfemT a AT &
e (97) 3T et suere /] faf=am, 2018+ =9+ forw AT gar 8;

ATIATITH i Taaas " &7 9F § - 98 w@iF va=, o gfasgfa @t (@)
FfATaTw, 1956 (7956 FT 42) FT 91T 4 % dgd AT=IdT T&TH 6T T2 gl

R "d i a0 g - ag MR Thme (IR € 39) ST aa i Yo s & are
(FRtw TR i o sfawr stverar) fafem, 1993 % fffaw 2@) (20 )] & afvsiua g
S e ag 9 saeor Afsat (T g Usie) oft enfae g, s s+ At &t
2(z) [26T)] & afivwfua g, siw S afaffew & g 12 % Jga Wb e G
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TS,

EEN

oI,

STAT 8,
" " T ARl A AT, STET HAAT At aw, 20713 (2013 %1 18) #F¥ &<T 2(77) & wfsriua
g’.

() Y& BT S (ATRE) F AT H, TTaRe AT (FFTHOT FHT) FT 95F df a8
S TE T =8 TR qTee fo Sfrar & 4T

(i) ST F AT & AT |, T2 ATEE OF TG T SATAFRTT F TN T GAAT (FT TIH)
FHATL GTLT HIAT [ AT 7ATH () FT & ATt (3w ) 2

"FeTAg T B deel SR a1 s w1 d & - = ARt F e am g 1 daer i
UHT e ThH, ST FHATRAT Fl qATEGT B S9dsd HO9 6 3297 o [Fad & ava &
Taragy el ¥ Hafad FwAT TEdE B g F9T o] Hieer et s St
(TIrAeR) T GTAA RAT S0 FAAT AT AT 39! getag (rftes) Mt St (arfar /
EITCSTT 9T) % QI | e & qaterd &l

"THUS I ATAT" (THUAR qTeel) FT A4 § - a8 FHAR, o8 mauem ya f&Har s

"THUS HHq” A AT § - GeA-Flag T TUET FA o 3297 F THUAN J& (70 ST (TTve) Fi
TG T TF T TS AL F0T (39 TT2H),

"SR FT A g - FUAT G AU FHATRAT g T TR IS I FAA & o0 =7
Tt 3 steama- % qga T ST @ e whw, |, 39 ARt F s, v S g
Tl T H AT ~qTH F HIEAT T FATeaq S ST TR TAT IEHT T 3% gTaT 61 ST
TR,

afasgfaat 71 o1t § - 7 wfasgfaat, S afvamor sfagfy @feer (GfRme) stafaaw, 1956
(1956 FT 42) 1 o7 2() [2=F)F R 52 ;

"o I & @ied" (Aheel UHITad) &1 9% § - g W aT ATIdTITE &ih
TS o TACWhIH % S0 7] () FIT FHOAT % His[aT At i @g;

AT A "&T A § - AT T o &fFaT aE [getasar (i) areaard
AT TR FuaATy] fafaaw, 2075 % RARTH 24%F F AqA The Ao dAifee F: & foU
FOAT (TS AT T3 AT THAT afeAT) =W, 2014 F =9 8 F dgad ot gy s B
T FAAT T (FOAT Hohed),

"I T AT § - ST A ST ST OOl W "uiadH T earead) wrasaat s e
Fo FEumme e (TEe), afas g e (ShiEtem) ar aer REeme e
(Rutfeeft RHe) fer €, R sy sid e a1 i oo # g9REdHry
=i od-g g ATAFRT T THUAR" FT AT § - THUSAT 9T AT [ [GIT TAT 9 ATAFHTL, ST
IH FIAT F MHT AT F G g Tod-g15 TTH FLA & gHAT a9TdT 8, gl Ul ToT-glax
FT e (deadic) T T & &9 § I7 T T & 932 & &9 H ham 1 o6,

ST 7, - B THUSE F7 e (Feedie) T F AT 3 AT T 2T, I SiEe 39T
fA9eTT AT THUST FET ST |

TTEHRI 2, - =7 AT F w2, i geagis dfes a1 vauae & et dasf & o
ER - =T T e o (3fEE feee) vaue, S e O A = anfie a1 Enf
ST, el ®Y & AAAT T F, FOAr fr gfasgfaat (R & e (SR ww a1 3=
T AT (AT F2) AT 378 G@ied | gataa 7 27 |
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TT.  "FEiE GeA-gig ATIR Gt TR AT THUSR ThiH" AT A4S § - 9g e, e agq et
FHATHAT T THUST T FAT 8

g, AT T SN R AT § - T T Tigar o, v atvemo @t sftafRee, 2013 (2073

FT 18) %1 41T 2 Fit IT-4TT (88) H AT E< =B

ST “FT A § - A (AHIAT % a1 R Ay,

"I (2F2) W AF B - A ARIAHT F I F A ATAT Fls ShiH FHATead Fid & oI,

qA e qtafeaw, 7882 (1882 w1 2) (G=® IRt #IT FTAT Helgw AT I

Attt oTtie 8) % YEgTei & dgd adTar 49T AT,

EE, FATH (SEET) W AT - FATH HT ATH,

. HATEF (ILAT) FT AT E - T AT ANt HORT AAFRT AT A UfRA F TR FIA K
T s 3T 1T 1 &9 ATeS TaT3ee AT Aee a&Y,

a9, "ATFRE WA wT AT g - ag TR, e IR0 FHAE F T J T w6 98 39 Ru T
TTve T FIAGT AT FA FT TTARE 7 747 8

aq. i e i sty wr ad g - ag aate, ek e et oft w6 % aga yee R
AT fashed, THUSY AT HIFaET 0 Jar g |

(2) == faff=mt & swa fhu u qur st G staf=em, sfagfa |@feer (ERaae) ataE,

1956 (1956 T 42) IT T+t AfA=aH, 2013 (2013 T 18) AT I TR FILAT HeeT AT IThT

At et § afvarfua seat arfs % a8t orf g, S I FIAT I # w394 o R

gUE

3l

3

Feq-11
R — wrtraa sl whwar
3. Y F ATEAH & AT BT FAeAqT
(1) FIT, IT T TAT €T F AT T =T (2£2) a6, ThH (FhH) FTaifead FT Tl
i g % afs =g =Ima & Areaw q FwrAifead 7 ST an, v Saer i =i (FH) a9 F g9 §
QATHTIAT il HS[AT o THT T8l &l AT gIT:

g Ig oY T 7T Aisger afkRafadt & e UHT FEAT STet gf, a7 FAe] Thid & HATeaad o7 T
T TR, T o6 TH TEATH il THA H AT & Tgol [TqT HheT & T AITTIRT hl [T & AT of
At ST, 37, Ferd o 38 Yo T ST aTeT aadTd FHATRAT & (8 Hl a1 TgaTd arar 7 &l

g AE S T Ffs =& (T 9 G s § gdeqr a1 @ (Fee) a7 3E1 g oarfee g, ar ve o
FIAT o o0 I8 STt g foF ag Uy TR (FhiH) =99 (F3979T) & S0 Hraitead &< |

(2) FIAT UF & AT & S0 F ThiH (S == A==t & qga St 8) Fraifad HiT g
g Fg o UAT U g =79 i Thid o g |, G~ da@r-aigdl, Ranie o Iearest e, aris 366

AT | FrEdT T oY el oft 7w g v i At Rufa aar 9o 79 sfiT @ s R 6
FTHERTS hi et T AgI-Aar aedi¥ 977 gl T |

(3) o =me e (z%e 1) & dgd +aT9 a7 S1dT &, SHF aid o9 faf=asi it sIqg=i-1 F AN-F §
3T g wTareTe et fohw ST, ST UF = Ao T9T S g0 SeEA Sl 9Id & 39 A arITe
Tl TS (TFI=SIT) o T ST FEAT STt g, STl ot & 9 q=iag (rfees) gf |

(4) TRt =ITE T =T % AT (2EET) ® =9 § Qg AT S aewar g, B ST At § Jgi A S
AT, et A% -

i. FAT TIaAT IThr g FOAr [red st [ (grhar / gfee), awaft (@fsafead) an




[ATT [[I—EvE 4] ST T TSI ; STETETIOT 7

TEANMT FHOAT AT 8] T Ha9rF, SO Yag-Hed HT e Ah AT IHHT g9ada® (FTHIET) T
AT UH (A9, THg-HEd & TeF A<k AT A9aqh o7 Hle ATdar< ol T

ii. FAAT T THTET AAT GSI (TS-TT AT FfheeT) IT AATEHRIT HT 7 TTTT AT IqH (e G107
FLAT 3l

g ag & gl AT (ATRAT) AT TF ATk aret wael (et IRETT “UF =<6 F991” % €9 § Ha=0
srferf==e, 2013 ® T g5 §) &l ATE (FATEET) % ®7 # [FE<h FaT S0 a8l UH &7 & FF &l ATl g,
3 7t forelt FTede UiedT &1 =l & =9 § [Hh T S0, a1 a8 UHAr AT g1 qehil |

(5) ST =T =4 At & qga AfFafea 8, ST =t U =11 & 99 U2 990 & 999 # gaa dgl
T, ATTh U HATIEHTL T TANT F o0l Aoig o el AT T3g & FEaANT F =7 ST 9 |

(6)  TATHT FI Tg FATHT FHIAT gIIT o HAAT T ATTATIRT T AUTETT WS of AT SITT, qATrh =ATH Thi |
(TR Fwratfeaa #2 aTw sfiT =i (SRt % e gdEes e 7 'he 0|

(7) 7TE FAET (FRAfEEs) § dFadT qg1 B, 3T fGdad aee ¥ g g dqad aHl w4, 59
Reftat e w21 g1 (S =71 A==t & sqEm oAt g)!

®)  FET (I TS s ) e, 2014 % wra wfsa dwet afgfiee, 2013 (2013 F7 18) (Fv-
THT IT TAT Hertera), ST ot A0 21, T ATATA & T8, FAAT AT I, ThiT (ThiH) T T &
29T H, AT AT A7 397 % AU A7 T Gl ase & @iase 99 Aiod ed & o7, IT6 aat
ATfe I 49T I T TR

(9)  ATIATITH T2ieh TFTH ol The [T e o (o7, 7TE il AALLTIAT (AR IToeST) HT -H9adeh
(FTT-SITHTET) AT SAHTAST (A (FTA-Tfectsh)’ qaaTiar & &9 & fFamaw s |

TR 7T F UM TS 9AY AIEsaE QEwerar (qfsad Sagites ) [Sr wtasfa @t
(FafF=me) =, 1957 F 9T &0 & FF TgE Taed L&l ST STt 8] T [BeaT A8l i |

(10) T =i a9 § =me g1 ST 9T & SR Fr S aret g g BT v fi qary 9w
it Rt o ST ET FUT T FHTET Stehel USir o &T STaerd & STrere dal g |

(1) T g B arsie & @éie 0 Ry 6t Fof §eaT et off 997 39 a9 | 3% 98 & [
F AT FHTH TF 6 FATT F ATHL FUAT T THTET Slehel IS(1 F Traad & &9 § = [Fgia
TS & SAfer® dai giil, e a0 # agmeant & /93l =0 T G e & Sy fif S
FTAT TT B =T ST &

. . ICERAL e
ED I =Rt & gag |, o s =1 Rt F sream-l F qor-F, 9r-g | 5%
7 IT-T § R g
T 39 =T qay |, et G 3w FREe F el F e 47 | 2%
a-T § T T 8
T Tsft @Rl F "o |, T HATHT 5%

TSR 1, - ITLH HATSAT T TOET FEd THT FOAT 00 T AT AT IS 9 0T FZETer § &7 SFros,
STEl UHT @iadl a1 FHT FA Fars (Fearsarn) (FRare uFee) [FEd a9 997 S F#73T,
o (Reere) Fea, arfas Ao (T2ed 39) AT, aT-a% FTAT, S| Sl ShiH o 28] &
FET ES 21|

TTEHI 2, - T3 FAAT 6 F5 AT ST Thid g, qT STLH ATIHAH HIAT HOAT €02 T FA (HATHT
U Tt ~ITE T ST & "Heay § AN g, 7 o TRET U S A1 w6 % w9 9T |
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(12)

(13)

(14)

(15)

TSR 3, - SULIH ATTHAT HIAT qgl AN Al T, STl AT qT 297 & AU FIGT AYGdS AT
AT T a7 7T Qe & et T+ () & =0 § =79 &t srefeq o aw gn)

TSI 4, - STt et TR o qg8a Y& FohU 0 foreed, 97 97 UHus 39 937 i 96T 7 Ata®
g od S = G s (T uthe) F SIRT mdies afSa w7 me, Jgt e i Ut
FHT FAAT T, AT FAT T F T2d ST F T 397 F Gefard Tt & AqaTe, = F7 790
I ST ek T T STTOAfY |

= A= F A=l & 9R-F, AW AT IR F dgd -9 g1 B e aree (Fhet qT6he)

F HqTEAH | AT AL, ST qTeet F qHiAT 7 g, F sttt et i sfa safa, srae &

o<t a0 97 912 & gAY A< a9 6 FHIH & A6 q51 aeit, & diaw G B s, aod

% Ut sty &1 ae F T AT 99 9% 9210 9§ "q9g § Gidw Gt/ areieT ua

TR TaeE aAta 67 JSET o= g |

=T = o0 a8 STt g & a8 (3= amene (s AThe) & S0 gl U 997 FF 9 FF S5
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o % for;

(F) S TEW % fow, afe = gry aria @ f ataaace seedd su-faf=a (12) % aga
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F ® Y F AT FHT BT |
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ATTH &, T IS WY Ieara 7 2l |
6. ATl HsEY
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|
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A H FEATT FA T gHaTT g, oY o e srawameant | 3oy deeq q1ia Feare /9 o
#T =LA@l g |

(3) = ezt & a6 = yraeT 9|t et | o ST aTe UH Jaa1d 9 a0 g St o, TATref,
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ST U O Fra-fAateor F day § e wewew qrfid weaThe Srawenent £ w9 of o TS 8|
ST HT IREATI (A7)
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(1) 1S fT FIAT T TR AT HTS AT ATee Aol <1, Srad s smEfisn T qger siv 39w iy ot fy
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17. Fa-FAgier
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18.  oAferp< e #f sty
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19. faweT g F afdF
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AT : i -l ATFR e (Taesm i)
23. YEUT AR HEATEIT

(1) = ART9T & yragmEi & agd, THUSE ThiH § T AT U ST 3 SR 9 fraitead st St
ST FATS STTOAT |

(2) == AfF=E F YEgEl F dgd, FOAr R U THUSY ThIH ¢ wd H waaerdr gri, [
FAIT AT (AeTde) 7oha & § AT et ST FohaT ST Teh:




26.
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g ag o UEY v TR F Ao § ok stanta e (Gedie) it e e s, afe
e ShaFereer <l | grarv gl af UH | SFaeMer Qe o oIy 99ha STaTe < f&F7 STus |

(38) TRt ot THUSE TR F dgd THUSR FT TEATT qd d% Agl (hAT SITUAT, ST qa (o FHaT g0
AT THUSAR Tl (THUSAY TT A7) il o (S GaHqi i Aqe=l-1 6 A= 6 TTHIT The(wau
(FReFetrer) 7 &< fau o |

24.  HAfgwR ReET

THUSY ThIH F ATHS § FH T FH TF 99 iy ‘ST Hew fir srafar grf:

g Fg o STEl THUS Ol g7 UHUST ThiH & qgd, UHT el gaiT vl § THUSY Thid & dgd
Y FHATLT ZIT aTRa THUAR & gadl, Y& Fhu o foraewr agor steafaa wust § fEerr a1 aurdem
(STHTHEI) BT AT 21, q1 UH | 5 srafer & e sia<eh (SH) FO+T g J&T 30 0 THus
IHF UM T IF AT F TH IT-FAMIH F qgd dAUtd aaw ‘AfFwe e i osata F ufa
EEIRNEEREDIRC I

g 7 o % g 21 S 0% A7 39 ot ®Y ¥ q@HS g T A I9T H, FA F FH TF a9 A
‘STerhTT [ T Tafer AN Al g, (X U ATl § foehed 7 AT g g1 S A7 #0 &9 §
FH BT ST 6T T T et i

TSR, - THUSAT ThiT H FIATTAT FHT aTAT S0+ FHAT 0l o gl ST 7 396 eI &7 T
AT BT ST o Hael § Ueh U AT aATUIAT, FoTd T AR] ST /T a1 o797 S0 |

25. UHTSAR gT3F F ATYRT

THUST G107 FLA aTel FHATL I, IH TS 60 70 TAUT F G4 § g Arq797 I FHed 7 A2
Fee AT TReT T TR & QAT o A 9T HT STTEFRE Tal g |

TT-¥ ; AT IR sl T Shi
JEYA AT FTATET

(1) == FEfRt F Sraenet F 9gd, AR el fF 9T S § ¥ e i S F e s

FATeAT T SATUIT ST FE FATS SITUAT |

(2) FUAT F AT AT I GeAtag = (ariar / gifes ) Fuet F a9, FHATT wIFEl S G Shie

F TS, TR T T AAAT (STHEH) F qGI-ge (FF a) AT IS go 7 3= o7 (F
Fo) {7 SEF AT T F qAA-97 (S99 ofe) [FATg FE@raLrterd gr (IwT it Fhar wam gn) v
ey it wefrerr &t v g1 (s e Ry Frr g d§ g &), s v s gn, F a9
sfcrera & srfere wEt g |

(3) FUAT T HHAT AT AZ THTOTT HIT ol FHOAT GIT UH JAT-9 (S 9f12) T Fwed a7

3I9-fafaery (2) 1 urer T = g
ARI-E : QAT T BT i

27. EHUA ST AT
(1)  Farfagiy wrER gt S FaET g F fT S qEstl, g9d % ag == ARt s darhgtr

ETRT o G § AN gl 7 FIAT LT % &7 27 |

(2) TR wER qaedt = #§ 7 AR Ry s B 6w 58 Fwrifead St i w6 w9

STTOAAT |

(3) FUAT % AT AT ITAhT FCATdG WA (ATHAT / FITOET) FHAAT 6 AIT, HATHG T wrIe daeft Thid &

SHTSTATS, ThIH 6T T ATEqd| (THEH) F Tl-0od (T ao) AT AT g AT 3T o7 (FI7 977)
{STT 39 TG AT F qAI-97 (ToH 9f1e) [T F@raditerd g (ST sfitee fhar = gn) ar S
T aeftear & 7 2 (Rraawr forfaee Ry fram @ gn)) & & g2 1), s o w9 81, % 39 wiaaa &
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AT AT gl |
(4) FOAT T HHSTA AT AZ THTIIOIG HTT Al FHAAT GRT UH TaA9-97 (39 ofie) Tl T awed a9
IY-fafa=e (3) T grere T T g |

-1V
A g et gI S giaet &7 fRi (39)
T

28. QAR MT
TH AT | < g Hr AT arq Foheft s (sferfRes) Fuet a¥ @y A8t R
g 7g T Toe 2fEdl 9o S FRU ST % aTR, S e T A1 arett $iT ATeaarITy i

TS H Al gtasfaat (ReRRES) F1 g=ias Fam it 3500 @ arel AgAR H0, TR
g i afFwT a2 [IST &1 B (397) =T Tt svarv] FfH=m, 2018 F Y&y &7 91
T

29. T IEFE AU A A FC I F Gaer § FHAR 6T qiResmaT
TH ALATH F TATSATY, 9067 "FHATLN &7 97 8,

(i) OT T RIS FHATL, ST T | AT AT o qTEL FIH FH @I @l AT

(ii) =T T 2o, Y ATe a8 qUisTiors Haer gr a1 T &l |
30. FHATRAD T e FEET AAT TR FIAT
o et 3 =it o wTeraTITe T i A # gEtEg g, 98 Hudr wadr sttty 2013 (2013 #T
18) #T T 54 3T = FAAIHT & ATHATT TIT FHATALT Hl I AT AT AT TUGT (STAFITA TTAET)
srferwTet a7 Jo ufed, =g 32 Rt oft A & e o, vas # s ofEd 9w Sy Y gl
31. e T A i arfderaw wmAw
FOAT UF a9 H HiET q9TeT (T=-37) T e Ot 3 dug widerd & orfar gow 3 o oy /gt wty
i g T FueT § ST R o At e sfEdt s, TR of awen, doe f aare siEdr oof (Te-ew
it Ffeer)  agftm wfdera & srfars 72¥ 2 -
T TE AT T, TATEEH UM WehiH 9T gHldg a1 &l Jg ATAT gVl 1o o, HIAT 6 o AT 38h
TRrefror T AT & =9 Fut a%, T B v § quE (G-a) sEEr 9w IS F dwg aiaed 9 &
QAT ST T FAST, T T ZET STTerha e HHT AT 20l THTGT Srghel ISl o T=T Saerd ae & af |
32. A9 g%

(1) Fel afarfera, 2013 (2013 F7 18) ¥ 67 54 1 74T (1) F @< (F) ¥ awd &I dehew (Frerer
TATILT) T F o TS, FaT Tfafaaw, 2013 (2013 FT 18) T amT 102 F T §
AT 3% 6 (o0 & AT ATeAr AT (AITESH) F A7 ATATHF [Fa20r (TFTIdedS eeHe) § o
Tehe 10T (FREwaree) o SITUT, ot Seora = fAf=asT & sTeE-11 § i = g |

(2) #YEdH (THIE) AT G9ads q4g (THIET Iq) & FHATAT Hl e SEel TFT AT HA il JoZl
HTLTOT S5 | AT o6 AT TgHT & Fehod T FHLATHT AT STTUAT
g Fg o UET Hheq aTid F & (o, 9T (g i womad) =, 2014 [Fodis (§9sHe v
vefafATe) &1, 2014] F AT ST AATT F HILAH F /AT AT F 7reaw 7 off 7asW
FLATAT SITUATT
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g T8 37 T UH daed | Hyade (THIeT) / Sadsd a9z GedT Jal o |

(3) TT AT T el ST e o Hael | STeRT-3eNT Shed q1d Fd g0 Haard HLarar ST |

(4) wEE TR ST FEA F oy aia BT S ATt "o, gwed arivd Ry ST i aE § g
HE AT T i At T 7T LT |

33. W@ siFd i w fiwa-Fatr

T Tt SRl Al hid, Aed g S e AfFw arE [T 1 A9 (397) i Thelaor qvear]

oo, 2018 & Tgq sAfed HeATTd dT (FITRISE 2 Reaedd a1av) F f9a =t & forg stfemm =

(IR T9) AT ST o Fael | &1 gs b Ad-Tei<or Farefl sTeqrsti o SAqaT aF sl STt |

34. {FIHA

(1) ST 3T ATEF HURT (SSoFaetd TIMeT) ATl AT 9o URAT FT TodiHd HHe shd g a1
STTURTT |

(2) FHe dFT TH AATST ST qeAThdl T TXH FOGHAT, AT 98 IART % TG T 19 IT Fiigh
HIET (FEorag e TET) STTATl AT 9o U % qodiad & &7 &l e479 § Tad gu 3% TH |

(3) HHC Y TG ATES AFSeT F T AT &7 UF THTITH U FOT & AW AT Sifgsd d9ar
(EeAFe TE) ARl A7 do Ufted #7 odishd Hafad o@T qIAhl (ARSI TevesH) F
FEe TR R |

35. W@THEER

Stat w2 gt e faa g Tohe T fore ST v st 21, et o e Y smr-atzat # Referfag

&7 ¥ feEmaT ST -

(a) STl AT-Toha WTawer (Fivaser) THT onfea (3r@e) F =9 7 21, et geagm™ ar aar a1 a7
AHTETESIeT AT ST @ahar g1, a7 S Ha(ed @1 AIAEl & STqaT A1 & qAT-9 § Fe7a7
STTUSTT; AT

(b) TRl @< (F) AN A g1, TGI =H HaTAd IGT HTHHI F SATHAT T F &9 § I9TAT SATUIT |

36. UMY ATHTLOT F5F & Tg AQTILERT T THTOGS TE&T 9T ST

e el I T S\ % 978 g9 ATl JTeTr 9 H, fAeersd Aee qavdat & gHey wudl ok
RIS AT FT TH AT FT Teh THIOTIT TET H (o Ta< Sighel 9% o ARIHT F ATAR ST
FAAT FIET T 0 T 37 HFeq 6 T T 60 0 g, R TR0 UF T siEhet @7 & ST
FIAT ATTEreRa T T3 o

37. YEg-UE F ARRAT F *U S arer rfeafas i siftemaw dar
ST fR o T fERdt SRt i wE T T srtarfeee, 2013 (2013 T 18) i e 196, 197 9T o+
AT TTALTAT % TITSATS TII-HEA o SEAT I (&T T a7l I tae® w1 fGeqr Tt 7mEt S, 54
Fr=r < T ad T ET Al
(i) ©ae stEdr aax feft Meers ot gaess i S o o sfiw
(i) o stEer oA T s T & o S R S, S uHT R o () FEw A
g, TS Safera aar ATl & a1 Ol % qoAT-0 | AT 57 & |
38. e gfddt agd wr Alw-g
(1) T = v 3adt Aty % forg Atd-ga w29, A st gfagfy siv B & (96
AT (397) 3% TR aheor sroeamd] e, 2018 (F9=-89F 9% 9T HeNfad) & qgad SATerdT 1 A9q
(IRt T9) F Hag # Myt T T2 g |
(2) TR TS FAAT T Trhel AT AT LA & d18 ATAS((AF (00 (Tleaeh ) ATAT g, ar UH § AH-39
AT FIFART (TTHIET) F AR AT TUET F ool § ATy qiagia siv Efawg are [96 #1 R
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(397) 3T TR HeoT sroeAT] fafaare, 2018 # "rasti=a A3 & daer § QU T0 qraem an] g |

39. gHAlagar (frfeem)

g FaT g7 ST By U s =T e getesar # e Feer st ar g, 9 3w = ARt
& STETT AT 3T ST |

40. HARGH gfafa sz AT i (9 #1 g=te sl i stfgmrgen) Af{aw, 2011 wr A gar
T et Al o forelt ot ereie % "ey § aredt gfagf s AR i (e 1 aaiy e @
srterrgon) fAafaem, 2011 (EFET qadt @fH=ET) F &g Ry i |
T — G FTLTT qreAard
41.  uAT Y STEgaTg
Foet 7g gt Fwaf & -
(F) TTLTIT T % ToIT &7 ST AT AT (ATTEH) F AT AT ATATHE (Ga<or (TFwerer
waHe) § F TR0 T STor, feeRT Soera st fafeaw, 2013 (2013 &1 18) #ir
T 54 FT IT-o=T (1) F @2 () ¥ = A==t F Fff=w 32 % su-fafaaw (1) 9 G
TATE |
(@) faffaw 36 F T8 Tufera Tehefiae aAifeey T THIIS SIFTeThl fil AT 5% H
TEQA TR ST |
() FOeT, T ThEE e ST R S % | oAt F ofiaw, sreranTe Tt uaess &
FEraor sl e Remga ST & st
(i) ST T U Eee ST et i ",
(i) =g Firwa, e uw s Tt o S e T,
(i) T T ARt f vas § AT T =,
(iv) 39 =afReat F == g e sfEd o ST e o s
(v) OROTHEET ST 6T (Fied FEaEY) § g0 aqdTd a7 T ighel a7 Sy
T ST % 7T 37 399 Tgol T AAYTAT Ty (AR e ) |
TEATT-V
R ¥ F2TE ¥ AR F Fa H G T A i e
42. ROwamid ARTH F AN g A gE

(1) e, fareft =afxe = et &t & sxfrat &, 3a«r srafer a=, et Fetfa fi s &g s awe agmt
o afere & T g, Tiafa amed (RerErsT amhe) § Wgeedt deaidd & a1sd UAaEdHe | 90
ST (TTEFeH), T2 TR (STEHS), 7% daret (i), 9u fooee qtedi, e w1 9w (i
¥ F Hag § HAEAT FA & forw, = At F a9 yEenet av G a7 ge 9w &7
AT |

(2) SU-fafaw (1) F TET A< GRT TG 6l T2 FS G2 T a1d & AT gt o6 e UHT o T Y
(Rt 7 ST e G Ay S ATeft o arTrer 2, o A greT e £ o |

TSR — =9 ARt % s, et datam” #7 o9 uF U A2 R v 9 2,
e, UHY ordt  stedefie S e g Mgtha i e, sfagfy s (RS ame) § s
T & forw, etfa aaamafs g T 979 ATl & o 90 301 (TSFeH), 75 THhATY (STHE), 7%
TATU (FTEES), 90 fSS=T 7ied, s Iqase FI ST Tl |

43, TERATHE E A S ¥ g
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(1) 9IS ZFITOT F AT FUAT I A 0 q9 9%, v Fween o o g = % a9 e S, s
afF=mt & fret Affaw &1 w21 8 9o F37 F d@9g | UH o0qi & dgd @ T&IT HE G, ST are
STt § [Herer w3 arer [Hererai a1 Tiaqia arsie  &a § = 31 99 |

(2) su-faff=w (1) F TEa smaes w2 FTAT FOAT UF AT FTHF KT B (TS T A qrelt) 9 g

fatha o o §% g § vrusd/rdstua/srsuadiog F SR fe S| w9 11 9T e
I FIT AT TohelT 3= HTLAH & 3TQT T |

e I-Vi
ICIEERIECIG]
44. Mg @R

AT F ATl &l T Aferf=am, 2013 (2013 FT 18) & AL 9T T(dHed T Tl fa47T, AT,
=4 A=A & Bl Soaa & 98 § S [Haerat o afaqia aeme (R ame) & =Ba 3, i
Taer ST T TR, ST 98 3 qHE |

45.  FHSATSAT &l L T 6T AR

= fAfFaHT & STaemr it FATEAT T ITF A0 g & qae H gl HOATSAT F gL FLA & 00, qIE
ATITF TSHLI STTLT L THAT | IS UH TR HL0T T THRaT | Hafera sroerme i w2 wem, s
et o f2at &1 "@veavr #va & forw i wiasfa amme (R arhe) & o s, s arar & ar9-
T, G5 FAAIT T 3% HHATAT & BIAG & [0 AqTS ST ATt Gt Shiat (e siasta a7 ¥,
T &G | AT AT T H, A ATHA g) Tl AAA 0T e 3T 399 gatda oot 71 Ira9m w34 &
oI strareTs 27 |

46. A" =gREt

(1) AT Sfagfa siw e a8 (T sraria FH=rT waw) &fFaw, 2014 Jor awd gt
s B a1 [ (592 =fEd &1 fetue) fffam, 2002 vagrma e o s &

(2) TET AeEe g1 e ae o, -

@F) FRa et % @ yada st 5% aga fAfteg =78 & 1€ #7 oft a9 afy, Fefa
fffewt % Jga stfvE, Tiga a1 ST FE Afeer, Frawfesr, argar a1 o,
Rt & srgame e o Y storer F Hee § o TS S onfRA (W), FY T A A=l
77 T s A &2, et SRR R U srfereTe, fRertereTe, srear, i, e,
STect AT & T ATAT HIS TG (AT / TraeadeT), FITAT FAATEl IT ITATL, SATATAT
72w, wrar B e Affaw s e fragu et

(@) tE e a3, Fefag Bt % aga & € Gl a9 & € G wE e fre
ST o forT areatia et ama A et wrears [Sad ofie § — = o i #E =t
(STSSLEHI), ST T TS Al = AT F ol T2 Fle TgehlhTd (AT / Tra (LI [90) AT ST %hh
TS FTLOT TAT FAAT (97 TS ATEed)] F 9% H 78 79y o & ag =3 Gt v 49 &
TAGTAT % T2 HT TE 7; AT

@M A gfagfa s @fAe a1 (R g #HERT wEe) [, 2014 97 9
s sie AT 1€ e (w9e) =5 @1 i) B, 2002 ¥ Ff & g, 912
g F9TT U gl svw fAafeewi, S9% 9gad ae gy 9 fRu ww el fRenfacent
(TTEEATE) AT Fhrgl TR (AFad) § S9h el e F 9 | qg AT 10T T a8 2T
TRt 3 99 & TaYTe w1 UE " 7 )




20

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

ERGGLI|
VA% - 9 3o (T €iE) ¥ &0 S J1e =Aad e
[ BfATw 3(3) &)

=T faoE (gFe 312) ®, o177 91dl & qr-97, T A1 QU o

1.
(i)
(i)
(iif)
(iv)
(v)
(vi)
(

vii)

T (2%2) & 41, ForaH i &
ATH FT 71,
AT T 3597,

SAEATIF (HTAT) F HIY;

e () = (ST 7 Jae 6T g 39 (376) 11T

9T () F HIa;

g faawor o =979 % 329 AT T FA o o0 AT & 919 T T (F) FT SETHTA e 6T SITUIT;
;‘a;ﬁﬁa'{w%ﬁv&r-ﬁﬂm%mwﬁ@?r, I FAT-FAT ATAFRTC G 3T IAhT ATEAATT FAT-FAT

(viii) =TE (TR F SHI;

2.
(i)

RICIRIEEHEIRISRIE S RIS

THIH o AT, AT (262) % 32271 o =9 ARTHi (WIerer) & AT Thid (ThiAT) Hl AT
F foro = g,

FIAT ITALTAT 6 FTT-AT 39 ATHIAT % AT 19 il @r-aigat 1@,
T (Z%2) T THTH FT F Haterd I,
= e # 7g Ioor@ gMT ATRU T =Tt &1 78 ®waex grm & o, == AHawi & yaem= &
aeefie, 39 FHATRAT & B & F1 &¥, ST = & Ararft gf o T F1E A7 F1F 781 H M7
e fSo@ § UET FIT EdE AaTed dgl SOl SEe UH ararEEi & Bar s JEae ag
THAT T |
UH 3+ G ST ATATIAAT o 2T T A0 e o o =<7 gi |

WR-@ - i AT (FFRTaU FHT) GIRT IHTS, ST a1t SRl 6l a7d e

[ fAfA7e 5(3) 24

STy AT (FFOTET FHET) FT ShIAT & qag § Geqa ad arfe [Heita wAr g, S a=q, a7
Frar # gra-ary, Fetera s onfaer R ST

.

et =\ % dgd To® FHAT & QU 79 arer oo (o), THUse, 9FY AT BAS i 9T
ST =0 T AU ST aTer faehed (1eer), THUSY, 997 A7 6 &6l §f 14T,

= fAfR=wt & steama-lll % 90T-9 U 9RT-3 § Ifedted St F 98 e TR % W Tee
ST,

F ord, o aga FHATAT 1, FATRAT, ke (3feer), THUA, 937 a7 377 H1as [0 e F
ord TSTeh T2 a Td =0T il asTg | HIARIA THTH [T ST 9 o THIH BT SITUIT;
ATAFRTT o TANT T ag ratey, s fiae FH=mT At (e a7 THUsT T TTRT FT T,
AT T Tt o Tf SATERTE & SART it s7ater o fiae ST 981 o Srar, a7 ue fEshe (stieer)
IqT THUSAT THTH g1 ST,
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<.

Tfe FHATEY FT ZTAT ATAT § AT 98 AWIA T 2dT ¢, a1 vd | Raifa £ 7€ ag aaamafy, S
AT FHATT H1 fer gu e (ifcer) a1 THUSAR T T30 FLAT 21T,

FHAT 7, ATt ey gt fEreut (o) a1 THusT &7 TR, A& F TR i qata &
T, TF ST a1 | FlA AT F-3TT THT | FHLA T FHATL FT AT,

THATT & Gy | IT=d THASH e 67 Tienar, e ot wrearsdl [ arrese S (35
29Y), I R (T T97), BT (FSiY) 3% o7 FUT Harsdl] & GrHd | [adeq / THus i
AT % ST ATTFRT & AN g &F HIAd & qEEISA F Gaied Toear oamia g | =9 da99 ¥,
g Tfffa &1, w7 qrai & arF-ar, et arar o% T F2A71 gA:

faedl / TS Ft HEAT T STt T FT AT 2 TR AT S & = i i e
faeedl | THUSR FT 1 God FIT FATS & a1 ST 3a49T of a7 Ta;

srteraTe e #7 sty ofie fosedi/uauare i W Jafd §, g a% AT g, TaaTd dgl (a1
STTUSTT, AT SO FHAT (I FHATIAT) & ATEHRTL T GLEA g1 9o oieg U Aehed/Tauae ya=
o 10 2

ST FHAT @l Gel I 3l, S ATH § 93, faded 7 THUs Y9 FIAT, 3vg (WoAdT S IThT
TART TRt ST,

ST FHATT oY gat gf, 39 A 7 iRt & steamg-11l & wwr-o sfe/ar 9nr-3 # & g€ =0t F
T TR TTH FLA Al qT(AT;

el / THTS & YT & A7 | T97 () [T Al THHAT; &

= AT & T8d ST hf T Feiid Stasfaai & arg-a it ST, Tie Bt §F g9 Foe g
IRT ATA-F AT ST 2, oY A o enfy, e anfaer 82 () -3 % oo wgt-wet & G
SET T SAGATT 7 (ii) T IS AT HATE, ST FHOeAT 1 o9 ifaw =i fFawort % sqamw a9y
Tt gt 7 (i) Fatha sfrsfoat £ aen, St #ot o B 3@ F o am-as w7
TRAT T |

Trgteeor: Feiia gfasfast &1 o0 g - 9 gfasfa o FfRa a [wiagfaat &7 ger auw
AT (FTF-a) faf==e, 2018] F Tga aiwTuT stasgfaat |

ART-T - SATATCRT it T5F g TASTATS ST qTeAt GoAT () F AT e (Ta<ies ®ehe)

3 U TR FohT ST AT dahed (TTege) i RAva-asg
(A7 6(2) 3]

AT S5 gq (HSaTs ST ATAT AT (ATTed) % ATATHT a0 (TFwAel ¥eHe) T
JoF ® =hEt F q9g ¥ i hu S arer "o §, o7 arat & "rr-any, [t o anfae
AT =R

F.  THIH (ThiHT) w7 Eterd fEEe,

. EATEd T W& R T, g, EeEent, THUSTT, SrE7 A7 wIAEt 6 e §edT;
T, g%ﬁaﬁﬁéﬁﬁww,ﬁ%ﬁw(aﬁﬁ)ﬁ%ﬁ%%aﬁwmﬁaﬂﬁ%w
srtersRTe foere & gafara sremd siw st foer it s,

g Atershan wafer 2= fAfaawt &, gomfeafa, AfFREw 18(1) =iw 24(1) & aga), s fax
et / TETHe / R e,

. ATIF F TANT g &F FHd, THUSAT H0d, GG il HIHd 3 AT T FHA T BIHAT,
. ATAFIT F TIRT 6T AFTe / Toara (SHFT) T AT T ATARTT F TN / 19 il THAHIT
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[ERASIC IR IE DI
. TOIH (ThIET) % HEY § FHATAT 0l G0aT aF FEd 6 (o0 Tod i Sl 00T,

A, TAF FEATL HI, TATRAT, TEITET 3T AR 70 70 fFawedt (sffear), mause, ag7 7
STEha® FE&AT 3T T8 e (XU S ater fashedt (sifcerd), Tausis, 9ai & Fef 9ET,

. et = (el hiHT) & dgd Tous FHATET 0 ATeehay foha" we & ST,
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SECURITIES AND EXCHANGE BOARD OF INDIA
NOTIFICATION
Mumbai, the 13th August, 2021

SECURITIES AND EXCHANGE BOARD OF INDIA (SHARE BASED EMPLOYEE BENEFITS
AND SWEAT EQUITY) REGULATIONS, 2021

No. SEBI/LAD-NRO/GN/2021/40.—In exercise of the powers conferred by sections 11, 11A and
30 of the Securities and Exchange Board of India Act, 1992 (15 of 1992) read with sections 54 and 62 of
the Companies Act, 2013 (18 of 2013) and rules 8 and 12 of the Companies (Share Capital and
Debentures) Rules, 2014, to provide for regulation of sweat equity shares and all schemes by companies for
the benefit of their employees involving dealing in shares, directly or indirectly, with a view to facilitate
smooth operation of such schemes while preventing any possible manipulation and matters connected
therewith or incidental thereto, the Securities and Exchange Board of India hereby makes the following
regulations, namely: —

CHAPTER 1
PRELIMINARY
1. Short title, commencement and application.

(1) These regulations may be called the Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.
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(3) The provisions of these regulations shall apply to the following: -
(i) employee stock option schemes;
(il)) employee stock purchase schemes;
(ii1) stock appreciation rights schemes;
(iv) general employee benefits schemes;
(v) retirement benefit schemes; and
(vi) sweat equity shares.

(4) The provisions of these regulations shall apply to any company whose equity shares are listed on a
recognised stock exchange in India and who seeks to issue sweat equity shares or has a scheme:-

(i) for direct or indirect benefit of employees;

(i1) involving dealing in or subscribing to or purchasing securities of the company, directly or
indirectly; and

(iii) satisfying, directly or indirectly, any one of the following conditions: -
(a) the scheme is set up by the company or any other company in its group.
(b) the scheme is funded or guaranteed by the company or any other company in its group.
(c) the scheme is controlled or managed by the company or any other company in its group.

(5) The provisions pertaining to preferential issue as specified in the Securities and Exchange Board of
India (Issue of Capital and Disclosure Requirements) Regulations, 2018 shall not be applicable in
case of a company issuing new shares in pursuance and compliance of these regulations except
wherever specifically provided for in these regulations.

2. Definitions.

(1) In these regulations, unless the context otherwise requires, the following words, expressions and
derivations therefrom shall have the meanings assigned to them as under,—
(a) “Act” means the Securities and Exchange Board of India Act, 1992 (15 of 1992);
(b) “appreciation” means the difference between the market price of the share of a company on the
date of exercise of SAR or the date of vesting of SAR, as the case may be, and the SAR price;
(c) “associate company” shall have the same meaning as defined under section 2(6) of the Companies
Act, 2013 (18 of 2013);
(d) “Board” means the Securities and Exchange Board of India;
(e) “company” shall have the same meaning as defined under section 2(20) of the Companies Act,
2013 (18 0of 2013);
(f) "control" shall have the same meaning as defined under the Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
(g) “director” shall have the same meaning as defined under section 2(34) of the Companies Act, 2013
(18 0f2013);
(h) “emergency” means a situation wherein the trust is in need of funds to meet the commitment(s)
arising out of the objective(s) of the scheme;
(i) “employee”, except in relation to issue of sweat equity shares, means, —
(i) an employee as designated by the company, who is exclusively working in India or outside
India; or
(i1) a director of the company, whether a whole time director or not, including a non-executive
director who is not a promoter or member of the promoter group, but excluding an independent
director; or
(ii1) an employee as defined in sub-clauses (i) or (ii), of a group company including subsidiary or
its associate company, in India or outside India, or of a holding company of the company, but
does not include—
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(a) an employee who is a promoter or a person belonging to the promoter group; or

(b) a director who, either himself or through his relative or through any body corporate,
directly or indirectly, holds more than ten per cent of the outstanding equity shares of
the company;

(j) “employee stock option scheme or ESOS” means a scheme under which a company grants
employee stock options to employees directly or through a trust;

(k) “employee stock purchase scheme or ESPS” means a scheme under which a company offers shares
to employees, as part of public issue or otherwise, or through a trust where the trust may undertake
secondary acquisition for the purposes of the scheme;

() “exercise” means making of an application by an employee to the company or to the trust for issue
of shares or appreciation in form of cash, as the case may be, against vested options or vested SARs
in pursuance of the schemes covered under Part A or Part C of Chapter III of these regulations, as
the case may be;

(m) “exercise period” means the time period after vesting within which an employee can exercise
his/her right to apply for shares against the vested option or appreciation against vested SAR in
pursuance of the schemes covered under Part A or Part C of Chapter III of these regulations, as the
case may be;

(n) “exercise price” means the price, if any, payable by an employee for exercising the option or SAR
granted to such an employee in pursuance of the schemes covered under Part A or Part C of
Chapter III of these regulations, as the case may be;

(o) “general employee benefits scheme or GEBS” means any scheme of a company framed in
accordance with these regulations, dealing in shares of the company or the shares of its listed
holding company, for the purpose of employee welfare including healthcare benefits, hospital care
or benefits, or benefits in the event of sickness, accident, disability, death or scholarship funds, or
such other benefit as specified by such company;

(p) “grant” means the process by which the company issues options, SARs, shares or any other
benefits under any of the schemes;

(q) “grant date” means the date on which the compensation committee approves the grant.

Explanation,—For accounting purposes, the grant date will be determined in accordance with
applicable accounting standards;

(r) “group” means two or more companies which, directly or indirectly, are in a position to—
(i) exercise twenty-six per cent. or more of the voting rights in the other company; or

(i1) appoint more than fifty per cent. of the members of the Board of Directors in the other
company; or

(iii) control the management or affairs of the other company;
(s) “ICAI” means the Institute of Chartered Accountants of India;

(t) “insider” shall have the same meaning assigned to it under the Securities and Exchange Board of
India (Prohibition of Insider Trading) Regulations, 2015;

(u) “independent director” shall have the same meaning assigned to it under the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015;

(v) “initial public offer or IPO” shall have the same meaning assigned to it under the Securities and
Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018;

(W) “key managerial personnel” shall have the same meaning as defined under section 2(51) of the
Companies Act, 2013 (18 of 2013);

(x) “market price” means the latest available closing price on a recognised stock exchange on which
the shares of the company are listed on the date immediately prior to the relevant date.
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Explanation,—If such shares are listed on more than one recognised stock exchange, then the
closing price on the recognised stock exchange having higher trading volume shall be considered as
the market price;

(y) “merchant banker” means a merchant banker as defined under regulation 2(1)(ch) of the
Securities and Exchange Board of India (Merchant Bankers) Regulations, 1992, which is
registered under section 12 of the Act;

(z) “option” means the option given to an employee which gives such an employee a right to
purchase or subscribe at a future date, the shares offered by the company, directly or indirectly, at
a pre-determined price;

(aa) “option grantee” means an employee having a right but not an obligation to exercise an option in
pursuance of an ESOS;

(bb) “pre-IPO scheme” means any scheme formulated prior to the initial public offer of the company
and prior to the listing of its equity shares on a recognised stock exchange;

(cc) “promoter” shall have the same meaning assigned to it under the Securities and Exchange Board
of India (Issue of Capital and Disclosure Requirements) Regulations, 2018;

(dd) “promoter group” shall have the same meaning assigned to it under the Securities and Exchange
Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018;

(ee) “recognised stock exchange" means a stock exchange which has been granted recognition under
section 4 of the Securities Contracts (Regulation) Act, 1956 (42 of 1956);

(ff)  “registrar” means a registrar to an issue as defined under regulation 2(f) of the Securities and
Exchange Board of India (Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 and includes a share transfer agent as defined under regulation 2(g) thereof,
which is registered under section 12 of the Act;

(gg) “relative” shall have the same meaning as defined under section 2(77) of the Companies Act,
2013 (18 0of 2013);

(hh) “relevant date” means,-

a.  in the case of grant, the date of the meeting of the compensation committee on which the
grant is made; or

b. in the case of exercise, the date on which the notice of exercise is given to the company or
to the trust by the employee;

(i1) “retirement benefit scheme or RBS” means a scheme of a company framed in accordance with
these regulations, dealing in shares of the company or the shares of its listed holding company, for
providing retirement benefits to the employees subject to compliance with existing rules and
regulations as applicable under laws relevant to retirement benefits in India;

(Gj)  "SAR grantee” means an employee to whom a SAR is granted;

(kk) “SAR price” means the base price defined on the grant date of SAR for the purpose of
computing appreciation;

(1)  “scheme” means a scheme of a company proposing to provide share based benefits to its
employees under Chapters III of these regulations, which may be implemented and administered
directly by such company or through a trust, in accordance with these regulations;

(mm) “securities” means securities as defined in section 2(h) of the Securities Contracts (Regulation)
Act, 1956 (42 of 1956);

(nn) “secondary acquisition” means acquisition of existing shares of the company by the trust on the
platform of a recognised stock exchange for cash consideration;

(0oo0) “secretarial auditor” means a company secretary in practice appointed by a company under rule 8
of the Companies (Meetings of Board and its Powers) Rules, 2014 to conduct secretarial audit
pursuant to regulation 24A of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015;
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(pp) “share” means equity shares and securities convertible into equity shares and includes American
Depository Receipts, Global Depository Receipts or other depository receipts representing
underlying equity shares or securities convertible into equity shares;

(qq) “stock appreciation right or SAR” means a right given to a SAR grantee entitling him to receive
appreciation for a specified number of shares of the company where the settlement of such
appreciation may be made by way of cash payment or shares of the company.

Explanation 1,—A SAR settled by way of shares of the company shall be referred to as equity
settled SAR.

Explanation 2,—For the purpose of these regulations, any reference to stock appreciation right or
SAR shall mean equity settled SARs and does not include any scheme which does not, directly or
indirectly, involve dealing in or subscribing to or purchasing, securities of the company.

(rr) “stock appreciation right scheme or SAR scheme” means a scheme under which a company grants
SAR to employees;

(ss) “sweat equity shares” means sweat equity shares as defined in sub-section (88) of section 2 of the
Companies Act, 2013 (18 of 2013);

(tt) “Schedule” means a schedule annexed to these regulations;

(uu) “trust” means a trust established under the provisions of the Indian Trusts Act, 1882 (2 of 1882)
including any statutory modification or re-enactment thereof, for implementing any of the
schemes covered by these regulations;

(vv) “trustee” means the trustee of the trust;

(ww)“valuer” means an independent chartered accountant or a merchant banker appointed to determine
the valuation of know-how or intellectual property rights or value addition;

(xx) “vesting” means the process by which the employee becomes entitled to receive the benefit of a
grant made to him/her under any of the schemes;

(vy) “vesting period” means the period during which the vesting of option, SAR or a benefit granted
under any of the schemes takes place;

(2) Words and expressions used and not defined in these regulations but defined in the Act, the
Securities Contracts (Regulation) Act, 1956 (42 of 1956) or the Companies Act, 2013 (18 of 2013)
and any statutory modification or re-enactment thereto, shall have the meanings respectively
assigned to them in those legislations.

CHAPTER 11
SCHEMES—IMPLEMENTATION AND PROCESS
3. Implementation of schemes through trust.
(1) A company may implement a scheme(s) either directly or by setting up an irrevocable trust(s):

Provided that if the scheme is to be implemented through a trust, the same has to be decided upfront
at the time of taking approval of the shareholders for setting up the scheme(s):

Provided further that if prevailing circumstances so warrant, the company may change the mode of
implementation of the scheme subject to the condition that a fresh approval of the shareholders by a
special resolution is obtained prior to implementing such a change and that such a change is not
prejudicial to the interests of the employees:

Provided further that if the scheme(s) involves secondary acquisition or gift or both, then it shall be
mandatory for the company to implement such scheme(s) through a trust(s).

(2) A company may implement several schemes as permitted under these regulations through a single
trust:

Provided that such single trust shall keep and maintain proper books of account, records and
documents for each scheme so as to explain its transactions and to disclose at any point of time, the
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A3)

4)

)

(6)

(7

®)

)

(10)

(11

financial position of each scheme and in particular give a true and fair view of the state of affairs of
each scheme.

The trust deed, under which the trust is formed, shall contain provisions as specified in Part A of
Schedule — I of these regulations and such trust deed and any modifications thereto shall be
mandatorily filed with the recognised stock exchange(s) in India where the shares of the company
are listed.

Any person can be appointed as a trustee of the trust, except in cases where such person—

1. is a director, key managerial personnel or promoter of the company or its group company
including its holding, subsidiary or associate company or any relative of such director, key
managerial personnel or promoter; or

ii. beneficially holds ten percent or more of the paid-up share capital or the voting rights of the
company:

Provided that where individual(s) or “one person company” as defined under the Companies Act,
2013 (18 of 2013) is appointed as trustee(s), there shall be a minimum of two such trustees, and in
case a corporate entity is appointed as a trustee, then it may be the sole trustee.

The trustees of a trust, which is governed under these regulations, shall not vote in respect of the
shares held by such trust, so as to avoid any misuse arising out of exercising such voting rights.

The trustee should ensure that the requisite approval from the shareholders has been obtained by
the company in order to enable the trust to implement the scheme(s) and undertake secondary
acquisition for the purposes of the scheme(s).

The trust shall not deal in derivatives and shall undertake only delivery-based transactions for the
purposes of secondary acquisition as permitted by these regulations.

Subject to the requirements of the Companies Act, 2013 (18 of 2013) read with Companies (Share
Capital and Debenture) Rules, 2014, as amended from time to time, as may be applicable, the
company may lend monies to the trust on appropriate terms and conditions to acquire the shares
either through new issue or secondary acquisition, for the purpose of implementation of the
scheme(s).

For the purpose of disclosures to the recognised stock exchange, the shareholding of the trust shall
be shown as “non-promoter and non-public” shareholding.

Explanation,—The shares held by the trust shall not form part of the public shareholding which
needs to be maintained at a minimum of twenty five per cent as prescribed under the Securities
Contracts (Regulation) Rules, 1957.

Secondary acquisition in a financial year by the trust shall not exceed two per cent of the paid up
equity capital of the company as at the end of the previous financial year.

The total number of shares under secondary acquisition held by the trust shall at no point of time
exceed the below mentioned limits as a percentage of the paid up equity capital of the company as
at the end of the financial year immediately prior to the year in which the shareholders’ approval is
obtained for such secondary acquisition:

Sr. No. | Particulars Limit

A For the schemes enumerated in Part A, Part B or Part C of Chapter 111 50,
of these regulations °
For the schemes enumerated in Part D or Part E of Chapter III of | .,

B . 2%
these regulations

C For all the schemes in aggregate 5%

Explanation 1,—The above limits shall automatically include within their ambit the expanded or
reduced capital of the company where such expansion or reduction has taken place on account of
corporate action(s) including issue of bonus shares, split, rights issue, buy-back or scheme of
arrangement.
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(12)

(13)

(14)

(15)

(16)

Explanation 2,— If a company has multiple trusts and schemes, the aforesaid ceiling limit shall be
applicable for all such trusts and schemes taken together at the company level and not at the level of
individual trust or scheme.

Explanation 3,—The above ceiling limit will not be applicable where shares are allotted to the trust
by way of new issue or gift from promoter or promoter group or other shareholders.

Explanation 4,—In the event that the options, shares or SAR granted under any of the schemes
exceeds the number of shares that the trust may acquire through secondary acquisition, then such
shortfall of shares shall be made up by the company through new issue of shares to the trust in
accordance with the provisions of new issue of shares under the applicable laws.

The unappropriated inventory of shares which are not backed by grants, acquired through secondary
acquisition by the trust under Part A, Part B or Part C of Chapter III of these regulations, shall be
appropriated within a reasonable period which shall not extend beyond the end of the subsequent
financial year, or the second subsequent financial year subject to approval of the compensation
committee/nomination and remuneration committee for such extension to the second subsequent
financial year.

The trust shall be required to hold the shares acquired through secondary acquisition for a minimum
period of six months except where they are required to be transferred in the circumstances
enumerated in clause (b) of sub-regulation (14), whether off-market or on the platform of recognised
stock exchange.

The trust shall be permitted to undertake off-market transfer of shares only under the following
circumstances: -

(a) transfer to the employees pursuant to scheme(s);

(b) while participating in an open offer under the Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers) Regulations, 2011 or while participating in a
buy-back, delisting or any other exit offered by the company generally to its shareholders.

The trust shall not become a mechanism for trading in shares and hence shall not sell the shares in
secondary market except under the following circumstances:

(a) to enable the employee to fund the payment of the exercise price, the amount necessary to meet
his/her tax obligations and other related expenses pursuant to exercise of options granted under
the ESOS;

(b) on vesting or exercise, as the case may be, of SAR under the scheme covered by Part C of
Chapter III of these regulations;

(c) in case of emergency for implementing the schemes covered under Part D and Part E of Chapter
III of these regulations, and for this purpose -

a. the trustee(s) shall record the reasons for such sale; and

b. money so realised on sale of shares shall be utilised within a definite time period as
stipulated under the scheme or trust deed.

(d) participation in buy-back or open offers or delisting offers or any other exit offered by the
company generally to its shareholders, if required;

(e) for repaying the loan, if the unappropriated inventory of shares held by the trust is not
appropriated within the timeline as provided under sub-regulation (12);

(f) winding up of the scheme(s); and

(g) based on approval granted by the Board to an applicant, for the reasons recorded in writing in
respect of the schemes covered by Part A or Part B or Part C of Chapter III of these regulations,
upon payment of a non-refundable fee of rupees one lakh to the Board along with the application
by way of direct credit in the bank account through NEFT/RTGS/IMPS or any other mode
allowed by the Reserve Bank of India.

The trust shall be required to make disclosures and comply with the other requirements applicable to
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insiders or promoters under the Securities and Exchange Board of India (Prohibition of Insider
Trading) Regulations, 2015 or any modification or re-enactment thereto.

4. Eligibility.

An employee shall be eligible to participate in the schemes of the company as determined by the
compensation committee.

Explanation,—Where such employee is a director nominated by an institution as its representative
on the Board of Directors of the company —

(1) the contract or agreement entered into between the institution nominating its employee as
the director of a company and the director so appointed shall, inter alia, specify the
following:-

a. whether the grants by the company under its scheme(s) can be accepted by the said
employee in his capacity as director of the company;

b. that grant if made to the director, shall not be renounced in favour of the nominating
nstitution; and

c. the conditions subject to which fees, commissions, other incentives, etc. can be
accepted by the director from the company.

(i) the institution nominating its employee as a director of the company shall file a copy of the
contract or agreement with the said company, which shall, in turn file the copy with all the
recognised stock exchanges on which its shares are listed.

(iii) the director so appointed shall furnish a copy of the contract or agreement at the first board
meeting of the company attended by him after his nomination.

5. Compensation committee.

(1)

2

(€)

“4)

A company shall constitute a compensation committee for administration and superintendence of the
schemes:

Provided that where the scheme is being implemented through a trust the compensation committee
shall delegate the administration of such scheme(s) to the trust.

The compensation committee shall be a committee of such members of the Board of Directors of the
company as provided under regulation 19 of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time:

Provided that a company may also opt to designate its nomination and remuneration committee as
the compensation committee for the purposes of these regulations.

The compensation committee shall, infer alia, formulate the detailed terms and conditions of the
schemes which shall include the provisions as specified in Part B of Schedule — I of these
regulations.

The compensation committee shall frame suitable policies and procedures to ensure that there is no
violation of securities laws including the Securities and Exchange Board of India (Prohibition of
Insider Trading) Regulations, 2015 and the Securities and Exchange Board of India (Prohibition of
Fraudulent and Unfair Trade Practices Relating to the Securities Market) Regulations, 2003, as
amended from time to time, by the trust, the company and its employees, as may be applicable.

6. Shareholders’ approval.

(M

2

(€)

No scheme shall be offered to employees of a company unless the shareholders of the company
approve it by passing a special resolution in the general meeting.

The explanatory statement to the notice and the resolution proposed to be passed by shareholders for
the schemes shall contain the information as specified in Part C of Schedule — I of these regulations
or as otherwise specified by the Board.

Approval of shareholders by way of separate resolution in the general meeting shall be obtained by
the company in case of:
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a.  Secondary acquisition for implementation of the schemes. Explanation,—For the purpose of
this clause, the approval shall mention the percentage of secondary acquisition (subject to
limits specified under these regulations) that can be undertaken;

b. Secondary acquisition by the trust in case the share capital expands due to capital expansion
undertaken by the company including preferential allotment of shares or qualified institutions
placement, to maintain the five per cent. cap specified under sub-regulation (11) of regulation
3 of these regulations, of such increased capital of the company;

c.  Grant of option, SAR, shares or other benefits, as the case may be, to employees of subsidiary
or holding company;

d. Grant of option, SAR, shares or benefits, as the case may be, to identified employees, during
any one year, equal to or exceeding one per cent. of the issued capital (excluding outstanding
warrants and conversions) of the company at the time of grant of option, SAR, shares or
incentive, as the case may be.

7. Variation of terms of the schemes.

(1)

2

3)

4)

©)

A company may by special resolution of its shareholders vary the terms of the schemes offered
pursuant to an earlier resolution of the general body but not yet exercised by the employees, if such
variation is not prejudicial to the interests of the employees

Notwithstanding the provisions of sub-regulation (1), a company shall be entitled to vary the terms
of the schemes to meet any regulatory requirement without seeking shareholders’ approval by
special resolution.

The provisions of regulation 6 of these regulations shall apply to such variation of terms as they
apply to the original grant of option, SAR, shares or other benefits, as the case may be.

The notice for passing a special resolution for variation of terms of the schemes shall disclose full
details of the variation, the rationale therefor, and the details of the employees who are beneficiaries
of such variation.

A company may reprice the options, SAR or shares, as the case may be, which are not exercised,
whether or not they have been vested, if the schemes were rendered unattractive due to fall in the
price of the shares in the stock market:

Provided that the company ensures that such repricing is not detrimental to the interests of the
employees and approval of the shareholders by a special resolution has been obtained for such
repricing.

8. Winding up of the schemes.

In case of winding up of the schemes being implemented by a company, the excess monies or
shares remaining with the trust after meeting all the obligations, if any, shall be utilised for
repayment of loan or by way of distribution to employees or subject to approval of the
shareholders, be transferred to another scheme under these regulations, as recommended by the
compensation committee.

9. Non-transferability.

()

2

3)

Option, SAR or any other benefit granted to an employee under the regulations shall not be
transferable to any person.

No person, other than the employee to whom the option, SAR or other benefit is granted, shall be
entitled to the benefit arising out of such option, SAR or other benefit:

Provided that in case of ESOS or SAR, subject to applicable laws, the company or the trustee may
fund or permit the empanelled stock brokers to make suitable arrangements to fund the employee for
payment of exercise price, the amount necessary to meet his/her tax obligations and other related
expenses pursuant to exercise of options granted under the ESOS or SAR and such amount shall be
adjusted against the sale proceeds of some or all the shares of such employee.

The option, SAR, or any other benefit granted to the employee shall not be pledged, hypothecated,
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4)

©)

(6)

(7

®)

mortgaged or otherwise alienated in any other manner.

In the event of death of the employee while in employment, all the options, SAR or any other
benefit granted under a scheme to him/her till his/her death shall vest, with effect from the date of
his/her death, in the legal heirs or nominees of the deceased employee, as the case may be.

In case the employee suffers a permanent incapacity while in employment, all the options, SAR or
any other benefit granted to him/her under a scheme as on the date of permanent incapacitation,
shall vest in him/her on that day.

In the event of resignation or termination of an employee, all the options, SAR or any other benefit
which are granted and yet not vested as on that day, shall expire:

Provided that an employee shall, subject to the terms and conditions formulated by the
compensation committee under sub-regulation (3) of regulation 5 of these regulations, be entitled to
retain all the vested options, SAR or any other benefit covered by these regulations.

Explanation,—The cessation of employment due to retirement or superannuation shall not be
covered by this sub-regulation, and such options, SAR or any other benefit granted to an employee
would continue to vest in accordance with the respective vesting schedules even after retirement or
superannuation in accordance with the company’s policies and the applicable law.

In the event that an employee, who has been granted benefits under a scheme, is transferred or
deputed to an associate company prior to vesting or exercise, the vesting and exercise as per the
terms of grant shall continue in case of such transferred or deputed employee even after the transfer
or deputation.

In the event that an employee who has been granted benefits under a scheme, is transferred pursuant
to scheme of arrangement, amalgamation, merger or demerger or continued in the existing company,
prior to the vesting or exercise, the treatment of options in such case shall be specified in such
scheme of arrangement, amalgamation, merger or demerger provided that such treatment shall not
be prejudicial to the interest of the employee.

10. Listing.

In case a new issue of shares is made under any scheme, shares so issued shall be listed
immediately on all recognised stock exchange(s) where the existing shares are listed, subject to the
following conditions:

(a) The scheme is in compliance with these regulations;

(b) A statement, as specified in Part D of Schedule — I of these regulations, is filed and the
company obtains an in-principle approval from the recognised stock exchange(s);

(c) As and when an exercise is made, the company notifies the concerned recognised stock
exchange(s) as per the statement as specified in Part E of Schedule — I of these regulations.

11. Schemes implemented by unlisted companies.

The shares arising after the IPO of an unlisted company, out of options or SAR granted under any
scheme prior to its IPO to the employees, shall be listed immediately upon exercise on all the
recognised stock exchanges where the shares of the company are listed subject to compliance with
the Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2018 and wherever applicable, sub-regulation (1) of regulation 12 of these
regulations.

12. Compliances and conditions.

(1)

No company shall make any fresh grant which involves allotment or transfer of shares to its
employees under any scheme formulated prior to its IPO and prior to the listing of its equity shares
('pre-IPO scheme’) unless:

(i) Such pre-IPO scheme is in conformity with these regulations; and
(i1) Such pre-IPO scheme is ratified by its shareholders subsequent to the IPO:

Provided that the ratification under clause (ii) may be done any time prior to grant of new
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options or shares or SAR under such pre-IPO scheme.

No change shall be made in the terms of options or shares or SAR issued under such pre-IPO
schemes, whether by repricing, change in vesting period or maturity or otherwise unless prior
approval of the shareholders, by way of special resolutions, is taken for such a change, except for
any adjustments for corporate actions made in accordance with these regulations.

For listing of shares issued pursuant to ESOS, ESPS or SAR, the company shall obtain the in-
principle approval of the recognized stock exchanges where it proposes to list the said shares prior
to the grant of options or SARs.

When the holding company issues option, share, SAR or benefits to the employees of its subsidiary,
the cost incurred by the holding company for issuing such option, share, SAR or benefits shall be
disclosed in the 'motes to accounts' of the financial statements of the subsidiary company.

In a case falling under sub-regulation (4), if the subsidiary reimburses the cost incurred by the
holding company in granting option, share, SAR or benefits to the employees of the subsidiary, both
the subsidiary as well as the holding company shall disclose the payment or receipt, as the case may
be, in the ‘notes to accounts’ to their financial statements.

The company shall appoint a merchant banker for the implementation of schemes covered by these
regulations till the stage of obtaining in-principle approval from the recognized stock exchanges in
accordance with clause (b) of regulation 10 of these regulations.

13. Certificate from auditors.

In the case of every company which has passed a resolution for the scheme(s) under these
regulations, the Board of Directors shall at each annual general meeting place before the
shareholders a certificate from the secretarial auditors of the company that the scheme(s) has been
implemented in accordance with these regulations and in accordance with the resolution of the
company in the general meeting.

14. Disclosures.

In addition to the information that a company is required to disclose in relation to employee
benefits under the Companies Act, 2013 (18 of 2013), the Board of Directors of such a company
shall also disclose the details of the scheme(s) being implemented, as specified in Part F of
Schedule — I of these regulations.

15. Accounting policies.

Any company implementing any of the share based schemes shall follow the requirements including
the disclosure requirements of the Accounting Standards prescribed by the Central Government in
terms of section 133 of the Companies Act, 2013 (18 of 2013) including any 'Guidance Note on
Accounting for employee share-based Payments' issued in that regard from time to time,

CHAPTER III
ADMINISTRATION OF SPECIFIC SCHEMES
PART A: EMPLOYEE STOCK OPTION SCHEME (ESOS)

16. Administration and implementation.

(M

2

Subject to the provisions of these regulations, an ESOS shall contain the details of the manner in
which the scheme will be implemented and operated.

No ESOS shall be offered unless the disclosures, as specified in Part G of Schedule — I of these
regulations, are made by the company to the prospective option grantees.

17. Pricing.

The company granting options to its employees pursuant to an ESOS shall be free to determine the
exercise price subject to conforming to the accounting policies specified in regulation 15 of these
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regulations.
18. Vesting period.
(1) There shall be a minimum vesting period of one year in case of ESOS:

Provided that in case where options are granted by a company under an ESOS in lieu of options held
by an employee under an ESOS in another company which has merged, demerged, arranged or
amalgamated with the first mentioned company, the period during which the options granted by the
transferor company were held by such employee shall be adjusted against the minimum vesting
period required under this sub-regulation:

Provided further that in the event of death or permanent incapacity of an employee, the minimum
vesting period of one year shall not be applicable and in such instances, the options shall vest in
terms of sub-regulation (4) of regulation 9 of these regulations, on the date of the death or
permanent incapacity.

Explanation,—The company implementing an ESOS shall frame an appropriate policy with respect
to the death or permanent incapacity of an employee, subject to compliance with applicable laws.

(2) The company may specify the lock-in period for the shares issued pursuant to exercise of an option.
19. Rights of the option holder.

An employee shall not have the right to receive any dividend or to vote or in any manner enjoy the
benefits available to a shareholder in respect of an option granted to him/her, till shares are issued
to him/her upon exercise of the option.

20. Consequence of failure to exercise an option.
The amount paid by the employee, if any, at the time of grant, vesting or exercise of option—

(a) may be forfeited by the company if the option is not exercised by the employee within the
exercise period; or

(b) may be refunded to the employee if the options are not vested due to non-fulfilment of
conditions relating to vesting of option as per the ESOS.

PART B: EMPLOYEE STOCK PURCHASE SCHEME (ESPS)
21. Administration and implementation.

Subject to the provisions of these regulations, an ESPS shall contain the details of the manner in
which the scheme will be implemented and operated.

22. Pricing and lock-in.

(1) A company may determine the price of shares to be issued under an ESPS, subject to conforming to
the accounting policies specified under regulation 15 of these regulations.

(2) Shares issued under an ESPS shall be locked-in for a minimum period of one year from the date of
allotment:

Provided that in case where shares are allotted by a company under an ESPS in lieu of shares
acquired by the employee under an ESPS in another company which has merged or amalgamated
with the first mentioned company, the lock-in period already undergone in respect of shares of the
transferor company shall be adjusted against the lock-in period required under this sub-regulation.

Provided further that in the event of death or permanent incapacity of an employee, the requirement
of lock-in shall not be applicable from the date of death or permanent incapacity.

(3) If ESPS is part of a public issue and the shares are issued to employees at the same price as in the
public issue, the shares issued to employees pursuant to ESPS shall not be subject to any lock-in.

PART C : STOCK APPRECIATION RIGHTS SCHEME (SAR SCHEME)

23. Administration and implementation.
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Subject to the provisions of these regulations, a SAR scheme shall contain the details of the manner
in which the scheme will be implemented and operated.

Subject to the provisions of these regulations, a company shall be free to implement cash settled or
equity settled SAR scheme:

Provided that in case of equity settled SAR scheme, if the settlement results in fractional shares, then
the consideration for fractional shares should be settled in cash.

No SAR shall be offered under any SAR scheme unless the disclosures, as specified in Part G of
Schedule — I of these regulations, are made by the company to the prospective SAR grantees.

24. Vesting.

There shall be a minimum vesting period of one year in case of SAR scheme:

Provided that in a case where SAR is granted by a company under a SAR scheme in lieu of SAR
held by the employee under a SAR scheme in another company which has merged or amalgamated
with the first mentioned company, the period during which the SAR granted by the transferor
company were held by the employee shall be adjusted against the minimum vesting period required
under this sub-regulation:

Provided further that in the event of death or permanent incapacity, the minimum vesting period of
one year shall not be applicable and in such instances, the options shall vest on the date of death or
permanent incapacity.

Explanation,—The company implementing a SAR scheme shall frame an appropriate policy with
respect to the death or permanent incapacity of an employee, subject to compliance with applicable
laws.

25. Rights of the SAR holder.

The employee holding a SAR shall not have the right to receive dividend or to vote or in any
manner enjoy the benefits available to a shareholder in respect of a SAR granted to him/her.

PART D: GENERAL EMPLOYEE BENEFITS SCHEME (GEBS)

26. Administration and implementation.

(1

2

(€)

Subject to the provisions of these regulations, GEBS shall contain the details of the scheme and the
manner in which the scheme shall be implemented and operated.

The shares of the company or shares of its listed holding company shall not exceed ten per cent of
the book value or market value or fair value of the total assets of the scheme, whichever is lower, as
appearing in its latest balance sheet (whether audited or limited reviewed) for the purposes of
GEBS.

The secretarial auditor of the company shall certify compliance with sub-regulation (2) at the time of
adoption of such balance sheet by the company.

PART E: RETIREMENT BENEFIT SCHEME (RBS)

27. Administration and implementation.

()

2

3)

“4)

Retirement benefit scheme may be implemented by a company subject to compliance with these
regulations and provisions of any other law in force in relation to retirement benefits.

The retirement benefit scheme shall contain the details of the benefits under the scheme and the
manner in which the scheme shall be implemented and operated.

The shares of the company or shares of its listed holding company shall not exceed ten per cent of
the book value or market value or fair value of the total assets of the scheme, whichever is lower, as
appearing in its latest balance sheet (whether audited or limited reviewed) for the purposes of RBS.

The secretarial auditor of the company shall certify compliance with sub-regulation (3) at the time of
adoption of such balance sheet by the company.
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CHAPTER IV
ISSUE OF SWEAT EQUITY BY A LISTED COMPANY
PART -A

28. Applicability

Nothing contained in this chapter shall apply to an unlisted company:

Provided that an unlisted company coming out with initial public offer and seeking listing of its
securities on the recognized stock exchange, pursuant to issue of sweat equity shares, shall comply
with the Securities and Exchange Board of India (Issue of Capital and Disclosure Requirement)
Regulations, 2018.

29. Definition of employee in relation to issue of sweat equity shares:

For the purpose of this chapter, the term ‘employee’ means,

(i) an employee of the company working in India or abroad; or

(i1) a director of the company whether a whole time director or not.

30. Issue of sweat equity shares to employees.

A company whose equity shares are listed on a recognised stock exchange may issue sweat equity
shares in accordance with section 54 of the Companies Act, 2013 (18 of 2013) and these
regulations to its employees for their providing know-how or making available rights in the nature
of intellectual property rights or value additions, by whatever name called.

31. Maximum quantum of sweat equity shares

A company shall not issue sweat equity shares for more than fifteen percent of the existing paid up
equity share capital in a year:

Provided that the issuance of sweat equity shares in the company shall not exceed twenty five
percent of the paid up equity share capital of the company at any time:

Provided further that a company listed on Innovators Growth Platform shall be permitted to issue
not more than fifteen percent of the paid up equity share capital in a financial year subject to
overall limit not exceeding fifty percent of the paid up equity share capital of the company, up to
ten years from the date of its incorporation or registration.

32. Special resolution.

()

2

3)
4)

For the purposes of passing a special resolution under clause (a) of sub-section (1) of section 54 of
the Companies Act, 2013 (18 of 2013), the explanatory statement to be annexed to the notice for the
general meeting pursuant to section 102 of the Companies Act, 2013 (18 of 2013) shall contain
disclosures as specified in the Schedule — II of these regulations.

The issue of sweat equity shares to employees who belong to promoter or promoter group shall be
approved by way of a resolution passed by a simple majority of the shareholders in general meeting:

Provided that for passing such a resolution, voting through postal ballot and/or e-voting as specified
under Companies (Management and Administration) Rules, 2014 shall also be adopted;

Provided further that the promoters/promoter group shall not participate in such resolution.
Each issue of sweat equity shares shall be voted by a separate resolution.

The resolution for issue of sweat equity shares shall be valid for a period of not more than twelve
months from the date of passing of the resolution.

33. Pricing of sweat equity shares.

The price of sweat equity shares shall be determined in accordance with the pricing requirements
stipulated for a preferential issue to a person other than a qualified institutional buyer under the
Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations,
2018.
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34. Valuation.

(1)  The valuation of the know-how or intellectual property rights or value addition shall be
carried out by a merchant banker.

(2)  The merchant banker may consult such experts and valuers, as it may deem fit, having regard
to the nature of the industry and the nature of the valuation of know-how or intellectual
property rights or value addition.

(3) The merchant banker shall obtain a certificate from an independent chartered accountant
certifying that the valuation of the know-how or intellectual property rights or value addition
is in accordance with the relevant accounting standards.

35. Accounting treatment.

Where the sweat equity shares are issued for a non-cash consideration, such non-cash consideration
shall be treated in the following manner in the books of account of the company:-

(a) where the non-cash consideration takes the form of a depreciable or amortizable asset, it shall
be carried to the balance sheet of the company in accordance with the relevant accounting
standards; or

(b) where clause (a) is not applicable, it shall be expensed as provided in the relevant accounting
standards.

36. Placing of auditor’s certificate before annual general meeting.

In the general meeting subsequent to the issue of sweat equity shares, the Board of Directors shall
place before the shareholders, a certificate from the secretarial auditor of the company that the issue
of sweat equity shares has been made in accordance with these regulations and in accordance with
the resolution passed by the company authorizing the issue of such sweat equity shares.

37. Ceiling on managerial remuneration.

The amount of sweat equity shares issued shall be treated as part of managerial remuneration for
the purpose of sections 196, 197 and other applicable provisions of the Companies Act, 2013 (18 of
2013), if the following conditions are fulfilled:

(i) the sweat equity shares are issued to any director or manager; and

(i) the sweat equity shares are issued for non-cash consideration, which does not take the
form of an asset which can be carried to the balance sheet of the company in accordance
with the relevant accounting standards.

38. Lock-in of sweat equity shares.

(1) The sweat equity shares shall be locked in for such period of time as specified in relation to a
preferential issue under the Securities and Exchange Board of India (Issue of Capital and Disclosure
Requirements) Regulations, 2018, as amended from time to time.

(2) The provisions of the Securities and Exchange Board of India (Issue of Capital and Disclosures
Requirements) Regulations, 2018 in respect of public issue in terms of lock-in and computation of
promoters’ contribution shall apply if a company makes a public issue after it has issued sweat
equity shares.

39. Listing.

The sweat equity shares issued by a listed company shall be eligible for listing subject to their
issuance being in accordance with these regulations.

40. Applicability of the Securities and Exchange Board of India (Substantial Acquisition of Shares
and Takeovers) Regulations, 2011.

Any acquisition of sweat equity shares shall be subject to the provisions of the Securities and
Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011.

PART - B : GENERAL OBLIGATIONS



[9TT [II—ETE 4] HTL =T (ST SETLTL0T 47

41. Obligations of the company.
The company shall ensure that -

(a) the explanatory statement to the notice for general meeting contains the disclosures
specified under clause (b) of sub-section (1) of section 54 of the Companies Act, 2013 (18
of 2013) and sub-regulation (1) of regulation 32 of these regulations.

(b) the secretarial auditor’s certificate required under regulation 36 is placed in the general
meeting of the shareholders.

(c) the company, within seven days of the issue of sweat equity shares, sends a statement to
the recognised stock exchange, disclosing:

(1) number of sweat equity shares issued;

(i)  price at which the sweat equity shares are issued;

(iii)  total amount received towards sweat equity shares;

(iv)  details of the persons to whom sweat equity shares have been issued; and

(v)  the consequent changes in the capital structure and the shareholding pattern before
and after the issue of sweat equity shares.

CHAPTER YV
POWER TO RELAX STRICT ENFORCEMENT OF THE REGULATIONS
42. Exemption from enforcement of the regulations in special cases.

(1) The Board may exempt any person or class of persons from the operation of all or any of the
provisions of these regulations for a period as may be specified but not exceeding twelve months,
for furthering innovation relating to testing new products, processes, services, business models, etc.,
in live environment of regulatory sandbox in the securities markets.

(2) Any exemption granted by the Board under sub-regulation (1) shall be subject to the applicant
satisfying such conditions as may be specified by the Board including conditions to be complied
with on a continuous basis.

Explanation.—For the purposes of these regulations, "regulatory sandbox" means a live testing
environment where new products, processes, services, business models, etc. may be deployed on a
limited set of eligible customers for a specified period of time, for furthering innovation in the
securities market, subject to such conditions as may be specified by the Board.

43. Exemption from enforcement of the regulations in other cases.

(1) The Board may suo motu or on an application made by a company, for reasons recorded in writing,
grant relaxation from strict compliance with any of these regulations subject to such conditions as
the Board deems fit to impose in the interests of investors in securities and the securities market.

(2) A company making an application under sub-regulation (1), shall pay a non-refundable fee of rupees
one lakh by way of direct credit in the specified bank account of the Board through
NEFT/RTGS/IMPS or any other mode allowed by the Reserve bank of India.

CHAPTER VI
MISCELLANEOUS
44. Directions by the Board.

Without prejudice to provisions of the Act and those of the Companies Act, 2013 (18 of 2013),
the Board may in case of any violation of these regulations and in the interests of the investors
and the securities market issue such directions as it deems fit.

45. Power to remove difficulties.
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In order to remove any difficulties in the interpretation and application of the provisions of these
regulations, the Board may issue necessary clarifications The Board may specify such disclosure
and process requirements, as may be necessary for protection of interests of investors and securities
market and, inter alia, for regulation of all schemes, by listed companies for the benefit of their
employees, involving dealing, directly or indirectly, in shares and matters connected therewith or
incidental thereto.

46. Repeals and savings.

(1) The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014
and the Securities and Exchange Board of India (Issue of Sweat Equity) Regulations, 2002 are
hereby repealed.

(2) Notwithstanding such repeal,—

(a)

(b)

(©)

the previous operation of the repealed regulations or anything duly done or suffered thereunder,
any right, privilege, obligation or liability acquired, accrued or incurred under the repealed
regulations, any penalty, forfeiture or punishment incurred in respect of any contravention
committed against the repealed regulations, or any investigation, legal proceeding or remedy in
respect of any such right, privilege, obligation, liability, penalty, forfeiture or punishment as
aforesaid, shall remain unaffected as if the repealed regulations had never been repealed;

anything done or any action taken or purported to have been done or taken including any
adjudication, enquiry or investigation commenced or show cause notice issued under the
repealed regulations prior to such repeal, shall be deemed to have been done or taken under the
corresponding provisions of these regulations; and

after the repeal of the Securities and Exchange Board of India (Share Based Employee Benefits)

Regulations, 2014 and the Securities and Exchange Board of India (Issue of Sweat Equity)
Regulations, 2002, any reference thereto in any other regulations, guidelines or circulars issued
by the Board shall be deemed to be a reference to the corresponding provisions of these
regulations.

SCHEDULE -1
Part A- Minimum Provisions in Trust Deed

[See regulation 3(3)]

The trust deed shall, inter alia, cover the following:

1.  Details of the trust, including:

(@)
(i)
(iii)
(iv)
™)
(vi)

Name of the trust;

Object of the trust;

Details of settlor;

Details of scheme(s) administered;
Source(s) of funds;

Description of the manner in which the trust funds shall be used for meeting the objects of the
trust;

(vii) Description of the classes of beneficiaries along with their rights and obligations;

(viii) Details of trustee(s).

2. Powers and duties of trustee(s), including:

(i)

To frame rules for administration of the scheme(s) in compliance with the scheme
documents, object(s) of the trust and these regulations;

(ii) To maintain books of account of the trust as required under law including these
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regulations;

Provisions for dissolution of the trust;

Trust deed shall provide that it would be the duty of the trustees to act in the interest of employees
who are beneficiaries of the trust and subject to provisions of these regulations, it shall not act in
any manner or include any provision in the trust deed that would be detrimental to the interests of
the beneficiaries.

Such other clauses which are necessary for safeguarding the interests of the beneficiaries.

Part B- Terms and Conditions of schemes to be formulated by the Compensation Committee

[See regulation 5(3)]

The Compensation Committee is required to formulate the detailed terms and conditions of the schemes
which shall, infer alia, include the following provisions:

a.

the quantum of options, SARs, shares or benefits as the case may be, per employee and in
aggregate under a scheme;

the kind of benefits to be granted under a scheme covered by Part D and Part E of Chapter III of
these regulations;

the conditions under which options, SARs, shares or other benefits as the case may be, may vest
in employees and may lapse in case of termination of employment for misconduct;

the exercise period within which the employee can exercise the options or SARs and that
options or SARs would lapse on failure to exercise the same within the exercise period;

the specified time period within which the employee shall exercise the vested options or SARs
in the event of termination or resignation;

the right of an employee to exercise all the options or SARs, as the case may be, vested in him
at one time or at various points of time within the exercise period;

the procedure for making a fair and reasonable adjustment to the entitlement including
adjustment to the number of options/SARs and to the exercise price in case of corporate actions
such as rights issues, bonus issues, merger, sale of division and others. In this regard, the
following shall, inter alia, be taken into consideration by the compensation committee:

1. the number and price of options / SARs shall be adjusted in a manner such that total value
to the employee of the options / SARs remains the same after the corporate action;

ii. the vesting period and the life of the options / SARs shall be left unaltered as far as
possible to protect the rights of the employee(s) who is granted such options / SARs;

the grant, vesting and exercise of shares, options or SARs in case of employees who are on long
leave;

eligibility to avail benefits under schemes covered by Part D and/or Part E of Chapter III of the
regulations in case of employees who are on long leave;

the procedure for funding the exercise of options / SARs; and

the procedure for buy-back of specified securities issued under these regulations, if to be
undertaken at any time by the company, and the applicable terms and conditions, including:

(i) permissible sources of financing for buy-back;

(i1) any minimum financial thresholds to be maintained by the company as per its last financial
statements; and

(ii1) limits upon quantum of specified securities that the company may buy-back in a financial
year.
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Explanation,—Specified securities means as defined under the Securities and Exchange Board
of India (Buyback of Securities) Regulations, 2018

Part C - Contents of the explanatory statement to the notice and resolution for shareholders

meeting

[See regulation 6(2)]

The explanatory statement to the notice and the resolution proposed to be passed for the schemes in general
meeting shall, inter alia, contain the following information:

a.

b.

U

—

T.

S.

brief description of the scheme(s);

the total number of options, SARs, shares or benefits, as the case may be, to be offered and
granted;

identification of classes of employees entitled to participate and be beneficiaries in the
scheme(s);

requirements of vesting and period of vesting;

maximum period (subject to regulation 18(1) and 24(1) of these regulations, as the case may be)
within which the options / SARs / benefits shall be vested;

exercise price, SAR price, purchase price or pricing formula;
exercise period/offer period and process of exercise/acceptance of offer;
the appraisal process for determining the eligibility of employees for the scheme(s);

maximum number of options, SARs, shares, as the case may be, to be offered and issued per
employee and in aggregate, if any;

maximum quantum of benefits to be provided per employee under a scheme(s);

whether the scheme(s) is to be implemented and administered directly by the company or
through a trust;

whether the scheme(s) involves new issue of shares by the company or secondary acquisition by
the trust or both;

the amount of loan to be provided for implementation of the scheme(s) by the company to the
trust, its tenure, utilization, repayment terms, etc.;

maximum percentage of secondary acquisition (subject to limits specified under the regulations)
that can be made by the trust for the purposes of the scheme(s);

a statement to the effect that the company shall conform to the accounting policies specified in
regulation 15;

the method which the company shall use to value its options or SARs;
the following statement, if applicable:

'In case the company opts for expensing of share based employee benefits using the intrinsic
value, the difference between the employee compensation cost so computed and the employee
compensation cost that shall have been recognized if it had used the fair value, shall be
disclosed in the Directors' report and the impact of this difference on profits and on earnings per
share ("EPS") of the company shall also be disclosed in the Directors' report';

period of lock-in.

Terms & conditions for buyback, if any, of specified securities covered under these regulations.

Part D- Information required in the statement to be filed with recognised Stock Exchange(s)
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[See regulation 10(b)]

Description of Schemes

1
2

10
11
12

13
14
15
16
17
18
19
20

21

22

23

24

Authorized Share Capital of the Company.

Issued Share Capital of the Company as on date of Institution of the scheme/ amendment of the
scheme.

Date of institution of the scheme/ amendment of the scheme.
Validity period of the scheme.

Date of notice of AGM/EGM for approving the scheme/for amending the scheme/for approving
grants under regulation 6(3) of these regulations.

Date of AGM/EGM approving the scheme/amending the scheme/approving grants under regulation
6(3) of these regulations.

Kinds of benefit granted under the scheme.
Identity of classes of persons eligible under the scheme:
a. employees
b. employees outside India
c. employees of subsidiary
d. employees of holding company

€. directors, whether whole time directors or not, other than those excluded from the
definition of “employee” under these regulations

Total number of shares reserved under the scheme, as applicable.
Number of shares entitled under the grant.
Total number of grants to be made.

Maximum number of shares, options, SARs or benefits to be granted per employee per grant and in
aggregate.

Exercise price or pricing formula.

Whether any amount is payable at the time of grant? If so, quantum of such amount.
Lock-in period under the scheme.

Vesting period under the scheme.

Maximum period within which the grant shall be vested.

Exercise period under the scheme.

Whether employee can exercise all the options or SARs vested at one time? Yes/No

Whether employee can exercise vested options or SARs at various points of time within the
exercise period? Yes/No

Whether scheme provides for the procedure for making a fair and reasonable adjustment to the
number of options or SARs and to the exercise price in case of rights issues, bonus issues and other
corporate actions? Clause in scheme describing such adjustment.

Description of the appraisal process for determining the eligibility of employees under the scheme.

The specified time period within which vested options or SARs are to be exercised in the event of
termination or resignation of an employee.

The specified time period within which options or SARs to be exercised in the event of death of the
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25

26

27

28

29

Sd/-
Company Secretary

Place:

Date:

employee.

Whether the scheme provides for conditions under which options, SARs, or benefits vested in
employees may lapse in case of termination of employment for misconduct? Clause in Scheme
describing such adjustment.

Whether scheme provides for conditions for the grant, vesting and exercise of options, SARs or
benefits in case of employees who are on long leave? Clause in scheme describing such adjustment.

Whether amount paid/payable by the employee at the time of the grant, vesting or exercise of the
options, SARs or benefits will be forfeited if the employee does not exercise the same within the
exercise period? Clause in scheme describing such adjustment.

Details of approval of shareholders pursuant to regulation 6(3) of these regulations with respect to:
Grant to employees of subsidiary or holding or associate company.

b. Grant to identified employees, during any one year, equal to or exceeding 1% of the issued
capital (excluding outstanding warrants and conversions) of the company at the time of
grant.

Details of the variation made to the scheme along with the rationale therefor and the details of the
employees who are beneficiary of such variation:

Documents to be filed with registration statement

1
2

4
5
6
7

8

Copy of scheme, certified by the Company Secretary.

Copy of notice of AGM/EGM approving the scheme/for amending the scheme/for approving
grants under regulation 6(3) of these regulations certified by the Company Secretary.

Copy of resolution of shareholders for approving the scheme/ for amending the scheme/for
approving grants under regulation 6(3) of these regulations certified by the Company Secretary.

List of Promoters as defined under these regulations.

Copy of latest Annual Report.

Certificate of Secretarial Auditor on compliance with these regulations.
Specimen copy of share certificate, if applicable.

Any other relevant documents.

Undertakings

The undersigned company hereby undertakes:

1

To file, a post-effective amendment to this statement to include any material information with
respect to the scheme of distribution not previously disclosed in the statement or any material
change to such information in the statement.

To notify, the concerned recognised stock exchanges on which the shares of the company are
listed, of each issue of shares pursuant to the exercise of options or SARs under the scheme
mentioned in this statement, in the specified form, as amended from time to time.

That the company shall conform to the accounting policies specified in regulation 15 of the
Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, [2021]

That the scheme confirms to the Securities and Exchange Board of India (Share Based Employee
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11.
12.
13.
14.
15.
16.
17.
18.
19.

Benefits and Sweat Equity) Regulations, [2021]

That the company has in place systems / codes / procedures to comply with the Securities and
Exchange Board of India (Insider Trading) Regulations, 2015 or any modification or re- enactment
thereto.

Signatures

Pursuant to the requirements of the Act / Regulations, the company certifies that it has reasonable
grounds to believe that it meets all the requirements for the filing of this form and has duly caused
this statement to be signed on its behalf by the undersigned, thereunto, duly authorized

Name of the company
Name of the Compliance Officer
Designation

Date: Place:

Certification by Registered Merchant Banker, pursuant to regulation 12(6) of these regulations:

“Certified that the scheme conforms to the Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021”

Date: Authorised Signatory
Place: Name of the Merchant Banker
Part E - Format of notification for issue of shares
[See regulation 10(c)]
Company name and address of Registered Office :
Name of the recognised Stock Exchanges on which the company's shares are listed :

Filing date of the statement referred in regulation 10(b) of the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021 with
the recognised Stock Exchange :

Filing Number, if any :

Title of the Scheme pursuant to which shares are issued, if any:
Kind of security to be listed :

Par value of the shares :

Date of issue of shares :

Number of shares issued :

Share Certificate No., if applicable :
Distinctive number of the share, if applicable :
ISIN Number of the shares if issued in Demat :
Exercise price per share:

Premium per share :

Total issued shares after this issue :

Total issued share capital after this issue :
Details of any lock-in on the shares :

Date of expiry of lock-in :

Whether shares are identical in all respects to existing shares? If not, when will they
become identical? :
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20. Details of listing fees, if payable :
Signature of Company Secretary/Compliance Officer
Date:
Place:
Part F- Disclosures by the Board of Directors
[See regulation 14]

The Board of Directors in their report shall disclose any material change in the scheme(s) and whether the
scheme(s) is / are in compliance with the regulations.

Further, the following details, inter alia, shall be disclosed on the company's website and a web-link
thereto shall be provided in the report of Board of Directors.

A. Relevant disclosures in terms of the accounting standards prescribed by the Central Government in
terms of section 133 of the Companies Act, 2013 (18 of 2013) including the 'Guidance note on
accounting for employee share-based payments' issued in that regard from time to time.

B. Diluted EPS on issue of shares pursuant to all the schemes covered under the regulations shall be
disclosed in accordance with 'Accounting Standard 20 - Earnings Per Share' issued by Central
Government or any other relevant accounting standards as issued from time to time.

C. Details related to ESOS

(1) A description of each ESOS that existed at any time during the year, including the general terms
and conditions of each ESOS, including -

(a) Date of shareholders' approval
(b) Total number of options approved under ESOS

(©) Vesting requirements

(d) Exercise price or pricing formula

(e) Maximum term of options granted

) Source of shares (primary, secondary or combination)

(2) Variation in terms of options
(i1) Method used to account for ESOS - Intrinsic or fair value.

(iii)  Where the company opts for expensing of the options using the intrinsic value of the options, the
difference between the employee compensation cost so computed and the employee compensation
cost that shall have been recognized if it had used the fair value of the options shall be disclosed.
The impact of this difference on profits and on EPS of the company shall also be disclosed.

(iv)  Option movement during the year (For each ESOS):

Particulars Details

INumber of options outstanding at the beginning of the period

INumber of options granted during the year

INumber of options forfeited / lapsed during the year

INumber of options vested during the year

Number of options exercised during the year

INumber of shares arising as a result of exercise of options

Money realized by exercise of options (INR), if scheme is
implemented directly by the company
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(v)

(vi)

(vii)

Loan repaid by the Trust during the year from exercise price received

Number of options outstanding at the end of the year

Number of options exercisable at the end of the year

Weighted-average exercise prices and weighted-average fair values of options shall be disclosed
separately for options whose exercise price either equals or exceeds or is less than the market price

of the stock.

Employee wise details (name of employee, designation, number of options granted during the year,

exercise price) of options granted to -

(a) senior managerial personnel as defined under Regulation 16(d) of the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations,
2015;

(b) any other employee who receives a grant in any one year of option amounting to 5% or

more of option granted during that year; and

(c) identified employees who were granted option, during any one year, equal to or exceeding
1% of the issued capital (excluding outstanding warrants and conversions) of the company

at the time of grant.

A description of the method and significant assumptions used during the year to estimate the fair

value of options including the following information:

(a) the weighted-average values of share price, exercise price, expected volatility, expected
option life, expected dividends, the risk-free interest rate and any other inputs to the model;

(b) the method used and the assumptions made to incorporate the effects of expected early
exercise;
(c) how expected volatility was determined, including an explanation of the extent to which

expected volatility was based on historical volatility; and

(d) whether and how any other features of the options granted were incorporated into the

measurement of fair value, such as a market condition.

Disclosures in respect of grants made in three vears prior to IPO under each ESOS

Until all options granted in the three years prior to the IPO have been exercised or have lapsed,

disclosures of the information specified above in respect of such options shall also be made.

D. Details related to ESPS

(i)

(ii)

The following details on each ESPS under which allotments were made during the year:
(a) Date of shareholders' approval

(b) Number of shares issued

(c) The price at which such shares are issued

(d) Lock-in period

The following details regarding allotment made under each ESPS, as at the end of the year:

Particulars Details

The details of the number of shares issued under
ESPS

The price at which such shares were issued

Employee-wise details of the shares issued to;
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(1) “senior management” as defined under
regulation 16(1)(d) of the Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ;

(i) any other employee who is issued shares in
any one year amounting to 5% or more shares
issued during that year;

(ii1) identified employees who were issued shares
during any one year equal to or exceeding 1% of
the issued capital of the company at the time of
issuance;

Consideration received against the issuance of
shares, if scheme is implemented directly by the
company

Loan repaid by the Trust during the year from
exercise price received

E. Details related to SAR

(ii)

(iii)
(iv)

v)

A description of each SAR scheme that existed at any time during the year, including the general
terms and conditions of each SAR scheme, including -

(a) Date of shareholders' approval

(b) Total number of shares approved under the SAR scheme

() Vesting requirements
(d) SAR price or pricing formula
(e) Maximum term of SAR granted

® Method of settlement (whether in cash or equity)

(2) Choice of settlement (with the company or the employee or combination)
(h) Source of shares (primary, secondary or combination)
(1) Variation in terms of scheme

Method used to account for SAR - Intrinsic or fair value.

Where the company opts for expensing of SAR using the intrinsic value of SAR, the difference
between the employee compensation cost so computed and the employee compensation cost that
shall have been recognized if it had used the fair value of SAR, shall be disclosed. The impact of

this difference on profits and on EPS of the company shall also be disclosed.

SAR movement during the year (For each SAR scheme):

Particulars

Details

Number of SARs outstanding at the beginning of
the year

Number of SARs granted during the year

Number of SARs forfeited / lapsed during the
year

Number of SARs vested during the year

Number of SARs exercised / settled during the
year
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Number of SARs outstanding at the end of the
year

Number of SARs exercisable at the end of the
year

(vi)  Employee-wise details (name of employee, designation, number of SAR granted during the year,
exercise price) of SAR granted to -

(a) “senior management” as defined under regulation 16(1)(d) of the Securities and
Exchange Board of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015;

(b) any other employee who receives a grant in any one year of amounting to 5% or
more of SAR granted during that year; and

(©) identified employees who were granted SAR, during any one year, equal to or
exceeding 1% of the issued capital (excluding outstanding warrants and
conversions) of the company at the time of grant.

Disclosures in respect of grants made in three years prior to IPO under each SAR scheme

Until all SARs granted in the three years prior to the IPO have been exercised or have lapsed,
disclosures of the information specified above in respect of such SARs shall also be made.

F. Details related to GEBS / RBS

A description of each GEBS / RBS scheme that existed at any time during the year, including the
general terms and conditions of each such scheme, including -

(a) Date of shareholders' approval
(b) Kind of benefits to be granted under the scheme
©) Beneficiaries of the scheme

(d) Total assets of the scheme

(e) Quantum of holding in own shares / listed holding company shares (both absolute
and in percentage)

() Whether scheme is in compliance of regulation 26(2) / 27(3) of these regulations, as
applicable

(2) Variation in terms of scheme

G. Details related to Trust

The following details, inter alia, in connection with transactions made by the Trust meant for the
purpose of administering the schemes under the regulations are to be disclosed:

(iv) General information on all schemes

SI No. Particulars Details
1. Name of the Trust
2. Details of the Trustee(s)
3. Amount of loan disbursed by company / any

company in the group, during the year

4. Amount of loan outstanding (repayable to
company / any company in the group) as at
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the end of the year

5. Amount of loan, if any, taken from any other
source for which company / any company in
the group has provided any security or
guarantee

6. Any other contribution made to the Trust
during the year

(V) Brief details of transactions in shares by the Trust
(a) Number of shares held at the beginning of the year;

(b) Number of shares acquired during the year through (i) primary issuance (ii) secondary
acquisition, also as a percentage of paid up equity capital as at the end of the previous financial
year, along with information on weighted average cost of acquisition per share;

(¢) Number of shares transferred to the employees / sold along with the purpose thereof;,
(d) Number of shares held at the end of the year.

(vi) In case of secondary acquisition of shares by the Trust

Number of shares As a percentage of paid-up equity capital as at the
end of the year immediately preceding the year in
which shareholders' approval was obtained

Held at the beginning of the year

Acquired during the year

Sold during the year

Transferred to the employees during the year

Held at the end of the year

Part G - Disclosure Document
[See regulations 16(2) and 23(3)]

A: Statement of Risks

All investments in shares, options or SARs are subject to risk as the value of shares may go down or go up.
In addition, the options / SARs are subject to the following additional risks:

1. Concentration: The risk arising out of any fall in value of shares is aggravated if the employee's
holding is concentrated in the shares of a single company.

2. Leverage: Any change in the value of the share can lead to a significantly larger change in the
value of the options / SARs.

3. [Illiquidity: The options / SARs cannot be transferred to anybody, and therefore the employees
cannot mitigate their risks by selling the whole or part of their benefits before they are exercised.

4. Vesting: The options / SARs will lapse if the employment is terminated prior to vesting. Even
after the options / SARs are vested, the unexercised options / SARs may be forfeited if the
employee is terminated for gross misconduct.

B: Information about the company
1. Business of the company: A description of the main objects and present business of the
company.

2. Abridged financial information: Abridged financial information, for the last five years for
which audited financial information is available, as specified by the Board from time to
time. The last audited accounts of the company shall also be provided unless this has
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already been provided to the employee in connection with a previous option or SAR grant
or otherwise.

3. Risk Factors: Management perception of the risk factors for the company (i.e., sensitivity
to foreign exchange rate fluctuations, difficulty in availability of raw materials or in
marketing of products, cost/time overrun etc.).

4. Continuing disclosure requirement: The option or SAR grantee shall be provided copies of
all documents that are sent to the members of the company. This shall include the annual
accounts of the company as well as notices of meetings and the accompanying explanatory
statements.

C: Salient Features of the Scheme

This Part shall contain the salient features of the scheme of the company including the conditions
regarding vesting, exercise, adjustment for corporate actions, and forfeiture of vested options /
SARs as the case may be. It shall not be necessary to include this Part if it has already been
provided to the employee in connection with a previous grant, and no changes have taken place in
the scheme since then. If the scheme administrator (whether the company itself or an outside
securities firm appointed for this purpose) provides advisory services to the grantees in connection
with the exercise of options or SAR, as the case may be, or sale of resulting shares, such advice
must be accompanied by an appropriate disclosure of concentration and other risks. The scheme
administrator shall conform to the code of conduct appropriate for such fiduciary relationships.

SCHEDULE - 11
[See regulation 32(1)]

The explanatory statement to the notice and the resolution proposed to be passed in the general
meeting for approving the issuance of sweat equity shall, inter alia, contain the following information:

(a)
(b)
(c)

(d)

()
)
(2

(h)

(@)

The total number of shares to be issued as sweat equity.
The current market price of the shares of the company.

The valuation of know-how or intellectual property rights or value addition to be received
from the employee or director along with the valuation report / basis of valuation.

The names of the employees or directors or promoters to whom the sweat equity shares shall
be issued and their relationship with the company.

The consideration to be paid for the sweat equity.
The price at which the sweat equity shares shall be issued.

Ceiling on managerial remuneration, if any, which will be affected by issuance of such sweat
equity.

A statement to the effect that the company shall conform to the accounting policies as
specified by the Board.

Diluted Earnings Per Share pursuant to the issue of securities to be calculated in accordance
with Accounting Standards specified by the Central Government.

AJAY TYAGI, Chairman
[ADVT.-111/4/Exty./197/2021-22]
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