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() fIeR worg YA fFrmEet, 1937; Td Jumiwea

(i) f9eR g7 AoTgNl FRMTael, 1951; Ud JTRIRIer

@ SATHAY H, S8 ARl AlRdT, 2019 BT ORI 69 §RI, U SAEHA A Ugel AT Il fby 7w
BT BT BISHR, AR fhar o1ar 2, iR 3 3799 wifad 89 arel ot aafadal & g & fog Sad
gRT 67 B SU—ERT (1) FRT JATAURR ARG fhar Sam €, iR UdegRT I8 Ja-r &1 oIkl 8 fd
JqI UIRRY ARRLET W, R IR ISUA H g SR YHIRA Bl TS, ISP Uldl a1 Pl
QUSR] PR B ARG F 21 & @ @y @ FHfg & uwEma, AR fear smom afe e st
JfordT eI B IW YA A, fIER @I srar Ichihar@bihar.gov.in W gHA ¥ WS SMQI |
el =afed g1 A T Uiy s1erar e o1 SuYdd Sifhd afyr & e I WReGR gRT fa=ia
far e |

v/ k; &I
ikjftkd
T PIe AT doidl, 2019 (2019 HT 29) B URT 67 H Uad wdqaAl & TANT Hxd gU fd8R
ISIUTE S GRT B STIRT 1 DI SUATFAR daxii YH1e & AR 71 Fsmae a9 2
1- If{kir uke] foLrkj ,o kjHk &
(1) w5 frmmEe 99 dfedr ([WeR) FrawmEel, 2021 w1 ST Fal |
(2 zaF fowr |l faeR g # B |
(3) @1 yME fIER T uF H it w5 & gereE @ fafdr i g
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Mekfkdjh" & IfUT § ORT 45 @ SU-URT (1) & I TSI AR g g
TRIHT;

AAvihyh’; cki/kdkji™ & ST © ORT 49 @ SWIRT (1) & A I ARBR gRI
ardreira ufiramTY;

Mvihy™ | 1T B ORT 49 &1 [SU—GRT (1) & frd dl T3 3rdTd;

MMM | IfUT & ORT 42 & SU-URT (4) & TTd o ISR gRT Ifsd I
AATEDR dTe;

Mpi; jELEUM 31 oIUT € 9IS &1 reeT;

MEfgri™ 1 Sfad & Wt R AfdT, 2019 (2019 T 29);

Mfefr™ & JIfUT € U1 8 & STERT (1) & TS () & d8d I AR R FgH
afaf;

MuM | YT © eI H YR B dTel 24 Sl B ol

GARATH UfhaT I YT & O ufhar SiEl I WaR & I B 6 e sram #
B W uREres a1 ufewr & eRv RN e afed e R emRe @i,
TR BRoT drerar AR B FHET B

MQ,eM | Arfia 7, 39 Il 9 Sueg Ud Wi

Mir dky 0;0lk;" & fwT & 98 sgawrg e sa@a e # fafe 4 fatre
TR P Ichdl B AW BRI 2 AR TH UA @Ry & oIy TE Tl 3ferar
ARG R0 fed] ARG ARG A & Aredd I I(foia erar rufera
B 8 3R A & HHAN § Ig Il B 7 f U9 e & fwred # wnfaa
3o A7 A1 o & oy el e WieR a;

“fuji{kd& B g& Hfo/lkinkrk® 31 1t 8 T WR$R gRT FIgeh Us &fth, S a1
51 @ SU—YRT (1) & ded SMEGAT §RT;

MInL;" 96 & To 9T ¥ YT ' iR gHa aremer W wnfie g

Megkuxjh; {k=" | YT T TH Hiae aF RTH 9 @ A1 IEH AfE @
JETET BT 7, A U A1 S1fde el e 81 § S1erdl 9 WRBR §RT ARG
ERUCLEGE

Mxj&egkuxjh; {k=" & IfUT & td diae oF faa meErdl <9 dg W & '
AfFT UH o o S &, O U a1 Ua 9 31fdres Rt wnfie € =0 WRaR g’y
NG g1 Ay

MEu [k | sifa 2 fUsell mErdl @ ST vET H 9d1s T8 S forda et
s USRI fby T

Mith—r VM ;fu;u™ & a2 ¢S g «ifdfm, 1926 (1926 &1 16) & dad
GOl ¢ I, 1T ¢ I Bl aR¥ING v B aqasd Ugd AfIfaH;
Mxckeh.k k=" &1 IfUd © 98 &3 S TR &F IR—HEFTRIY &F T

Mullpt™ 3 Y 8 51 Ml & fog s

My UHKXM 31 ST & SifeeT &1 e Es;

Mwi&dky 0;0lk;™ & s & Rorad g8 s # Sifd R orped g™ Ui
DI BT START AT BT B R G FHAR & TAderoT 3rerar AFfes= § gaa!
ST fHY ST A& BIaT ® 3R S0 AGd g &7 Rideror ff nfie
mdky 0;0lk;™ & T & 98 gaw B oad g9s wred | §ifd R ogWa &
GRT 3fFal d-11d! AT ATaATISG AR H Ufig & w9 4 Ufier & Aegq | el
AR FerHaT STeRd Bl & iR s fwres § uge a-w iR fdad @ smavadan
B E;

“dky 0;00k;™ & 0T & T Fawrd &, s uesE H dad fiRfST srgva
@ ATAGT DY IMMIIHAT Bl B AR SHH 3T BT BIerel A Tl BT &;

o 53 @ ST CHHT | T § IR ATSIery ffeE, 1932 (1932 HT 9) &
ar=te aRMTIRT B |

39 st # it o vl ofR arfyafpal &1 uffa fsar o 2 oiR @l & ded
3= ffde aref wwer oy g |
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v/;k; &II
Usure etnjh
3- etnjh dh U;ure nj dh x.kuk dju dk 1fd;k &
(1) 9RT 6 @& SU—Ws (5) & WA & foIy, ASGY @l ~gAaqd & fmfoRaq AmERl &7
& H W@ gY 7 & AR R T B Sl —
() ¥ offe v IRIR RNd te Sufd iR FAM arel dRiGal & arerar |
g IS & S A9 9% SUHIT ShIgal & axTa” B
1) wfr ST sdbTs Ufa fa 2700 HAR HT Y& YA,
) #9% sife 9 gRaR & AR Ufd a¥ 66 HIcx HUST;
IV) IS 3R dUSl & @d WR §U il dg &1 10 Hiera fmard fawman @9;
) gEA, fISTell SR g @ oy fafdy wel & foly <yaa™ Aeigdl &1 20 Hfrerd;
qer
V) @ @ e fafeer srawadmdr, AR IR MaHRHS Id9 R &g A
qaT BT 25 AT BT I;

2/\/\/\

g,
(2) TATEBR IS B! IFVHA W AT WPR YATH AGGY SHERY & g qmoa= ar
3T A1 URAHCIRT JqAM, WARATS URHATY S B B HiSAdT vd ufshareli ar
IATT B BT AT B R 5 Y1, IR WK g AGRId SuHrhl o gadid
B N A H @ qah B |
(3) T WHR A W WAl 2019 & IRT 9 & ded &< AR §RT dd fhy g
Floor Wage & I =JAdH ASIGY qF &l Bl |
4- etnjh dh U;ure nj d fu/kg.k d fy, ekunM A-
(1) 9RT 6 & B Aol B FATH &R TI BRI 9T, IR WHR Fafdd Wimferd e
B A AR # ffrd ) Few, I JeTRIE &9, IR "IN & iR g
& |
2) T IR HIYA TR0 B e H Ao RBR DI FAE o7 D S A Th
Aa-ta! AT &1 Ted sl g fferRed wew g —
) TR Hih safera / wer afera /afera, s A feT — e,
i) s, [dER — Hew;
i) ®rerel fAerT iR Serefierar favrT &1 v gfaf=E, — de;
iv) sfga, IR AT sife 98, — dew;
V) & HRUM FRIeTh, — e,
i) S IR OHIR HAT, YR WRPBR BT U YA — Few;
) U PR GRT AT & ®U § HAolgyl FRIRT 3 I ddbiia! fRIvs— 95w
qerm
(viii) 5™ HAwEE 9T § WY SEIgT, Feidl | Heftd— weed afa;
(ix) @<= 3 G & ar wfafafe
x) e §g & < ufaffer
3) IS WHR U1 (2) # ffde da-iar affa & JdaE ) sHaRal & aar
DI AR AR H Fiipd wen, e e ufafte a1 Sredx stear gem Iggdl § A
At W Jaarll & TdRoT H Y@, Ad—HIe, HIA 3R Iod HA D AR
wR far 51 wa, i ufafe @1 gemr a1 S |
@) Su-fram (2) ¥ SfeaaRad damtar IfRfT, SU-—Fam (3) @ d8d vd WRBR &I Felle
éﬁ@,ﬂmﬁa@mw FIAT B I BRIV T LT IO AFIar B adb
AT TR FAAME B UgAH & oIy TR fy S @ 0 99wy AFgdT A 95
CRIRIG AR
5 egxkh Hk d Dfkvku di fy, le; vrjky |- <09 aoil R HHARAT BT
HEMS <l Bl AT H¥1 & oIy I¥s a9 Sfiad fyafs war &1 ard 8k RId &R W 3maeds
Rl & Hay H RAId & THe qed DI TUET 1 A F UsA IR fhR 1 gy W usdl Ry
2g AT far SR |
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6- dk; o %V dh B[k € ,d BkekU; dk;/ fnol dk xBu djxh A&
(1) ORI 13 & I0—Ws (1) & TS (H) & ded I S a9 H 36 ¢ &1 &4 AR
DT B T AT AfE RIS A BN, ST FoT Hera va €6 | Afde T8 BN |
2) ) N & o a9 & 39 YR eaRed fear S & fasms o e &
3foRTe, B Ao fbar WY, Af @Ig 81, dr g8 fedl ff fiF IR " 9 e
& B |
@) Su-frE (1) R (2) & Uy PN IR § FRRT HHAN & AHA H, I
WRER GRT THI—G7T TR U Gt & arefi fReiRa &1 dad €1
@) (@) o9 TP foF & fory Ao &1 ) ¥ A o B, 1, O AR B U " @ forg
A @ &R 9T P B oy e § o fham S &k ud @ @ forg
AOGY @ &R T B B ol B | IO A1 SO iR 39 av8 & fawTer iR
TOT H P3N U AR M F AP B T 3Mbs B vy A uRaffa far
ST 3R Gh—aTel ¥ A dlel 0TdH Pl AoIRIQTSl [HaT ST |
@) <& & e afe 7 9 sRifead ¥ &9 999 @ foy o fear 2 @ s9a
ERT fhy ¢ &R & Hel & foly Aoigdl &1 YIde SS9 UIfdd w9 4 fhar Srgm;
R fp afe v aafe 7 9w FrRIfkaw & O1F e 9 ifte & fov & fhar g,
qT I DS @ grT 10 (i) § Ffde wged & A R 9 & forw &Rl far s
AT SIRAT |
(M) g_1 10 & WRgd & e (i) & d8d IRRAME—aRT 10 & =<Td Ud HHANT Bl
ol AR BRI g & oY Aoyl UTal &R &l SUdR T8l 811, K 98 doand
Uqd el o1 S @ d8d YT A9IgY UKl - &1 AR ol o |
6) 39 from &1 PR W Ueu™ HRAET ARSI, 1948 (1948 T 63) AT ToEHA Ugd
el B AR 8F & T fdl Taem=l &I gwifad S,
7- Bkirkigd foJdke dk fnol A&
(1) =9 W & weuHEl & SriF, (e HHan] $f & 9<E Ud (o f9smd &1 orgafa @
ST (T8t & a1 # “fasm fRaw” & wu # defid far Sirgem) S A= f9aR
DI B, oifdd T awie & fhdl oy faaw &1 59 WaioM &g 6l i dHam)
I FHARA & o & forv fasmw feew fFeiRa o= a@ar &
IR & e HHaR) 39 Iu-Fw & ded fasm Raw & forw g@er g, afe
I UE B e & i aR B & 9 &9 @ fog &
wRg IR 9 FHAN B I9 g & I # G fFar S S b
fasm foaw @ w9 # fFeiRa fear mar &1 &R T @1 foly W 9gaa @ ugd,
EAT BT JATAT B9 & Jd, ISR GO WIF W AlfCH TR BT |
j.k & 39 & U WP H M B8 fAadl ¥ &9 T8 @ AR s@fdy
, fedr R Th HHARI B S & foIw IuRIA BT mawads 7, offhd
U&H ST & 3R w1 ueE T8 far S ®, te s fiaw R W
faare arfSfs, 1947 (1947 ®T 14) & T FIAEST & YA W @ ST &,
AR B SR Bl ol ggl 1 gl & Wi A1 A gaE & e gR
H, fasm 99 9 g qRA 91 T, 98 fQaw e faaw A Sirgn,
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HHAR] DI A5 a9 BT $ B 8G IS el [HAT ST, 9

o5 fasmq 3o & gRT Ugal AT 91G 4 R U@ Al 4 9 U R fad & foly U

5 feqw =gl fean T e,
fas

N
~

39 UBR PIs UfRMUE 81 fhar e, e gRumRasy HHer)
N fou ve fasm fRew & a1 omaR &9 A1 & «1ffe arf &= 81 |
[ 9 I & qdE araul @ STR, dIg W SHAR) s @ faT & wRar @
S fasmm feaw & uiw fod ugel a1 91 & {6y o foq fasmm fegw e <imar
o et @ forg, &1 & Arared gel B TN HRA B Seed H S99 AW H
forar SR, forad a7 fem wforenfua s1ar 21
@) HFER B—
) ﬁwﬁﬁmmtﬁaﬁ%ﬂ?ﬁwmﬂwqu&
ST,
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@) &t R 98 fasm & o7 ™ a=ar 2 iR 39 uforenfia fasm faq fear w2
T9 I AHAUR R ¥ AR fIsm &9 & forg el et a1 & folw @y &)
A A T S
I8 N Suey o omar ® & SrEi—
() dfed & ofdid Jen AR HHANT B Aol B RAAH & Aolgy
B RATH ARTS TR BT BRI F ART GRS [ADBTell TS; 31ear
() AR @ AN B IS QP &R O B AND &R DI BENE
A 9N BRD Fdbrell 78 2 3R VAl Aoigyl @1 arafad afFd &% dHar
o1 rfegfrd =maw &fe R | HF g gl
9 fasmm foa @ forg o1 7ol <7 =78 8rf); eik
) w7 s @ A & o g iR 9 uftrenfia fasm faq fean
T 7 T I dhadl S faHm T & folw ¥R R W 99 A9y @
R A oo o fed sa @ e g
3R IfT 3 faare I BT & fb o1 59 SUeY & Uil @ IgER
AoTedl @ Qfd &R FdTell 8 8, 99 aaT®R I dTcl qRg 319 gad 3ferar
I S Y 39 Wag H I© [bU MY Sraed W, HafO vell &l o forfad
JRATIGH! B foIT TR <9 & Uard IAHT F0ig S |
Ig W Iuey fhar S1ar & 6 e B dHAR AR &% OTel |
Harfera Brar 2, a9 fasma fa srerar gforenfia fasm fa o forg, SR+ Rerfa
81, Aulgyl 98 BN RO I ¥R S IONTR & Hag H g9 dfedr & Sfaid
I Aoy @1 <IAaH &% & &9 9 I&d g0 §Ra—add R FeiRa e |
Li"Vhdj.k&sa Su—frm # ‘srer gaadt e & oifwwd ag siftw 3 2, o st avemr
9 em fhar 8 1 faam 9 ar ufteenfia fasmm 9 & ugel, S0 1 Reifdy 81, aman 8; iR orst
gfcrenfd fasm &9, fasm 9 & qRa orTel a7 oIar € a9 oFTell yaadi & & ifiud g sifow o
BN O o art 1 & far © &R S fasmw s & uget o
(5) 39 oM & U e Srgee wdl & Yaius 9§ Harerd d8l 86, Aaf dIg g,
T R PIS SHART 8 Tl 2, [l 1 BIA & ded AT fbdl REPR, A9 IT
AT B AT b ded AR VH Al ¥, FHARI DHad Afd rgde ai & forg &
BhaR BT |
Li"Vhdj . K& 59 Fram & vl & fog, |awre’ &1 arf oFaR &1 I & 9]y 9 g%
B arell ara et @ afy gl
8- jk=h dkyh A& Wit folt farem # @1 Har) fell U urell # &M FRar ©, o omER
AT A W Bl 3, T — () Fom 7 @& mEeEl & g ¥ e & forg e fasma feaw &1 oef g9
24 °C TAR, 99 99T A YH B & 99 SHB IR FANGT B 7 iR (@) T Wl # enrel fad @
e R oMl 9 & 9% & I & SRM U HHAN] BF H o 81 2 |
9- depkfj;k d ekey: e Mkjk 13 dh mi/kkjk 124 d ¢;ktuk d fy, Bhek VKj “kriA&
(@) T o e Refr 3 o gu, 59 et a1 A T8I fhar ST A o,
@) TR e B 9 ®e 1 B UBT b BRI H S Y E AT MATIS wY W
HIRT IR H M w gl aer @ forg FeiRa A @ aeR feer S
sruférd &
ReT ISR AT wu & SRS 2
U BRI I 3N © o1 ddeiia] HIROT A SIS A B W T fHAT S

qem
W PR H T g B, N wafae wfeddl @ R R m ei-a R
B & fqarg el B3 S | o,
9 o 6, 7 U9 8 & UG 9 I & 3T o] Bl fdh—
(i) HENT & BRIES BT bharg fodl WY 39 # 16 gl 9 fde 781 81 3k
(i) s\ @ SfRTa & BredR IRaAd®d &R " IR Afpaar o1 smafd, s
SR HHART TSl W & Fohdl & e ST ARSIl o a1 frafia
SuRfa & forg =18l ®er ofrar B, fslt Y 39 9 9 &¢ & afdre =&l gnfi |
10- ych etnjh dh vof/k A& &RT 14 & Td Aol B FATH &R & AR ol Forgy]
Fafer #EMT B |

S

a4 33
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v/;k; &IIT
etnjh dk Hxrku
11- /kgk 18 dh mi/kgk 42% i [kM %, QY 4iit di rgr oliyh A& &RT 18 & STERT (2) & TS

@) (i) @& forg, T & TNl B oY HERN T AR RT TFAINCT 3R 3 & HearoT & forg 1fed
foel ff Iy ¥, 3R =, I P BT, O 3D Feg H, R AR AT, Ifq BIS 8, Ao IRBR gRT
FHI—T R 9N U U fmd o feen—frder a1 aRus & arefi= g |
12- /kkjk 18 dh ml/kkjk 4% di rgr oliyh A—STeT =1 18 @1 SUURT (2) & dsd UTSIgd i3l
HeIfrdl HHANT BT Aulgyl & AT WIFal o 31eF &, a9 AfIBdr I ﬁv‘m SITQAT iR STREdt
A @1 37afdy AT Aoigy B S@ferRd, ST+ Rerfay &, & O foheal # agqat @ St arfs foeed o
7EH # 9l S9 HE H HHANT B AOIQ &I A Ufrerd & S1frd | 'l
13- Mkjk 19 dh mi/kjk 414 di rgr ikfAkdkjh A-Rra @R FFRR & e & RIH W)
AR & arel FRIee—Te—gaumiardT arT 19 & IURT (1) & JaeHl & folg mieery 8 |
14- kjk 19 dh mi/kkjk %2% d rgr Dpuk cnf'kr dju dh jhifr A—e=T 19 & SUaRT (2) 4
ﬂ?{fﬁﬁwaﬁmwaiﬁvﬁﬂ?ﬁmq?ﬂwmﬁ?mwm% UHRT Il UR YR fhar S
dife U Gaftd dHaRl IRl W gAAT @l 9l B U¢ Wd AR gAAT b Udh Ul
FRieTr—ae—gfaemierdr o1 PR &3 3§ 99 T |
15- /kkjk 19 dh mi&/Mkjk 43k di virxr dk;fof/k A—fraer srgees o< a1 & forg faga
ot @ fAfde & @ forv gonffeq faReq & srmar goagie Amgd | @ <|
FRleTh—Ae—gfaumaTar &1 JAMT o & fo s 13 | [fdse srgaed <1 a1 s9eR a1 ¥ Ugd
AT HHART iR FAHT B GAdTS BT TAR IS BT |
16- dVkrh dh Bpuk A-
(1) S8l g FRRhT gRT 20 & IUERT (2) & IUGH & AU H DIs I Helkdl $Ral & al
g Wi Bl @ e genfafed faRaa ¥ sierdr gordeie wead § Wi B @
PR BT WE PRI g VAl FId 3 aRIG I 10 AT & 3SR &AMUPR @ arel
FRieTr—as—gfaumiaTdr &1 91 < |
(2) Migep—we—gfaumerr SU—FrMm (1) & sidia Ul gaT I &1 & 918, 59 IRE
TR A1 S¥d Jidid 991 Y Rl @ Sootad ®, A1 98 e @ Oeg |t @
Jfatd Sfad BRATg IMRY BT |
17- Mk 21 dh mi/djk %24 d rgr dvkrh dh ¢f@;k A- afe @i Friar SHar @ aa 9
gRT 21 DI SUIRT (1) & AT JHaA feral 811 & oy Helfa AT =medm 8, df 98—
(i) @R @1 fARtre $7 4 S9@ FIRE & g S9 9iU 0 9 & Jaard srEr
BN 3feraT 99 & Jhd @ forg e RTg 98 ITRerl & 1 59 veR 9 U4
THA A BN & U Uue 9 9 I HHAN B Sl 310l g A&
2 @ IR # fFard wu | q foad § HHar) &7 Seod T 3R
(i) IO FHAN DI WLIHROT G BT ATHR ST AT BN JHAM 37rar 81 & forg
Ife PIg HIfd I Sl 8, d THT Felfd BT & aRE I 15 o @& iR g9a!
AT HHART BT QT S |
18- /Kkjk 23 di rgr vixe dh olyh d ckj e “kri&awgeft, Siar Amer &1 A
0) Wzs%@@()ﬁﬁﬁ%ﬁw%ﬁﬁﬁwwﬁaﬁﬁmwaﬁﬂm
arerar
(i) P BHARY BT 9a9 BT AH T A URT 23 B G (M) B d8d IR &l b
T, BT T e gRr FiRa feedl # Sdfed wHel @ 9d9 @ e g™
e o, arfs =iy +f srerar |1 foed S99 9+ @fr # wHer @1 9a4 srafy ¥
IO B gE™ TR ¥ 31 el BRf T U agell @ fdeRer yud —1 # g Y
MR # o fry e |
19- Mkkjk 24 di rgr dVkrh A=mg SReR gRT JrgAIfad I8 Ao sferar a1 waioHl & oy
Wapd FON 3R 99 W Tl &I dGell &g Deladl U ol B Wagd H S AHET q 39 | <A
AN R P RAFEHT FRA Al FHI-EHT R Y WWBR R QY MY AR serar SR uRud &
3T B |
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v/ik; IV
ckul dk Hexrku

20- NB' yi[k o'k di fy, BV vku vFok IV v,Q dh X.kuk A—83 =n av & fog, S e
JfeqaT HT 3T, SIAT W AHAT BT, DI TN TRT—26 Bl SU-—URT (7) & @ () & AT TG ‘& |
Ifofd ST | UiEd Jl B3 o 9y | Hefd 3fded AN AR WT AT Al | 3 Bl Afdrear
JFeqAT HHI, AT BIS B, SIAT T AHAT 81, DI &4 H G Y DI ST |

21- lkro: yi[kkdu ok d fy, BV vku vFkok IV v,Q dh X.kuk A—=arad ot o & farg,
He 3T 3T ¥e 3, ST ¥ AT B, & IO €RT 26 &1 SU-9RT (7) & TS (i) & Ted Tgegen
‘& H ffa ST A Uied, B Ud Aad o ¥ | HEfdd sfded Iy WRWi We 39 frar e i &
AT JFrar A, AR PIg 8I, SIAT N AHAT 8, BT & H @ Y DI MG |

22- /kjk 32 d [kM idb di rgr Bdy ykik dh x.kuk A— f&=Tr e & ora fodt ufose
A @l ¥ B ey H U Y Y Fhe ™l Bl TOET SfBT BU B ATel W, Sl @ H faffds
WIS F DI ST |

23- /kjk 32 di [kM Y[kt d rgr Idy ykk dh X.kuk A— fo=ft frre & o fosit ufos=
A o ¥ & Hee H Ui By Y Fhe Al B TOET ST DU & A H, gEr T H faffde
TS | B AT |

24- [kjk 34 d [kM ixt di rgr vix jde dh dVkrh A-frarear @& ded § gl @ A
faffdse afaRed TR @1 ST arT 34 & Woe (1) & fAid Qd Yol & ©T H Fhel a9 I Bl

ST |

25- Mgk 36 dh mi&/Mjk 11% di rgr vix yr thu dk ¢e/k A— faft oivar o # et emrdes
AT A IRT 26 & IJd Ufao™ H SHATRIl Bl I IHad a9 &1 AT 4§ 21fde 81 S
2, A1 98 fde IR I, 9 o|r 9y A ufsE § PRI sHerRal & g 999 & 20 UiRid A
@ eI, ST P H A SR T W M9 & A & YA AN fhy e @ forg =
T 9y Afed Al oRdm a¥ 3R Sl UBR S $ ol aul # We F R @ forg nifia oy
SITET |

26- Mgk 36 dh mi&/MKkjk 12k di rgr vix y thu dk ¢o/k A— T oiRar av # ST Bre
AR IUAR] T8 © AT IH qY H AT ANI W GRT 26 & I URTOH H HHANRAT Bl
YR =IATH a9 DI IRT Wb H B T 8, TT M 26 & i< ST Dl LT feral YA IR0
qE T AT AT A e © ORI <AqH a9 D I b GAGHR WA {HAT S Adbar v, g1, VAl
AT IR Arar w1, ST Al AHA B, I JAFA P H affd S B AgAR Y d@l 9¥ |fed
AT kAT Ay oIl I9a d18 & aul H Ae 3i1h B & o7y T fBar Smgm |

v/ik; Vv
JKT; Dykgdky ckM
27- ckM dk xBu A-

(1) a9 # 59 WHR gRT AT fHy S dret d1el ORT 42 & ST-IRT (1) & QGUS (B)
e (@) # Ffdegar e vd aHenRal o ufafea &3 arel @fad dem gl
IU-gRT & @us (1) 3R (8) ¥ MR waa afdd vd 59 WaRi & i
omfder & |

2) ORI 42 & JU-GURT (1) & @S (H) H Fed # FramwRil o1 ufafa & arel afwal
P =T qRE BN IR S SWRT & @e (@) # Ffde sHaRal &1 ufaffta o=
arel fth W 9RE BT |

@) e vd g & ufaf=Rt & a5 WRER §RT ORT 42§ SU-8RT
6) @ G (M) # fAfde fF=falaq wads afwm amifea ey S, e —

1. | U R Qg / gare Afed /|fed, 58 G Q9T [98R WRBR areye
2. | 31 Mg, fER | e Afya
3. | HYgeh M MY A8, gen Bk
4. | IR g Gfag,/var i /Afd sl STbT U afdfee, aror SES

e fourT, fegR ORaR

5 | R Y=g wferd /U Aferd /Afd Jal SHdl U ufafee, 9ae SES
AT fOTT, TRBR BT UHh Uiy |

6. | R HEF Higd,/ Ve Afd /A Aqd] IFABT Yh e, dAld eSS
fmfor favmr, iR WReR
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7. | R = Wfed/9g |fd/9Ea Sdl SHdeT Ud gy, wed e
I vd s oM, [d8R WReR

8. | U WRPR R [T B & el TS U ATel ATATRBROT BT qa
T GIoRA &,

9. | a1 W, RN ¥ I®, AGgY SR 5 el J&l & &F H Udh U GES
BT

10. | Rrenfaei ok Rifde Al @Rl & e

@) IS WRER 9IS D SR BT AT HRA I, I8 9§ @ B Su-frm (2) &
Ted WA Aa dls @ f Fe™l & TP fgs 9 3f¥d 7 8 IR ds & dewii d
e foRTS 9w Afgel 8 |
28- ckM dh cBd A—sremer, fm 30 & wraem @ oreged, faedl o wwa o9 9' Sfa wwey,
I B ISP oI FhT B
9o b =AaH o AWl ¥ faRad # ART 8 W, ofeuel U ART UIK B &l aNRd &
A R & 3far Job g |
29- cBdk dh Ipuk A—sreaer U dod @ dRIE, 99T IR WIF & R &0f der sad
fdavor @1 e wRa g d8@ H B WM el HRIGA @ Wy forRgd Aifed W 98 @ fuiRa
ARG 9 HH—H $H T (&7 Ugal Uoildd S1dh Ud Seldglid & I YD AaRT Bl WSl ST,
et b [0 d8% H ofedet @I STURIfT ¥, AW U1 § W IW dod I JeJerdl PR
B WAl & 9gAd W Aa™ $I gA1G PNl
30- v/;{k di dk; & v/;{k
(i) @S B JoBl # reHerd bRl &
e 6 {5l o do% # areuer @I SrgURRIY ¥, AW U § U I9 d3& P federd
PR BG Al D IgAd | TSI Bl GG BN |
(i) IS P IAP doBb B FRAGA B FEROT B,

(i) 9 91 @ dod H, AR BN qE BT ATSM R T a1 S 7, A AdQT SR
TqAT 5% H Y AIGTT B ITOMT BNl 3T BRIGT |
(iv) T WRSR gRT AHRI—THI TR ARG §RT WY TV = B
31- x.kiflk Aot 9o @ @5 & & fhar S It [EATH Te-fIEE we a9
fritadmall vd warRal IM1 &1 JAdd Te—Td Jfafd SuRerd =@l €;
Ferd fp, Ife fell 9 4 we OB dewl ¥ &4 AWl ¥ o4 e SuRed g, ar
JeTeT IH 98P DI Yol 98 Bl ARG W AfHad A 39 & foy wiffig &) @ € den v wIffa
5% # BRI BT FUSH 99 81 SIIUT =18 SURe 9wl & 91 o A &8l
ot 6 Tt IffTd 9@ P ARG, GET TG RH GH G Bl SoidelNd o o 3T
golied €l 9 Gfad febar Sy |
32- ckM d dk;! dk fuiVku A—s1€ & T& Job H I8 & I BRI W R fear s, g
SuReId Hawll SR AIGH HR darall & dagAd gRT BRIl Bl ol ferr S dem avmeR #d 8F W,
el B A e g
Ferdt o sreger IRYT wwel A1 g © |ad € & el 0 Aal & Hayg # oy smavas
BITSIT & YRDATAT dAT Fedl Bl folRad A U<l d’as o SIQ:
SH® AT A IE 7 b gdad] W & Aqiid Al AHa | Pis vl 9@ foram
ST 519 T o RAqH qI—{T8s 9ed $9@T I 7 & |
33 ernku dk rjhdk A—arS ¥ ATe AT B SR (AT SIEN W e FER dele
ERT H/AQH &1 ART Rl 2 3fdl Afe el YT 7o/ ofd € d Ada [« Aded §RT Aedel gRI
JATTRA ST | BRIAT ST |
34- cBdk dh dk;okgh A-
(1) 9= @ YAS dob B HRANRT, R Mg 9l & A9 dod H SuRerd
AWl & M S9N §Y, 98P P QRd 918 & B A 3Tl 9od I A QT U
TS G QAT Iod WRER DI JUMNT B SIg |
(2) = B UIG dSHI DI FRAINRAT B IFTeAl S6& H AaIH A WA dTel FEA],
afe g 2, & AT gie @l Se |
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35 xokgk dh Bk{kh vkj nLrkotk dk iLrridj.k A-
(1) orege, If} U dwaw & fdegd & SR Iféra & ar fasl aafad & A & w9 #
TR B AT Pl SIS IR DR D oI T B Fhall 8 |
(2) v wfth, f gamar ST 8 iR S 091 & §HeT a8 & ©U | WA il ©, 98
U ERT @WE & foy Rl IaTe & 99e URgd 8 dTel Tl Bl 7 W B
PTAH & oY 9§ Ugd ool & IGAR 9l &1 I3 8117 |
36- Ifefr;k dh fu;fa A— IS0 ISR gRT 8 &I IWIRT (1) & TS (@) & ded by AT
T Faell & Hifd I8 I Ge # fde Ieedi & oIy amaegsd wHsill 2 |
37- ckM di InL;k dk dk;dky i&
(1) #AFIT GeR B HRGIE ORI 42 B SU-GRT (1) & d8d S9S! [1gfh a1 AHiH,
S A B, @ AN | 9MRIG: S9! FIgfad siar AMied @l aniEg |
AMFIT: Q1 9§ HT BN,
e f5 U9 9ew, &1 94 @ I9d SfEfy @l |AT BN & dravE, S7u
ITRIEGRI BT YT Jferar A= T 39 U8 WR a4+ e,
(2) <mHREE Rafd & w1 @ fog TIfd 98 &1 Wda 9 6 WM W SH96!
AT fHam 77 8, I9 9e @ WYY BRIGIA & {7 98 Ug WR §91 B |
@) IS B AMAGIRG AT dd IFH UE W W, Od T (& SADT ©IF S9d o 31
SMErPTR FawAl gRT 7 o forar &g |
(@) USH I AT Iehel AT R AT U FRIAT B BrABIA db Y UG BT LRI
PN |
(5) Su—frEi (1), (2), 3R (3) # =i fHl 919 & FTacE, 98 & FaW T WHR &
TS WA SO U UR & e |
38 ;k=k HUkk A—a1S & srezel Ao S8 T AU SYE & Hay H BT g B o A &
foy 1 AR & FE—F ANGRI W N X T T B T JAT Ud UeId Wl U dRA D
a3 B |
39- vi/kdkjh vkj depkjh A—WW@@‘E&W$%§@$@W@ e Bl
P W HH GGh 5T AGeh, 3T ARBIRAT 3R HHATRIT DT IUAT PRI Tl 3 |
40- ckM d InL;k di iut ukekdu gr ik=rk A—ve Fadae dew 918 & FeIdl & oy
yw@m%mwwﬁﬁa%hm%w%l
41- kM di v/;{k vkj wU; InL;k dk bLriQk A—
(1) Eﬁ’e‘?}v‘rm, awaaﬁ%@aw@ﬁ%véw,aﬂ‘vﬁﬁqwmﬁsw‘\w?{ﬁdndl
T 3R remel T VAR BT AT U U §RT SWIBT & AHT 2 |
(2) SEIHT SH® WP B Gour &1 dRIE 30 Al & FAI, S 1 Ugel 1, | Jwrd
BT |
@) w9 9 ¥ B3 KRG Bl srerar 9 & Aewar § b Rp 8 B FHEEr g6l g
T dehlel IeTe] sHdT RUIE 9T ARBR Bl I AT Y IRBR, T9 Afedl & Susel
% rgAR RATal o1 W’ g U B |
42- InL;rk Teklr djuk A—af 91 &1 oI5 9e 31ege &I Yd o fay I, R O
Jodl # SguRerd 8 ST 8, 1 98 dls &1 9aw Tel e |

43- v;kK;rk A—
(1) & afth B 9IS @ IS B89 dAqT 9e & w9 § A B @ fog Ry &
ST

(i) afk S0 Fe™ =maTerd R fAga fad/ urrer aifd &= fear Simar & srerar
(i) afe g8 srggaa fRarferan &; sreran
(i) = dfza g% 8M | gl A1 918§ W A TR H A IR HT Sy
ORI AT R |
(2) afx I ued Sodr ¥ 5 Sriraar Su—f=m (1) & d8d g8 8 a1 98, O o9 WRGR
o7 foofar eifem g |



10 fagR "o (srmauReT), 18 wyadt 2021

v/ik; Vi
cdk;k] nkok bR;kfn dk Hkxrku
44- /kkjk 44 dh mi&/Akjk 1% di [kM id% di rgr Hixrku A—<9 <fear & ofaifa @warr &l

45- Kkjk 44 d mi&kkjk 11% di [kM %[k di virxr vEforfjr cdk;k dk tek A-
(1)Wﬁﬂ%ﬁ@ﬁﬁﬂﬂmﬁﬁéﬂﬁéﬁwwmQmﬂlmchﬂ?i%’rwﬁa%
PHRUT AT I fhedl HRUT | AfAART I8 N ®, 97 39 W B T BH P
TR | B8 A8 & FHI db SR & AT I 59 IR BT YA Tl fBar o
AP1, ST R gRT G Rgul 0¥ B8 A8 bl I Sfafd & Sifcd faT | usE fad
DI TG ¥ Ugel S SARGHR dTcl URIHR & Te H STHT BT ST |
@) UCH‘%RW—1$W%ﬁﬁ%v&rﬁ?ﬂwmwam@wwﬁuu’ﬁmw%traﬁﬁ
% STTRUT AT IRA & AT db ¥ FRTa Y@ifdhd fears gioe S fhar SR |
46- Mkjk 44 dh mi&Akkgk 1% d [kM 4[Ke b o virxr viEforfjr n;k di fuiVku dk
rjhdk A
(1) 9 47 & Su M (1) 9 Hefia IR (vagmeia s@ o & IR & w9 4 Hsff)
Hfrd e R Il WeR & U ST IR S & U I dT 98 W ISy
3FRraT I WRBHR Ffcrferat # Fafdrd ererar f6eh orgqfad 9@ § dafy o+ & w9 A
AT |
(2) T PR & WER R STeql F9a & 9, IRT ¥ Fdfdd faamoi & e,
o el witeR ward |9e), Aifcd 9 R gAad Use fod & fog Aifew welRia
AT qAT & # o emifaaRa aaw ifsta fsar T o, S \arrad: wwEh o
el wrersti 7 uRanferd 81 <2 fel <1 R uFl | 39 Aifed &1 gaifd & |
@) SuU-fm (4) & SUsy & NeWEl, Hefrd SFGR dren WER AT srEr S
fdd &1 a7 39 AR &1 qqar foar 8, S o A 81, den e e § 39
YR F GAaTs $I AR TS B $ g¥aN IR0 YA B bl Foig fHar g,
IR SR S |
(4) af w7 sdifaaRa ¥ @ wrat # forg sremargd W& 8, dF s9aT fueH 9 ddy #
I TR T WRGR gRT J—FERT 7 9 far Sgm |
v/k; Vil
=] JfeLVvy vkj oru ipt
47- ,dy vug;kx dk 21 A- o1 45 @1 SU-9RT (5) @ 3fiadid yuF—Il # faffd< & wmer
 UUF H UdHd NS TR fHar ST AHT 2
48- vily A— 9T 45 & JU-GRT (2) & d8d WAGN §RT UIRG U 3 ¥ UIfed dIg I
afth €RT 49 @I SU—GRT (1) & fqeld yuz—Ill # rficreal g1 afdfd <wardsii & w1 59 gua H
A erATfIER arer srdeli WeR &1 1diel &R AHhdT 2 |
49- jfELVj dk ni= A-
(1)  oRT 19 @ IU-YRT (8) W A T JAMT Ud 39! aqfordi &1 faaxer 39 =i
P 1T Held UIE-| ® ®9 H R gRT W O aTel IRRER H geldeid @ H
3FAAT AT HY H T T AT Iad IU RT (8) H Haf¥id Wiy 59 &F &
B B |
(2) ORI 21 B IWRT (3) ¥ WG T FHITAT Ta agforal &1 fFaxor 9 Fmi & |
Tl Uuz—| & w7 H e gRT W SM aTel I0ReR § gelaele T | st
IR TRGT ST |
@) &N N ufe™ @1 ude e N W a1 §6fRkar an g 8, 98 9T 50 @t
SU—RT (1) @ 9o | iR gz IV # Solagiie ar o g ol &0 # IRrex
R |
50- oru iph Ao fFRIRT 909 YIdM & F93 3fefdal 9 Ugel ORI 50 & SU—8RT (3) &
FTUT YU V # U HHATRAT Solacif<d 10T =IeqT G | do= Udi ST BT |
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51- /kjk 53 dh mi&Mjk 1% d virxr thp djku dk rjhdk A-

(1)

(4)

9 gRT 53 @ SWRT (1) & faid Fgd TeR (RT AR H @R afed &
AGH AU I FERRY UG URP) e 9T WWPR GRT Aegfad b
SIRAT | (TagWRid 36 fom 4 ffer & wu # §efifd) Sad Su arT # Hafid
IR B HET H ST WPR FRT 59 YGRS Wt Srer sferar difed
W&wﬁwwwawmﬂﬁﬁ%—wgﬁuwmﬁw
SRR B A 2, A Rierdedl gR S9a dHe IRdd el R R &1 & 9eEq
SR T AT ¥ R SRE RpaAr T R, O g8 SREY B IRGd BN @ v ari
1 fIRer #xad gy Rierga ¥ fiffde o0 w® 999 SR #=ar 2|

afe a8 IIRE 51 Iu—FH (1) & d8d ¥99 N {6 3 &, URgd BT © 3ferar
PN & FHT U fhaAT ST 7, AT AP I¥ AP Rgad Riprgd by 1w
WY P Ieoid BN AR e AWREN W WHR IRAT & a JHRI Ffedr &
IUEE & AFIAR SH W ARA TGN AR AT FRE Y WbR T8l el 2,
AIBRT Rrepradddl §RT WA TdT8l & AU W A& o TAT 9 R ¢ ¢
TarEl ¥ U g (BRE) &7 /awR Sudel dxNTT | I8 RSN T[aRl & v W
A AT fSRE DI F91G BT ATHR T AT 9D foIRgd § RPbre wm IR Iqrdol]
et b1 Rare § |

JNAHRY GABHRI DI G & a8 AR ARGS Td Tdoll Fedi W R Fxa |
% UGl & AR RIbrad W Foig o |

52- /kkjk 56 oh mi&Mk 1% d rgr tekuk yxku dk rjhdk A-

(1)

()

P e fdd afe aRT 56 B SU-GRT (1) & AT IR & IHF d18al §, al 98
IR SU-GRT (1) & 3fefd SRR oI e o yus VI ¥ sedgite &
A AUAT AIAT 3MMASH W B DT 2 |
I e (1) 3 deffa ol e 9 sdes @ witd R W@ gARad e
5 a8 orRM Wfedr & Sfdvid IHEARY ' AT T8 SIR AT TRy IHEaArRg ¥ el
I e TFE @ follv AgAa & 9T ®, Sfear & ofaid U TR & fory Susfea
AfBaH JAH B TArE glae AR W AW B FoAs B ofdl & forddr U
AHR ERT SR A e H ffdse w—dmr 3§ S aafdd gR1 e e
ST 2
STET A T & g¥Erg SU R (2) & i IRET H ol @ TS B, I
98 AMHR U gRT ORI fHy Y VA 3™ &I UfT aRT 56 &I U GRT (6) &
ST 3TaeIH HRATS o ©RT 53 DI U GRT (1) H FIHA ARTHRI BT 9ol |
v/k; IX
fofo/k

53- oru dk Be; ij Hxrku A—<Et sHarl fa=il ufise™ # Soher @ "reaw 9 Faid g,

Ig, I8 HFOI AT HH IJUAT HE AT DI A AT il I URTRM BT AT 8, SHIR Bl IAD,
ST AT AT B, R < IR BT YA 9T B I Bl AR U8 BT dAMMh HHATRAT DI
IO BT YA URT 17 & Iu§El & JJAR FRFd w9 9 fHar o | |

WEHRU— 39 09 & warorred oe “HH BT gl 31T BRI SN sHGT 31 WRAY ATEER]

arfafermE, 1932 (1932 &1 9) H 21

54- U;ure ckul d Hxrku gr mUkjnkf;Ro A—srel ffl wfee ¥, ®Har dder &

AeH W RIS Py S € T S®haR GRT 26 & AT SABI FATH aF Bl YA BRI H
AW B SIAT &, I8l, DU AT HH 3fefal He AT €RT 43 & RGP H JAT HaWT 3T Py Al
FHHATRAT Sterar sl dofiapd sifde e srerar wei Ree SHar) wewT 8, g1 Q-1 sriwhorar a1 forfad
I & S R oAl $HH] Ye PR R BHATRAT DI §0 FATH G911 I BT |

55- fuji{k.k ;ktuk A-
(1) <fEaT 3R 39 @l & JaoEl & fofg, IS WRER S AT A 5 AYh §RI Uh

fteToT AT 99TS. ST |

@) Su—frm (1) # fafde e domr # o= WRedree qedll & sifaRed, dromr #

TR% FRIETH—Ae—JAETIT T 9RisM &1 ve wwer fafafdse @ Sme |
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=&l

Ifuse &18 vkj fuse &49 414 424 vkj 134 ni[kh
oru] Be;kijh Hkk] tekuk] udbku vkj {kfr d fy, dvkri Lc/kh JTELV])

ifr'Bku dk ukel
Lokeh dk uket
Je igpku B[k &, yvkb, et

fuzk&k dk uket
fuzk&k dk Tu@Viul

oru d Hexrku dh | oru dh | vof/k d | dy vkoj Vkbe | oru dh nj
= o vof/k lekfld@ | vof/k nkjku  dk;! | idke fd, X,
= S Z | ik{kd@Mkirkfigd@ | I &rd | fd, X, | Vi vFok kM|
= 5 5 nfud@[M e fnolk  dh | dkexkjk d| S| .| <
=" = | © JVIME dy Ik | eley e mRiknut | J | = | 2
88 | & |3 o
[ [<B) c
T @ T =
1 2 3 4 5 6 7 8§19 10
vkojVkbe | dR;k ,o pd | yxk, depkjh dh | oru b | Hexrku | Hkexrku mifLFkfr
I vk; | dhidfr feld | x, ykijokgh dVkrh fd, dh righfk | oLrkkj
fy, tekuk teku | vFkok pd I dh X, rkjh[k
yxk;k x;k dk dh fuskbrk d JKEk oru
righk d BkFk | jkf*k | gku okyh {kfr dh dy
fooj .k VvFkok ud Bku JkE'k
11 12 13 14 15 16 17 18 19
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ni=&II
Ifuse &47 nifk#

[/kgk 45 dh mi&/Kkk 15 d virxr ,dV vkonu]
oru Ifgrk] 2019 92019 dk 29% dh /kkjk 45 dh mi&/Kkjk W14 d virxr fu;Dr ukf/kdkgh d Befk

d fy, {k=
Eﬁav(ﬂ'@nwmﬁ)aﬁ? ................................ S eﬂﬁa—cﬁ

39 3mded # ffaRad &1 Seora fvar &
(1) amdeds e (RTea) T Herr STl # T T R, # wnfiet (@ @ uefa S
I AT 2019 ERT HaR B 8 /8) HA o B o Gfos™) H ... A s
TP o goft & w9 # fgaa fg wm e /2 |
) nforarey Ja+ AfRdT, 2019 @ €RT 2 (1) @ fd9er & Sfavia e & /8
@) (@) NMATDH QMATDI) BT oo £ qPH Pl @y & forg ... v gfa 9 @ e &
9 e & ofaid dHar (@) @ @ Sof (@) @& fory iR gaa9 99 @1 =1 |9 &

(@) JMATH (P BT - NIRRT L — w7 Afer fF @ feare

(1) IMITH (BI) Bl ... T oo Td ! Efd & forw TR &% () R I &1 e

(&) SMICH (BF) BT ... £ Td Y AT & forg I &1 o &1 fwar mam 2|
(€) 2Mmagd (B1) @ da9 () A S Bkl & TS & 98 59 AfRdl BT Seatgq 2| Bkl & &I
TS ART §9 3MMIGT & 1T Hel™ I7de H qeriar 17 2|
@) 2Mmded (Pi) BT or@l aY % oIy RATH 99 T I T8l fHar T 2|
(@) JMIEH JId MR TR ¥R §RT ARM T3 80 $T Hed [FTTJaR 3MbBfefd HRaT/ dd o

(5) WWWTW/W%%WW%W2o19ﬁeﬂv45()a‘>aﬁﬁaﬁmﬁm€f?ﬁm
e SRy foam S
) WA & Siaid <¥ 999 SR IRdd H YA Y MY 999 & G B AR BT YA |
(@) fasm & Rl & fou afoyfd &1 gram |
) FHAUR R W IdT BT YA
() J— S BT TSl
(®) JMICH TAGRT Jg TN el &/ HRd & b 39 amded # SfoaiRaa g S9! siffredd STHamy,
fgars 3R FE & TR VT T |

frgad fry v afd (@) srerar 5 9o s gfae
g faferaa urferepd =il SfferT arerar
FRIgE—TE-—NIcAES & SR 3fMal R[S &7 e |

ukVt  vkond] ;fn vko';d gk] rk bl wvkonu di Bk C;Kjk B Befkr vuc/k bLyXu dj Bdrk
g@ldr gA
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ii= 111
Ifu;e 48 nkx
I AT, 2019 & ST il URIHRY & AHeT Ja+ AfEAT & aRT 49 (1) & fafa i
®, @, T

gar
........................................................................................................................................................................................................ rdTeTH
CRIG
T ", S
........................................................................................................................................................................................................ PIRCIE]
el o7 &RT
1. B9 IR FT faaRvr, aa faag diad & 78 §—
I SR i
TR I Ue=Td S1eer oIy fohar ©
Y & TS I
ya fhaT AT gardat, afs dIs B
2. 7T & q:
(SHH TN BT PIAHAIAR T Hio< fIaR01 <, S8 T 69 B YD Agevs H UH AT
Al 3fraT T2 &1 Sooid HAT 1Y)
3. I B IAMR:

4. 9 W R Ugel o1 21 TR T sirar ST fRN oy =mrery ferar fhi ordie Wity &
T dfdd AT e

dIAEHal ATT Tg =IO Rl § fh I 39 A & Aae H Rrad a8 il @ T8 8, g Big
ardret, Re arfera srerar |e Bl =marera sierar fhell o/ Ui s1erar odiel Ui & S9el TR e
o 2 iR =1 €1 Ul 318 o, Re anfaer a1 e 4 & & & ur &fed 21

5. AR g _TEd

SWR IfeailRad Tl ®I & H @d U il FrfefRad I8d UG &R &I IqRIY BT 5—

(ﬁﬁwﬁﬂéw( ) BT Seord &Y,

Gwﬁﬁﬁ' RELE

fnukd 4
LFkku

vihydrk dk gLrk{kj
dk;ky; mizkx d fy,

nk;j dju dh rkgh[k

VFkok

Mkd Fjk iklr dju dh rkgh[k
ithdj.k B[k

ikAdr gLrkkjdrk
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= 1v
Ifuse 49 43 nkk
depkjh jFELV]

ifr'Bku dk uket fuzk&k dk uket
Lokeh dk uket fusk&k dk Tu@Viul
Je igpku L[ ;k %, yvkb, e
@ N
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=V
Ifu;e 50 ni[kx
oru ipf
thjh dju dh rkghfk

i1fr'Bku dk uke ik vof/k
1-  depkjh dk uket
2-  firk@ifr@iRuh dk uke
3 iInukel
4- ;Lu,ub
5 cd [kkrk L[;k&
6- oru vof/ki
7- n;orudnjt dhey [k-h egxkbi HkUkk xh v HkUk
8- dy miflRfr@fd, x, dk; dh ek=k
9-  le;kifj oru
10 n; Idy oru
11 dy dVkfr d-% Hdfo"; fuf/k [k% b, Bvkb Xt VU;

12- Hexrku fd;k x5k dy oru
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1= VI
[fu;e 52 1% nik]
vijkk di dR; dify, /kjk 56 dh m1 /kkjk %4% di rgr vkonu
1- vkond dk uket

2- firk@ifr&iRuh dk uke
3- vkond dk arki
Y7L o [ {07 SO

7- D;k vkond d fo:) dkb viik;ktu yfcr g ;k ugh
8 Dk ;g vijkk igyk vijkk g ;k vkond w vijkk 1 igy dkb vU; vijk/k fd;k FA ;fn gkl
rk igy vijk/k dk i.k fooj.k nA

luke vkj gLrifk*
fnukd&
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vulph d

[fu;e 20] 21] 25 vkj 26 nifk]
9 AT H A FHATRAT BT <7 AT I feraT Folgd & 8.33 URerd & aRIeR a9 Bl gl A0
1,04,167. 5 T 2| TR 3f¥rdad 99 s forg a1 &Rl qae & urd (@1 S3eal &
e da 1A Holgel T 20 Ufderd) S1frdad a9 @ el 2,50,000. w9y 807 |

o'k ckul d :lk e ckul d -lk e nj; Jki*k o'k dk dy vxif.kr
vkofVr fd, thu vXxi.kr IV&vku vFkok
;X miyC/k virfjDr 1V&viku IV vkQ
Jki'k di 60 ifrikr ;k VFkok 1V
67 1fr kr] €Ik Hh VvkQ
ekeyk gk] d cjkcj
JkF*k
1 2 3 4 5 6
SRR SED] T Skl v (1)
1 |1,04,167 1,04,167** Nl N
2 16,35,000 . 2,50,000* He—aiiA Tl (2)
2,50,000* 2,50,000%*
3 |2,20,000 2,50,000* (=¥ 2 & 30,000 NG He—aitT (2)
Bl AT FA gQ) 2,20,000
4 1.3,75,000 2,50,000* He—3i= He—ai (2)
1,25,000 2,20,000 4)
1,25,000
5 |1,40,000 2,50,000% (a§ 2 9 I Ae—ait+ )
1,10,000 &1 =mfiel @< 1,10,000 (4)
V) 1,25,000
6 |3,10,000 2,50,000* He—ai= He—ai (2)
60,000 I+ 4)
1,25,000 (6)
60,000
7 | 1,00,000 2,50,000% (a¥ 4 | 1- Nl He—ai (6)
25,000 @1 6 3 25000 @r 35,000
A B Q)
8 | = (FEaE & | 1,04,167**(@¥ 6 | 35000 e 3h W< 3w 69,167 (8)
HR) LIRIGEESSEN) 69,167
9 | 10,000 1,04,167%* e 3 e 3ifh (8)
94,167 69,167 9)
94,167
10 | 2,15,000 1,04,167%*(@ 8 9 Nl Je 3ffh 9)
69,167 T a§ 9 ¥ 52,501
41,666 & H< 3% & 918 )
feoqofr—
* afferemeH

+7% 2 & FUIT I 1,10,000 BT b A< I I [ I9

*HpT




fagR e (rmRer), 18 wIadt 2021

19

vuliph [k
Idy vk dh Bx.kuk
[fu;e 22 n[k]
--------------------------- dk Bekir gku okyk yi[kk o'k

IRl & fassa R g =l 9
i 8 R W e &) g
SEL fopar T 2|

en fooj .k mi enk dh ell; enk dh VH;Dr sk
I JkF'k JkF'k
JkF'k JKF'k

*¥1. | UR® qT MavId IUAY HRA B
T T AWM o H e
el fae a9

2. ﬁ@zﬁmﬂ?%ﬁwﬁﬁwtﬁ@ TG —
(@) H¥RAT BT I
(@) 3raqea
() fawra Rae smfarfa e fewer (1) <
(&) PIg o=y Rfarfa g fewer (1) <
A AT 2 BT AN

3. frrfalRag o1 O 98 T < g fewor (1) <
(@) HHARAT BT gd oEr 9y & forg
e 999
(@) warRal & f=falaa @ anrT
P ISR H e AT W SUSH
@ forg fawfera wf¥r, srerfa—
() f&r orgAIfed SueE M &
forg e foy oM @ forg Sudfea
iy, afe a8 7, &
() wFaRal & darfefd w® o
e BRuger ST AN Ew
R T M R S= ded dRdfdd
3
(1) 3 R & forg =g IR &
ferRT # A a1 fewor (1) <
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en

fooj .k

mi enk dh
JkF'k

ell; enk dh
JkF'k

il

il

VH;fDr ;k

fr=foRag & =1 a8 oma, 9 oY

QT # Wy o fby g g

(i) doinTa wiftadt derm goiiTa @
([ <9 goira iRaal & fasa
W g oM i affera 8 R W
IM—FR & Ty aHRT Bl AT
&l far T B)

(i) “Ra & areR Rerd fodt FRER
(iili) Ra & qrex fafemt @ fageh

HeE G 4 BT g

S TAT 1, 2, 3 AR 4 BT b
g7

f=faRad &1 werd -

(@) IR & 9reR Rerd fad @raam

€) faceh dwert wufrl & Al
A 51 7 o o S

wNE  (QuRaw) S IRA™
IR B B | 3mT @Ry |

g1 fewor (2) <

g1 fewor (2) <

urg fewor (2) <

g1 fewor (3)
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en

mi enk dh
JkF'k

ell; enk dh
JkF'k

il

il

VH;fDr ;k

() duic el gl & AEH |

fedl fafrfde waoEl & fou

g1 fewor (2) <

g1 fewor (2) <

99 B YAl b foIU Fhad o
(A 9= 5 (—) R Hg G 6)

(1)

)

Li"Vhdj.k 75 3 @ Su9e (@) H “srgAifed SueH M ug &1 981 arf § Ol IHST 3MI—ax
A, 1961 P aRT 2 B W (6) H 2|
* STET At BT HRIEH & NeUF A 3N ' @ H @ AT iR e R AR @ foru uraem @y
ST AT, 98T M W FRI & Y aR<fdd WA & o 3§ i forar Sirg |
urg — fewqoy
af 9 3R 9 foRdR d& 9 o <iR &1 @ # o fvy 719 &1
Il 7 iR 59 foaR a& 7 o &R =1fy @ # o fhe 1w &
I AU H Sl [IRAT Fohed oM BT (A G&A1 7) (S9 FHfhd dM—aT @ & 3TgaR Sl

$Hadl IUYdd He T 2 H B FAT ARG w9 H 8) Abford f4eg Tl o™ 4 © ]
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vuliph x
Idy vk dh Bx.kuk
[fu;e 24 n[k]
--------------------------- dk Beklr gku okyk yi[k o'k

Accounting year ending...............

en fooj -k mi enk dh Zlk; | e[; ink dh VHk; fDr; ki
L[ ;k - ks
M M
1. | o™ Td 8+ 9 & JgaR Fad a™
2 frfaReaa @ fog aa wfia & @1
eI Y
(@) SHARAT PI 4
(@) sreea
qrg fewor (1)
(1) gdaddt o anf @ forg urauE @fd o
@fs 3Ig 2 ye B
@) e Rec/faw s /e s
SN
(€) g 33 RfErfa
a1 fewor (1)
A AN 2 BT B e S oo <
3 f=ferRaa &1 ff 4B SIS <
(@) gd <@l 9ul @ 9qEd HHAIRA] B urg fewor (1)
SELACIE] EiC)

(@®) HHaRal & frfaled & a9 @
31fdrep Fe IT I SuSH B Geg H I
AT STell TS I

(i) srgeifed Suem Ff & S & € A

(i) HHeRAT BT STBI HaHga WA
oy BRUT ¥ SAG foE @ wEfa W
Iredd § e |

(@) ma—ax & fory argea IR & snfiaa
# =er /T

(1) o/El 9 @ SRME AT—aR AT @
gRT 2809 & QUi & AT P I
aifier a1 & T8 B affer @1 WRrfiad
I
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en

L[k

fooj .k

mi enk dh -Ik;i

el;

ink dh
z ks

vHk ;DI sk

) GoiRd @@ (d9ie SgHuE W
qsﬁwm\—rﬁwawa%wﬁw
T A fll A @ faud werdl &
T H AR B, B BISH?) AR Yoiiid
g (Goia aREuRrl & fawa, 9w
M- AT BT FT—h & oy qou
BN &I 1A ©, BT BISHR |)

(S.) R & drex Rerd A @R & Hee
H B et g

qrg fewor (1)

WT(aﬁaﬁéﬁ)ﬂﬂaﬁ@é SIRSINEIG
@ H A o fey Ty g

(i) doinra wiftqar qem ot o (R
I Yoinrd gRewfodl & fasma R g o
ff |fmfad € 9 W sma—ax sfemar
P I—IR & (Y Fa T I el
©)

(i) “Ra & 9reR Rerd f5fl SRR & o
iR Tdeef urfta

(i) R @ e} e 9 W faeeh
U D AT

S TR 4 BT B AT

S AT 1, 2, 3 3R 4 &1 I7Y

IS

f=ferRad @1 werd de—

@) dYoina wifgal iR @M (G S
TR ST, I—FR AT KV IMI—FR D
o srgema fasam T R)

@) YRaG | =R Rod f&fl o 9
WA T QiR wftaa |

() IRa 9 qrex e | el S o
Mg

(a)m%ﬁﬁmmﬂﬁeﬁwém
a1 gt (@ &1 8) o = | e 28—

(i) goira = dorr gofl g1fear (S <9 9
qﬁﬂi@%ﬂ‘r%ﬁmwgﬁgﬁﬁ
2 9 W sm@eu, amg—ax 3remEr
3MARR & fory Srena Fel fwar mm §)

"ﬂﬁl ™

qrg fewor (2)

qrg fewor (2)

qrg fewor (2)
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en fooj .k mi enk dh Zlk; | e[; ink dh VHk; 1Dr; ki
Lk ] 2 lks.
S H i

(i) wRa & dek Roa fod@y aggam @
HIBpII

() faceh et & gon # W srfey
&SIl WeETS (SUREE) S 9RA™

FIAT B R | 37T AR |

@) @ @ 99 & Hed dad fa

YE ) UG qoT gd orarant @ de, rg fewr (3)
e, e A1 faer Ree a1 e =EC]

T el Ife B e w9 #
IUERT B TS § Al 98 wua@l ¥ g

gfase @1 T B
B ..o
(®) "o wEiye, I a5 @ R
fafifde yaeHl & forg wReR A @1 gR g fewr (2)
a1 IFHd wga feer fafyr grr wenfug faed Eic)

golc e & AgH ¥ < §, 9% 98
g7 fdfl srf¥evor & qregg 3§ & TS B iR
IAP ATTH T G & forv Rféa B

e G BT I

7. I B Aol b fIU Adhd oM (A JIR
ARE 5 H A AS AT 6 HCTHR Sl 31Y)

Li'Vhdj.k w5 3 @1 Iumg (F@) # “srgifad SueH [ ug &1 @@ aed 2 S SEar
AMI—h AT, 1961 B ORT 2 B s (5) H 7|
arg — fawor
(1) afe 9 R o 9 96 9 a9 3R B @i # o feu v el
@) afe I &R o7 1 9% 9 o &R ' @ # o fag g g
3) I IUd H W IR Fhdl M BT (A AT 7) (SH WAfGd AM—8IN @ &
JTAR Sl Bad SUGdT A T 2 H B T FARNNT w9 H &) Abford [dvd Ahdl
SIGEE
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vuliph %
[fu;e 25 nfk]

He G&(

RISt 1 sl

arfaRead wRrr e Hrd & o 2

€9)

(@)

3)

T Fu W O
HYT

(i) S9® A Ur IR Yol & Hee H oEr 9§ & forg wey
e S Ul arafas ) R AR 8L O WU e
GEUES

(i) o/ T a¥ & JoH URY WR IWd! |AIGT AR ¥RR Yol & 8.
591%1"\"[(_‘[;

(i) oRaT 99 & T URT W [SED g UF H IR DI
IRffRT &1 6 Ufderd e idva qd o|r a¥ | enioia
aﬁs‘wwﬁa%‘;

R T8l FIsid BuHl SIfafE, 2013 (2013 BT 18) B €RT
2(42) & @ # fI<=ft Ul &, 98 9 AQ D A A HW
RTA®! Bl B T 8, 9 S8 Adhiod Jod WR 8.5 Ucerd
B, S 9RT # 9 S @ Yg FEiRa aREuREl & ded
H I9D T AR B wI B (ST 99 el v | A g
S AR Al SEe YU drEfad gRT A T fal snfeera
IR} SIAT AT HUAT §RT U YT Hraferd dI f3Ig fhedt
Sl B BT BN GRT Y ST & g SeMs TS )
FHENd PR | e 2|

JfT Bu

(i) SEa@! ARMM U< SRSl & god ol 9y & oy ded
AT & VT &% W AT 7, R 'R F Arier Hea B

(i) o/ g 99 & oY W AN IFS! Uad SRS WK
Yoil &7 7.5 Ufoerd;

(i) SHd gl UF H ol ¥ B URW W IARRA D!
IRferd (Rerd) @1 5 dfawra, e ofdiid gd ofar a8 4
N BIg A T wfdet 2

(iv) orar a¥ @1 9r9d BIg AR, S D gRI—

(@) T fafaae rfSf==re, 1949 (1949 HT 10) BT &RT 17 BT
SUYRT (1) & sfcid fedfl amfErdt e &1 ofidRa &1 ¢ 2,
arerar

(@) IR Rod 96 gr1 Ry 1w f6f fFewr @ g &
IR WA # el Rl &1 ofaRd @ g &,

Iad QI H A S WY 3SR

R S8l dfbTT U, HUHAl TRIFIH, 2013 (2013 BT 18) @I
gRT 2(42) @ 31 # fac= SU &, 981 39 98 @ A J[d
wU @ Berdl @1 S arefll YbA freferRaa o1 arm gnfi—
() Sa TR urd sfeenRal & oar a¥ & forg Wil Yew
R ST IHDT Gl ARHE U< 9 Yol | &1 31U & il
IRA ¥ I9d dRERN R &1 S9d g favd SREN
RN & 2, SHal &R W Ay Y O WU e dea
g

(i) =9 99 BT 7.5 Ulwrd, fTAHT SHDT Hol FHGTT AR
PGS | TET AU & S IRA H IAD! Gl HRERT HAfEh
B D Fo g HRER FfRE &

(iii) S XPH BT 5 Ui, N adT S Bol Udbfed SRl
A T8 MU B Sl IRd H I¥a @ favd sRER Ffe §
3.

(i’i) PIE B O o@l 99 & ey § S99 gRT Sfeh fafraee
JAfATTTH, 1949 (1949 BT 10) BT TRT 11 Bl ISWRT (2) B WS
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@) & Iu—gve (i) B efim IR Rord d@ & S @) Sl
2 3R I garad Sy & AfF 9 USR oAl fhy oI & forg
STUfSTT YA A M T B |

3. foma (i) orEm 9 @ eI URY TR SHE e Yol &1 8.5 URIe:
(i) o 9¥ & JAT URM R IHD Bl Joli-ud H SR D!
Rl &1, IfT BIg 8, 6 Ul [Swa ofaiid yd oi@r ay
[ AT B AT WY B

4. SEEAMISIRIDE (i) oI AR g7 ofo Remud W fAfed 99 Yoh @1 85
UfereTd, ST ofET a¥ URY RSS! ora—dfeal | wnfedd
(i) T ST S ol 9¥ @ Wdy H WEenN aNEfedl |
Gafed fell doaa ugd IfY @ arefie emRfea Ay # enra
PI TS B

5. Dl A EN® I | SHb gNT A Ufas™ H a9 &1 15 Yol & 8.5 wfcerd S
gatgd SR # | foodl | ofEr ad & URY WR SNa! o afdl | aem arfeud
LISERCINI Ry e U1 e 98 |fdd @ R R sma—aR e
BT AT 22% AN BT ©, T8I I9 I & Iuaell o 3MefT
ol 9 & SR W aifie ST IR @t W wErd B STeE:
W=y I8 Al b S8l VA1 FRITe $ig B4 8, 981 S9 ol ay
P Ady H S9 UM W ORI 6 & WU (H) B Sudsl B
AR AT B Heldl & IWId U U~ Fhel o™i &
25 UfRId @ aRTER IHA B |l Heldl 99 U™ & Fared §
9RT & dTel |9 9AERl & TiRsf® & w9 3 &1 el fbeg
Sl 9RMERl $RR a8 98 Aigd a1 foRkad 81 U el
AR &I URHME & Fa & oy Suay HIam 2, dor—

(i) T8 V& WGl &1 Sed go uiisifie Saa 25 ufoerd |
FH g, g8 WA IR Sredrel E9R w9 ¥ 31fde T 'l S
W Wb AER BT HT B,

(i) STef U WrieR! o 93u Go uiiRsfie Saad 25 ufoed |
Afp & d8 S U I AT VH B UH AFEIER Bl
ST BOIR WY B & I URBfod a0 § 3, S A1 &4
B, 99 T B WP B IR FHerdl B ST, ferar

wRg Ig W fF ST W e Jfd ar g sl
IRAR &, a8i—

(i) oET—a & e H S ufoe™ | W FRSTe B ORT 6 B
QU (F) & ISl D AR AT B Bl B & a1
GO Fhol A B 25 YRR & aRIER IBH DI; far

(ii) sredTe™T BOIR ®U I,

Iad aF H F S W A 81, wekdl W FRTeTe & uiReifie &
w7 H B G

Li'Vidj.k 72 3 o 5 s (i), 2(iii) 3k 3(ii) § & < 7 orffEy s @ s
BIs WA AR wnfae A & o
(i) A W y" R D ™ B, S o UF S AJAR Had BN,
(i) o1 34% Grs (F) & UGl $ IR I ¥l aqedd @l gfdf & forg;
(iii) T amre & e, S 'ifYd fey U € afes e frafaRed wmfve 28—
(®) 39 WA & @oe () # Ffde s & afoRad = fdr o1 ol goge—ax &
A & Ao B v 3rerT -l 778 8, @ik
(@) BIE U AR, ST 9RT 34 & WU () & SUGEl & AJAR 349 AR I 37eH 3,
ST fHeY SraHedd BT R R B foly 37T T T B |
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vuliph M-
[fu;e 413% nifk]
Je 1C vdky
1 JATR
2 TqTedl
3 EECIE
4 FAR (HICR TS, gae, UY—IABTAl, TH)
5 IRT $IEST HRAT
6 ST Fell
. ASTGR (IRTAM, ST H W & o} oI, RIars, MaR & X oI, G Gl & &,
MM FE TR, AIRAT-IE, TH. 3TR))
8 qrAd (TR, 91, e, Te)
9 |SW
10 ATAD (I, W)
11 TSR
12 T BIFFTR
13 (FER-ASIR)
14 qrgeh (Uee),
15 AT (G ORI & A )
16 TR
17 HeeAEd (Hrafery)
18 ATt
19 | @
20 B AT AR o S
21 TR
22 TSR Al 3R o ST,
23 JeTSHR (TSR, Yool
24 gl arelt
25 | w3
26 STell 3
27 | drcd B
28 | URRER
29 | IHE HA drel
30 SESEN
31 | “ibsErT (EN)
32 EIREE]
33 PIIAT HH
34 | TR
35 qRAR®
36 UM HIed arell
37 qTB$ STHIGR
38 PSR IRARS
39 e
40 SRS
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Je IE vdky

41 ORI DeTaret

42 | B dreht Afear

43 | Sa-Afgen

44 I B

45 dic 79

46 Jae H9

47 SHHD (G, TY—TET, T, AT IR AgM—SdRAT, afeTT, wliz‘,r:l—tblr\écdls'g\rli,

BN, fafdy 411 sfgRvr, 919 911, BT, TR0, ERYJIR 6] BTr)

48 | IR (B, b, TG b TS B (Y Gl DRI,

49 | B,

50 | v9ard (g),

51 | drEsd (Sfe),

52 APBIR,

53 Ppic (81 A e are),

54 THICR,

55 | =d® (9, S, T, EwR),

56 Tl #,

57 Tl i (@R 2H),

58 | WM R ¥ T PR arel Tl

59 T,

60 | AETRT (Remft AT),

61 | ¥, SR A,

62 PIAT (AR BRTTR),

63 ACKINSH

64 gl

65 | geifdgae

66 aRe

67 | Ads,

68 TR

69 T IS

70 IR

71 | RIeR A,

72 A (i),

73 | W,

74 | fog Prcaren

75 ERUEINGS

76 | UgierH,

77 RN

78 | Ryt #9,

79 XCIRIR,

80 CENARREEY

81 FAR

82 | sw/ SR Ao




29

fagR e (rmRer), 18 wIadt 2021

Je IE vdky

83 SIS

84 ToIR (Y / wfge)

85 Howrared (goy / Afga)

86 |EW

87 AT (BIIR, HMIRT AR YHISC WHl & Al S8l I8 3 FIA 2)

88 BT TR/ TR (SfaATgE W & 3TeTdT)

89 R (goy /wfeen)

90 NEIEED

91 RERET

92 | gfell ZIEWR

93 R DR

94 | HaT Bex

95 AdETOT G

96 e #,

97 Bebic (@129 A e arerm)

98 [EECESEIGSIN

99 SRR

100 | SlER /9eleR (heH)

101 | el

102 | ToRE

103 AT BT Jarddh

104 | 3w 41"

105 | I A9IgR

106 | Sieh &9+ arert

107 | 3 AIRA T0IRS

108 | 3URI< RS HoTgR

109 IARA aTelT

110 | ScEH sif¥®

111 | e arar

112 | 59

113 | AR

114 | &N wEEs

115 | 9q8 dsx

116 | dIdSENT

117 | e gx

118 | 9T gax

119 | EEaR (Hiuare i),

120 | <ia &i™

121 | <=d

122 | @Tee @R Sar # fafsra afe

123 el ) M | YBN S aTel @A Udid & WU iR FellfiT qem o= i 4

frafora afad |
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Je IE v) drky

1 TEIS (TAErY)

2 IRARS (Jed—dbieaT g, AIDIGR, Ah Hex, BRee, Y&h WLIh, IS Hold, Uy,

3 IR, I i)

4 BT P—TR

5 gRaR®

6 BRG]

7 Bl

8 geTi

9 EAGE]

10 P

11 A

12 wfre

13 BRG]

14 ISSICNEE]

15 1G]]

16 TR

17 BRIRAT

18 TqTeT

19 TRAT

20 TR (AER)

21 TAR

22 SRR (W)

23 SHIER

24 EEIn)

25 ATl RS

26 we /e

27 HAOIgY (HER)

28 BEEE

29 CINEEE]

30 gTdTell

31 e

32 TRigerd

33 BIR

34 qreai

35 Jread (aRks)

36 o1 Bael TR aTell arIRAA

37 g

38 A

39 el

40 IR BTHITR

41 TR (D154 / TH)

42 wigh (areh)
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The 18th February 2021
Code on Wages (Bihar) Rules, 2021.

S.0. 78 dated 18th February 2021—The following draft rules, which the State Government
proposes to make in exercise of the powers conferred by section 67 of the Code on Wages, 2019 (29
of 2019) read with section 24 of the General Clauses Act, 1897 (10 of 1897) and in supersession of
the —

@) Bihar Minimum Wages Rules, 1951 and any amendment in the said rule ;
(i)  Bihar Payment of Wages Rules, 1937 and any amendment in the said rule;

as the case may be, which are repealed by section 69 of the said Code on Wages, 2019,
except as respects things done or omitted to be done before such supersession, are hereby notified, as
required by sub-section (1) of said section 67, for information of all persons likely to be affected
thereby and the notice is hereby given that the said draft notification will be taken into consideration
after the expiry of a period of twenty-one days from the date on which the copies of the Official
Gazette in which this notification is published are made available to the public; Objections and
suggestions, if any, may be addressed to Joint Labour Commissioner, Bihar or by E-mail
Icbihar@bihar.gov.in.

The objections and suggestions should be sent in a proforma containing columns (i)
specifying the name and address of the persons and organizations and column (ii) specifying the rule
or sub-rule which is proposed to be modified and column (iii) specifying the revised rule or sub rule
proposed to be submitted and the reasons therefore; Only those objections and suggestions, which
are received from any person with respect to the said draft notification before expiry of the period
specified above, will be considered by the State Government.
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CHAPTER1
PRELIMINARY

In exercise of the powers conferred by section 67 of the Code on Wage, 2019 (No. 29 of
2019), the Governor of Bihar is pleased to make the following rules, the same having been
previously published as required by sub-section (1) of said section namely;-

1. Short title, extent and commencement.—

(1)
(@)
3)

These rules may be called the Code on Wages (Bihar) Rules, 2021.

They extend to the whole of Bihar.

They shall come into force fromthe date of their final publication in the Official
Gazette of Bihar.

2. Definitions.- In these rules, unless the subject or context otherwise requires, —

(a)
(b)

(©
(d)

(e)
(f)
(2)

(h)
@

()
)

)
(m)
(n)

(0)

(p)

@

“Authority” means the authority appointed by the State Government under sub-
section (1) of section 45;

“Appellate authority” means the appellate authority appointed by the State
Government under sub-section (1) of section 49;

“Appeal” means an appeal preferred under sub-section (1) of section 49;
“Board” means the State Advisory Board constituted by the State Government
under sub-section (4) of section 42;

“Chairperson” means the chairperson of the Board;

“Code” means the Code on Wages, 2019 (29 of 2019);

“Committee” means a committee appointed by the State Government under clause
(a) of sub-section (1) of section §;

“Day” means a period of 24 hours beginning at mid-night;

"Dangerous operations'' means operations where the State Government is of
opinion that any manufacturing process or operation carried on in a factory
exposes any persons employed in it to a serious risk of bodily injury, poisoning or
disease;

“Form” means a form appended to these rules;

“Highly skilled occupation” means an occupation which calls in its performance
a specific level of perfection and required competence acquired through intensive
technical or professional training or practical occupational experience for a
considerable period and also requires of an employee to assume full responsibility
for his judgement or decision involved in the execution of such occupation;
“Inspector-cum-Facilitator” means a person appointed by the State Government,
by notification under sub-section (1) of section 51;

“Member” means a member of the Board and includes its Chairperson;
“Metropolitan area” means a compact area having a population of ten lakhs or
more comprised in one or more districts; or declared as such by the State
government through notification.

“Non-Metropolitan area” means a compact area having a population of less than
ten lakhs but more than one lakhs, comprised in one or more districts; or declared
as such by the State government through notification.

“Population” means the population as ascertained at the last preceding census of
which the relevant figures have been published;

“Registered trade union” means a trade union registered under The Trade Unions
Act, 1926 (16 of 1926) or the law defining "registered trade union" for the time
being in force;
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(r)
(s)

(®
(u)

(v)

(w)

(x)

)

“Rural area” means the area which is not the metropolitan area or non-
metropolitan area;

“Schedule” means the schedule to these rules;

“Section” means a section of the Code on Wages, 2019;

“Semi-skilled occupation” means an occupation which in its performance
requires the application of skill gained by the experience on job which is capable
of being applied under the supervision or guidance of a skilled employee and
includes supervision over the unskilled occupation;

“skilled occupation” means an occupation which involves skill and competence
in its performance through experience on the job or through training as an
apprentice in a technical or vocational institute and the performance of which calls
for initiating and judgement;

“Unskilled occupation” means an occupation which in its performance requires
the application of simply the operating experience and involves no further skills;
“Firm” means the meaning as assigned to it in the Indian Partnership Act, 1932
(9 of 1932) for the purpose of rule 53.

All other words and expressions used herein in these rules and not defined shall
have the meanings respectively assigned to them under the Code.

CHAPTER II
Minimum wages

3. Manner of calculating the minimum rate of wages.—

e))

2)

3)

for the purposes of sub-section (5) of section 6, the minimum rate of wages shall
be fixed on the day basis keeping in view the following criteria , namely:-

(1) the standard working class family which includes a spouse and two
children apart from the earning worker; an equivalent of three adult
consumption units;

(II) A net intake of 2700 calories per day per consumption unit;

(III) 66 meters cloth per year per standard working class family;

(1IV) Housing rent expenditure to constitute 10 per cent of food and clothing
expenditure;

(V)  Fuel, electricity and other miscellaneous items of expenditure to constitute
20 percent of minimum wage; and

(VI)  Expenditure for children education, medical requirement, recreation and
expenditure on contingencies to constitute 25 percent of minimum wage;
or

The recommendation of Advisory Board for fixation of minimum wage may also
take into account arduousness of work like temperature or humidity or hazardous
occupations or processes, dangerous operation or underground work as well as the
Consumer Price Index notified by Labour Bureau Government of India.

The State Government shall not fix the minimum wages below the Floor Wages
fixed by the Central Government under section 9 of the Code on Wage, 2019.

4. Norms for fixation of minimum rate of wages.—

(1)

While fixing the minimum rate of wages under section 6, the State Government
may divide the concerned geographical area into three categories, that is to say the
metropolitan area, non-metropolitan area and the rural area.
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(2)  The State Government shall constitute a technical committee for the purpose of
advising the State Government in respect of skill categorization, which shall
consist of the following members, namely:-
©) Additional Chief Secretary, Labour Resources Department /Principal
Secretary/Secretary - Chairperson;

(i1) Labour Commissioner,Bihar - Member;

(iii) A representative from the department responsible for Skill Development
and Entrepreneurship, - Member;

(iv) Secretary, Board of Construction Workers, Bihar - Member;

v) Chief Inspector of Factories, - Member;

(vi) A representative from Ministry of Labour and Employment, Government
of India - Member;

(vii) Two technical experts in wage determination as nominated by the State
Government -Members; and

(viii) Additional Labour Commissioner / Joint Labour Commissioner in the
Department of Labour Resources dealing with the wages - Member

Secretary;
(ix) Two representative from central Trade Union;
(x) Two representative from Employer Union.

(3)  The State Government shall,on the advice of the technical committee referred to in
sub-rule (2), categorize the occupations of the employees into four categories that
is to say unskilled, semi-skilled, skilled and highly skilled by modifying, deleting
or adding any entry in the categorization of such occupations specified in
Schedule E.

(4)  The technical committee referred in sub-rule (2) shall while advising the State
Government under sub-rule (3) take into account, to the possible extent, the
national classification of occupation or national skills qualification frame work or
other similar frame work for the time being formulated to identify occupations.

5. Time Interval for revision of dearness allowance.—Endeavour shall be made so that the
cost of living allowance and the cash value of the concession in respect of essential commodities at
concession rate shall be computed once before 1st April and then before 1st October in every year to
revise the dearness allowance payable to the employees on the minimum wages.

6. Number of hours of work which shall constitute a normal working day.—

(1)  The normal working day under clause (a) of sub-section (1) of section 13 shall be
comprised of eight hours of work and one or more intervals of rest which in total
shall not exceed one hour.

(2)  The working day of an employee shall be so arranged that inclusive of the
intervals of rest, if any, it shall not spread over more than twelve hours on any
day.

3) The provisions of sub-rules (1) and (2) shall, in the case of an employee employed
in agricultural employment, be subject to such modifications as may, from time to
time, be determined by the State Government.

(4) (@) when the rate of wages for a day is fixed, then, such amount shall be divided by
eight for fixing the rate of wages for an hour and multiplied by twenty six for
fixing the rate of wages for a month and in such division and multiplication the
factors of one-half and more than one-half shall be rounded as next figure and the
factors less than one-half shall be ignored.
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(b) Where an employed person has worked for less than a normal working day, wages

(c)

(&)

proportionate to the hours of work done by him shall be paid to him:

Provided that if such person has worked for more than three quarters of a
normal working day, he shall deemed to have worked for the full day, subject to
the proviso specified in section 10 (i) of the code.

Circumstances under clause (ii) of the proviso to section 10.—An employee shall
not be entitled to receive wages for a full normal working day under section 10, if
he is not entitled to receive such wage under any other law for the time being in
force.

Nothing in this rule shall be deemed to affect the provisions of the Factories Act,
1948 (63 of 1948) or the law for the time being in force;

7. Weekly day of rest.—

)]

Subject to the provisions of this rule, an employee shall be allowed a day of rest
every week (hereinafter referred to as “the rest day”) which shall ordinarily be
Sunday, but the employer may fix any other day of the week as the rest day for
any employee or class of employees:

Provided that an employee shall be entitled for the rest day under this sub-
rule if he has worked under the same employer for a continuous period of not less
than six days:

Provided further that the employee shall be informed of the day fixed as the
rest day and of any subsequent change in the rest day before the change is
effected, by display of a notice to that effect at the Conspicuous place of
employment.

Explanation.- For the purpose of computation of the continuous period of not less than six
days specified in the first proviso to this sub-rule, any day on which an employee is required to
attend for work but is given only an allowance for attendance and is not provided with work, a day
on which an employee is laid off on payment of compensation under the Industrial Disputes Act,
1947 (14 of 1947) or the law for the time being in force and any leave or holiday, with or without
pay, granted by the employer to an employee in the period of six days immediately preceding the
rest day , shall be deemed to be days on which the employee has worked.

(@)

3)

C))

Any such employee shall not be required or allowed to work on the rest day unless
he has or will have a substituted rest day for a whole day on one of the five days
immediately before or after the rest day:
Provided that no substitution shall be made which will result in the employee
working for more than ten days consecutively without a rest day for a whole day.
Where in accordance with the foregoing provisions of this rule, any employee
works on a rest day and has been given a substituted rest day on any one of the
five days before or after the rest day, the rest day shall, for the purpose of
calculating the weekly hours of work, be included in the week in which the
substituted rest day occurs.
An employee shall be granted- (a) for rest day wages calculated at the rate
applicable to the next preceding day; and (b) where he works on the rest day and
has been given a substituted rest day, then, he shall be paid wages for the rest day
on which he worked, at the overtime rate and wages for the substituted rest day at
the rate applicable to the next preceding day:

Provided that where- (i) the minimum rate of wages of the employee as
notified under the Code has been worked out by dividing the minimum monthly
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(&)

rate of wages by twenty- six; or (ii) the actual daily rate of wages of the employee
has been worked out by dividing the monthly rate of wages by twenty-six and
such actual daily rate of wages is not less than the notified minimum daily rate of
wages of the employee, then, no wages for the rest day shall be payable; and (iii)
the employee works on the rest day and has been given a substituted rest day,
then, he shall be paid, only for the rest day on which he worked, an amount equal
to the wages payable to him at the overtime rate; and, if any dispute arises whether
the daily rate of wages has been worked out in accordance with the provisions of
this proviso, Inspector-cum-Facilitator, on application made to him in this behalf,
decide the same, after giving an opportunity to the parties concerned to make
written representations. Provided further that in case of an employee governed by
a piece-rate system, the wages for the rest day, or the substituted rest day, as the
case may be, shall be such as the State Government may, from time to time
determine having regard to the minimum rate of wages fixed under the Code, in
respect of the employment.

Explanation.-In this sub-rule ‘next preceding day’ means the last day on

which the employee has worked, which precedes the rest day or the substituted
rest day, as the case may be; and where the substituted rest day falls on a day
immediately after the rest day, the next preceding day means the last day on which
the employee has worked, which precedes the rest day.
The provisions of this rule shall not operate to the prejudice of more favorable
terms, if any, to which an employee may be, entitled under any other law or under
the terms of any award, agreement or contract of service, and in such a case, the
employee shall be entitled only to more favorable terms aforesaid.

Explanation.- For the purposes of this rule, ‘week’ shall mean a period of
seven days beginning at midnight on Saturday night.

8. Night shifts.—Where an employee in an employment works on a shift which extends

beyond midnight, then, -

(@)

(b)

a rest day for the whole day for the purposes of rule 7 shall, in this case means a
period of twenty four consecutive hours beginning from the time when his shift
ends; and

the following day in such a case shall be deemed to be the period of twenty-four
hours beginning from the time when such shift ends, and the hours after midnight
during which such employee was engaged in work shall be counted towards the
previous day.

9. The extent and conditions for the purposes of sub-section (2) of section 13.-In case of

employees.—
(@)
(b)

(0
(d)

()

engaged in any emergency which could not have been foreseen or prevented;
engaged in work of the nature of preparatory or complementary work which must
necessarily be carried on outside the limits laid down for the general working in the
employment concerned;

whose employment is essentially intermittent;

engaged in any work which for technical reasons has to be completed before the
duty is over; and

engaged in a work which could not be carried on except at times dependent on the
irregular action of natural forces; the provisions of rules 6, 7 and 8 shall apply
subject to the condition that — (i) the spread over of the hours of work of the
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employee shall not exceed 16 hours in any day; and (ii) the actual hours of work
excluding the intervals of rest and the periods of inaction during which the
employee may be on duty but is not called upon to display either physical activity or

sustained attendance shall not exceed 9 hours in any day.
10. Longer wage period.—The longer wage period for the purposes of minimum rate of
wages under section 14 shall be by the month.

CHAPTER III
Payment of Wages

11. Recovery under clause (f)(ii) of sub-section(2) of section 18.—for the purpose of clause
(f)(ii) of sub-section(2) of section 18, deduction for recovery of loans approved by the state
government and made from any fund constituted for the welfare of labour , and the interest, if any,
due in respect thereof shall be, subject to any direction made or circular issued by the state
government from time to time for realizing the loans and interest ,if any.

12. Recovery under sub-section (4) of section 18.—where the total deductions authorized
under sub-section (2) of section 18 exceed fifty per cent. of the wages of an employee, the excess
shall be carried forward and recovered from the wages of succeeding wage period or wage periods,
as the case may be, in such installments so that the recovery in any month shall not exceed the fifty
per cent. of the wages of the employee in that month.

13. The authority under sub-section (1) of section 19.—Inspector-cum-Facilitator having
jurisdiction over the place of work of the employee concerned shall be the authority for the purposes
of subsection (1) of section 19.

14. The manner of exhibiting the notice under sub-section (2) of section 19.—a notice
referred to in sub-section (2) of section 19 shall be displayed at the conspicuous places in the
premises of the establishment in which the employment is carried on, so that every concerned
employee would be easily able to read the contents of the notice and a copy of the notice shall be
sent forthwith to the Inspector-cum-Facilitator having jurisdiction.

15. The procedure under sub-section (3) of section 19.—The employer shall give an
intimation in writing electronically or otherwisespecifying therein the detailed particulars for
obtaining the approvalof the imposition of fine to the Inspector-cum-Facilitatorto in rule 13 who
shall, before granting or refusing the approval, give opportunity of being heard to the employee and
the employer concerned.

16. Intimation of deduction.—

(1) Where an employer makes any deduction in pursuance of the proviso to
subsection (2) of section 20, he shall make intimation of such deduction
electronically or otherwise to the Inspector-cum-Facilitator having jurisdiction
within 10 days from the date of such deduction explaining therein the reason of
such deduction.

(2) The Inspector-cum-Facilitator shall, after receiving intimation under sub-rule (1),
examine such intimation and if he finds that the explanation given therein is in
contravention of any provision of the Code or the rules made thereunder, he shall
initiate appropriate action under the Code against the employer.

17. Procedure for deduction under sub-section (2) of section 21.—Any employer desiring
to make deduction for damages or loss under sub-section (1) of section 21 from the wages of an
employee shall, -

(i) explain to the employee personally and also in writing the damage or loss of
goods expressly entrusted to the employee for custody or for loss of money for
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which he is required to account and how such damages or loss is directly
attributable to the neglect or default of the employee; and

(ii) thereafter, give the employee an opportunity of being heard and deduction for any
damages or loss, if made, shall be intimated to the employee within fifteen days
from the date of such deduction.

18. Conditions regarding recovery of advance under section 23.—The recovery, as the
case may be of,-

(i) advances of money given to an employee after the employment begins under
clause (b) of section 23; or

(if) advances of wages to an employee not already earned under clause (c) of section
23, shall be made by the employer from the wages of the concerned employee in
installments determined by the employer, so as any or all installments in a wage
period shall not exceed fifty percent of the wages of the employee in that wage
period and the particulars of such recovery shall be recorded in the register
maintained in Form-I.

19. Deduction under section 24.—Deductions for recovery of loans granted for house
building or other purposes approved by the State Government, and the interest due in respect thereof
shall be, subject to any direction made or circular issued by the State Government from time to time
regulating the extent to which such loans may be granted and the rate of interest shall be payable
thereon.

CHAPTER IV
Payment of Bonus

20. Calculation of set on or set off for the sixth accounting year.—For the sixth accounting
year, set on or set off, as the case may be, shall be made under clause (i) of sub-section (7) of section
26, in the manner illustrated in Schedule A, taking into account the excess or deficiency, if any, as
the case may be, of the allocable surplus set on or set off in respect of the fifth and sixth accounting
years.

21. Calculation of set on or set off for the seventh accounting year.—For the seventh
accounting year, set on or set off, as the case may be, shall be made under clause (ii) of sub-section
(7) of section 26, in the manner illustrated in Schedule A, taking into account the excess or
deficiency, if any, as the case may be, of the allocable surplus set on or set off in respect of the fifth,
sixth and seventh accounting years.

22. Computation of gross profits under clause (a) of section 32.—The gross profits derived
by an employer from an establishment in respect of the accounting year shall in the case of banking
company, be calculated in the manner specified in Schedule B.

23. Computation of gross profits under clause (b) of section 32.—The gross profits derived
by an employer from an establishment in respect of the accounting year in a case other than banking
company, be calculated in the manner specified in Schedule C.

24. Deduction of further sums under clause (c) of section 34.—The further sums as are
specified in respect of the employer in Schedule D shall be deducted from the gross profit as prior
charges under clause (c) of section 34.

25. Manner of carrying forward under sub-section (1) of section 36.—Where for any
accounting year, the allocable surplus exceeds the amount of maximum bonus payable to the
employees in the establishment under section 26, then, the excess shall, subject to a limit of twenty
per cent. of the total salary or wage of the employees employed in the establishment in that
accounting year, be carried forward for being set on in the succeeding accounting year and so on up
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to and inclusive of the fourth accounting year to be utilised for the purpose of payment of bonus in
such manner as illustrated in Schedule A.

26. Manner of carrying forward under sub-section (2) of section 36.—Where for any
accounting year, there is no available surplus or the allocable surplus in respect of that year falls
short of the amount of minimum bonus payable to the employees in the establishment under section
26, and there is no amount or sufficient amount carried forward and set on under rule 26 which could
be utilized for the purpose of payment of the minimum bonus, then, such minimum amount or the
deficiency, as the case may be, shall be carried forward for being set off in the succeeding
accounting year and so on up to and inclusive of the fourth accounting year in such manner
illustrated in Schedule A.

CHAPTER V
State Advisory Board
27. Constitution of the Board.—

(1) The Board shall consist of the persons to be nominated by the State Government
representing employers and employees as specified in sub-section (6) of section
42 and the independent persons as specified in clauses (c) of that sub-section.

(2) The persons representing employers as referred to in clause (a) of sub-section (6)
of section 42 shall be twelve and the persons representing employees referred to in
clause (b) of that sub-section shall also be twelve.

(3) Along with representative of employers and employee, the independent persons
specified in clause (c) of sub-section (6) of section 42, to be nominated by the
State Government and shall consist of the following, namely:-

1. Additional Chief Secretary /Principal Secretary/ Secretary Department | Chairperson
of Labour Resources, Government of Bihar.

2. Labour Commissioner, Bihar. Member

Secretary

3. Joint Labour Commissioner Bihar, Patna. Member

4, Additional Chief Secretary /Principal Secretary/ Secretary or their Member
representative from Department of Rural Development, Government of
Bihar.

5. Additional Chief Secretary /Principal Secretary/ Secretary or their Member

representative from the Department of Building Construction,
Government of Bihar.

6. Additional Chief Secretary /Principal Secretary/ Secretary or their Member
representative from Public Works department, Government of Bihar.

7. Additional Chief Secretary /Principal Secretary/ Secretary or their Member
representative from Department of Urban Development, Government of
Bihar

8. One member who is or has been a presiding officer of an Industrial Member

Tribunal constituted by the State Government under any law for the
being in force; and

9. Two members each of whom, shall be a professional in the field of Members
wages and labour related issues;

10. Two representatives from Academics & Civil Society Members
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(4) The State Government shall, while nominating the members of the Board, take into
account that the independent members under sub-rule (2) shall not exceed one-
third of the total members of the Board and one third of the members of the Board
shall be women.

28. Meeting of the Board.—The Chairperson may, subject to the provisions of rule 31, call
a meeting of the Board, at any time he thinks fit:

Provided that on requisition in writing from not less than one half of the
members, the Chairperson shall call a meeting within thirty days from the date of the
receipt of such requisition.

29. Notice of meetings.—The Chairperson shall fix the date, time and place of every
meeting and a notice in writing containing the aforesaid particulars along with a list of business to be
conducted at the meeting shall be sent to each member by registered post and electronically at least
fifteen days before the date fixed for such meeting: Provided that in the case of an emergent meeting,
notice of seven days only may be given to every member.

30. Functions of Chairperson.—The Chairperson shall-

(i) Preside at the meetings of the Board: Provided that in the absence of the
Chairperson at any meeting, the members shall elect from amongst themselves by
a majority of votes, a member who shall preside at such meeting;

(i) Decide agenda of each meeting of the Board;

(iii) Where in the meeting of the Board, if any issue has to be decided by voting,
conduct the voting and count or cause to be counted the secret voting in the
meeting.

(iv)  Such other functions that State Government may notify from time-to-time.

31. Quorum.—No business shall be transacted at any meeting unless at least one-third of the
members and at least one representative member each of both the employers and an employee are
present:

Provided that, if at any meeting less than one-third of the members are present, the
Chairperson may adjourn the meeting to a date not later than seven days from the date of the
original meeting and it shall thereupon be lawful to dispose of the business at such
adjourned meeting irrespective of the number of members present:

Provided further that the date, time and place of such adjourned meeting shall be
intimated to all the members electronically or otherwise.

32. Disposal of business of the Board.—All business of the Board shall be considered at a
meeting of the Board, and shall be decided by a majority of the votes of members present and voting
and in the event of an equality of votes, the Chairperson shall have a casting vote:

Provided that the Chairperson may, if he thinks fit, direct that any matter shall be
decided by the circulation of necessary papers and by securing written opinion of the
members:

Provided further that no decision on any matter under the preceding proviso shall be
taken, unless supported by not less than two-thirds majority of the members.

33. Method of voting.—V oting in the Board shall ordinarily be by show of hands, but if any
member asks for voting by ballot, or if the Chairperson so decides, the voting shall be by secret
ballot and shall be held in such manner as the Chairperson may decide.

34. Proceedings of the meetings.—

(1)  The proceedings of each meeting of the Board showing inter alia the names of

the members present thereat shall be forwarded to each member and to the State
Government as soon after the meeting as possible, and in any case, not less than
seven days before the next meeting.

(2) The proceedings of each meeting of the Board shall be confirmed with such

modification, if any, as may be considered necessary at the next meeting.
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35. Summoning of witnesses and production of documents.—

)

2)

The Chairperson may summon any person to appear as a witness if required in
the course of the discharge of his duty and require any person to produce any
document.

Every person who is summoned and appears as a witness before the Board shall
be entitled to an allowance for expenses by him in accordance with the scale for
the time being in force for payment of such allowance to witnesses appearing
before a civil court.

36. Appointment of the committees.—The State Government may appoint as many
committee under clause (a) of sub-section (1) of section 8 as it considers necessary for the purposes
specified in that clause.

37. Term of office of members of the Board.—

(D

2

3)
4
(&)

The term of office of a nominated member, shall be normally two years
commencing from the date of his appointment or nomination, as the case may be,
under sub-section (4) of section 42:

Provided that such member shall, notwithstanding the expiry of the said
period of two years, continue to hold office until his successor is appointed or
nominated
An independent member of the Board nominated to fill a casual vacancy shall
hold office for the remaining period of the term of office of the member in whose
place he is nominated.

The official members of the Board shall hold office till they are replaced by
respective such other official members.

Ex-officio member such as Chairperson or Member Secretary shall hold office co-
terminus with their office tenure.

Notwithstanding anything contained in sub-rules (1), (2), and (3), the members of
the Board shall hold office during the pleasure of the State Government.

38. Travelling allowance.—The Chairman and every member of the Board shall be entitled
to draw travelling and halting allowance for any journey performed by him in connection with his
duties at the rates and subject to the conditions applicable to a Group A officer of the State

Government.

39. Officers and Staff.—The State Government shall provide officers and staff to the Board
necessary for the functioning of the Board.

40. Eligibility for re-nomination of the members of the Board.—An outgoing member shall
be eligible for re nomination for the membership of the Board for not more than total two terms.

41. Resignation of the members of the Board.—

(1
(@)
3)

A member of the Board may, by giving notice in writing to the Chairperson,
resign his membership.

A resignation shall take effect from the date of communication of its acceptance or
on the expiry of 30 days from the date of resignation, whichever is earlier.

When a vacancy occurs or is likely to occur in the membership of the Board, the
Chairperson shall submit a report to the State Government immediately and the
State Government shall, then, take steps to fill the vacancy in accordance with the
provisions of the Code.

42. Cessation of membership.—If a member of the Board, fails to attend three consecutive
meetings, without prior intimation to the Chairperson, he shall, cease to be a member thereof.
43. Disqualification.—

e))

2

A person shall be disqualified for being nominated as, and for being a member of
the Board— (i) if he is declared to be of unsound mind by a competent court; or (ii)
if he is an undischarged insolvent; or (iii) if before or after the commencement of
the Code, he has been convicted of an offence involving moral turpitude.

If any question arises whether a disqualification has been incurred under sub-rule
(1), the decision of the State Government thereon shall be final.
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CHAPTERVI
PAYMENTOF DUES,CLAIMSetc.

44. Payment under clause (a) of sub-section (1) of section 44—Where any amount payable
to an employee under the Code is due after his death or on account of his whereabouts not being
known, and the amount could not be paid to the nominee of the employee until the expiry of three
months from the date the amount had become payable, then, such amount shall be deposited by the
employer with the authorityhaving jurisdiction, who shall disburse the amount to the person
nominated by the employee after ascertaining his identity within two months of the date on which
the amount was so deposited with him.

45. Deposit of the undisbursed dues under clause (b) of sub-section (1) of section 44.—

)

2

Where any amount payable to an employee under this Code remains undisbursed
because either no nomination has been made by such employee or for any other
reason, such amounts could not be paid to the nominee of employee until the
expiry of six months from the date the amount had become payable, all such
amounts shall be deposited by the employer with the authorityhaving jurisdiction
before the expiry of the fifteenth day after the last day of the said period of six
months.

The amount referred to in sub-rule (1) shall be deposited by the employer with
the authorityhaving jurisdiction through bank transfer or through a crossed
demand draft obtained from any scheduled bank in India drawn in favour of such
authority.

46. Manner of dealing with the undisbursed dues under clause (b) of sub-section (1) of

section 44. —

(D

(2)

3)

“4)

The amount referred to in sub rule (1) of rule 47 (hereinafter in this rule referred
to as the amount) deposited with the authorityhaving jurisdiction shall remain
with him and be invested in the Central or State Government Securities or
deposited as a fixed deposit in a scheduled bank.

The authorityhaving jurisdiction will exhibit, as soon as maybe possible, a notice
containing such particulars regarding the amount as the authorityconsiders
sufficient for information at least for fifteen days on the notice board and also
publish such notice in any two newspapers being circulating in the language
commonly understood in the area in which undisbursed wages were earned.
Subject to the provision of sub-rule (4), the authority having jurisdiction shall
release the amount to the nominee or to that person who has claimed such
amount, as the case may be, in whose favour such authority has decided, after
giving the opportunity of being heard, the amount to be paid.

If the undisbursed amount remains unclaimed for a period of seven years, the
same shall be dealt within the manner as directed by the State Government from
time to time in this behalf.
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CHAPTER VII
THE FORM, REGISTER AND WAGE SLIP

47. The form of a single application.—A single application may be filed under sub-section
(5) of section 45 in Form-II along with documents specified in such Form.

48. Appeal.—Any person aggrieved by an order passed by the authority under sub-section
(2) of section 45 may prefer an appeal under sub-section (1) of section 49 in Form-III, along with
documents mentioned by the appellant in such Form, to the appellate authority as notified by State

Government.

49. Form of register, etc.—

e))

2

3)

all fines and all realizations thereof referred to in sub-section (8) of section 19 shall
be recorded in a register to be kept by the employer in Form — I appended to these
rules, electronically or otherwise and the authority referred to in said sub-section (8)
shall be the Inspector-Cum-Facilitator having jurisdiction.

All deductions and all realizations referred to in sub-section (3) of section 21 shall
be recorded in a register to be kept by the employer in Form- I appended to these
rules, electronically or otherwise.

Every employer of an establishment to which the Code applies shall maintain
registers under sub-section (1) of section 50 in Form I and Form IV, electronically
or otherwise.

50. Wage slip.—Every employer shall issue wage slips, electronically or otherwise to the
employees in Form V under sub-section (3) of section 50 on or before payment of wages.

CHAPTER VIII
OFFENCES AND PENALTIES

51. Manner of holding enquiry under sub-section (1) of section 53.—

6]

(@)

When a complaint is filed before the officer (having rank equivalent to the level of
Under-Secretary of Government of India or above) notified by the State
Government,appointed under sub-section (1) of section 53 (hereinafter in this rule
referred to as the officer) in respect of the offences referred to in said sub-section
either by an officer authorized for such purpose by the State Government or by an
employee aggrieved or a registered trade union, or an Inspector-cum-Facilitator,
the officer, after considering such evidences as produced before him by the
complainant, is of the opinion that an offence has been committed, shall issue
summons to the offender on the address specified in the complaint fixing a date
for his appearance .

If the offender to whom the summons has been issued under sub rule (1) appears
or is produced before the officer, he shall explain the offender the offence
complained against him and if the offender pleads guilty, the officer shall impose
penalty on him in accordance with the provisions of the Code and when the
offender does not plead guilty, the officer shall take evidence of the witnesses
produced by the complainant on oath and provide opportunity of cross
examination of the witnesses so produced . The officer shall record the statement
of the witnesses on oath and in cross examination in writing and take the
documentary evidence on record.
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3)

“4)

The officer shall, after the complainant’s evidence is complete, provide
opportunity of defence to the accused person and the witnesses produced by the
accused shall be cross examined after their statements on oath by the complainant
and documentary evidence in defence shall be taken on record by the officer.

The officer shall after hearing the parties and considering the evidences both oral
and documentary decide the complaint in accordance with the provisions of the
Code.

52. The manner of imposing fine under sub-section (1) of section 56.—

e))

2)

3)

An accused person desirous of making composition of offence under sub-section
(1) of section 56 may make an application in Form VI electronically or otherwise
to the Gazetted Officer notified under said sub-section (1).

The Gazetted Officer referred to in sub-rule (1), shall, on receipt of such
application, satisfy himself as to whether the offence is compoundable or not
under the Code and if the offence is compoundable and the accused person agrees
for the composition, compromise the offence for a sum of fifty per cent of the
maximum fine provided for such offence under the Code, to be paid by the
accused within the time specified in the order of composition issued by such
officer.

Where the offence has been compromised under sub-rule (2) after the institution
of the prosecution, then, the officer shall send a copy of such order made by him
for intimation to the officer referred to in sub-section (1) of section 53 for needful
action under sub-section (6) of section 56.

CHAPTER IX
MISCELLANEOUS

53. Timely Payment of Wages.—Where the employees are employed in an establishment
through contractor, then, the company or firm or association or any other person who is the
proprietor of the establishment shall pay to the contractor the amount payable to him or it, as the
case may be, before the date of payment of wages so that payment of wages to the employees shall
be made positively in accordance with the provisions of Section 17.

54. Responsibility for payment of minimum bonus.—Where in an establishment, the
employees are employed through contractor and the contractor fails to pay minimum bonus to them
under section 26, then, the company or firm or association or other person as referred to in the
proviso to section 43 shall, on the written information of such failure, given by the employees or any
registered trade union or unions of which the employees are members and on confirming such
failure, pay such minimum bonus to the employees.

55. Inspection scheme.—

6]

2

For the purposes of the Code and these rules, there shall be formulated an
inspection scheme by the State Government.

In the inspection scheme referred to in sub-rule (1), apart from other structural
facts, a umber shall be specified in the scheme for each Inspector-cum-Facilitator
and establishment.
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FORM-I

[See rule-18 and rule-49 (1), (2) and (3)]
Register of Wages, Overtime, Fine, Deduction for damage and Loss

Name of the Establishment: Name of the Employer:
Name of the Owner: PAN/TAN of the Employer:
Labour Identification Number (LIN):
Duration of | Wage | Total Total Rates of wages
$ Payment | Period | no. of overtime
2 of Wages From- (hoursworked
E‘ (Monthly/ To worked | or production
= £ E E Fortnightly/ during in case of 2
'-:: 5 | % § 5 E Weekly/ piece =
S 7 2 S B% Daily / period workers) o g
o & |8 g iy Piece rated) 2 |« | 2
n & Z =)= =T =T
1 2 3 4 5 7 8 9 |10
Nature of Amount of Damage or o Attendance
" acts fine loss caused £
£ and imposed to the 2 o -
E omissions employer by 3 = “E’
g for which fine neglect or = 4 2 .% o o
£ | imposed with default of the = g g &l & =
o - 72} b=}
g date employee 2 = | E 5 ; @ 5
> g 3 28| = = oo
S <& |=E|QA | A @
11 12 13 14 15 16 17 | 18 19
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FORM-II
[See rule 47]
[SINGLE APLICATION UNDER SUB-SECTION (5) OF SECTION 45]

BEFORE THE AUTHORITY APPOINTED UNDER SUB SECTION (1) OF SECTION 45 OF

THE CODE ON
WAGES, 2019 (29 OF 2019)
FOR............. AREA.........
Application NO......oviiiiiiiii e of 20......
Between ABC and (State the number)......... 101111 T
Applicant
(Through employees concerned or registered trade union or Inspector- cum- Facilitator
AAIESS. .. ettt e e
And
D 7/

)

2)
3) (a)

(b)
(©)

(d
(e)

®
“4)

(&)

Address......cooeviiiiiiiiinnnn.
The application states as follows:
The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been
employed from............ to........ At (category) in................ (establishment)

on Wages, 2019.
The opponent(s) is/are the employer(s) within the meaning of section 2(1) of the Code on

Wages, 2019.

The applicant(s) has/ have been paid wages at less than the minimum rates of wages fixed
for their category (categories) of employment(s) under the Code by Rs.... .............. Per
day for the period(s) from........................... L0 T

The applicant(s) has/ have not been paid wages at Rs................. Per day for the weekly
days of rest from.................... to...

The applicant(s) has/ have not been paid wages at overtime rate(s) for the period
from..........oooiii to....

The applicant(s) has/have not been paid wages for period from .................. 170 FUURURN
Deductions have been made which are in contravention of the Code, from the wage(s) of
the applicant(s) as per details specified in the annexure appended with this application.
The applicant(s) has/have not been paid minimum bonus for the accounting year
The applicant(s) estimate(s) the value of relief sought byhim/ them on each amount as
under:

The applicant(s), therefore, pray(s) that a direction may be issued under section 45(2) of

the Code on Wages, 2019 for;

(a) payment of the difference between the wages payable under the Code and the wages
actually paid,

(b) payment of remuneration for the days of rest

(c) payment of wages at the overtime rates,

(d) compensation amounting to Rs....................o.eee.

The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are

true to the best of his/their knowledge, belief and information.

Signature or thumb-impression of the employed
person(s), or official of a registered trade union
duly authorized or Inspector- cum- Facilitator.

Note: The applicant(s), if required, may append annexures containing details, with this application.
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FORM III
(See rule 48)
Appeal under Section 49(1) of the Code on Wages, 2019
Before The Appellate Authority under the Code on Wages, 2019

AB.C
AAIESS. ..o APPELLANT

C.DE.

RESPONDENT
DETAILS OF APPEAL:
1. Particulars of the order against which the appeal is made :
Number and date :
The authority who has passed the impugned order:
Amount awarded:
Compensation awarded , if any :
2. Facts of the case :
(Give here a concise statement of facts in a chronological order, each paragraph containing as
nearly as possible a separate issue or fact).
3. Grounds for appeal :
4.  Matters not previously filed or pending with any other Court or any Appellate Authority:
The appellant further declares that he had not previously filed any appeal, writ petition or suit
regarding the matter in respect of which this appeal has been made, before any Court or any
other Authority or Appellate Authority nor any such appeal, writ petition or suit is pending
before any of them.
5. Reliefs sought :
In view of the facts mentioned above the appellant prays for the following relief(s) :—
[Specify below the relief(s) sought]
6. List of enclosures:

Signature of the appellant.
For office use

Date of filing
or
Date of receipt by post
Registration No.
Authorized Signatory
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FORM 1V
[See rule 49(3)]
EMPLOYEE REGISTER
Name of the Establishment : Name of the Employer:
Name of the Owner : PAN/TAN of the Employer:
Labour Identification Number (LIN):
%]
=
s
Z
S a2 E |z |z |2 g 2 g
3 ) > -3 = S =4 = > A g
. 2 = = - e s S | =} R = 2
s | & <« | 5| 8| %5 | " | 5| F|% |g | 5| °52
z =| E| E| B || e|€|2|e |§ | gz | &%
. s ) ] ] ] &
7 | 8| 2| &| S| £E|&|Z2Z|R|& |& |SE | &4
1 2 3 4 5 6 7 8 9 10 11 12 13
g
= w
E ) 2
3 7 o=
$ z 2 |z = ;- £
p4 a < L ~ - g w
2 = = < Py S £ s g
2 z z S > = = 5 s <
g < < 2 5
= > = | 3 < 2 2 | 4 & &2
14 15 16 17 18 19 20 21 22 23
Service Date of Reason Mark of Si nilt)ssgll’ll‘ellllumb Remarks
Book No. Exit for Exit | Identification | Photo g .
Impression
24 25 26 27 28 29 30

*(Highly Skilled/Skilled/Semi skilled/Unskilled)
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FORM V
[See rule 50]
WAGE SLIP
Date of issue:
Name of the Establishment......................... Address.......ooeveiiiiiiiinn. Period.................
1. Name of employee :
2. Father’s /Spouse name :
3. Designation :
4. UAN:
5. Bank Account No.:
6. Wage period:
7. Rate of wages payable: a.) Basic b.)D.A. c.) other
allowances
8. Total attendance/unit of work done:
9. Overtime wages:
10. Gross wages payable :
11. Total deductions : a.) PF b). ESI c.) Others
12. Net wages paid:
Employer / Pay-in-charge signature
FORM VI
[See rule 52 (1)]
APPLICATION UNDER SUB-SECTION (4) OF SECTION 56 FOR COMPOSITION OF
OFFENCE
1. Name of applicant :
2. Father’s / Spouse name :
3. Address of the applicant :
4. Particulars of the OffENCe: ceee ceeverriieiiiuiiiieieiiiieiiiiiieiiiiiieiicieiiietecirteiecncsesecnesesacacns
5. Section of the Code under which the offence is committed : :............coooiiiiiiiiiiiiiiiinean...
6. Maximum fine provided for the offence under the Code :............c..oooiiiiiiiiiiiiiiiiin,
7. Whether prosecution against the applicant is pending or n0ot ............cooeviiiiiiiieiiieneennnnn..
8. Whether the offence is first offence or the applicant had committed any other offence prior to the

offence.
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If yes, then, full details of the prioroffence.

Schedule A

[See rules 20, 21, 25 and 26]

Applicant

(Name and signature)

In this Schedule, the total amount of bonus equal to 8.33 per cent of the annual salary or wage

payable to all the

employees is assumed to be Rs. 1,04,167. Accordingly, the maximum bonus to which all the

employees are

entitled to be paid (twenty per cent of the annual salary or wage of all the employees) would

be Rs. 2,50,000.

Year | Amount equal to sixty Amount Set on or Set | Total set on or
per cent. or sixty-seven payable as off of the set off carried
per cent., as the case bonus year forward
may be, of available carried
surplus allocable as forward
bonus
1 2 3 4 5 6
Rs Rs Rs Rs Of (year)
1 1,04,167 1,04,167%* Nil Nil
2 6,35,000 2,50,000% Set on Set on 2)
2,50,000% 2,50,000*
3 2,20,000 2,50,000%* Nil Set on 2)
(inclusive of 2,20,000
30,000 from
year-2)
4 . 3,75,000 2,50,000% Set on Set on 2)
1,25,000 2,20,000 4
1,25,000
5 1,40,000 2,50,000%* Nil Set on 2)
(inclusive of 1,10,000 €))
1,10,000 from 1,25,000
year-2)
6 3,10,000 2,50,000% Set on Set on 2)
60,000 Nil + 4
1,25,000 (6)
60,000
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Year | Amount equal to sixty Amount Set on or Set | Total set on or
per cent. or sixty-seven payable as off of the set off carried
per cent., as the case bonus year forward
may be, of available carried
surplus allocable as forward
bonus
1 2 3 4 5 6
7 1,00,000 2,50,000% Nil Set on (6)
(inclusive of 35,000
1,25,000 from
year-4
and 25,000 from
year-6)
8 Nil (due to loss) 1,04,167%* Set off Set off (8)
(inclusive
of 35,000 from 69,167 69,167
year-6)
9 10,000 1,04,167** Set off Set off (8)
94,167 69,167 ©)]
94,167
10 | 2,15,000 1,04,167%* Nil Set off 9
(after setting off 52,501
69,167 from
year-8 and
41,666
from year-9)
Notes:-
* Maximum.

+ The balance of Rs. 1,10,000 set on from year-2 lapses.

** Minimum
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Schedule B
COMPUTATION OF GROSS PROFITS
[See rule 22]

Accounting year ending .........

Item Particulars Amount of sub- Amount of

Items main-Items

Rs. Rs.

Remarks

*1.

Net Profit as shown in the
Profit and Loss Account after
making usual and necessary
provisions.

Add back provision for: Rs............
(a) Bonus to employees

(b) Depreciation

(c) Development Rebate
Reserve

(d) Any other reserves
Total of Item No.2...........

See foot-note (1)
See foot-note (1)

Add back also:

(a) Bonus paid to employees in
respect of previous accounting
years.

(b) The amount debited in respect
of gratuity paid or payable to
employees in excess of the
aggregate of —

(i) the amount, if any, paid to, or
provided for payment to, an
approved gratuity fund; and

(i) the amount actually paid to
employees on their retirement or
on termination of their
employment for any reason.

(c) Donations in excess of the
amount admissible for income-tax

(d) Capital expenditure (other than
capital expenditure on scientific
research which is allowed as a
deduction under any law for the
time being in force relating to
direct taxes)

and capital losses (other than | Rs..........
losses on sale of capital assets on
which depreciation has been
allowed for income tax).

(e) Any amount certified by the
Reserve Bank of India in terms of
sub-section (2) of section 34A of
the Banking Regulation Act, 1949
(10 of 1949).

See foot-note (1)

See foot-note (1)
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Item

Particulars

Amount of sub-
Items

Amount of
main-Items

Rs.

Rs.

Remarks

(f) Losses of, or expenditure
relating to, any business situated
outside India.

Total of Item No.3...........

Add also income, profits or gains
(if any ) credited directly to
published or disclosed reserves,
other than-

(i) capital receipts and capital
profits (including profits on the
sale of capital assets on such
depreciation has not been allowed
for income-tax);

(ii) profits of, and receipts relating
to , any business situated outside
India;

(iii) income of foreign banking
companies  from  investment
outside India.

Net total of Item No.4.......

9]

Total of Item Nos.1, 2, 3 andb 4...

Deduct :

(a) Capital receipts and capital
profits (other than profits on the
sale of assets on  which
depreciation has been allowed for
income-tax).

(b) Profits of, and receipts relating
to any business situated outside
India.

(c) Income of foreign banking
companies  from  investments
outside India .

(d) Expenditure or losses (if any )
debited directly to published or
disclosed reserves, other than —

(i) capital expenditure and capital
losses (other than losses on sale of
capital assets on which
depreciation has not been allowed
for income-tax );

(i1) losses of any business situated
outside India.

(e) In the case of foreign banking
companies proportionate
administrative (overhead)
expenses of headoffice allocable to
Indian business.

See foot-note (2)

See foot-note (2)

See foot-note (2)

See foot-note (3)

See foot-note (2)
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Item

Particulars

Amount of sub-
Items

Amount of
main-Items

Rs.

Rs.

Remarks

(f) Refund of any excess direct tax
paid for previous accounting years
and excess provision if any of
previous accounting years, relating
to bonus, depreciation or
development rebate, if written
back.

(g) Cash subsidy, if any, given by
the government or by anybody
corporate established by any law
for the time being in force or by
any other agency through
budgetary grants, whether given
directly or through any agency for
specified purposes and the
proceeds of which are reserved for
such purposes .

Total of Item No. 6 ......

See foot-note (2)

Gross profits for purposes of
bonus (Item No. 5 minus Item No.
0)

Explanation: In sub-item (b) of Item 3, "approved gratuity fund" has the same meaning
assigned to it in clause (5) of section 2 of the Income Tax Act,1961.
* Where the profit subject to taxation is shown in the Profit and Loss account and the
provision made for taxes on income is shown, the actual provision for taxes on income shall be
deducted from the profit.

Foot-notes:-

(D) If, and to the extent, charged to Profit and Loss Account.

2) If, and to the extent, credited to Profit and Loss Account.

3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross Profit (as
per consolidated profit and loss account adjusted as in Item No. 2 above only)]
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Schedule C
COMPUTATION OF GROSS PROFITS
[(See rule 23]
Accounting year ending...............
Item Particulars Amount of Amount of Remarks
No. sub-Items main-Items
Rs. Rs.
1. Net profit as per profit and loss
account
2. Add back provision for :
(a) Bonus to employees
(b) Depreciation.
(c) Direct taxes, including the provision (if
any), for previous accounting years
(d) Development rebate/investment allowance See foot-note (1)
/ development allowance reserve.
(e) Any other reserves
Total of Item No.2........ See foot-note (1)
Rs...o..o....o.....
3. Add back also :

(a) Bonus paid to employees in respect of
previous accounting years.

(aa) The amount debited in respect of gratuity
paid or payable to employees in excess of the
aggregate of-

(i) the amount, if any, paid to, or provided for
payment to, an approved gratuity fund; and
(i1) the amount actually paid to employees on
their retirement or on termination of their
employment for any reason.

(b) Donations in excess of the amount
admissible for income-tax .

(c) Any annuity due, or commuted value of
any annuity paid, under the provisions of
section 280D of the Income Tax Act during
the accounting year.

(d) Capital expenditure (other than capital
expenditure on scientific research which is
allowed as a deduction under any law for the
time being in force relating to direct taxes)
and capital losses (other than losses on sale of
capital assets on which depreciation has been
allowed for income tax or agricultural
income- tax.).

(e) Losses of , or expenditure relating to, any
business situated outside India.

Total of Item No.3...........

See foot-note (1)

See foot-note (1)




68 fagR "o (srmauReT), 18 wyadt 2021

Item

Particulars

Amount of
sub-Items

Amount of
main-Items

Rs.

Rs.

Remarks

Add also income, profits or gains (if any)
credited directly to reserves, other than-

(i) capital receipts and capital profits
(including profits on the sale of capital assets
on which depreciation has not been allowed
for income-tax or agricultural income-tax);

(i1) profits of, and receipts relating to, any
business situated outside India;

(iii)) income of foreign concerns
investments outside India.

Net total of Item No.4........

from

Total of Item Nos. 1, 2,3 and 4...

S

Deduct :

(a) Capital receipts and capital profits (other
than profits on the sale of assets on which
depreciation has been allowed for income-tax
or agricultural income-tax).

(b) Profits of, and receipts relating to, any
business situated outside India.

(c) Income of foreign concerns
investment outside India.

(d) Expenditure or losses (if any ) debited
directly to reserves, other than-

(i) capital expenditure and capital losses
(other than losses on sale of capital assets on
which depreciation has not been allowed for
income-tax ; or agricultural income-tax;

(ii) losses of any business situated outside
India.

(¢) In the case of foreign concerns
proportionate  administrative  (overhead)
expenses of head office allocable to Indian
business.

(f) Refund of any direct tax paid for previous
accounting years and excess provision, if any,
of previous accounting years relating to
bonus,

depreciation, taxation or development rebate
or development allowance, if written back.

(g) Cash subsidy, if any, given by the
government or by any body corporate
established by any law for the time being in
force or by any other agency through
budgetary grants, whether given directly or
through any agency for specified purposes
and the proceeds of which are reserved for
such purposes.

Total of Item No.6

from

See foot-note (2)

See foot-note (2)

See foot-note (2)

See foot-note (3)

See-foot-note

2)
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Item Particulars Amount of Amount of Remarks
No. sub-Items main-Items
Rs. Rs.
7. Gross Profits for purposes of bonus | S T
(Item No.5 minus Item No.6 )

Explanation: In sub-item (aa) of Item 3, "approved gratuity fund" has the same meaning
assigned to it in clause (5) of section 2 of the Income Tax Act, 1961.
Foot-notes:-
(1) If, and to the extent, charged to Profit and Loss Account.
(2) If, and to the extent, credited to Profit and Loss Account.
(3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross Profit
(as per consolidated Profit and Loss Account, adjusted as in Item No. 2 above only).

Schedule D
[See rule 24]
Item No. | Category of employer Further sums to be deducted
) (2) 3)
1. Company, other than a | (i) The dividends payable on its preference share capital for
banking company. the accounting year calculated at the actual rate at which

such dividends are payable;
(ii) 8.5 percent of its paid up equity share capital as at the
commencement of the accounting year;
(iii) 6 percent of its reserves shown in its balance sheet as at
the commencement of the accounting year, including any
profits carried forward from the previous accounting year :
Provided that where the employer is a foreign
company within the meaning of section 2 (42) of the
Companies Act ,2013 (18 of 2013) , the total amount to be
deducted under this item shall be 8.5 percent on the
aggregate of the value of the net fixed assets and the current
assets of the company in India after deducting the amount of
its current liabilities (other than any amount shown as
payable by the company to its Head Office whether towards
any advance made by the Head Office or otherwise or any
interest paid by the company to its Head Office ) in India.
2. Banking company (i) The dividends payable on its preference share capital for
the accounting year calculated at the rate at which such
dividends are payable ;
(i1) 7.5 per cent of its paid up equity share capital as at the
commencement of the accounting year ;
(iii) 5 per cent of its reserves shown in its balance sheet as at
the commencement of the accounting year, including any
profits carried forward from the previous accounting year;
(iv) any sum which, in respect of the accounting year, is
transferred by it-
(a) to a reserve fund under sub-section (1) of section 17 of
the Banking Regulation Act, 1949 (10 of 1949 ); or
(b) to any reserves in India in pursuance of any direction or
advice given by the Reserve Bank of India, whichever is
higher:
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Provided that where the banking company is a foreign
company within the meaning of section 2 (42) of the
Companies Act , 2013 (18 of 2013 ), the amount to be
deducted under this item shall be the aggregate of-

(i) the dividends payable to its preference shareholders for
the accounting year at the rate at which such dividends are
payable on such amount as bears the same proportion to its
total preference share capital as its total working funds in
India bear to its total world working funds;

(ii) 7.5 per cent of such amount as bears the same proportion
to its total paid up equity share capital as its total working
funds in India bear to its total working funds.

(iii) 5 per cent of such amount as bears the same proportion
to its total disclosed reserves as its total working funds in
India bear to its total world working funds;

(iv) any sum which, in respect of the accounting year, is
deposited by it with the Reserve Bank of India under sub-
clause (ii) of clause (b) of sub-section (2) of section 11 of the
Banking Regulation Act, 1949 (10 of 1949) , not exceeding
the amount required under the aforesaid provision to be so
deposited. ]

Corporation

(i) 8.5 per cent of its paid up capital as at the commencement
of the accounting year;

(i1) 6 per cent of its reserves, if any, shown in its balance
sheet as at the commencement of the accounting year,
including any profits carried forward from the previous
accounting year.

Co-operative society

(i) 8.5 per cent of the capital invested by such society in its
establishment as evidenced from its books of accounts at the
commencement of the accounting year;

(i1) such sums as has been carried forward in respect of the
accounting year to a reserve fund under any law relating to
co-operative societies for the time being in force.

Any other employer
not falling under any of
the aforesaid categories

8.5 per cent of the capital invested by him in his
establishment as evidenced from his books of accounts at the
commencement of the accounting year: Provided that where
such employer is a person to whom Chapter XXII-A of the
income Tax Act applies , the annuity deposit payable by him
under the provisions of that Chapter during the accounting
year shall also be deducted:

Provided further that where such employer is a firm, an

amount equal to 25 per cent of the gross profits derived by it
from the establishment in respect of the accounting year after
deducting depreciation in accordance with the provisions of
clause (a) of section 6 by way of remuneration to all the
partners taking part in the conduct of business of the
establishment shall also be deducted, but where the
partnership agreement, whether oral or written, provides for
the payment of remuneration to any such partner, and —
(i) the total remuneration payable to all such partners is less
than the said 25 per cent the amount payable, subject to a
maximum of forty-eight thousand rupees to each such
partner; or




fIgR o1 (3rmRvT), 18 wYadr 2021 71

(i1) the total remuneration payable to all such partners is
higher than the said 25 per cent , such percentage, or a sum
calculated at the rate of forty — eight thousand rupees to each
such partner, whichever is less , shall be deducted under this
proviso:

Provided also that where such employer is an individual
or a Hindu Undivided Family -
(i) an amount equal to 25 per cent of the gross profits derived
by such employer from the establishment in respect of the
accounting year after deducting depreciation in accordance
with the provisions of clause (a) of section 34; or
(ii) forty-eight thousand rupees,

whichever is less by way of remuneration to such
employer, shall also be deducted.

Explanation : The expression "reserves" occurring in column (3) against Item Nos. 1(iii),

2(iii) and 3(ii) shall not include any amount set apart for the purpose of-

@) payment of any direct tax which, according to the balance-sheet, would be payable;
(i1) meeting any depreciation admissible in accordance with the provisions of clause (a)

of section 34;

(iii))  payment of dividends which have been declared, but shall include,-

(a) any amount, over and above the amount referred to in clause-(i) of this
Explanation, set apart as specific reserve for the purpose of payment of any
direct tax; and

(b) any amount set apart for meeting any depreciation in excess of the amount
admissible in accordance with the provisions of clause (a) of section 34.

Schedule E
(see rule 4 (3)
S.No. UNSKILLED
1 Beldar
2 Calf boy
3 Cattleman
4 Cleaner (Motor shed, Tractor, Cattle, Yard, M.T) 19 Syce
5 Collecting loose fodder
6 Dairy coolie
7 Mazdoor (Arportculturist Compost, Dairy’s Haystaking, Irrigation, Manure,Stacking,
Milkroom, Ration room Store, Anti-Malaria, M.R.)
8 Driver (Mule, Bullock, Camel, Donkey)
9 Dresser
10 Driver (Bullocks Mule)
11 Grazler
12 Dairyman
13 (Store-Mazdoor)
14 Carrier (Stone),
15 Breaker (using manual appliances)
16 Helper
17 Messenger (Office)
18 Mali
19 Syce
20 Tying and Carrying loose hay
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S.No. UNSKILLED
21 Sweeper,
22 Weighing and Carrying bales,
23 Weighman (Bales, pally),
24 Waterman,
25 Stable man
26 Trolly man
27 Valveman
28 Watchman
29 White Washer
30 Wooderman
31 Wooder Woman
32 Borryman
33 Coalman
34 Condenser
35 Attendant
36 Grass Cutter
37 MuchhersJamadars
38 Condenser Attendant
39 Shunters
40 Turner
41 Bajri Spreader
42 Beater Women
43 Bell-Woman
44 Chain Man
45 Boat Man
46 Bucket Man
47 Labourer (Boiler, Cattle Yard, Cultivation, General Loading and Unloading, Bunding,
Carting-Fertilizers, Harvesting, Miscellaneous Seeding, Sowing, Thatching,
Transplanting, Weeding)
48 Cleaner (Crane, Truck, Cinder for ash Pit),
49 Cartman,
50 Caretaker (Bridge),
51 Carrier (Water),
52 Chowkidar,
53 Concrete (Hand Mixer),
54 Daffadar,
55 Driver (Bullock, Camel, Donkey, Mule),
56 Flag Man,
57 Flagman (Blast Train),
58 Khalasi not attending to machines
59 Gangmen,
60 Gatingman (Permanent Way),
61 Handle Man, Jumper Man,
62 Kamin (Female Work),
63 Khalas,
64 Bridge,
65 Electrical,
66 Marine,
67 Moplah,
68 Store,
69 Steam Road,




fagR e (rmRer), 18 wIadt 2021

S.No. UNSKILLED

70 Share,

71 Roller Survey,

72 labourer (Garden),

73 Mazdoor,

74 Hole Cutter,

75 Lorry Trainees,

76 Petrolman,

77 earcher,

78 Signal man,

79 Strikers,

80 Vaks Controller

81 Cleaner
82 Dresser / Dressing Mazdoor
83 Loader

84 Mazdoor (Male/Female)

85 Messanger (Male / Female)

86 Trammer

87 Caretaker (except in Copper, Chromite and Graphite mines where it is semiskilled)

88 Office Peon /Peon (except in Bauxite Mines)

89 Sweeper (Male / Female)

90 Carrier

91 Number Taker

92 TrollyTriper

93 Water Carrier

94 Earth Cutter

95 Survey Khalasi

96 Gate Man,

97 Concrete (Hand Mixer)

98 Dismantling stocks

99 Lampman

100 Beldar/Beldar (Canteen)

101 Coolie

102 Peon

103 Cook-helper

104 Office Boy

105 Quarry Worker

106 Jelly Maker

107 Over burden Remover

108 Waste removing mazdoor

109 Unloader

110 Excavating Labour

111 Digger

112 Butcher

113 Attender

114 Lorry Helper

115 Surface loader

116 Wood Cutter

117 Surface Mukar

118 Under Ground Mukar

119 Striker (Moplah gang),
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120 Tall Boy,
121 Tile
122 Person employed in loading and unloading
123 Person employed in sweeping and cleaning and other cateogires by whatever name
called which are of unskilled nature
S.No. SEMI SKILLED
1 Assistant (Chowdhary)
2 Attendant (Bull-calving lines, Chowkidar, Chaff cutter, Hostel, Dry Stock, Grain
crusher, Pump, Siekline,
3 Stable, Yard Stock)
4 Assistant-Plumber
5 Attendant
6 Bhisti
7 Brander
8 Bullman
9 Butterman
10 Coachman
11 Cobbler
12 Cultivator
13 Daftry
14 Deliveryman
15 Dhobi
16 Dresser
17 Fireman
18 Gowala
19 Hammerman
20 Helper (Blacksmith)
21 Helper
22 Jamadar (stand)
23 Jamadar
24 Khalasi
25 Mali Senior
26 Mate/Mistry
27 Mazdoor (literate)
28 Nalband
29 Oilman
30 Ploughman
31 Vtackers
32 Supervisor
33 Thatcher
34 Valveman
35 Valveman (Senior)
36 Wireman fixing tin cables
37 Cook
38 Dandee
39 Frash
40 Hacksaw man
41 Helper (locco-Crane/Truck)
42 Manjhee (Boatman)
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43 Belchawala

44 Muccadam (without competency certificate under Metalliferous Bulldozer Driver
Mines Regulations, 1961)

45 Bhisti (with Mushk)

46 Boatman (head)

47 Breaker,

48 Breaker (Stone, Rock, Rock Stone, Stone Metal

49 Canweaver

50 Chainman(Head)

51 Charpoy-Stringer

52 Checker

53 Cracker

54 Dollyman

55 Assistant

56 Driller

57 Driver (Skin)

58 Excavator

59 Ferroman

60 Fireman (Brick Kiln, Steam Road Roller)

61 Gate Keeper

62 Gharami

63 Classman

64 Grater

65 Greaser-cum-Fireman

66 Grinder

67 Hammerman

68 Helper (Artisan)

69 Helper (Sawyer)

70 Keyman

71 Khalasi (Head Survey, Rivertters-Moplah Gang, Supervisory)

72 Labourer (Rock-Cutting)

73 Lascar

74 Mali (Head)

75 Stockers and Boilerman

76 Thoombaman (Spade worker)

77 Tindals

78 Trollyman (Head Motor)

79 Fitter (Assistant Semi-Skilled)

80 Jamadar (Semi-skilled)

81 Mate (Stone)

82 Kasab

83 Khalasi (Structural)

84 Masalchi P.M. Mates

85 Miner

86 Untrained Mate/ Mining Mate/ Mate without Competency certificate Under
Metalliferous Mines Regulations, 1961

87 Butler/Cook

88 Breaker (using mechanical appliances)

89 Crech Ayah/Ayah/Untrained Crech Attendant

90 Assistant Driller

91 Oilman/QOiler
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92 Chowkidar/ Watchman
93 Helper (Mason, Carpenter, Blacksmith)
94 Tindals
95 Topas
96 Topkar (Big Stone Breaker)
97 TrollyJamadar
98 Winchman
99 Attendance-keeper
100 Assistant Wireman
101 Mate
102 Mate (Blacksmith, Road, Carpenter)
103 Engine Driver and/or Feeder
104 Fitter
105 Gang
106 Mazdoor Mason
107 Permanent Way
108 Pump-Driver,Turner)
109 Mazdoor (Heavy-weight)
110 Charge-man
111 Mistri (Head)
112 Muccadam
113 Night-guard
114 Runner (Post dak)
115 Oilman
116 Quarry man
117 Quarry Operator
118 Stoneman
119 Stocker
120 Thatcher
121 Pump Attendant
122 Bearer
123 Breakman
124 Crowlder Man
125 Laboratory Boy
126 PointsmanSencummy
127 Stone mines and other cateogires by whatever name called which are of semi-skilled
nature
S.No. SKILLED
1 Artificer (Class-II, III, IV)
2 Blacksmith
3 Blacksmith (Class IT)
4 Boilerman
5 Carpenter
6 Carpenter (Class II) Carpenter-cum- Blacksmith
7 Chowdhary
8 Driver
9 Driver (Engine Tractor, M.T.Motor)
10 Electrician
11 Fitter
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12 Mason

13 Mason Class 11

14 Machine hand (Class II, III, IV)

15 Machineman

16 Mate Gr. I (Senior)

17 Mechanic

18 Milk Writer

19 Mistry (Head)

20 Moulder

21 Muster Writer

22 Operator (Tube-well)

23 Painter

24 Plumber

25 Welder

26 Upholsterer

27 Wireman,

28 Chipper

29 Chipper-Cum-Grinder

30 Cook (Head)

31 Driller

32 Driller (Well Boring)

33 Driver(Loco/Truck)

34 Electrician (Assistant)

35 Mechanic (Tube-Well)

36 Mistry(Stell, Tube-Well, Telephone)

37 Meter Reader

38 Meterorogical Observer Navghani

39 Operaor (Batching Plant, Cinema Project,Clamp Shelf, Compressor, Grane, Dorrick,
Diesel Engine, Doser,Dragling Drill Dumber, Excavator, Fork Lift Generator, Grader,
Jack Hammer and Payment breaker Loader, Pump, Pile Driving,Scrapper, Screening
Plant, Shoval, Tractor, Vibrator, Weight Batcher, Railway Guards, Repairer (Battery)

40 Sharper/Slotter

41 Sprayer (Ashalt) Station Master

42 Surveyor (Silt)

43 Trades-Man

44 Train Examiner

45 Turner/Miller

46 TyreVulcaniser

47 Sawyer

48 Sawyer (Selection Grade Class II) Serang

49 Serangpile

50 Driving Pantooms with Boiler

51 Shapesman

52 Shift-incharge

53 Sprayman

54 Sprayman (Roads)

55 Stone Cutter

56 Stone Cutter (Selection Grade, Grade II, Class II)

57 Stone Chisler

58 Stone Chisler (Class II)

59

Stone Blasterer
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60 Sub-Overseer (Unqualified)

61 Surveyors

62 Pump Driver

63 Pump Driver (Selection Grade), Grade II and III, Class II)

64 Pump Driver (Selection Grade, P.E., Driver,

65 Pumpman

66 Pumpman (Assistant)

67 Plumber

68 Polisher (with spray) Grade 11

69 Ratan Man

70 Rivet Cutter (Assistant)

71 Rivetter

72 Rivetter (Cutter)

73 Road Inspector Grade 11, Railway Plate Layer

74 Rod Bender

75 Haulage Operator

76 Dispensary Attendant

77 Work Sakar

78 Mica Cutter Grade -1

79 Dresser Grade -I Mica

80 Supervisory Fireman

81 Fireman only in Mines

82 Compressor Driver

83 Pump Man Driver 96. Grinder in Mica Mines

84 Surveyors (Assistant)

85 Tailor

86 Tailor(Upholstry)

87 Transprayer

88 Tar man

89 Line Man

90 Tiler Class II

91 Wall(Floor, Roof)

92 Tiler (Selection Grade)

93 Tin-Smith

94 Tin Smith(Selection Grade, Grade II and III, Class II) Tinker

95 Well Sinker

96 Assistant Mistry

97 Armature Winder Grade-II and IIT

98 Bhandari

99 Blacksmith

100 Blacksmith (Selection Grade, Grade 11, I1I, Class II and III)

101 Boilerman

102 Boilerman Grade II and III

103 Boiler Foreman Grade 1T

104 Work (Assistant)

105 Brick Layer

106 Bricklayer (Selection Grade, Class II)

107 Blaster

108 Chowkidar (Head)

109 Security Guard (without arms)
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110 Carpenter

111 Carpenter (Selection Grade, Grade II and 111, Class I and III Assistant

112 B.I.M. Road

113 Cabinet Maker

114 Caneman

115 Celotex

116 Cutter Maker Chargeman, Class II and Class III, Carpenter Ordinary)

117 Checkder (Junior)

118 Chick Maker

119 Chickman (Junior) Concrete Mixure Mixer

120 Concrete Mixure Operator

121 Cobbler

122 Coremaker

123 Driver

124 Driver Motor Vehicle

125 Motor Vehicle Selection Grade

126 Motor Lorry

127 Motor-Lorry Grade 11

128 Lorry Grade 11

129 Diesel Engine

130 Diesel Engine Grade 11

131 Mechanical Road Roller I.C. and Cement Mixer etc.

132 Road Roller

133 Road Roller Driver Grade I1

134 Driver (Engine Static Stone Crusher, Tractor/Bull Dozer, Steam Road Roller,Water
Pump, Mechanical Assistant, Road Roller, Mechanical, Steam Crane, Tractor with Bull
Dozer Mechanical, Transport, Engine Static and Road Roller Boiler Attendant

135 Engine Operator (Stone Cursher Mechanical)

136 Distemprer, Electrician, Electrician (Grade II, Class II and Class III)

137 Fitter

138 Fitter (Selection Grade, Grade II and III) class II and III Assistant, Pipe class II, Pipe
Line ending Bars for

139 reinforcement Cum-mechanic, Mechanic and Plumber)

140 Gharami (Head)

141 Glazier

142 Hole Drillar for Blasting

143 Joiner

144 Joiner (Cable,Cable Grade II)

145 Lineman (Grade IIIII, High Tension/Low Tension)

146 Mason

147 Mason (Selection Grade, Grade I, III and Class B Mistry)

148 Stone (Stone Class II, Brick Work, Stone work)

149 Brick-layer

150 Tile Flooring

151 B.I.M Muccadam (Head)

152 Stone cutting

153 Ordinary Machanis

154 Mechanic

155 Mechanic (Class II, Air conditioning, Air conditioning Grade II

156 Diesel Grade II

157 Road Roller Grade 11
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158 Assistant, Radio)

159 Manson (Gharami

160 Mistry

161 Mistry Grade II, Air conditioning Grade II, P. Way, Survey, Santras Works)

162 Mason Class A

163 Moulder

164 Moulder (Brick, Tile)

165 Painter

166 Painter (Selection Grade,Grade II and III, Class II, Assistant Lotter and Polisher,
Polisher,Rough)

167 Plasterer

168 Plasterer (Mason Grade 1)

169 Plumber

170 Plumber (Selection Grade, Class II, Assistant Lotter and Polisher, Rough),

171 Plasterer

172 Plasterer (Mason Grade II)

173 Plumber (Selection Grade, Class-1I, Assistant Senior, Junior, Mistry Grade 1)

174 Plumbing Mistry

175 Plumber-cum-Fitter

176 Polisher

177 Polisher (Floor)

178 Sirdhar Lathe Man

179 Geologist

180 Trailors

181 Turner

182 Upholsterer

183 Upholsterer (Grade II and III)

184 Painter Spray (Class II)

185 Wood Cutter

186 Wood Cutter Section Grade

187 Wood Cutter Class II

188 Work Sircar

189 Welder

190 Airwineh Haulage Operator

191 Auto-electrician

192 Painter

193 Blacksmith

194 Tailor

195 Compressor Operator

196 Blaster/Shot-firer

197 Driver

198 Head cook

199 Chargeman

200 Carpenter

201 Concrete Mixer Operator

202 Compressor Attendant
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203 Air Compressor Attendant
204 Tractor Driver
205 Vehicle Driver
206 Chemist and Assistant/ Chemist
207 Sub- overseer (unqualified)
208 Driller
209 Handhole Driller
210 Drill Mechanic
211 Driver Auto
212 Electrician
213 Wirelesss Operator Asstt. Foreman
214 Foreman
215 Fitter
216 Ferry Driver
217 Issuer Loco
218 Super Foreman
219 Hoist Operator
220 IMCE Driver
221 Driver
222 Loco Driver
223 Loader Operator
224 Linesman
225 Mechanic/ Machinist
226 Mason
227 Mid Wife
228 Tinsmith
229 Supervisory Mechanic
230 Pump Attendant only in Gypsum, Barytes and Rock Phosphates
231 Pump Operator/Driver
232 Mining Mate with competency certificate under Metalliferous Mines\ Regulations,
1961.
233 Mistry
234 Skilled Mazdoor
235 Turner
236 Senior Mechanic
237 Pipe Fitter
238 Supervisor
239 Drafts Man
240 Wireman
241 Timber Man/Timber Mistry Elect.
242 Stone Crusher Operator
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243 Crusher Operator

244 Moulder

245 Welder

246 Operator

247 Work Mistry

248 Engine Driver

249 Mining Engine Driver Grade -11

250 Engineman

251 Valveman

252 Cutter

253 Winding Engine Driver Grade - II

254 Security Guard (Unarmed) /Head Chowkidar

255 Shovel Operator

256 Limco Loader Operator

257 Surface Supervisor

258 Dozer Operator

259 Compressor Driller

260 Dumper Tractor Operator

261 Boiler Man (with Certificate)

262 Machinery Attendant

263 Air-conditions Mechanic

264 Crech Attendant only in Magnesite, Manganese and Mica Mines

265 Power Shovel Operator

266 Power and Pump House Operator

267 Miner Grade - 1

268 Tractor Operator 80. Tub Repairer 81. Lathe Mistry

269 Stationery Engine Attendant 83. Generator Operator 84. Loading Foreman

270 Diesel Mechanic

271 Ferro Printer cum-chairman

272 White Washing and Colour Washing Man

273 Operator Pneumatic Tools, Operator (Fitter)

274 Boreman

275 Borer

276 Wireman (Grade II and III, Mechanic, Electrical)

277 White Washer

278 White Washer (Selection Grade, Class II)

279 Wireman

280 Welder (Class II, Bridge work)

281 Welder gas

282 Muccatam (with Compentency Certificate under MetalliferousMinesRegulations,

1961).




fagR e (rmRer), 18 wIadt 2021

83

S.No. SKILLED

283 Security Guard (without arms)and other cateogires by whatever name called which are
of skilled nature

284 Assistant (Farm)

285 Assistant (Cashier)

286 Librarian

287 Telex or Telephone Operator

288 Hindi Translator

289 Telex or Telephone Operator

290 Hindi Translator

291 Accounts Clerk

292 Clerks

293 Computer/Data Entry Operator

294 Telephone Operator, Typist

295 Store Attendant

296 M. C. Clerk

297 Munshi (Matriculate, Non-matriculate)

298 Store Clerk (Matriculate Non-matriculate)

299 Store Keeper

300 Store Keeper Grade I, Grade II, (Matriculate)

301 Time Keeper

302 Time Keeper (Matriculate Non-Matriculate)

303 Book Keeper

304 Work Munshi

305 Work Munshi (Subordinate)

306 Magazine Clerk

307 Teller Clerk

308 Store clerk

309 Tally Clerk

310 Store Issuer

311 Tool Keeper

312 Computer/Date Entry Operator

313 Record Keeper

314 Tracer

315 File Clerk

316 Register Keeper

317 Time Keeper

318 Clerk

319 Munshi

320 Typist and other cateogires by whatever name called which are of clerical nature

S.NO

HIGHLY SKILLED
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1 Artificier Class I

2 Blacksmith Class I

3 Carpenter Class |

4 Machine

5 Hand Class |

6 Mason Class I

7 Mechanic (Senior)

8 Painter (Grade I, Class I, Spray) Plasterer (Mason) Class |
9 Plumber (Head, class I)

10 Mistry Grade 1

11 Polisher (with spray Grade I)

12 Road Inspector Grade 1

13 Sawyer Class |

14 Stone Cutter Class I

15 Stone Cutter Grade I

16 Stone Chisler Class I

17 Stone Mason Class I

18 Sub-Overseer (Qualified)

19 Tiler Class I
20 Tinsmith Grade I and Class I
21 Upholsterer Grade I
22 Varnisher Class I
23 Welder-Cum-Fitter and Air Conditioning Mechanic
24 Welder (Gas) Class |
25 White Washer Class |
26 Wireman Grade I, Class I
27 Wood Cutter Class I
28 Grinder (Tool) Grade 1
29 Operator (Batching Plant Grade I)
30 Leader Grade I
31 Pile Driving Grade |
32 Pump Grade
33 Scrapper Grade 1
34 Screening Plant Grade 1
35 Pump Grade [
36 Scrapper Grade I
37 Security Guards (with arms)
38 Armature Winder Grade |
39 Blacksmith Grade I and Class I
40 Boilerman Grade I
41 Boilerman Foreman Grade |
42 Brick Layer class |
43 Cable Joiner Grade |
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44 Carpenter grade I and Class |

45 Celo Cutter and Decorator

46 Chargeman Class |

47 Checker (Sr) Driver Lorry Grade |

48 Motor Lorry Grade I

49 Motor Vehicle Class I and Diesel Engine Grade 1

50 Road Roller Grade |

51 Pump Class Electrician Grade I and Class I/ Grade 1

52 Fitter (Grade I, Class I)

53 Pipe Class I (Head)

54 Foreman(Assistant) Line Man Grade I Mason (Skilled Grade I, Class I)

55 Mast Rig

56 Mechanic Class I and Class 11

57 Mechanic (Diesel Grade I and Road Roller Grade |

58 Airconditioning Grade I/Class I, Mistry Grade I

59 Mistry (Airconditioning Grade I)

60 Overseer

61 Overseer (Senior and Junior)

62 Dragline Grade I

63 Drill Grade 1

64 Dumper Grade I

65 Excavator Grade |

66 Fork Lift Grade |

67 Generator Grade [

68 Rigger Grade |

69 Rigger Grade 11

70 Charper/Sletter Grade I

71 Shovel and Dragline Tractor Grade 1

72 Tradesman Class [

73 Turner/Miller Grade |

74 Work (Assistant) Grade 1

75 Compounder

76 Surveyor

77 Winding Engine Driver

78 Operator (Heavy Earth Moving Shovel and Bulldozer)

79 Head Mistry

80 Staff Nurse with Diploma

81 Drill Operator other than Jack Hammer

82 Electrical Supervisor with Competency Certificate

83 Underground Shift Boss

84 Head Mechanic

85 Qualified and Experienced Welder

86

Machine Tool Mechanic
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87 Mechanical/Plant Foreman
88 Mining Supervisor
89 Vocational Training Instructor/Teacher
90 Head Electrician
91 Accountant
92 Steno with 7 years of service
93 Store Incharge
94 Shift Incharge
95 Supervisor
96 ncharge of Watch and Ward
97 Security Guard (Armed)
98 Crane Grade |
99 Diesel Engine Grade |
100 Dozer Grade |
101 Clamp Shell Grade 1
102 Compressor Grade 1
103 Grader Grade |
104 Tractor Grade |
105 Vibrator Grade |
106 Screening Plant Grade 1
107 Shovel Grade I
108 Shovel and Dragline
109 Tyrevulcanser Grade 1
Security Guard (with Arms)and other categories by whatever name called which are of
110 Highly skilled nature
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